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CITY OF
BLOOMINGTON
COUNCIL MEETING
JULY 9, 2018




City Logo Design Rationale

The symbol for the City of Bloomington is multifaceted in its visual
and conceptual approach. Visually the symbol and the City's identity
represent a modern progressive style which is consistent with the
City's government. The symbol is based on three different concepts
which combine to represent the City in a contemporary and
appropriate way.

First and foremost is the chevron. The City government is a respected
agency dedicated to serving the public. In this way, the chevron
represents service, rank and authority.

The symbol may also be seen as a three dimensional building. This
represents growth and diversity in our community.

Finally, the flower or plant derived from the original name "Blooming
Grove," represents a community that is friendly and safe. Progress and
growth are also associated with plant life as well as regeneration and
renewal.

The symbol's positive upward movement is representative of the
City's commitment to excellence!



Five Priorities

Brief Summary of Five Council Priorities

At the September retreat, Council informally selected its top five priorities, and since that time staff has
seen that these five areas are the dominant focus of the Council’s policy deliberations. The selected
priorities are:
Economic Development
Infrastructure

Financial Planning

Reduced Emergency Response Times
Downtown Implementation Plan

1.
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The value in naming priorities is to establish policy direction, make that direction known to stakeholders
and guide policy, budget and operational decisions. As we work to develop the City’s FY17 budget, staff
would find value in formalizing the five priorities for the next fiscal year.

Prior to formalization, we have prepared this brief summary to begin the dialogue about what each
priority means, where it stands and what it will take to advance each going forward.

1.

2.

Economic Development

A.

C.

D.

Economic development was overwhelmingly recognized by the Council as essential to
the financial sustainability of the community. It is our prime means to diversify our tax
base and expand our revenue streams.

City of Bloomington economic development is undertaken in parallel with regional
collaboration and economic development initiatives of the EDC, B/N Advantage and
others.

The time is right to review our economic development strategic plan and incentive
policy. Tools such as TIF are invaluable for the redevelopment of areas such as Colonial
Plaza, and will be key to our success.

Economic development cannot stand alone and depends on sound infrastructure and
quality of life to successfully ensure a financially-sound future for our community.

Infrastructure
A.

The City is decades behind in funding much-needed infrastructure maintenance,
estimated to total S400M or more. Reliable infrastructure with the capacity to handle
growth is essential to economic development, quality of life and the City’s financial long-
term stability.

Our City's recently completed infrastructure Master Plans, encompassing streets,
sanitary sewers, storm water, facilities, sidewalks and more provide detailed inventory,
condition rating and make it possible for us to assess and prioritize critical needs.

The next essential step is to develop a five year Capital Improvement Plan to address
the most urgent/timely needs, AND a funding strategy.

Some projects included in the City’s Master Plans are prime candidates for borrowing.
Financing options are many, and Council will determine a preferred strategy, ranging
from conservative to aggressive.
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3. Financial Planning

A.

Since the Great Recession, we are all adapting to a new economy that requires us to
have a long-term, continuously evolving plan for financial sustainability, including a
plan for appropriate reserves. We must have a balanced budget to avoid the pitfalls and
reputational damage that many other governments continue to experience.

A deficit in the City’s General Fund was averted in the near term through Budget Task
Force recommendations and the Council’s recent adoption of a 1% sales tax increase.
However, the City’s expenses, especially those tied to Police and Fire pensions and labor
costs, will continue to increase over the years. The potential for a General Fund
structural deficit will continue to threaten future budgets.

It will take all of us, including our citizens, to develop solutions for achievement of
financial sustainability. We must focus on refining our financial projections, re-
forecasting when appropriate, identifying programs and services, establishing
appropriate levels of service performance measures, and prioritization.

A Capital Improvement Plan and funding is critical to the City’s financial strategy now
and going forward.

4. Reduced Emergency Response Times

A

Despite the excellent efforts of our first responders, the Fire Master Plan identified that
service to the City’s northeast portion is inadequate and response times are below our
standards. Long-term, the Master Plan recommends a new Fire Station facility to serve
the northeast area of the City. In the short-term, we must identify creative and
innovative methods to reduce EMS and fire suppression response times.

Quality public safety services are essential to a community’s Economic Development
and, with so many financial resources devoted to public safety, finding efficient
solutions to public safety issues contributes to the long-term financial health of the
community.

5. Downtown Implementation Plan

A. The Downtown Master Plan was adopted by the City Council in 2013 without an

Implementation Plan. Increased interest in Downtown economic development, notably
in the proposed addition of hotel and/or convention center space, indicates this is the
time to design the City’s role in success of the Downtown.
a. It will take inside and outside resources to vet potential Downtown projects.
b. We must determine the amount and type of public engagement that is
appropriate for Downtown development proposals.
c. Traditionally, municipalities play a role in Downtown streetscape improvements
and meeting its parking needs.
We can build upon the qualities that make our Downtown special, such as our ties to
President Lincoln and Route 66, both expertly displayed in the new Visitors Center at
the McLean County Museum of History. Smart economic development in Downtown will
expand on existing assets and attractions like the Museum, the BCPA and the Coliseum.
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RESOLUTION NO. 2016 -29

ARESOLUTION ADOPTING A MISSION, VISION AND VALUES STATEMENT FOR THE
CITY OF BLOOMINGTON

WHEREAS, the City of Bloomington ("City") is an Illinois home-rule municipality; and
WHEREAS, the City is known as the "Jewel of the Midwest;" and
WHEREAS, the City is a great place to live, work and play; and

WHEREAS, the City Council desires to adopt a statement expressing the Organizational Mission, Vision and
Values of the City.

NOW, THEREFORE, BE IT RESOLVED BY THE City Council of the City of Bloomington, McLean
County, Illinois, as follows:

Section 1. The above stated recitals are incorporated herein by reference.

Section 2. The City Council of the City of Bloomington hereby formally adopt the following as the
City's Organizational Mission, Vision and Values:

Mission: To lead, serve and uplift the City of Bloomington
Vision: A Jewel of Midwest Cities
Values: Service-centered, results-driven, inclusive.

Section 3. All resolutions in conflict with this Resolution, as well as any previous statements adopted on
the mission, vision and values of the City are hereby repealed.

Section 4. This Resolution shall be in full force and effect immediately after its passage and approval.

APPROVED by the City Council of the City of Bloomington, McLean County, Bloomington, Illinois, July 25,
2016, by a vote of 7 to 1. (Nay: Alderman Kevin Lower) (Absent: Alderman David Sage)

CITY OF BLOOMINGTON ATTE
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Tari Renner, Mayor Cherry L. Lawson, City Clerk
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AGENDA
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CITY COUNCIL MEETING AGENDA
CITY HALL COUNCIL CHAMBERS
109 EAST OLIVE STREET, BLOOMINGTON, IL 61701
MONDAY, JULY 9, 2018; 7:00 P.M.
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Call to order

Pledge of Allegiance to the Flag

Remain Standing for a Moment of Silent Prayer
Roll Call

Recognition/Appointments

Public Comment

“Consent Agenda”

(All items under the Consent Agenda are considered to be routine in nature and will be enacted by one motion.
There will be no separate discussion of these items unless a Council Member, City Manager or Corporation
Counsel so requests, in which event, the item will be removed from the Consent Agenda and considered in the
Regular Agenda, which is Item #8.

The City’s Boards and Commissions hold Public Hearings prior to some Council items appearing on the Council’s
Meeting Agenda. Persons who wish to address the Council should provide new information, which is pertinent to
the issue before them.)

Consideration of approving Bills, Payroll, and Electronic Transfers in the amount of
$6,265,743.68. (Recommend that the Bills, Payroll, and Electronic Transfers be allowed in
the amount of $6,265,743.68, and orders drawn on the Treasurer for the various amounts as
funds are available.)

Consideration of the Purchase of one (1) Backhoe from Altorfer, Inc. of East Peoria, IL, using
the National Joint Powers Alliance Joint Purchasing Contract, in the amount of $185,865, and
the declaration of a used 2007 Cat 430E as surplus and sold via internet auction, as requested

NOTE: Action may be taken by the City Council on the agenda’s action items (those items listed on the Consent Agenda and
Regular Agenda) beyond the motions listed and/or staff recommendations. Ordinances and resolutions listed on the agenda
may further be amended and/or revised prior to adoption by the City Council. No action will be taken if the agenda item is
listed as only informational.




by the Public Works Department. (Recommend the Purchase of one (1) Caterpillar 430F2 IT
Backhoe from Altorfer, Inc. of East Peoria, IL, using the (NJPA) National Joint Powers
Alliance joint purchasing contract number 032515-CAT (expiration 5/19/20), in the amount of
$185,865,be approved, and the Procurement Manager be authorized to issue a Purchase
Order.)

C. Consideration of the Purchase of one (1) Truck with Service Body from Bob Ridings of
Taylorville, IL, using the State of Illinois Joint Purchase Contract, in the amount of $36,613,
as requested by the Public Works Department. (Recommend the Purchase of one (1) Ford
F350 Truck with Service Body from Bob Ridings of Taylorville, IL, using the State of Illinois
Joint Purchase Contract #PSD 4018301 (expires 10/4/18), in the amount of $36,613, be
approved, and the Procurement Manager be authorized to issue a Purchase Order.)

D. Consideration of an Annual Regional Service Agreement and Invoice for Payment to the
McLean County Regional Planning Commission (MCRPC) for Regional Planning Services, in
the amount of $54,000, for the Fiscal Year July 1, 2018 through June 30, 2019, as requested
by the Community Development Department. (Recommend the Annual Regional Service
Agreement with the McLean County Regional Planning Commission (MCRPC) for Regional
Planning Services, in the amount of $54,000, for the fiscal year July 1, 2018 through June 30,
2019 be approved, and the Mayor and City Clerk be authorized to execute the necessary
documents.)

E. Consideration of an Ordinance amending Ordinance 2018-23 for the FY 2019 Budget for the
Fiscal Year Ending April 30, 2019 to allow for the expenditure in the amount of $60,900,
using donated funds from the Park Dedication Fund, to purchase materials such as bricks,
masonry work, flagpoles, and lighting, as requested by the Fire department. (Recommend the
Ordinance amending Ordinance 2018-23 for the FY 2019 Budget for the Fiscal Year Ending
April 30, 2019 to allow for the expenditure in the amount of $60,900, using donated funds
from the Park Dedication Fund, to purchase materials such as bricks, masonry work,
flagpoles, and lighting be approved, and the Mayor and City Clerk be authorized to execute
the necessary documents.)

F.  Consideration of an Ordinance approving the Transfer of Property, via a Quit Claim Deed,
known as a 5’ outlot adjacent to 122 Magoun Drive, in the amount of $847, to the adjacent
property owners, Michael and Caroline Fleming, as requested by the Public Works
Department. (Recommend the Ordinance approving the Transfer of Surplus, via a Quit Claim
Deed, known as a 5’ outlot adjacent to 122 Magoun Drive, in the amount of $847, to the
adjacent property owners, Michael and Caroline Fleming, be approved, and the Mayor and
City Clerk be authorized to execute the necessary documents.)

G. Consideration of a Petition for the Lake Bloomington Lease Transfer of Lot 3 in Block 12 in
Camp Potawatomie from Florene R. Lawrence, Trustee of Trust #FLR-1 to Paul Lawrence

NOTE: Action may be taken by the City Council on the agenda’s action items (those items listed on the Consent Agenda and
Regular Agenda) beyond the motions listed and/or staff recommendations. Ordinances and resolutions listed on the agenda
may further be amended and/or revised prior to adoption by the City Council. No action will be taken if the agenda item is
listed as only informational.



and Helen Ogar, as requested by the Water Department. (Recommend the Lake Lease Transfer
be approved, subject to the transferee entering into an agreement to apply for permits for
improvements on nonleased marginal land directly adjacent to and/or abutting the leased
premises and providing documentation of the sale of the house located on the property, and
the Mayor and City Clerk be authorized to execute the necessary documents.)

H.  Consideration of the application of the McLean County Fair Association located at 2242
Westgate Drive in Bloomington, requesting a LB (Limited Beer and Wine only) liquor license
at the McLean County Fairgrounds and Interstate Center located at 1106 Interstate Drive on
August 1, 2018 through August 4, 2018, during the McLean County Fair, which would allow
the sale of beer and wine by the glass for consumption during the event, as requested by the
City Clerk’s Office. (Recommend the application of the McLean County Fair Association
located at 2242 Westgate Drive in Bloomington, requesting a LB (Limited Beer and Wine
only) liquor license at the McLean County Fairgrounds and Interstate Center located at 1106
Interstate Drive on August 1, 2018 through August 4, 2018, during the McLean County Fair
be approved, and the Mayor and City Clerk be authorized to execute the necessary
documents.)

. Consideration of the application for approval of a change of ownership for Winners of
Bloomington, Inc., d/b/a Winners Lounge, located at 801 S. Main Street, having a TAPS
Class liquor license (Tavern, All Types of Alcohol, Packaged, Sunday Sales) which allows the
sale of all types of alcohol by the glass for consumption on the premises seven (7) days a
week and packaged sales for consumption off-premises, as requested by the City Clerk’s
Office. (Recommend the change of ownership of Winners of Bloomington, Inc., d/b/a Winners
Lounge, located at 801 S. Main Street, having a TAPS Class liquor license (Tavern, All Types
of Alcohol, Packaged, Sunday Sales) which allows the sale of all types of alcohol by the glass
for consumption on the premises seven (7) days a week and packaged sales for consumption
off-premises be approved.)

J. Consideration of the application for approval of a change of ownership of Old English Inn
Ltd., d/b/a Windjammer Lounge, located at 2303 Stern Drive, Bloomington, IL 61701
requesting a TAPS Class liquor license (Tavern, All Types of Alcohol, Packaged, Sunday
Sales) which would allow the sale of all types of alcohol by the glass for consumption on the
premises seven (7) days a week and packaged sales for consumption off-premises.
(Recommend the change of ownership of Old English Inn Ltd., d/b/a Windjammer Lounge,
located at 2303 Stern Drive be approved.)

K.  Consideration of an Ordinance suspending portions of Chapter 6 of the Bloomington City
Code prohibiting the possession of alcohol in public for the festival area in downtown
Bloomington during the event on August 3, 2018, and the application of the Bloomington
Normal Sunrise Rotary for an LB (Limited Beer and Wine) liquor license, which would allow
the sale of beer and wine by the glass for consumption in the festival area during the Brats and

NOTE: Action may be taken by the City Council on the agenda’s action items (those items listed on the Consent Agenda and
Regular Agenda) beyond the motions listed and/or staff recommendations. Ordinances and resolutions listed on the agenda
may further be amended and/or revised prior to adoption by the City Council. No action will be taken if the agenda item is
listed as only informational.



8.

Bags event to be held in a portion of Downtown Bloomington on August 3, 2018, as requested
by the City Clerk’s Office. (Recommend the Ordinance suspending portions of Chapter 6 of
the Bloomington City Code prohibiting the possession of alcohol in public for the festival area
in downtown Bloomington during the event on August 3, 2018, and the application of the
Bloomington Normal Sunrise Rotary for an LB (Limited Beer and Wine) liquor license for the
Brats and Bags event to be held in a portion of Downtown Bloomington on August 3, 2018 be
approved, and the Mayor and City Clerk authorized to execute the necessary documents.)

Consideration of a Resolution directing the City Clerk to receive and process the application
of Nightshop, LLC., for a Video Gaming License, as requested by the Legal Department.
(Recommend the Resolution directing the City Clerk to receive and process the application of
Nightshop, LLC., for a Video Gaming License be approved, and the City Clerk be directed to
process the application for a Video Gaming License for the establishment.)

Ratification of Contract with Telecommunicators Police Benevolent Labor Committee.
(Recommend the Contract be ratified.)

Ratification of Contract with IAFF, Local 49 Firefighters. (Recommend the Contract be
ratified, and the Bargaining Unit Team be authorized to execute the Contract.)

“Regular Agenda”

A. Presentation, discussion, update, and direction regarding Downtown Wayfinding Signage, as

requested by the Public Works Department. (Recommend potential direction on Downtown
Wayfinding Signage Bids.) (Presentation by Jim Karch, Public Works Director, 5 minutes, City
Council discussion, 10 minutes.)

Consideration of a Resolution approving a Memorandum of Understanding between the City
and the Bloomington-Normal Convention & Visitors Bureau (BNCVB) for the BNCVB to
provide Economic Development Services in the amount of $475,000 during the City’s Fiscal
Year 2019, as requested by the Community Development Department. (Recommend the
Resolution approving the Memorandum of Understanding between the City and the
Bloomington-Normal Convention & Visitors Bureau be approved, and the Mayor and City
Clerk be authorized to execute the necessary documents.) (Presentation by Bob Mabhrt,
Community Development Director, 10 minutes, City Council discussion, 10 minutes.)

Consideration of an Ordinance approving a Memorandum of Understanding between the City
and Illinois Wesleyan University to support the Marketing and Redevelopment of the City and
IWU properties in the 800 block of North Main Street, as requested by the Community
Development Department. (Recommend the Ordinance approving the Memorandum of
Understanding between the City and Illinois Wesleyan University to support the Marketing and
Redevelopment of the City and IWU properties in the 800 block of North Main Street be

NOTE: Action may be taken by the City Council on the agenda’s action items (those items listed on the Consent Agenda and
Regular Agenda) beyond the motions listed and/or staff recommendations. Ordinances and resolutions listed on the agenda
may further be amended and/or revised prior to adoption by the City Council. No action will be taken if the agenda item is
listed as only informational.




10.
11.
12.

13.
14.

approved, and the Mayor and City Clerk be authorized to execute the necessary documents.)
(Presentation by Bob Mahrt, Community Development Director, 10 minutes, City Council
discussion, 10 minutes.)

Consideration of the Purchase of two (2) pieces of equipment required for one (1) Automated
Refuse Truck from Key Equipment and National Auto Fleet Group, using the National Joint
Powers Alliance Joint Purchasing Contract, in the amount of $352,804, as requested by the
Public Works Department. (Recommend the purchase of the two (2) pieces of equipment
required for one (1) automated refuse truck: (one (1) Labrie Expert (T) 2000 Helping Hand
Dual Arm Automated Side Loader body from Key Equipment, using the National Joint Powers
Alliance (NJPA) (Contract #112014-LEG, expires 12/16/18), in the amount of $179,202, and
one (1) 2018 Crane Carrier model LDT2-30 chassis from National Auto Fleet Group in the
amount of $179,356, using the National Joint Powers Alliance (NJPA) (Contract #081716-
NAF, expires 11/15/20), for a total of $352,804, be approved, and the Procurement Manager
be authorized to issue a Purchase Order.)

City Manager’s Discussion
Mayor’s Discussion
City Aldermen’s Discussion

Executive Session — Claims Settlement — Per Section 2(c) (12) of 5 ILCS 120/2
(10 minutes)
Adjournment

Notes

NOTE: Action may be taken by the City Council on the agenda’s action items (those items listed on the Consent Agenda and
Regular Agenda) beyond the motions listed and/or staff recommendations. Ordinances and resolutions listed on the agenda
may further be amended and/or revised prior to adoption by the City Council. No action will be taken if the agenda item is
listed as only informational.
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CONSENT AGENDA ITEM: 7A

FOR COUNCIL: July 9, 2018

SUBJECT: Consideration of approving Bills, Payroll, and Electronic Transfers in the amount
of $6,265,743.68.

RECOMMENDATION/MOTION: That the Bills, Payroll, and Electronic Transfers be
allowed in the amount of $6,265,743.68, and orders drawn on the Treasurer for the various
amounts as funds are available.

STRATEGIC PLAN LINK: Goal 1. Financially sound City providing quality basic services.

STRATEGIC PLAN SIGNIFICANCE: Objective 1d. City services delivered in the most cost-
effective, efficient manner.

FINANCIAL IMPACT: Total disbursements to be approved $6,265,743.68 (Payroll total
$2,563,464.65, Accounts Payable total $2,693,706.64, and Electronic Transfers total
$1,008,572.39).

Respectfully submitted for Council consideration.
Prepared by: Frances Watts, Accounts Payable
Reviewed by: Scott Rathbun, Interim Finance Director

Recommended by:

N\

Steve Rasmussen,
Interim City Manager

Attachment:

e Bills, Payroll, and Electronic Transfers on file in the Clerk’s office. Also available
at www.cityblm.org.
e Summary Sheet Bills, Payroll, and Electronic Transfers



http://www.cityblm.org/

CITY OF BLOOMINGTON FINANCE REPORT

Council of July 09, 2018

PAYROLL

Date Gross Pay Employer Contribution  Totals
6/21/2018 S 1,482,770.70 $ 385,478.75 S 1,868,249.45
6/22/2018 S 269,217.03 S 83,083.32 $ 352,300.35
6/29/2018 $ 261,047.03 $ 81,867.82 $ 342,914.85

Off Cycle Adjustments

PAYROLL GRAND TOTAL  $ 2,563,464.65

ACCOUNTS PAYABLE (WIRES) PCARDS
Date Bank Total Date Range Total
7/9/2018 AP General S 2,314,682.35
7/9/2018 AP Comm Devel S 300.75 PCARD GRAND TOTAL
AP |HDA
7/9/2018 AP Library S 34,519.38
7/9/2018 AP MFT S 75,673.63
6/27/2018-6/29/2018 Off Cycle Check Runs S 268,530.53
5/26/2018-7/8/2018 AP Bank Transfers S 1,008,572.39
AP GRAND TOTAL $ 3,702,279.03
TOTAL $ 6,265,743.68

Respectfully,

F. Scott Rathbun
Interim Finance Director
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CONSENT AGENDA ITEM NO. 7B
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: Public Works

SUBJECT: Consideration of the Purchase of one (1) Backhoe from Altorfer, Inc. of East Peoria,
IL, using the National Joint Powers Alliance Joint Purchasing Contract, in the amount of $185,865,
and the declaration of a used 2007 Cat 430E as surplus and sold via internet auction, as requested
by the Public Works Department.

RECOMMENDATION/MOTION: The Purchase of one (1) Caterpillar 430F2 IT Backhoe from
Altorfer, Inc. of East Peoria, IL, using the (NJPA) National Joint Powers Alliance joint purchasing
contract number 032515-CAT (expiration 5/19/20), in the amount of $185, 865, be approved, the
used 2007 Cat 430E be declared surplus property and sold in a public auction on Publicsurplus.com
or Govdeals.com, and the Procurement Manager be authorized to issue a Purchase Order.

STRATEGIC PLAN LINK: Goal 1. Financially Sound City Providing Quality Basic Services.

STRATEGIC PLAN SIGNIFICANCE: Objective 1a. Budget with adequate resources to
support defined services and level of services.

BACKGROUND: The Public Works Streets **
and Sewers Division has a 2013 Caterpillar
430F backhoe with 4,244 hours that is due for §
replacement this Fiscal Year. The
maintenance cost to date for this unit is
$24,267.39. This unit is used in the day-to-
day operations for repair and maintenance of ;
the City’s sewage system. These operations :
include storm sewer inlet repairs, street cave = -
in repairs, manhole repairs, sewer service repairs, sewer main repairs, storm Sewer repairs, sump
pump drain line repairs, combination sewer repairs, detention basin repairs, detention basin
maintenance, and water ditch repairs. The unit is also used to plow snow during snow and ice
events. The new unit will be equipped with a Hydraulic Pavement Breaker and 48 bucket. The
City is not replacing the 18, 24”, or 36” buckets or the snowplow with this purchase. The replaced
unit will be retained as a backup unit to be used during peak construction season to eliminate the
need of a rental unit.

Staff respectfully requests to have the oldest unit declared as surplus so that it can be sold in a
public auction on Publicsurplus.com or Govdeals.com. The unit is a 2007 Cat 430E with 7,148
hours and $131,840 life-to-date maintenance costs. It is expected to bring $30,000 at auction.



National Joint Powers Alliance (NJPA) is a public agency that serves as a member-focused
cooperative for over 50,000 member agencies nationally. NJPA offers a multitude of cooperatively
contracted products, equipment and service opportunities to education and government entities
throughout the country.

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: N/A

FINANCIAL IMPACT: The replacement unit will cost $185,865. Funds totaling $198,563 are
included in the Sanitary Sewer Maintenance portion of the Capital Lease-Capital Outlay
Equipment Other than Office account (40110139-72140). Stakeholders can locate this in the FY
2019 Proposed Budget Book titled “Other Funds & Capital Improvement” on pages 68 and 71.

COMMUNITY DEVELOPMENT IMPACT: N/A

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.
Prepared By: Rob Krones, Superintendent of Fleet Maintenance

Reviewed By: Jim Karch, P.E. MPA, Director of Public Works
Michael Hill, Miscellaneous Technical Assistant

Finance & Budgetary Review By: Chris Tomerlin, Budget Analyst
Scott Rathbun, Interim Finance Director

Legal Review By: Jeffrey R. Jurgens, Corporation Counsel

Recommended by:

el \epren—

Steve Rasmussen
Interim City Manager

Attachments:

e Proposal for Backhoe S52 Replacement



ALTORFER

June 1, 2018

City of Bloomington
336 South Main
Bloomington, IL 61701

Attention: City of Bloomington

We are pleased to provide the following proposal for your review:
One (1) New Caterpillar 430F2 IT Backhoe Loader

Includes the following standard equipment and options:

Sound Suppressed ROPS Cab

Air Conditioner & Heater/ Defroster
Cat® Comfort Air Suspension Seat
Eight LED, Cab Mounted Work Lights
Front & Rear Window Wipers/ Washers
Flip-Over Stabilizer Pads

1,015 Ibs. Counterweight
Extendible-Stick (E-Stick)

Six-Function Backhoe Hydraulics
Combined Function Auxiliary Hydraulics
Cat® Hyd Pin-Grabber Quick Coupler
JA Auto Lube System

Equipment Protection Plan

Cat® C4.4 ACERT™ Tier 4f Engine

4WD Autoshift Transmission

120V Engine Heater

Two, Maintenance Free 880 CCA Batteries
4AWD Tires

Ride Control System

Integrated Tool Carrier (IT) Control
Parallel Loader Lift

Return-To-Dig and Self-Leveling Controls
JRB Multi-Purpose Loader Bucket

1.25 yd® Capacity w/ Bolt-On Edge

60-Month / 5,000 SMH Premier EPP with a 60-Month / 5,000 SMH Level 4 Premium CSA with
500 Hour Intervals (see agreement for specific details).

Availability
Approximately 30 Weeks




Page 2 of 2
June 1, 2018
City of Bloomington

NJPA Pricing Breakdown- #032515-CAT

430F2 1T
List Price $174,117.00
Less NJPA Discount 22% (38,306.00)
Subtotal $135,811.00
Additional Net Charges 78,316.00
Additional Altorfer Discount (28,262.00)
Net Selling Price 185,865.00
*Net Charges include the following
- Warranty
- CSA Agreement
- Freight

- Set-up & Assembly

- 48” Grading Bucket with BOCE

- H80ES Hammer

- JRB Front Coupler and 1.25 CYD MP Bucket
- JA Auto Lube System

- Service Manual and OMMs

- Grote 360 LED Strobe Light

- Rear Defroster Fan

We appreciate the opportunity to submit this proposal, and trust that it will merit your favorable
consideration.

Sincerely,

Mitch Davis
Machine Sales Representative
Altorfer Cat
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CONSENT AGENDA ITEM NO. 7C
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: Public Works

SUBJECT: Consideration of the Purchase of one (1) Truck with Service Body from Bob Ridings
of Taylorville, IL, using the State of Illinois Joint Purchase Contract, in the amount of $36,613, as
requested by the Public Works Department.

RECOMMENDATION/MOTION: The Purchase of one (1) Ford F350 Truck with Service
Body from Bob Ridings of Taylorville, IL, using the State of Illinois Joint Purchase Contract
#PSD 4018301 (expires 10/4/18), in the amount of $36,613, be approved, and the Procurement
Manager be authorized to issue a Purchase Order.

STRATEGIC PLAN LINK: Goal 1. Financially Sound City Providing Quality Basic Services.

STRATEGIC PLAN SIGNIFICANCE: Objective 1a. Budget with adequate resources to
support defined services and level of services.

BACKGROUND: The Public Works
Engineering Division has a 2007 Ford
F250 that is scheduled for replacement
this Fiscal Year. This unit is used by
electricians in the Engineering Division. It
is used to transport an electrician,
electrical supplies, and equipment to
various job sites throughout the City. The
chassis is 11 years old and has 96,478
miles on it. The maintenance cost to date - :
is $19,598.96. Recent mechanical issues have involved the front wheel bearings, A/C system,
exhaust system, engine high pressure oil system, brake lines, starting system, and fuel injector
control module. Staff respectfully requests to have the replaced unit declared as surplus so that it
can be sold in a public auction on Publicsurplus.com or Govdeals.com.

;;;;;

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: N/A

FINANCIAL IMPACT: The replacement unit will cost $36,613.00. Funds totaling $38,782 are
included in the Street Maintenance portion of the Capital Lease-Capital Outlay Licensed Vehicles
(40110139-72130). Stakeholders can locate this in the FY 2019 Proposed Budget Book titled
“Other Funds & Capital Improvement Program” on pages 68 and 69.

COMMUNITY DEVELOPMENT IMPACT: N/A




FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY

CONSTRUCTION: N/A

Respectfully submitted for Council consideration.

Prepared By:

Reviewed By:
Finance & Budgetary Review By:

Legal Review By:

Recommended by:

N\

Steve Rasmussen
Interim City Manager

Attachments:

e Proposal Truck 97 Replacement

Rob Krones, Superintendent of Fleet Maintenance

Jim Karch, P.E. MPA, Director of Public Works
Michael Hill, Miscellaneous Technical Assistant

Chris Tomerlin, Budget Analyst
Scott Rathbun, Interim Finance Director

Jeffrey R. Jurgens, Corporation Counsel



Bob Ridings Fleet Sales
Todd Crews, Fleet Sales Mgr.
931 Springfield Rd

Taylorville IL 62568
Ph. 217-824-2207 Email toddfleet@aol.com Fax 217-824-4252

Tuesday, June 19, 2018

ROB KRONES
CITY OF BLOOMINGTON
336 S MAIN ST
BLOOMINGTON, IL 61701

Dear Rob:

Thank you for your inquiry about our Fleet Sales Program, note this proposal is in association with our State of
lllinois Purchase Contract # PSD 4018301. We are pleased you are again considering us for your new truck
and we can order it as follows. Delivery is estimated in 120 days+ after your order, note THIS PROPOSAL
LETTER IS NOT AN ORDER, you must issue a purchase order to confirm, call if any questions or changes and
thanks,
1 2017 Ford F350 REGULAR Cab 2wd Chassis ONLY
Includes All Standard Pkg Equipment
6.2 Litre V8 w/6spd Automatic
Air Conditioning  Tilt Wheel AM/FM
BASE COST  $22,985.00
USE SINGLE REAR WHEELS (F3E) $800.00
Includes 18" Wheels & Tires, 10,200 Min GVWR
STD 60" Cab/Axle, 40 Gallon Rear Fuel Tank
ADD Cruise Control $215.00
Power Windows/Locks/Mirrors ~ $885.00
3.73 Electronic Locking Axle $330.00
All Season Tires, NO SPARE Tire
Heavy Service Suspension $125.00
CNGJ/LPG Prep Pkg $300.00
Engine Block Heater $40.00
Daytime Running Lights $45.00
Factory Backup Alarm  $130.00
Factory Upfitter Switch Panel $155.00
Built in Factory Trailer Brake $249.00
110V Power Outlet $75.00
Rearview Camera Kit, Ship loose $395.00
UPFITTER INSTALL CAMERA  $170.00
EXTRA Key WITH REMOTE $175.00

Factory Running Boards $300.00
HD Rubber Floor Mats  $65.00
KNAPHEIDE 9ft SRW Service Body $5985.00 Paint White
Class V Hitch Receiver $450.00
NEW LED Compartment Lighting $895.00
4 Way Parking Lamp Strobes, White $675.00
RHINO Liner Spray in Bedliner $595.00
Undercoat $299.00
Delivery to your Location $275.00
New Municipal Lic & Title NOT Ordered
(Z1) White Ext, Steel Gray VINYL 40/20/40 Split Seat, Full Vinyl Floor Covering
YOUR COST, P/O # Pending $36,613.00

NOTE if this outline is incorrect in any way please call me IMMEDIATELY to correct it.
Please contact me with any questions and thanks for your business!

Sincerely,
Todd Crews
Fleet Sales Manager
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CONSENT AGENDA ITEM NO. 7D
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: Planning Division—Community Development Department

SUBJECT: Consideration of an Annual Regional Service Agreement and Invoice for Payment to
the McLean County Regional Planning Commission (MCRPC) for Regional Planning Services, in
the amount of $54,000, for the Fiscal Year July 1, 2018 through June 30, 2019, as requested by
the Community Development Department.

RECOMMENDATION/MOTION: The Annual Regional Service Agreement with the McLean
County Regional Planning Commission (MCRPC) for Regional Planning Services, in the amount
of $54,000, for the fiscal year July 1, 2018 through June 30, 2019 be approved, and the Mayor and
City Clerk be authorized to execute the necessary documents.

STRATEGIC PLAN LINK: Goal 1. Financially sound City providing quality basic services.

STRATEGIC PLAN SIGNIFICANCE: Obijective 1e. Partnering with others for the most cost-
effective service delivery.

BACKGROUND: The McLean County Regional Planning Commission (MCRPC) has provided
long-range planning services to the City of Bloomington, Town of Normal, and McLean County
for decades. Their function includes services such as preparation of the Long-Range
Transportation Plan, compilation and publication of the community’s statistical data, technical
assistance with long-range planning (see attached FY2018 Unified Work Plan).

Every year, the City of Bloomington and the Commission enter into a Regional Service Agreement
(see attached FY2019 RSA) that outlines services the Commission intends to provide to the City
over the subsequent twelve months. Additionally, the City pays the Commission a flat service fee.
The Service Agreement and fee are consistent across governmental jurisdictions, and the annual
fees, as well as state and federal grants provide operational funding to the Commission. For the
past few years, the fee to MCRPC has remained consistent; and the proposed fee for FY2019 is
$54,000.00.

Fiscal Year City Contributions
FY 2016 $54,212.00
FY 2017 $54,674.00
FY 2018 $54,181.47
FY 2019 $54,000.00

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: See attached FY2018
Unified Work Plan.




FINANCIAL IMPACT: The FY 2019 Budget appropriates $60,000.00 in the Planning-To
McLean County Regional Planning account (10015420-75025) of the Planning Division to cover
an annual fee for services rendered by MCRPC. The proposed FY 2019 fee of $54,000.00 is less
than the FY 2018 agreement of $54,181.47. The fee is consistent across governmental jurisdictions
and with previous contributions. Stakeholders can locate this in the FY 2019 Proposed Budget
Book titled “Budget Overview & General Fund” on page 230.

COMMUNITY DEVELOPMENT IMPACT: The City of Bloomington’s Comprehensive Plan
lists the McLean County Regional Planning Commission as a partner agency many times
throughout the document.

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: NA

Respectfully submitted for Council consideration.

Prepared By: Katie Simpson, City Planner
Reviewed By: Bob Mahrt, Community Development Director
Finance & Budgetary Review By: Chris Tomerlin, Budget Analyst

Scott Rathbun, Interim Finance Director
Legal Review By: Jeffrey R. Jurgens, Corporation Counsel

Recommended by:

el \epren—

Steve Rasmussen
Interim City Manager

Attachments:
e FY2019 Regional Service Agreement and Invoice for services
e FY2018 MCRPC Unified Work Plan



MCLEAN COUNTY REGIONAL PLANNING COMMISSION

m 115 E.Washington St., M103 « Bloomington, IL 61701-4089
Phone:309-828-4331 « Fax:309-827-4773 « wwww.mcplan.org

June 18, 2018

Ms. Cherry Lawson, City Clerk
City of Bloomington

109 E. Olive Street
Bloomington, IL 61701

Re: Annual Regional Service Agreement

Dear Cherry:

Enclosed please find two partially executed copies of the annual Regional Service
Agreement for the fiscal year july 1, 2018 through June 30, 2019. After the
agreements have been signed, please return one fully executed copy of the
agreement to us. An invoice for the appropriate amount is also enclosed.

Please call if you have any questions. Thank you.

Sincerely,

St (8ot

Jordan Brown
Office Manager

MCRPC is the leader for planning tomorrow’s McLean County
Mary Jefferson, Chairman « Michael Buragas, Vice Chair « John Burrill « Joseph Cleary « Michael Gorman
Mary Kramp « Carl Olson « Linda Olson « Carl Teichman . Mark Wylie



REGIONAL PLANNING SERVICE AGREEMENT

This agreement is entered into as of the 1st day of July, 2018, by and between the McLean County Regional
Planning Commission (hereinafter referred to as the "Commission") and the City of Bloomington (hereinafter
referred to as the "City").

The parties do mutually agree as follows:

A. Period of Agreement

This agreement shall remain in full force and effect through June 30, 2019.

B. Long Range Planning Services

The Commission shall maintain a permanent professional planning staff capable of performing, or caus-
ing to be performed, a long range planning work program, including the following activities:

1.

C. Staff

Assist the City in the periodic updating of plans and ordinances that pertain to planning and devel-
opment, including the Comprehensive plan and zoning ordinances and subdivision regulations as
needed.

Prepare or coordinate the preparation and updating of reports that are an integral part of the
McLean County Transportation Study, including the Unified Work Program (UWP), Long Range
Transportation Plan (LRTP), and the Transportation Improvement Program (TIP).

Maintain a website to post statistical data, plans and studies, and other planning-related information
to serve as a resource for local governments and the public.

Provide assistance in the preparation of applications for Federal or State funding as needed.

Attend meetings of county and municipal government and civic organizations or other groups inter-
ested in planning and development as requested and as schedules permit.

Provide technical assistance as needed and requested in matters of long range planning and devel-
opment.

The Commission shall employ a Director of the Commission and other employees as necessary and author-
ized by the budget. It is agreed by all parties that the City short range planner will be available to assist the
Commission staff to accomplish the activities specified in "B" above as applicable to the City of Blooming-

ton.

D. Financing

The City of Bloomington will remit to the Commission the sum of FIFTY-FOUR THOUSAND AND
00/100 DOLLARS ($54,000.00) for deposit in the accounts of the Commission upon the City's receipt of
an invoice for said amount.



Mayor - City of Bloomington City Clerk - City of Bloomington

AN

Chairman Exedutive Director
McLean County R€gional Planning McLean County Regional Planning
Commission Commission

Dat }C/ 7g



REGIONAL PLANNING SERVICE AGREEMENT

This agreement is entered into as of the 1st day of July, 2018, by and between the McLean County Regional
Planning Commission (hereinafter referred to as the "Commission") and the City of Bloomington (hereinafter
referred to as the "City").

The parties do mutually agree as follows:

A. Period of Agreement

This agreement shall remain in full force and effect through June 30, 2019.

B. Long Range Planning Services

The Commission shall maintain a permanent professional planning staff capable of performing, or caus-
ing to be performed, a long range planning work program, including the following activities:

1.

C. Staff

Assist the City in the periodic updating of plans and ordinances that pertain to planning and devel-
opment, including the Comprehensive plan and zoning ordinances and subdivision regulations as
needed.

Prepare or coordinate the preparation and updating of reports that are an integral part of the
McLean County Transportation Study, including the Unified Work Program (UWP), Long Range
Transportation Plan (LRTP), and the Transportation Improvement Program (TIP).

Maintain a website to post statistical data, plans and studies, and other planning-related information
to serve as a resource for local governments and the public.

Provide assistance in the preparation of applications for Federal or State funding as needed.

Attend meetings of county and municipal government and civic organizations or other groups inter-
ested in planning and development as requested and as schedules permit.

Provide technical assistance as needed and requested in matters of long range planning and devel-
opment.

The Commission shall employ a Director of the Commission and other employees as necessary and author-
ized by the budget. It is agreed by all parties that the City short range planner will be available to assist the
Commission staff to accomplish the activities specified in "B" above as applicable to the City of Blooming-

ton.

D. Financing

The City of Bloomington will remit to the Commission the sum of FIFTY-FOUR THOUSAND AND
00/100 DOLLARS ($54,000.00) for deposit in the accounts of the Commission upon the City's receipt of
an invoice for said amount.



Mayor - City of Bloomington City Clerk - City of Bloomington

AN

Chairman Exedutive Director
McLean County R€gional Planning McLean County Regional Planning
Commission Commission

Dat }C/ 7g



C

IS INVOICE
(Vp)]

4

@)

O

%0 To

c
£

Q.

r_c Invoice No.
-

O Date

EO Amount
(D)

ad

> Description
+J

C of Services
D)

O

U Terms

- Due Date
(q0)

), Notes:

-1

O

=

Please make your check payable to
McLean County Regional Planning
Commission, and please include a copy
of this form with payment. Thank you for
your attention to this matter.

City of Bloomington

Fy2019bim
July 1, 2018
$54,000.00

FY2019 Regional Service Agreement m
Net m

MCLEAN COUNTY

Regional Planning Commission

Upon Receipt

115 E. Washington M103
Bloomington, IL 61701

P: 309-828-4331

F: 309-827-4773

W: www.mcplan.org
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FY 2018
UNIFIED WORK PROGRAM (UWP)
(July 1, 2017 through June 30, 2018)

FOR

PLANNING AND RELATED ACTIVITIES
TO BE PERFORMED BY
MCcLEAN COUNTY REGIONAL PLANNING COMMISSION (MCRPC)
IN COOPERATION WITH FEDERAL, STATE AND
LOCAL UNITS OF GOVERNMENT

The preparation of this report was financed in part through a technical studies grant from the U. S. Department of Transportation:
Federal Highway Administration and Federal Transit Administration

This work program is intended to comply with Title VI of the 1964 Civil Rights Act (42 U.S.C. 2000d-1) and Executive Order No. 12898
on environmental justice issued on February 11, 1994. Title VI of the Civil Rights Act (42 U.S.C. 2000-1) states that "No person in the
United States shall, on the grounds of race, color, or national origin, be excluded from participation in, be denied the benefits of, or
be subjected to discrimination under any program, or activity receiving Federal financial assistance." The Executive Order on environ-
mental justice further amplifies Title VI by providing that "each Federal agency shall make achieving environmental justice part of its
mission by identifying and addressing, as appropriate, disproportionately high and adverse human health or environmental effects of
its programs, policies, and activities on minority populations and low-income populations." These items are addressed under work
elements 304 and 308 of this Unified Work Program, wherein issues relating to policies affecting transportation, housing, employ-
ment and other planning considerations affecting minority and low-income populations are addressed.






VISION, MISSION & VALUES

VISION: MCRPC is the leader for planning tomorrow's McLean County.

MISSION: We bring expert planning, deep local knowledge and vibrant public participation as we shape our
future to promote opportunity, livability and sustainability.

VALUES:

Regionalism
We believe regionalism is the cornerstone of our existence, and our unique regional perspective provides us
the vantage point to address issues that extend beyond traditional boundaries.

We are the catalyst for building consensus from diverse viewpoints.

We provide forums that facilitate regional dialogue.

Our planning process promotes regional unity.

Governance
We feel policy decisions are best made by the level of government closest to the people.

We directly involve local governments in our decision-making process.

Our process operates through the Commission, an executive board of local government and agency repre-
sentatives.

The Commission is supported by the Executive Committee and numerous study, technical, and policy com-
mittees.

Service
We serve the planning needs of communities of McLean County individually and collectively.

We advance the recognition that healthy communities balance diverse needs.

We work collaboratively with local governments, area organizations, private entities and other public-
private efforts to achieve that balance.

Innovation
We recognize our communities are best served by our ability to anticipate the consequences of dynamic
change.

We focus on innovative solutions to both existing and future challenges facing local governments and the
region, grounded in respect for our history and culture.

Advocacy
We advocate on behalf of our regional community at all levels of government.

We maintain an objective and impartial approach to issues.
We adhere to strong standards of professionalism in all aspects of our work for the betterment of the Re-
gion.

Inclusion
We engage the public in an open and broadly participatory planning process.

We seek active participation and welcome alternate views of all groups.

We ensure that all citizens have the opportunity to observe, debate, question, and participate in the plan-
ning process.

Professionalism & Excellence
We provide high quality services through well-trained, technically proficient staff.
We offer informed and professional technical assistance.
We have a firm commitment to dedicated, high-quality public service.
We hold ourselves accountable to municipalities, the public, and granting authorities.
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INTRODUCTION

Each year, Metropolitan Plan- banized area, the McLean County Re-
ning Organizations (MPOs) are re- gional Planning Commission (MCRPC)
quired to prepare a Unified Work Pro-  developed the UWP for fiscal year 2018
gram (UWP), in cooperation with (July 1, 2017 to June 30 2018) 1n com-
member agencies, to describe all an- pliance with the Fixing America’s Sur-

ticipated tran rtation plannin ) face Transportation (FAST) Act.
icipate ansportation pia g ac This UWP serves as a guide for the effi-
tivities over the course of the upcom-

cient use of local, state and federal

ing federal fiscal year. As the designat-  fynds to carry out transportation, com-
ed MPO for the Bloomington-Normal ur- prehensive, land use planning, and re-
EXHIBIT A

FY 2018 WORK ELEMENTS AND TASKS

MCRPC

1
1. General 2. Local 3. Comprehensive 4. Transportation 5. Education & 6. Human Service
Administration Planning Planning Planning Outreach ransportation Plan (HSTP)




lated activities in McLean County, Illinois.
Pursuant to this, the UWP identifies pro-
posed work activities to be carried out in
the coming fiscal year and includes a line
item budget in support of those activities.
The work activities and budget were de-
veloped within the broader framework of a
projected five-year work program, which
reflects both the MCRPC's overall mission
and the planning factors identified by the
FAST Act.

The UWP identifies thirty one (31)
separate tasks to be performed in the six
program categories, taking into account
the planning factors identified in the
FAST Act. See Exhibit A Work Elements
and tasks. The process used to develop
the UWP and this final document is a de-
parture from prior years. This UWP
serves as a transition from past practices

in transportation planning to procedures
that emphasize performance measures.
This transition is most pronounced in
Section 4 of this UWP, Project Budgets. It
combines reporting previous fiscal year
accomplishments, detailed task descrip-
tions for the upcoming year and a clear
outline of the deliverable work products
tied to the budget. In the course of the
upcoming fiscal year, MCRPC is required
to produce quarterly reports to the Illinois
Department of Transportation Office of
Planning and Programming on the pro-
gress of the projects identified in the
UWP. Starting FY 2018, these reports
will be designed to act as a MPO perfor-
mance dashboard for the tasks and the
outcomes identified in the UWP.

Purpose and role of a
metropolitan planning organization (MPO)

A MPO is a transportation policy-making organization composed of represent-
atives from local government and transportation implementers. The 1962
Federal-Aid Highway Act required the formation of a MPO for all urbanized
(metropolitan) areas with a population greater than 50,000. MPO's were es-
tablished to ensure that existing and future expenditures for transportation
projects and programs were based on a comprehensive, cooperative, and con-
tinuing (3C) planning process. Federal funding for transportation projects and
programs are channeled through this planning process. Over successive au-
thorization cycles leading to the passage of FAST act in 2015, Congress has
added and revised substantive content expected from the 3-C process.

MCRPC is the designated MPO for the Bloomington-Normal urbanized area.
Current members include the City of Bloomington, Town of Normal, McLean
County, Connect Transit and Airport Authority, along with the Illinois Depart-
ment of Transportation (IDOT), Federal Highway Administration and Federal
Transit Administration. Each year, MPOs are required to prepare a Unified
Work Program (UWP) in cooperation with member agencies, to describe all

anticipated transportation planning activities over the course of the upcoming
state fiscal year. The UWP is an essential step in the development of a contin-
uing, cooperative, and comprehensive (3C) transportation planning process in
an urbanized area.




Fixing America’s Surface Transportation (FAST) Act

The FAST Act was signed into law in 2015- the first federal law in a decade to
provide multi-year funding for surface transportation infrastructure planning
and investment. It addresses all modes of transportation and enhances many
of the existing provisions and programs defined in past transportation legis-
lation. FAST Act defines nine specific planning factors to be considered when
developing transportation plans and programs in a metropolitan area to en-
sure consistency with national goals and objectives:

1. Support the economic vitality of the metropolitan area, especially by ena-
bling global competitiveness, productivity, and efficiency.

2. Increase the safety of the transportation system for motorized and non-
motorized users.

3. Increase the security of the transportation system for motorized and non-
motorized users

4. Increase the accessibility and mobility option
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Section 1: PROJECTED FIVE-YEAR WORK PROGRAM

This section identifies MCRPC ac-
tivities to be completed in support of the
overall agency mission and State and
Federal guidelines for transportation
planning.

The MCRPC actively monitors de-
velopment and is actively engaged in the
periodic updates of the plans to ensure
maximum effectiveness and applicabil-
ity. These philosophies are embedded in
the MCRPC's long range planning strate-
gy and are reflected in the Projected Five
-Year Work Program as well as this
UWP. Additionally, transportation relat-
ed activities specifically address the pro-
visions of the FAST Act and embody the
planning guidelines set forth in 23 CFR
450.

The five-year program will be up-
dated and extended each year as part of
the annual process of preparing the
UWP. Thus, the projected five-year work
program will continue to be an im-
portant component of the UWP as it
serves to illuminate the vision of the
work that lies ahead.

WORK ELEMENTS

1- General Administration: This en-
compasses the general administration
and support of the 3C transportation
process to ensure that state and local
partners maintain eligibility for the use
of federal transportation funds to im-
prove area surface transportation sys-
tems. Tasks include administering the
planning activities identified in the
adopted UWP, budgeting, personnel and
financial management, conducting regu-
lar meetings with Commission, Execu-
tive Committee and other special com-
mittees and task forces, issuing requests
for proposals as needed, entering into
contracts and agreements, attendance at
conferences and workshops, coordina-

tion with IDOT, FHWA and FTA staff to
determine new directions in policy and
program content. Major work products
under this element include creation of a
Unified Work Program (UWP), corre-
spondence of financial and performance
reports, technical memoranda and in-
voices.

2 - Local planning and technical assis-
tance: This work element encompasses
planning and technical assistance on
local projects that directly support indi-
vidual municipalities. Tasks may include
data collection, spatial analysis and
planning at neighborhood, intersection,
street or other micro levels, support for
regional projects like solid waste plan-
ning, BN Advantage, watershed related
activities and technical assistance on
ordinance reviews and grant writing. The
actual tasks and scope will be deter-
mined by the availability of staff re-
sources.

3- Land use planning and develop-
ment monitoring: This element seeks
to improve coordination between land
use and transportation planning, sup-
port the economic vitality of the metro-
politan area, promote smart growth to
increase accessibility and mobility op-
tions available to people of all ages and
abilities, protect and enhance the envi-
ronment, promote energy conservation
and improve quality of life and place.
Tasks include creating and updating
comprehensive and land use plans, sub-
ject specific plans such as housing and
technology, development reviews for con-
sistency with land use and transporta-
tion plans, and providing technical sup-
port on housing issues to ensure transit
oriented development and smart growth.
Major work products for the fiscal year
include the Town of Normal Comprehen-



Exhibit B - Projected five year work program

Work Element
by Category

Activity by Fiscal Year

2018

2019

2020

2021

2022

GENERAL
ADMINISTRATION

1.1 UWP Coordination

1.2 Financial Management
1.3 Meetings

1.4 Contracts and Bylaws

1.5 Information Management
1.6 Professional Development
LOCAL PLANNING

2.1 Greenways

2.2 Neighborhood Planning
2.3 Historic Preservation

2.4 Other
COMPREHENSIVE
PLANNING

3.1 Plan Making & Updates
3.2 Development Review

3.3 Complete Streets

3.4 Toolkit

3.5 Professional Development
TRANSPORTATION
PLANNING

4.1 BN Mobile (LRTP) Update
4.2 Transportation Admin
4.3TIP

4.4 Public Participation Plan
4.5Title VIPlan

4.6 Sustainable Transportation
4.7 Data Monitoring & Analysis
4.8 Travel Demand Modelling
4.9 Professional Development
EDCUATION & OUTREACH
5.1 Website & Social Media
5.2 Information Forum

5.3 Parking Day

5.4 Publications

HUMAN SERVICE
TRANSPORTATION PLAN
(HSTP)

6.1 HSTP Admin

6.2 HSTP Monitoring

6.3 Mobility Management




sive Plan, Regional Housing Study, and
Regional Technology Master Plan. Work
product could also include an interactive
development review process.

4- Transportation Planning: This work
element encompasses creation of the Long
Range Transportation Plan (LRTP) and
activities that directly support the devel-
opment or implementation of projects out-
lined in the LRTP. Tasks include comple-
tion of 2045 LRTP, transportation admin-
istration and technical assistance, crea-
tion and amendment to Transportation
Improvement Program (TIP), promotion of
sustainable modes of transportation, data
monitoring, analysis and travel demand
modelling. Major work products include
the Long-Range Transportation Plan, the
Regional Freight Study, Regional Energy
Plan, Public Participation Plan, regional
transportation dashboard and a travel de-
mand model.

5 - Education and Outreach: This work
element involves educating members of
the community on the importance of their
engagement in planning for the future of
Bloomington-Normal and urbanizing are-
as of McLean County. It involves gather-
ing meaningful input on transportation
and comprehensive plans from residents
(including corporate, institutional and not
-for-profit citizens) of all walks of the com-
munity utilizing both traditional and non-
traditional methods. Major work products
include redesign of MCRPC website, the
annual Community Information Forum,
Visions newsletters and PARKing Day.

6 — Human Service Transportation Plan
(HSTP): HSTP is designed to meet the
needs of the transportation disadvantaged
population, including persons with disa-
bilities, individuals with lower incomes,
older adults and racial and ethnic minori-

ties. MCRPC administers the Illinois De-
partment of Transportation Human Ser-
vices Transportation Plan process for Re-
gion 6, a five-county area in east central
[llinois which includes Ford, Iroquois,
Kankakee, Livingston, and McLean Coun-
ties. MCRPC staff serve as regional coor-
dinators, facilitating program and re-
source coordination among governments,
transportation providers, and social ser-
vice agencies throughout the region. Ma-
jor work products include the consolidat-
ed Rural-Urban HSTP, a dedicated
webpage for HST and a web-based data
HST dashboard.

ORGANIZATIONAL STRUCTURE

MCRPC's work programs are car-
ried out through the interaction of Com-
mission members, elected officials, gov-
ernmental agencies, and staff. This inter-
action is graphically illustrated in Exhibit
C. Commission membership is uniquely
composed of eleven citizens nominated by
major units of government and appointed
by the McLean County Board and may
not include current elected officials. The
current Commission membership is listed
on page iv of this report.

The MCRPC interacts with local
and state officials through the Transpor-
tation Policy Committee. The Commission
interacts with local elected officials
through the Commission Chairman, who
also serves as chairman of that commit-
tee. The Transportation Policy Committee
also provides for interaction with Illinois
Department of Transportation officials as
well as local elected officials.

At the staff level, the Commission
Chairman chairs the Executive Commit-
tee, which includes up to three Commis-
sion members, the McLean County Ad-
ministrator, and the City Managers of
Bloomington and Normal. The Executive
Director of the MCRPC participates with



each of the above committees, plus the portation Advisory Committee (TAC) and
Transportation Technical Committee. This serves to coordinate activities between the
committee reports to the Transportation local and regional planning staffs in each
Policy Committee on transportation mat- of the six major work elements.

ters, and includes management and engi-

neering staff from City of Bloomington,

Town of Normal, McLean County, Central

[llinois Regional Airport Authority, Con-

nect Transit and Illinois Department of

Transportation.

The Executive Director of MCRPC also
participates in various other staff commit-
tees, including the greenways advisory
committee, development monitoring and
solid waste technical committees, Trans-

Exhibit C
Organizational Chart
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SECTION 2: PROGRAM SUMMARY AND BUDGET

This section presents an overview of the
overall work program for the coming year. It
presents the estimated total staffing require-
ments and costs to carry out the identified work
activities and includes a line item budget. Also
included is a summary of anticipated funding by
source and project.

STAFFING REQUIREMENTS

The work program provides for six staff
members. In addition to the Executive Director,
the budgeted staff positions include office man-
ager, senior transportation planner, three associ-
ate planners, and temporary/part-time staff.

Table 2.1 lists the staff allocations to
complete the programmed work activities. All of
the Executive Director’s and Office Manager’s
time is allocated to General Administration.

COSTS

The total estimated cost to implement
this work program, including the cost to maintain
the MCRPC office and staff, is $674,494. The an-
ticipated line item costs are illustrated in Table
2.2, along with a break down between direct and
indirect costs. Direct costs are chargeable to spe-
cific projects and include salaries and non-salary
costs, such as materials, services and supplies
used directly on projects. Indirect costs, which
also include both salaries and non-salary costs,
cannot be related to specific projects. Such costs

include general administration, supplies, and
equipment costs. See Appendix—A for the ap-
proved FY2018 Indirect Cost Allocation Plan
(ICAP). The indirect charge is added to direct sal-
aries and other direct costs when computing pro-
ject costs.

The budget provides for 13 different line
item expenses, each divided as appropriate be-
tween direct and indirect costs. These line item
expenses are discussed briefly below.

Salaries and Fringes

Salaries and benefits account for nearly
three quarters of the budget and constitute the
largest expense.

Advertising

Advertising is a direct expense and in-
cludes event advertising, public hearing and oth-
er required notices.

Dues and Subscriptions

This line item includes professional dues
for the staff and subscriptions for the agency.

Miscellaneous

Programmed miscellaneous expenses
consist of cost items that do not appropriately
fall within the other designated expense catego-
ries, such as bank fees and refreshments. It is
important to note that no federal funding has

Table 2.1
ALLOCATION OF STAFF HOURS BY WORK ELEMENT
McLean County Regional Planning Commission
Senior Asso. Planner{ Asso.
UWP Executive | Planner |Asso. Planner{ Comp/Trans | Planner
CODE Project Director (JS) Comp (EL) (DH) (JS) Ofc Mgr | Temp/PT | Total

1 General administration 1,950 1,950 3,900
2 Local planning 100 400 1,180
3 Comprehensive Planning 180 1,070 600 370 2,220
4  [Transportation Planning 1,190 800 380 975 3,345
5 Education & outreach 130 350 450 1,130
6 HSTP 350 200 350 900
Total 1,950 1,950 1,950 1,950 1,950 1,950 975| 12,675




Table 2.2
LINE ITEM BUDGET

Percent of Total Budget
Expense ItemDirect Indirect Total Costs
Salaries +
Fringe $282,820 $200,246 $483,066 71.89%
General In-
e $0 $3,303 $3,303 <1%
Advertising  $4,153 $0 $4,153 <1%
Reference
Materials $0 $0 $0 <1%
Dues and
Sgbscriptions $3,904 $1,633 $5,537 <1%
g"dzce”a”e' $4.,140 $600 $4,740 <1%
Postage $400 $425 $825 <1%
Professional
Services $89,982 $9,000 $98,982 14.73%
Reproduction $3,510 $1,500 $5,010 <1%
Supplies $660 $1,928 $2,588 <1%
Software and
Support $45,126 $167 $45,293 6.74%
Telephone  $0 $1,000 $1,000 <1%
Travel and
Training $12,500 $5,000 $17,500 2.60%
TOTAL $447,195 $224,802 $671,997

INDIRECT COST RATE

Methodology: Total Indirect Costs/ Direct Salaries and Fringes

Approved indirect cost rate is 87% - Appendix A contains a detailed Indirect Cost Rate calcula-
tion methodology along with the approved Indirect Cost Rate. This calculation was based on
the FY 2016 audit report.

Indirect cost rate used for budgeting is 79.48%— Approved indirect cost rate based on FY
2016 audit report does not accurately reflect the staffing and organizational changes effecting
the FY 2018 budget. Hence an indirect rate of 79.48%, that reflects the realities of FY 2018,
was used to arrive at this balanced budget. It is our understanding that agencies can use a low-
er indirect cost rate than that approved by the state.
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not been allocated for refreshments.

Postage

Direct postal expenses are budgeted for
the Information Forum mailings. Indirect expens-
es include general office postage.

Professional Services

The budget for professional services in
the indirect rate includes auditor and services for
preparation of the indirect cost allocation plan.
Direct expenses include a Regional Technology
Study and update to the MCRPC website.

Reproduction

Direct expenses include reproduction of
plans, reports and other educational materials.
Indirect expenses include toner and printer sup-
plies for general reproduction.

Software and Support

The majority of this expense is direct
project based. It includes Adobe and GIS soft-
ware licenses, software that enables commuter
challenge, dashboards and other agency activi-
ties, website, travel demand modelling, data ac-
quisition, maintenance, and support, for work-
stations and the agency network.

Supplies

This item includes general office supplies
such as printer paper and computers and direct
costs include supplies for the information forum.

Telephone
This is an indirect expense.
Travel and Training

The travel and education line item pro-
vides a budget for travel incurred in the con-
ducting of MCRPC business, and for expenses to
attend appropriate conferences, workshops and
seminars intended to increase proficiency and
understanding to aid in fulfilling the mission of
the agency. The indirect rate includes travel and
training for the Executive Director and the Office
Manager and the direct expenses include that of
staff. This amount includes funding for staff reim-
bursements for use of personal vehicles and oth-
er work related local travel expenses, and train-
ing conferences or workshops for staff in accord-
ance to IDOT travel guidelines.

Equipment, Reference Materials

No expenses have been budgeted for
these line items in FY 2018.

Table 2.3
FY 2017 Program Funding Sources - As Amended
McLean County Regional Planning Commission

Federal
Transpor-
tation
Funds
uUwpP Match for | Technical
COD Budgeted FTA Section| PL/Sec. | Service/
E Program and Project Amount |FHWAPL| 5305(d) 5305(d) Other
2 |Local planning $74,687 $74,687
3 |[Comprehensive Planning $221,686] $88,981 $20,782] $27,441] $84,482
4 [Transportation Planning $210,693 $136,640 $31,913] $42,139
6 |[Education & outreach $91,387| $59,267 $13,842] $18,277
5 [HSTP $73,544 $73,544
TOTAL $671,997| $284,888 $66,537| $87,857| $232,713




FUNDING

Funding for this year's work program is
to comes from the sources indicated in Table 2.3
and Chart 2.1. Federal transportation funds will
continue to account for a significant part of
MCRPC budget with Federal Highway Administra-
tion (FHWA-PL) funds totaling $284,888 and Fed-
eral Transit Administration (FTA) funds estimated
at $66,537. The Region 6 HSTP funding is budget-
ed at $73,544 for FY2018. Regional service agree-
ments with Bloomington, Normal, and McLean
County provide the local match requirement for
the PL and Section 5305(d) transportation funds.
Regional service agreement funds are also used
to complete local planning, projects and activi-
ties. The total amount provided by regional ser-
vice agreements is $162,543, divided equally
among Bloomington, Normal, and McLean Coun-
ty (554,181 each). State Metropolitan Planning

Funds of $84,482 will be used to fund a Regional
Technology Study. Interest and miscellaneous
income has been budgeted at $2,500.

Chart 2.1- FY 2018 Program Funding Sources




SECTION 3: CONTRACT COSTS

This section presents the scope of ser-
vices of transportation planning activities to be
included in the contract between MCRPC and
the Illinois Department of Transportation (IDOT)
for the Bloomington-Normal metro area. It iden-
tifies line item costs and total agency costs as
well as the methodology used to allocate costs.
It also summarizes the projected funding levels
for transportation related planning activities.
This section concludes with a presentation of
itemized cost reports for PL and Section 5305(d)
funding.

SCOPE OF SERVICES

MCRPC will provide the work described
in this Unified Work Program (UWP) as ap-
proved. Those activities in which the Depart-
ment will participate with federal metropolitan
planning funds and FTA Section 5305(d) funds
are shown in Exhibit D.

These activities will result in the following major
end products by work element.

Work Element 1— General Administration

FY 2019 ICAP and UWP; FY 2017 audit report; Quar-
terly and annual performance reports; Monthly finan-
cial reports; and other correspondence

Work Element 3— Comprehensive Planning
Town of Normal Comprehensive Plan; Implementa-
tion Toolkit (partial); Regional Technology Plan
(subject to availability of the State Metro Planning
Grants);

Work Element 4— Transportation Planning

BN Mobile, 2045 long-range transportation plan for
Bloomington-Normal urbanized area; Regional Freight
Study; FY 2019- FY2023 TIP; Elements of the Regional
Energy Plan; Title VI Plan; Public Participation Plan;
Regional Transportation Dashboard; Travel Demand
Model;

Work Element 5— Education and Outreach
A new MCRPC website; two Visions newsletters; 2018

Information Forum; (PARK)ing Day;

EXHIBIT D
FY 2018 TRANSPORTATION RELATED WORK ELEMENTS AND TASKS

1. General
Administration

5. Education &
Outreach




Exhibit E

PROJECTED FUNDING

Determining projected funding levels is

e N ani -
Identification of Indirect Cost Rate an important part of the programming and budg-
eting process. The Sections 2 and 4 of this report
The indirect cost rate provides a means to account for address this subject in detail. Table 3.1 summariz-
costs that are not directly related to projects es the projected funding for PL and Section 5305
\_ (see Appendix A). ) (d) work activities programmed for FY 2018.
|
4 N\
Identification of Projects PROJECT COST ALLOCATION METHODOLOGY
Update and refine projected 5-year work program AND ITEMIZED COST REPORTS
(see Exhibit B) The cost allocation methodology was de-

veloped in accordance with federal planning

Determination of Staff Requirements

and administration
(see Table 2.1)

Allocate hours each staff person is to work on projects

for MCRPC program areas and transportation pro-
gram areas in particular. It is presented in order
to document the procedures employed in devel-

J
guidelines for the purpose of allocating funding
oping this work program. It outlines the proce-

- | dure used to allocate direct and indirect costs,
including the identification of projects, staff re-

Identification of Direct Costs by Project qUi.rements' the indirect COS.t rate ?nd the appli-

cation of the rate to determine project costs. The

Direct non-salary expenses are estimated and direct methodology is illustrated in Exhibit E. The alloca-
salary expenses are determined by applying hourly rates tion of line item budget costs for FHWA PL and
to the number of hours identified on each project. FTA Section 5305(d) funds are presented in Table

3.2. Table 3.3 identifies the total costs for each

work element, along with the amount (80%) to be

-

Determination of Total Project Costs

ject.

\_

The approved indirect rate is applied to the total direct
salaries to determine the indirect charge. The resulting
charge is added to the total direct salaries and the direct
non-salary expenses to yield the total cost for each pro- area.

\ reimbursed by IDOT and the portion of that total
to be provided by PL and Section 5305(d) funds.
This report provides a guide for monthly project
billings and provides a means to gauge the rela-
tive progress towards completing each program

/

Table 3.1
PROJECTED FUNDING FOR TRANSPORTATION PLANNING ELE-
MENTS 3,4 AND 5
Federal Metropolitan
Planning (PL) Funds $284,888 80%
Planning Agency $71,222 20%
TOTAL FUNDS $356,110 100%
FTA Section 5305(d)
Funds $66,537 80%
Planning Agency $16,634 20%
TOTAL FUNDS $83,171 100%
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Table 3.2
FY2018 Budget by Cost Item
Cost Item Federal Funding Local Match Total Amount
PL/FTA
80% 20% 100%
Direct Cost
Personnel Cost
Senior Planner (JS) 56,916 14,229 71,145
Asso. Planner-Comp 30,480 7,620 38,100
Asso. Planner-Trans 44,968 11,242 56,210
Assistant Planner (JS) 29,866 7,467 37,333
Temporary/Part-Time 6,825 1,706 8,531
Total for Personnel
Services 169,055 |S 42,264 |S 211,319
Advertising 1,600 400 2,000
Dues and Subscrip-
tions 2,624 656 3,280
Miscellaneous 2,512 628 3,140
Postage 320 80 400
Professional Services 2,000 500 2,500
Reproduction 1,928 482 2,410
Supplies 512 128 640
Software and Support 27,300 6,825 34,126
Travel and Training 9,200 2,300 11,500
Total Direct Expenses 47,996 S 11,999 59,996
Indirect Cost 134,375 |S 33,594 S 167,969
Total Cost 351,427 |S 87,857 |Table 3.2
Table 3.3
ITEMIZED COST REPORT
FOR FHWA PL AND SEC-
TION 5305(d) FUNDS
Section
Total Pro- 5305(d)
gram Cate-| Amount To |PL Contract| Contract
gory Charg-| Be Reim- Limiting Limiting
Program Category es bursed Amount Amount
3 |Comprehensive Planning| 221,686 109,763 88,981 20,782
4 [Transportation Planning 210,693 168,553 136,640 31,913
5 |Education & outreach 91,387 73,109 59,267 13,842
TOTAL $523,766 $351,425 $284,888 $66,537
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SECTION 4: PROJECT BUDGETS

The annual'work program identifies individual elements and tasks to be initiated or com-
pleted during the fiscal period. This section provides a brief description of each ject and
identifies the output to be achieved. It also considers the major tasks to be completed foreach
project and defines the estimated staffing requirements by staff position needed to complete
those tasks. Also addressed in this section are total estimated costs to complete-the- werk
scheduled for each project.

- W B
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Work Element 1- General Administration

This work element encompasses the general administration and support of the 3C transportation process to en-
sure that state and local partners maintain eligibility for the use of federal transportation funds to improve area
surface transportation systems.

Accomplishments during FY 2017

e  Migration of McLean County Geographic Information Systems (McGIS) from MCRPC to McLean County to
reduce costs to its member agencies and increase program efficiencies.

e  Partnering with McLean County on information technologies (IT) and telephone support to cut costs and im-
prove efficiencies for MCRPC.

e Hired three new staff to replace vacated positions.

e Completion of FY 2016 audit with no significant findings.

e  Submission of Indirect Cost Allocation Plan (ICAP) in compliance with new Grant Accountability and Transpar-
ency Act (GATA) for FY 2017; Preparation and presentation of ICAP for FY 2018.

e  Creation of FY 2018 UWP

Planned activities during FY 2018

Task 1.1 - UWP Coordination: Meeting with local jurisdictions and other interested parties regarding transporta-
tion and land use planning issues; provide an interface between transportation planning process and the general
community;

Task 1.2 -Financial Management: Timely creation and approval of FY 2019 ICAP and UWP; Completion of FY 2017
audit; Providing monthly financial reports to the Commission and appropriate state and federal agencies; Migra-
tion to a new accounting system to potentially eliminate redundancies in existing workflow;

Task 1.3 - Meetings: conducting regular Commission and staff meetings; conducting Executive Committee
meetings, as needed; creation of agendas, maintaining minutes and providing other support as needed; timely
payment of bills and submission of technical and financial reports and invoices to appropriate bodies;

Task 1.4 - Contracts, and Bylaws: Updating inter-governmental agreements and MCRPC bylaws per FHWA audit
recommendations during FY 2017.

Task 1.5 - Information Management: Digitization of records, reorganization of electronic files on shared drives
and establishing guidelines for better data management.

Task 1.6 - Professional Development: This task allows the Executive Director and the Office Manager to attend
seminars, workshops and conferences designed to enhance their technical skills and promote coordination be-

'es and determlne new directions in policy an
rk prod :

FY 2019 ICAP and UWP; FY 2017 audit report; quarterly and annual performance reports; monthly
ports; and other correspondence -
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GENERAL ADMINISTRATION BUDGET

Non-Salary Expenses:
General Insurance T $3303
Advertising $0
Reference Materials $0
Dues and Subscriptions $1,633
Miscellaneous $600
Postage $425
Professional Senices $9.000
Reproduction $1,500
Supplies $1,928
Software and Support $167
Telephone $1,000
Travel and Training $5,000
Equipment $0
TOTAL $24 556
Salaries: Time Dollar
Staff Position (Hours) Total
Executive Director 1,950 $143 871
Senior Planner (JS) -0 —$0
Asso. Planner~-Comp (EL) -0 —$0
Asso. Planner-Trans (DH) -0 —$0
Assistant Planner (JS) 0 $0
Office Manager W W
Temporary/Part-Time 0 $0
TOTAL 3,900 $200,246
Indirect Costs (NA) $0
Adjusted Salanes $200,246|
TOTAL PROJECT COSTS $224 802
FUNDING SOURCES ]
An indirect cost rate @ 79.48% is applied to direct salary costs identified for each project to recover
costs for general administration.
TOTAL FUNDING $224 802
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Work Element 2- Local Planning

This work element encompasses planning and technical assistance on local projects that directly support individu-
al municipalities.

Accomplishments during FY 2017

e Completed the Dimmitt’s Grove Neighborhood Plan.

e  Restructured the Greenways Advisory Committee and established priority action areas to help bring addi-
tional focus to this long-standing committee. These priorities include the creation of a Sugar Creek watershed
plan, identifying strategic extensions of the bike trails in McLean County, increasing education and outreach
efforts to the rural communities on greenways and their benefits.

e  MCRPC staff supported the efforts of the Autism Friendly Community in the preparation of a white paper
outlining the needs in areas including housing, transportation, health, economic development and more for
persons on the autism spectrum. Supported the preparation of McLean County’s first joint Community
Health Impact Assessment and Health Improvement Plan.

e  Staff participated actively in the BN Advantage efforts.

Planned activities during FY 2018

Task 2.1 — Greenways: Continued coordination of the Greenways Advisory Council meetings and greenways con-
ference; provide assistance in advancing the established priorities.

Task 2.2 — Neighborhood Planning: enable the residents to develop plans for their respective neighborhoods.
Facilitate such a process by

a) Creating neighborhood planning template, based on the Dimmitt’s Grove plan;

b) Increasing access to micro-level data and information;

c) Provide assistance to neighborhoods seeking to organize themselves formally;

d) Organize a Neighborhood Network Forum that enables various groups in Bloomington, Normal and the sur-
rounding area to exchange ideas, best practices, and other resources to help create vibrant neighborhoods and
communities.

e) Support implementation of existing neighborhood level plans, as staff time permits;

Task 2.3 — Historic Preservation: Assist the municipalities and other stakeholders with historic preservation
efforts. Tasks could include creation and maintenance of a regional database of historical and cultural assets in
Bloomington-Normal, McLean County.

Task 2.3 — other: Local planning or technical assistance needs that might arise from the municipalities, not-for-
profit agencies or other stakeholder groups.

Work products

Neighborhood Planning Template; Neighborhood Network Forum; Regional historical and cultural assets data-
base (possible)
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LOCAL PLANNING BUDGET

Direct Non-Salary Expenses:

Advertising $0

Reference Materials $0

Dues and Subscriptions $624

Miscellaneous $1,000

Postage $0

Professional Senices $0

Reproduction $1,100

Supplies

Software and Support $4 500

Travel and Training $0

TOTAL $7,224
Direct Salaries: Time Dollar
Staff Position (Hours) Total

Executive Director 0 $0

Senior Planner (JS) 100 $4.743

Asso. Planner~-Comp (EL) 680 $20,400

Asso. Planner-Trans (DH) 0 $0

Assistant Planner (JS) 400 $12 444

Office Manager 0 $0

Temporary/Part-Time 0 $0

TOTAL 1180 $37,587|
Indirect Costs $29 876
Adjusted Salanes (Direct Salaries plus Indirect) $67 463
TOTAL PROJECT COSTS $74,687
FUNDING SOURCES

Regional Senice Agreement $74 687
TOTAL FUNDING $74,687
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Work Element 3- Comprehensive Planning

This component seeks to improve coordination between land use and transportation planning in a manner that

supports the economic vitality of the metropolitan area. It strives to promote smart growth, protect and enhance
the environment, promote energy conservation and improve the quality of life and place in Bloomington-Normal
urbanized area.

Accomplishments during FY 2017

e Bring It On Bloomington, City of Bloomington’s comprehensive planning effort led by MCRPC, received the
Daniel Burnham Award for the outstanding comprehensive plan from the lllinois chapter of the American
Planning Association. It was one of the eight plans nationally to get recognized at a silver level as part of the
comprehensive plan standards for sustaining places from the national American Planning Association (APA).

e  Provided assistance to City staff, health coalitions, not-for-profit organizations, educational institutions and
other entities working towards implementing the Bringlt On Bloomington plan.

e Completed the first two phases of Town of Normal’s comprehensive plan, existing conditions analysis, and
community visioning.

e Seamlessly integrated the Town’s long-standing visioning process into the comprehensive planning process.

e Partnered with the City, the Town, and Bloomington Housing Authority to develop a regional housing study
for Bloomington-Normal urbanized area. Expected completion date May 2017.

Planned activities during FY 2018

Task 3.1- Plan making and updates: Publish Town of Normal Comprehensive Plan for public comment no later
than August 2017; Make any needed text or map amendments to the comprehensive plans authored or led by
MCRPC; Hire a consultant to create a Regional Technology Plan.

Task 3.2 - Development review: Coordinate the long-standing intergovernmental meetings to monitor the devel-
opment activity for consistency with the regional plans; Work with McLean County GIS system for integration of
development monitoring process with GIS; Work with the Town, the City, and the Bloomington Housing Authority
on the implementation of the housing plan. Tracking progress on the plans authored or led by MCRPC;

Task 3.3 — Complete Streets: Provide support to the Town of Normal and City of Bloomington’s efforts on imple-
mentation of complete streets policies. Coordinate with the local arts community in creative placemaking, partic-
ularly those that enhance the experience of pedestrians and bicyclists.

Task 3.4 — Toolkit: Develop an implementation toolkit, ideally online, of ideas, funding mechanisms, case studies
and other resources that help elected officials, municipal staff, not-for-profit organizations and other agencies
help move the recommendations of the comprehensive plans forward.

Task 3.4 - Professional development: This task allows staff to attend seminars, workshops, and conferences de-
signed to enhance their technical skills and promote coordination between the MPO and other partner agencies.

Work products

Town of Normal Comprehensive Plan; Regional Housing Study; Implementation Toolkit (partial); Regional Tech-
nology Plan (subject to availability of the State Metro Planning Grants);
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COMPREHENSIVE PLANNING BUDGET

Direct Non-Salary Expenses:

Advertising $0
Reference Materials $0
Dues and Subscriptions $1,200
Miscellaneous $0
Postage $0
Professional Senices T $84.482
Reproduction $1,710
Supplies $215
Software and Support $3,390
Travel and Training $2 500
TOTAL $93,497
Direct Salaries: Time Dollar
Staff Position (Hours) Total
Executive Director 0 $0
Senior Planner (JS) 180 $8.537
Asso. Planner~-Comp (EL) 1,070 $32,100
Asso. Planner-Trans (DH) 600 $19.272
Assistant Planner (JS) 370 $11,511
Office Manager 0 $0
Temporary/Part-Time 0 $0
TOTAL 2220 $71.,420
Indirect Costs $56,769
Adjusted Salanes (Direct Salaries plus Indirect) $128,189
TOTAL PROJECT COSTS $221,686
FUNDING SOURCES -
IDOT-PL $88,981
IDOT- Section 5305(d) $20,782
Regional Senice Agreement $27 441
State Metropolitan Planning Grants $84 482
TOTAL FUNDING $221,686
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Work Element 4 - Transportation Planning

This work element encompasses long-range transportation planning activities including creation of the Long
Range Transportation Plan (LRTP) and the activities that directly support the implementation of the projects out-
lined in the LRTP.

Accomplishments during FY 2017

e  Successfully implemented the 2nd annual Good To Go Commuter Challenge. This challenge aims to improve
resident health, increase the use of sustainable modes of transportation to improve air quality. More infor-
mation at goodtogomclean.org

e BN Mobile (LRTP) update

e Completed population projections.

e  MCRPC staff conducted an extensive BN Mobile (LRTP) outreach. Used variety of media to ensure to capture
the voices of people from diverse backgrounds.

e  Gathered data and conducted spatial analysis to support the planning process.

e Issued an RFQ and hiring a consultant to carry out regional freight planning.

Planned activities during FY 2018

Task 4.1 — BN Mobile (LRTP) update: Expected completion of the BN Mobile update September 2017. (Note: This
task is a continuation of the LRTP update currently underway.) Manage the consultants conducting the Regional
Freight Study; Work collaboratively with Ecology Action Center to create a Regional Energy Plan

Task 4.2 — Transportation administration and technical assistance: Providing technical assistance on transporta-
tion projects such as East Side Highway and complete streets and day to day operations of supporting regional
transportation system including the review of local transportation projects and plans, issuing RFQ’s and managing
consultants for special transportation studies such as the Regional Freight Study.

Task 4.3 — Transportation Improvement Program (TIP): Preparation and development of TIP for the implementa-
tion of area transportation projects over the ensuing five years. Tasks could include publicizing and holding hear-
ings and meetings on the TIP projects and potential amendments to the TIP.

Task 4.4 — Public Participation Plan: Create a standalone public participation plan that ensures open, timely, ap-
propriate and continuous involvement of all stakeholders using both traditional and non-traditional methods.
Task 4.5 —Title VI Plan: Create and update a standalone Title VI plan that ensures non-discriminatory practices in
transportation planning and programming as defined in Title VI of the Civil Rights Act of 1964. This plan will iden-
tify ways MCRPC will strive to engage all people irrespective of their race, color, national origin, religion, sex, disa-
bility, age and limited english language proficiency.

Task 4.6 — Sustainable transportation initiatives: Creation and implementation of programs such as Good To Go
Commuter Challenge increase education and outreach on sustainable modes of transportation such as walking,
biking, transit, and ridesharing; Support municipalities and other stakeholders in their efforts to enhance sustain-
able transportation options in the community.

Task 4.7 — Data monitoring and analysis: Develop and maintain, on an appropriate update cycle, the data and
geographical information systems (GIS) essential to multi-modal transportation planning activities. This task also
includes the creation of a transportation dashboard that tracks current conditions and historical data on multiple
modes of transportation, along with social and demographic indicators, to determine the impact of changing de-
velopment and travel patterns on the performance of regional transportation systems. This task is critical to tran-
sition into performance or outcome based planning and programming.

Task 4.8 - Travel Demand Modelling: This task will involve updating and maintaining a regional travel demand
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model capable of estimating multi-modal trips and travel patterns.
Task 4.9 - Professional development: This allows staff to attend seminars, workshops, and conferences designed
to enhance their technical skills and promote coordination between the MPO and other partner agencies.

Work products

BN Mobile, 2045 long-range transportation plan for Bloomington-Normal urbanized area; Regional Freight Study;
FY 2018- FY2023 TIP; Elements of the Regional Energy Plan; Public Participation Plan; Title VI Plan; Regional Trans-
portation Dashboard; Travel Demand Model; Title VI Plan

TRANSPORTATION PLANNING BUDGET

Direct Non-Salary Expenses:

Advertising $2,000
Reference Materials $0
Dues and Subscriptions $1,000
Miscellaneous $0
Postage $0
Professional Services $0
Reproduction $0
Supplies $0
Software and Support $20,736
Travel and Training $3,000
TOTAL $26,736]
Direct Salaries: Time Dollar
Staff Position _ (Hours) Total
Executive Director 0 $0
Senior Planner (JS) 1,190 $56,442
Asso. Planner-Comp (EL) 0 $0
Asso. Planner-Trans (DH) 800 $25,696
Assistant Planner (JS) 380 $11,822
Office Manager 0 $0
TOTAL 3345 $102,491
Indirect Costs $81,466
IAdjusted Salaries (Direct Salaries plus Indirect) $183,957]
[TOTAL PROJECT COSTS $210,693
FUNDING SOURCES
IDOT- PL $136,640
IDOT- Section 5305(d) $31,913
Regional Service Agreement $42,139

[TOTAL FUNDING $210,692




Work Element 5 - Education and Outreach
This work element involves educating the community on the importance of their engagement in planning for the
future of their community. It involves gathering meaningful input on transportation and comprehensive plans
from residents (including corporate, institutional and not-for-profit citizens) of all walks of the community utiliz-
ing both traditional and non-traditional methods.

Accomplishments during FY 2017
* Increased awareness of MCRPC, its role, purpose, and programs in the community.

* Increased the number of community partnerships with over 150 agencies, organizations and not-for-profit
entities.

¢ Planlt Normal planning process: Reached over 1,700 members of the community and conducted over 40
stakeholder and small group interviews including non-profit organizations, utilities, developers, builders, realtors
and different demographic groups to develop a comprehensive understanding of the community need of resi-
dents of various walks of life during the outreach process.

e MCRPC’s 11th annual community information forum on Innovation Districts featuring the keynote speaker
Bruce Katz from Brookings Institute was very successful. With over 200 community leaders in attendance, it was
the highest attended Information Forum. It |later sparked many conversations, including those about smart
growth, technology, and entrepreneurship.

Planned activities during FY 2018

Task 5.1 — Website and social media: The current MCRPC website is not easily accessible or mobile friendly. This
task allows MCRPC staff to completely revamp the existing website to enhance the user access and experience,
both on the desktop and mobile versions; a social media outreach plan and implementation to provide

Task 5.2 — Community Information Forum: Host the 13th annual community information forum. As has been the
practice, the specifics about the topic and the speaker will be determined at a later date in consultation with lo-
cal stakeholders.

Task 5.3 — Parking Day: PARK(ing) Day is an annual worldwide event where parking spots/ parking lots are trans-
formed into temporary public parks for a day. It is typically held on 3rd Friday in September. The purpose of this
event is about reimagining the possibilities of urban landscape. MCRPC staff would like to partner local stake-
holders to host the first annual PARK (ing) Day in McLean County. We hope to highlight the importance of smart
growth, use of single occupancy vehicles, needs for multi-use public places, placemaking and other issues as iden-
tified in the two local comprehensive plans and the BN Mobile plan. Visit http://parkingday.org/ for more infor-
mation on the PARKing day event.

TASK 5.4 Publications: Reinstitute the Visions newsletter highlighting innovative planning practices and imple-
mentation of the adopted land use and transportation plans.

Work products

A new MCRPC website; Two Visions newsletters; 2018 Information Forum; (PARK)ing Day
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EDUCATION AND OUTREACH BUDGET

Direct Non-Salary Expenses:

Advertising $0

Reference Materials $0

Dues and Subscriptions $1,080

Miscellaneous $3,140

Postage $400

Professional Senices $2 500

Reproduction $700

Supplies $425

Software and Support $10,000

Travel and Training $6,000

TOTAL $24 245
Direct Salaries: Time Dollar
Staff Position (Hours) Total

Executive Director 0 $0

Senior Planner (JS) 130 $6,166

Asso. Planner~-Comp (EL) 200 $6,000

Asso. Planner-Trans (DH) 350 $11,242

Assistant Planner (JS) 450 $14 000

Office Manager 0 $0

TOTAL 1130 $37,408
Indirect Costs $29 734
Adjusted Salanes (Direct Salaries plus Indirect) $67,142
TOTAL PROJECT COSTS $91,387
FUNDING SOURCES

IDOT-PL $57 646
IDOT- Section 5305(d) $13 464
Regional Senice Agreement $17 777
Information Forum Registrations $2 500,
TOTAL FUNDING $91,387

27



Work Element 6 — Human Service Transportation Plan (HSTP)

HSTP is designed to meet the needs of the transportation disadvantaged population, including persons with disa-

bilities, individuals with lower incomes, older adults and racial and ethnic minorities. MCRPC administers the Illi-
nois Department of Transportation Human Services Transportation Plan process for Region 6, a five-county area
in east central Illinois which includes Ford, Iroquois, Kankakee, Livingston, and McLean Counties. MCRPC staff
serve as regional coordinators, facilitating program and resource coordination among governments, transporta-
tion providers, and social service agencies throughout the region.

Accomplishments during FY 2017
e Completed update of the regional HST plan
¢ Confirmed reorganization of technical and policy committees into joint committee

e Assisted in submission of successful vehicle purchase grant requests by SHOW BUS of Chenoa, McLean County
and Futures Unlimited of Pontiac, Livingston County

Planned activities during FY 2018

Task 6.1 — HSTP administration and technical assistance: This includes day to day operations of supporting region-
al human service transportation system including coordinating the quarterly meetings, consultation with state
and local agencies regarding improvements for non-emergency medical transport services and coordination with
Veterans’ Administration staff to strea\ryline veterans’ access to transportation to medical service providers.

Task 6.2 =HST Plan Updates and monitoring progress: Amend text and maps to integrate the urban HST plans and
and Kankakee counties with the Region 6 Plan. Work towards its implementation and
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HSTP BUDGET

Direct Non-Salary Expenses:

Advertising $2.153
Reference Materials $0
Dues and Subscriptions $0
Miscellaneous $0
Postage $0
Professional Senices $3,000
Reproduction $0
Supplies $20
Software and Support $6,500
Travel and Training $1,000
TOTAL $12 673
Direct Salaries: Time Dollar
Staff Position (Hours) Total
Executive Director 0 $0
Senior Planner (JS) 350 $16,601
Asso. Planner-Comp (EL) 0 $0
Asso. Planner-Trans (DH) 200 $6.424
Assistant Planner (JS) 350 $10,889
Office Manager 0 $0
Temporary/Part-Time 0 $0
TOTAL 900 $33,914
Indirect Costs $26,957
Adjusted Salanes (Direct Salaries plus Indirect) $60,871
TOTAL PROJECT COSTS $73,544

FUNDING SOURCES

lllinois Department of Trans portation (Serice Agreement) $73,544

TOTAL FUNDING $73,544
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This photo features Bloomington Criterium, an annual bicycling race in Downtown Bloomington
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Appendix A: FY2018 Indirect Cost Allocation Plan (ICAP)

The indirect cost allocation plan (ICAP) presents the approved indirect cost rate and
supporting financial information.
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TITLE 2 OF THE CFR, PART 200
CERTIFICATE OF INDIRECT COSTS

This is to certify that | have reviewed the indirect cost rate proposal submitted herewith
and to the best of my knowledge and belief:

All costs included in this proposal dated March 17, 2017 to establish billing or
final indirect costs rates for the fiscal year ended June 30, 2018 are
allowable in accordance with the requirements of the Federal award(s) to which they
apply and 2 CFR Part 200, Uniform Administrative Requirements, Cost Principles,
and Audit Requirements for Federal Awards.  Unallowable costs have been
adjusted for in allocating costs as indicated in the indirect cost proposal.

All costs included in this proposal are properly allocable to Federal awards on the
basis of a beneficial or causal relationship between the expenses incurred and the
agreements to which they are allocated in accordance with applicable requirements.
Further, the same costs that have been treated as indirect costs have not been
claimed as direct costs. Similar types of costs have been accounted for
consistently and the Federal government will be notified of any accounting changes
that would affect the predetermined rate.

| declare that the foregoing is true and correct.

McLean County Regional Planning Commission

Governmental Unit

D\ avmddlae

Signature

Vasudha Pinnamaraju

Name of Official

Executive Director

Title

March 17, 2017

Date of Execution

NOTE: THE ABOVE CERTIFICATION IS A REQUIREMENT OF 2 CFR 200. WE WILL NOT BE ABLE
TO PROCESS YOUR INDIRECT COST PROPOSAL WITHOUT THIS CERTIFICATION.

E-mail certificate along with your indirect cost proposal to your assigned Regional office of Cost Allocation Services.

Rev. 4/15



McLean County Regional Planning Commission
FY2018 Indirect Rate Proposal

Description of the Department

The Unified Work Program (UWP) identifies the work activities and budget
for the McLean County Regional Planning Commission (MCRPC) for each Fiscal
Year. The UWP serves as a guide for the efficient use of local, state and federal
funds to carry out comprehensive planning, transportation planning, and related
activities in McLean County, lllinois. Pursuant to this, the Unified Work Program
identifies proposed work activities to be carried out in the fiscal year and includes a
line item budget in support of those activities. The work activities and budget were
developed within the broader framework of a projected five-year work program,
which reflects both the MCRPC's overall mission and the objectives and
requirements of the Fixing America’s Surface Transportation Act (FAST).

The MCRPC actively monitors development and encourages and is engaged in the
periodic updating of plans to ensure maximum effectiveness and applicability.
These philosophies are embedded in the Commission's long range planning
strategy and are reflected in the Projected Five-Year Work Program as well as
annual Unified Work Programs. Additionally, transportation related activities
specifically address the provisions of FAST and embody the planning guidelines set
forth in the 23 CFR 450.

The five-year program will be updated and extended each year as part of the
annual process of preparing the Unified Work Program. Thus, the projected five-
year work program will continue to be an important component of the Unified Work
Program as it serves to illuminate the vision of the work that lies ahead.

PROGRAM AREAS

The five-year work program includes three major categories of work activity,
and identifies programs and projects within each category.

e Administration activities are shown as continuous work elements needed to
support the planning programs.

e The General Planning category is comprised of a program that reflects the
MCRPC's intent to provide training, technical assistance, development
monitoring, spatial analysis and comprehensive planning throughout McLean
County.

e The Transportation category includes continuous refinement and updating
of the long range transportation plan and promoting sustainable modes of
transportation. It also provides for the completion of special transportation
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McLean County Regional Planning Commission
FY2018 Indirect Rate Proposal

Description of the Department

projects and programs, and the annual updating of the Transportation
Improvement Program (TIP), as well as the review and monitoring of
performance metrics as outlined in the adopted plans and for use in future
planning.

The work program provides for six staff members. In addition to the Executive
Director and the Office Manager, the budgeted staff positions include Senior
Transportation Planner, Associate Planner - Transportation/Comprehensive
Planning, Associate Planner - Comprehensive Planning, and Assistant Planner.



MCLEAN COUNTY REGIONAL PLANNING COMMIMION (MCRPC)
Cost Policy Statement

A. Salaries

Actual salary and fringe benefit costs are provided by program through the County
Treasurer’s Office on a pay period basis. MCRPC contributes to the following fringe
benefits for its employees:

FICA (Social Security), Medicare

lllinois Municipal Retirement Fund

Worker’'s Compensation Insurance

Health, Life and Dental insurance

e o ¢

Each employee keeps a daily time sheet, which accumulates time over a two-week pay
period. At the end of each pay period, the time sheets are submitted to the Office
Manager by each employee. The time and cost summary is prepared for each month.

The distinction between direct and indirect is primarily based on activities performed.
When activities are specific to one program, they are considered direct costs because
they do not benefit multiple programs. When the activities are necessary and beneficial
to all department-wide programs, then they are indirect.

The method for assigning costs related to each of the two categories is as follows:

1. Direct Salary Costs — The majority. of MCRPC employees directly record their
hours since their work is specifically and directly identifiable to programs.

2. Indirect Salary Costs — Where activities cannot be readily assigned to any
particular program, hours are recorded as indirect. These include duties
performed by the Executive Director and Office Manager.

B. Other Operating Expenditures

Other operating expenditures (with exceptions discussed below) may be charged as
either direct or indirect costs depending on the purpose of the expenditure. In general,
if an expenditure is necessary and beneficial to all programs or the time spent in
tracking of use would be burdensome (such as for general office supplies) then it is
classified as indirect. If an expenditure is specific to a single program, it is classified
directly to that program.

C. Capital Items

Capital expenditures are charged directly to programs only in cases where a program
authorizes such charges. Capital items that benefit all programs are assigned to the
indirect cost pool.

D. Indirect Costs

Only one level of indirect cost are included in the allocation procedures;



MCLEAN COUNTY REGIONAL PLANNING COMMIMION (MCRPC)
Cost Policy Statement

MCRPC Indirect Costs — The indirect costs consisting of MCRPC salaries, fringe
benefits and operating expenditures, derived through the methods described above, are
accumulated on a monthly basis.

E. Indirect Cost Allocation Methodology

The MCRPC Indirect Costs are summed and divided by the MCRPC direct salaries and
fringe benefits to arrive at the MCRPC Indirect Rate based on the final audit of the
Fiscal Year 2016 (July 1, 2015 — June 30, 2016).

F. Type of Indirect Rate

The MCRPC will use a Fixed Indirect Cost Rate, which will be agreed to in advance,
based on an estimate of future costs, but it is not retroactively adjusted. Instead the
difference between estimated and actual costs is carried forward to future years.



COMPUTATION OF RATE

A single, composite indirect cost rate for the McLean County Regional Planning Commission
(MCRPC) is proposed. The rate is to be applied against salaries and fringe benefits. The rate calculation is
follows:

Part 1. Computation of Carryforward - Difference Between the
FY 2016 Fixed Rate Recoveries and Actual FY 2016 Costs

Line 1 Fixed Indirect Cost Rate (FY 2016, based on FY 2014 actuals) 0.00%
Line 2 Base Expenditures (FY 2014)
Direct Salaries and Fringe Benefits $0
Line 3 Indirect Cost Expenditures (FY 2014)
From MCRPC Department Administration $0
Total $0
Line 4 Actual Base Expenditures (FY 2016)
Direct Salaries and Fringe Benefits $404,034
Line 5 Actual Indirect Cost Expenditures (FY 2016)
From MCRPC Department Administration $236,026
Total $236,026
Line 6 Net Assumed Indirect Cost Recovery
$269,537 X 0.00% = $0
Line 7 Under (Over) Recovery - Net Carryforward
(Line 5 less Line 6) $236,026
Line 8 Net Carryforward to FY 2018 $0

Note: Under Recovery Voluntarily Waived



Part 2. Computation of Fixed Indirect Cost Rate for
Use in FY 2018 Based on Actual FY 2016 Costs

Line 9 Indirect Cost Expenditures
From MCRPC Department Administration 236,026
Total $236,026

Line 10 Fixed Indirect Cost Rate - FY 2018
$236,026 / $269,537 = 87.57%




MCLEAN COUNTY REGIONAL PLANNING COMMISSION

FY 2016 DIRECT SALARY & FRINGE BENEFIT BASE

ATTACHMENT A

Salaries and Fringe Benefits Paid Per FY 2016 Financial Records:

Salaries McLean County Regional Planning Commission
Fringes McLean County Regional Planning Commission

Total

Less Administrative Salaries Not Directly Assigned
Indirect Salaries
Indirect Fringe Benefits
Total

Less Planned Staff Reductions

Salaries McLean County Regional Planning Commission

Fringes McLean County Regional Planning Commission
Total

Direct Wage & Fringe Benefit Base

$451,128

161,673

$612,801

$162,756
$46,011
$208,767

$109,815
24,682
$134,497

269,537



McLean County Regional Planning Commission

Indirect Rate Proposal Based on Actual Costs from CFY 2016

Distribution of Expenses to Indirect and Direct Cost Pools

Account / Description Indirect (1) Direct Total
Salaries 162,755 288,373 451,128
Payroll Tax Expense 12,150 22,710 34,860
IMRF 20,437 64,075 84,512
Health Insurance 13,425 28,876 42,301
Advertising 295 5,449 5,744
Reference Materials (Books) 0 197 197
Dues and Subscriptions 1,633 3,663 5,296
General Insurance 3,303 0 3,303
Miscellaneous 3,603 1,093 4,696
Postage 425 838 1,263
Professional Services 9,000 36,487 45,487
Office Rent 0 34,600 34,600
Reproduction (Printing) 3,215 7,544 10,759
Office Supplies 1,928 4,629 6,557
Software and Support 167 31,907 32,074
Telephone 3,148 0 3,148
Travel 542 14,507 15,049
Depreciation Expense 0 11,074 11,074
Totals 236,026 556,022 792,048
792,048

(1) Indirect Costs are those reported under Account # 61****
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McLEAN COUNTY REGIONAL PLANNING COMMISSION

STATEMENTS OF REVENUES, EXPENSES, AND CHANGES IN NET POSITION
For the years ended June 30, 2016 and 2015

2016 2015
Operating Revenues
Local revenue % 471,281 $ 677,700
Federal contract revenue 386,609 403,346
On behalf payments 34,600 34,600
Miscellaneous income 18,215 4,309
Total operating revenue 910,705 1,119,955
Operating Expenses
Salaries 451,128 522,082
Payroll taxes 34,860 38,132
IMRF (retirement) 84,512 34,048
Books 187 569
Professional services 45,487 239,173
Dues 5,296 11,366
Equipment - 462
Insurance
General 3,303 ‘ 3,559
Health 42,301 47,010
Advertising 5,744 8,045
Postage 1,263 2,109
Printing 10,759 9,831
Rent 34,600 34,600
Software & support 32,074 40,5639
Supplies 6,557 5,895
Telephone 3,148 2,583
Travel 15,049 14,030
Miscellaneous expense 4,696 6,940
Depreciation expense 11,074 10,153
Total operating expenses 792,043 1,031,006
Operating income (loss) 118,657 88,850
Other Income and Expenses
Interest income 761 728
Change in Net Position 119,418 89,587
Net Position, Beginning of year 976,948 887,361
Net Position, End of year . $ 1,086,366 % 976,948

The accompanylng notes are an integral part of the financial statements.
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Federal Grant: CFDA | Federal Pass Grant or Award Award Award

Number | Awarding | Thru Agreement | Amount Period Period End
Agency Agency Number Start Date | Date

FY-2016 Street & Highway and 20.205 | FHWA IDOT SPR-PL- $271,227.00 | 07/01/2015 | 06/30/2016

Transit Planning Program (PL 3000(5)

Funds)

FY-2016 Street & Highway and 20.505 | FTA IDOT IL-80-0012 | $66701.00 | 07/01/2015 | 06/30/2016

Transit Planning Program (FTA Sec.

5305(d) funds)

Region 6 Human Services 20.513 | FTA IDOT IL-18-X031 | $123,707.00 | 07/01/2015 | 06/30/2017

Transportation Planning (FTA Sec. & IL-18-

5310 funds) X032
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CONSENT AGENDA ITEM NO. 7E
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: Fire Department

SUBJECT: Consideration of an Ordinance amending Ordinance 2018-23 for the FY 2019 Budget
for the Fiscal Year Ending April 30, 2019 to allow for the expenditure in the amount of $60,900,
using donated funds from the Park Dedication Fund, to purchase materials such as bricks, masonry
work, flagpoles, and lighting, as requested by the Fire department.

RECOMMENDATION/MOTION: The Ordinance amending Ordinance 2018-23 for the FY
2019 Budget for the Fiscal Year Ending April 30, 2019 to allow for the expenditure in the amount
of $60,900, using donated funds from the Park Dedication Fund, to purchase materials such as
bricks, masonry work, flagpoles, and lighting be approved, and the Mayor and City Clerk be
authorized to execute the necessary documents.

STRATEGIC PLAN LINK: Goal 5. Great Place — Livable, Sustainable City

STRATEGIC PLAN SIGNIFICANCE: Objective 5b. City decisions consistent with plans and
policies

BACKGROUND: The Bloomington Fire Department is celebrating 150 years as a professional
career organization. In honor of this milestone, Fire Department personnel have formed a
committee to fund and build a fire service memorial at the current location where the original bell
from the old Central Fire Station is standing. The location will be given a new look with
coordination of Bloomington Parks and Recreation staff. The Fire Service Memorial will have a
new brick surface with the bell being the center piece and two adjacent locations each with a bronze
statue. To pay for this, the committee has been raising funds to be used for this purpose. These
donations went into the Park Dedication Fund and will be used to fund the project.

Fund raising has secured $100,900, with the 2% Foreign Fire Insurance Committee committing to
funding the additional amount needed to reach the $125,000 by calendar year 2022, which will be
needed to complete the project in total.

Additional fund raising is ongoing with an additional $60,900 already raised that will be used to
build a fire service memorial at the current location where the original bell from the old Central
Fire Station is standing. The location will be given a new look with coordination of Bloomington
Parks and Recreation staff. The Fire Service Memorial will have a new brick surface with the bell
being the center piece. All funds have been donated/committed to the City for this project. Staff
will bring back additional items to award the work at a future date.

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: Firefighters




FINANCIAL IMPACT: The 2% Foreign Fire Insurance Committee has committed to funding
the amount needed to reach the $125,000 by calendar year 2022. $100,900 has been raised to date.
These funds have been deposited in the Park Dedication Fund under the donations account
(24104100-57310). $40,000 of the $100,900 has been used to date. The remaining $60,900 will
be transferred into Park Dedication-Other Capital Outlay account (24104100-72190). These funds
will be used for materials to complete the Fire Service Memorial project. Expenditures will be
approved utilizing the appropriate procurement method.

COMMUNITY DEVELOPMENT IMPACT: N/A

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.
Prepared By: Brian M. Mohr

Finance & Budgetary Review By: Chris Tomerlin, Budget Analyst
Scott Rathbun, Interim Finance Director

Legal Review By: Jeffrey R. Jurgens, Corporation Counsel

Recommended by:

N LA

Steve Rasmussen
Interim City Manager

Attachments:

e Budget Amendment Ordinance
e Budget Amendment Exhibit



ORDINANCE NO. 2018 - ___

AN ORDINANCE AMENDING THE BUDGET ORDINANCE
FOR THE FISCAL YEAR ENDING APRIL 30, 2019

WHEREAS, on April 9, 2018 by Ordinance Number 2018-23, the City of Bloomington passed a
Budget and Appropriation Ordinance for the Fiscal Year Ending April 30, 2019, which Ordinance
was approved by Mayor Tari Renner on April, 10, 2018; and

WHEREAS, a Budget Amendment is needed as detailed below;

Total costs of $60,900 for ongoing Fire Memorial construction at the Fire Service Memorial
location at Miller Park, to be paid from donated funds.

NOW THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF
BLOOMINGTON, ILLINOIS:

Section One: Ordinance Number 2018- 23 (the Budget and Appropriation Ordinance for the Fiscal
Year Ending April 30, 2019) is further hereby amended by inserting the following line item and
amount presented in Exhibit #1 in the appropriate place in said Ordinances.

Section Two: Except as provided for herein, Ordinance Number 2018-23 shall remain in full
force and effect, provided, that any budgeted or appropriated amounts which are changed by reason
of the amendments made in Section One of this Ordinance shall be amended in Ordinance Number
2018-23

Section Three: This Ordinance shall be in full force and effect upon its passage and approval.
PASSED this 9th day of July 2018.

APPROVED this day of July 2018.

CITY OF BLOOMINGTON: ATTEST:

Tari Renner, Mayor Cherry Lawson, City Clerk



FY 2019 Budget Amendment-Exhibit

Account # Fund Account Description Amount Comments
24104100-57310 Park Dedication Donations S (60,900.00)
24104110-72190 Park Dedication Other Capital Outlay S 60,900.00

$

Net Transaction:
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CONSENT AGENDA ITEM NO. 7F
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: Public Works

SUBJECT: Consideration of an Ordinance approving the Transfer of Property, via a Quit Claim
Deed, known as a 5’ outlot adjacent to 122 Magoun Drive, in the amount of $847, to the adjacent
property owners, Michael and Caroline Fleming, as requested by the Public Works Department.

RECOMMENDATION/MOTION: The Ordinance approving the Transfer of Surplus, via a Quit
Claim Deed, known as a 5’ outlot adjacent to 122 Magoun Drive, in the amount of $847, to the
adjacent property owners, Michael and Caroline Fleming, be approved, and the Mayor and City
Clerk be authorized to execute the necessary documents.

STRATEGIC PLAN LINK: Goal 4. Strong Neighborhoods

STRATEGIC PLAN SIGNIFICANCE: Objective 4.b. Strong partnership with residents and
neighborhood associations.

BACKGROUND:

Michael Fleming applied for a
permit from the Public Works
Department for a driveway off
of Lumber Street. However,
when Lumber Street was
platted a 5’ Outlot was created
and is owned by the City.
Therefore, the  Fleming
residence at 122 Magoun
Drive does not currently have
frontage to Lumber Street.
City Staff believes the Outlot
does not need to be owned by
the City and recommends that
the portion that is adjacent to
the Fleming property be sold
so that the requested driveway
can be permitted.

Exhibit B shows the Final Plat for Tjaden’s Western Consolidation Subdivision. During this time
period of time the City of Bloomington had purchased parcels in this area as a redevelopment
project and to create right-of-way for Lumber Street. Lumber Street had to be realigned for the



Oakland Street bridge over the railroad to be constructed. The referenced Final Plat created the
Outlot in question, Outlot 7. The original purpose of Outlot 7 is unknown. It is possible that it was
simply a remainder from the needed right-of-way or to restrict access to Lumber Street. Regardless
of how QOutlot 7 originated, the Project Review Group (PRG), which consists of representatives
from various City Departments, is of the opinion that the City does not need to own Outlot 7.

A price of $1.75 per square foot was estimated based on 3 times the assessed value of the adjacent
property. The area to be sold is 484 square foot which equals $847.

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: Michael Fleming

FINANCIAL IMPACT: The City will be paid $847.00 for this property which is to be deposited
to the Capital Improvement-Sale of Property account (40100100-57110). This revenue item was
not budgeted.

COMMUNITY DEVELOPMENT IMPACT: N/A

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.

Prepared By: Luke Thoele, P.E., Civil Engineer 1l
Reviewed By: Jim Karch, P.E. MPA, Director of Public Works
Finance & Budgetary Review By: Chris Tomerlin, Budget Analyst

Scott Rathbun, Interim Finance Director
Legal Review By: Jeffrey R. Jurgens, Corporation Counsel

Recommended by:

el \epren—

Steve Rasmussen
Interim City Manager

Attachments:

e Ordinance Approving The Transfer Of Surplus Property Known As A 5’ Outlot Adjacent
To 122 Magoun Drive In The City Of Bloomington

e Deed Fleming Sale

e Deed EXB Fleming Sale

e« PTAX203 Fleming Sale



ORDINANCE 2018 -

AN ORDINANCE APPROVING THE TRANSFER OF SURPLUS PROPERTY KNOWN
AS 5" OUTLOT ADJACENT TO 122 MAGOUN DRIVE IN THE CITY OF
BLOOMINGTON

WHEREAS, the City of Bloomington, McLean County, Illinois (hereinafter “City”) is an
Illinois home-rule municipality; and

WHEREAS, the City owns and holds title to an 5’ outlot adjacent to 122 Magoun Drive;
and

WHEREAS, the City Council finds that the outlot adjacent to 122 Magoun Drive is no
long necessary, appropriate, or required for the use of the City; and

WHEREAS, in accordance with its home-rule powers, the City Council hereby approves
the transfer of the outlot to the adjacent property owners, Michael and Caroline Fleming, for the
purchase price of $847.

NOW, THEREFORE, BE IT ORDAINED by the Mayor and City Council of the City
of Bloomington, McLean County, Illinois, as follows:

SECTION 1. The above recitals are incorporated herein by this reference as if specifically
stated in full.

SECTION 2. The City Council authorizes the issuance of a Quit Claim Deed transferring
the 5’ outlot adjacent to122 Magoun Drive (the portion of PIN No. 21-05-380-042 legally
described as the west sixty (60) feet of Outlot 7 in Tjaden’s Western Consolidated Subdivision in
the Southeast Quarter of the Southwest Quarter of Section 5, Township 23 North, Range 2 East of
the Third Principal Meridian in the City of Bloomington, McLean County, Illinois) to Michael and
Caroline Fleming, for the purchase price of $847. The Mayor is authorized to execute the Quit
Claim Deed.

SECTION 3. Except as provided herein, the Bloomington City Code, 1960, as amended
shall remain in full force and effect.

SECTION 4. In the event that any section, clause, provision, or part of this Ordinance shall
be found and determined to be invalid by a court of competent jurisdiction, all valid parts that are
severable from the invalid parts shall remain in full force and effect.

SECTION 5. The City Clerk is hereby authorized to publish this ordinance in pamphlet
form as provided by law.

SECTION 6. This ordinance shall be effective immediately after the date of its publication
as required by law.



SECTION 7. This ordinance is passed and approved pursuant to the home rule authority
granted Article VII, Section 6 of the 1970 Illinois Constitution.

PASSED this 9" day of July 2018.
APPROVED this day of July 2018.

CITY OF BLOOMINGTON:

Tari Renner, Mayor

ATTEST:

Cherry Lawson, City Clerk



PREPARED BY AND
RETURN TO:

Aaron D. Evans

Sorling Northrup

1 N. Old State Capitol Plaza,
Suite 200

P. 0. Box 5131

Springfield, IL 62705-5131

Phone: 217.544.1144

QUIT CLAIM DEED

THIS INDENTURE WITNESSETH, that the Grantor, CITY OF BLOOMINGTON,
an Illinois municipal corporation, of the County of McLean and State of Illinois, for and in
consideration of the sum of Eight Hundred Forty-seven Dollars and other good and valuable
consideration, the receipt of which is hereby acknowledged, and pursuant to authority given
CONVEYS and QUIT CLAIMS to Michael and Caroline Fleming, of the City of Bloomington,
County of McLean, and State of Illinois, all its right, title and interest in and to the real estate,
legally described on the attached Exhibit A and depicted on the attached Exhibit B, situated in
McLean County, Illinois.

Dated this day of July 2018.

CITY OF BLOOMINGTON, an Illinois
municipal corporation

By:

Tari Renner, Mayor

447511502 1



STATE OF ILLINOIS )
) SS
COUNTY OF MCLEAN )

I, the undersigned, a Notary Public in and for said County and State aforesaid, DO
HEREBY CERTIFY that Tari Renner, personally known to me to be the Mayor of the City Of
Bloomington, an Illinois municipal corporation, and personally known to me to be the same
person whose name is subscribed to the foregoing instrument, appeared before me this day in
person and acknowledged that she signed and delivered said instrument as Mayor, and as the free
and voluntary act and deed of the City of Bloomington for the uses and purposes therein set forth.

Given under my hand and notarial seal this day of , 2018.

Notary Public

MAIL TAXBILL TO:

Michael and Caroline Fleming
122 Magoun Drive
Bloomington, IL 61701

Exempt under provisions of Paragraph (b) of
Section 31-45 of the Real Estate Transfer Tax
Law, 35 ILCS 200/31-45(b).

Dated:

Buyer, Seller or Representative

447511502 2



EXHIBIT A
Legal Description

The west sixty (60) feet of Outlot 7 in Tjaden’s Western Consolidated Subdivision in the
Southeast Quarter of the Southwest Quarter of Section 5, Township 23 North, Range 2 East of
the Third Principal Meridian in the City of Bloomington, McLean County, Illinois.

Permanent Parcel No.: 21-05-380-042 (portion of this Parcel as described above)

Property Address: N/A

447511502 3



EXHIBIT B
Ilustration of Property

See attached.

447511502 4
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Use your mouse or Tab key to move through the fields. Use your mouse or space bar to enable check boxes.

PTAX 203

lllinois Real Estate
Transfer Declaration

Please read the instructions before completing this form.

This

Ste
1

form can be completed electronically at tax.illinois.gov/retd.
p 1: Identify the property and sale information.
NA

Street address of property (or 911 address, if available)

Bloomington 61701

City or village ZIP

Bloomington Township

Do not write in this area.
County Recorder’s Office use.

Township

9 Identify any significant physical changes in the property since

2 Wr.lte the total nymbgr _Of parcels to be transferred. L January 1 of the previous year and write the date of the change.
3 Write the parcel identifying numbers and lot sizes or acreage. Date of significant change: /
Property index number (PIN) Lot size or acreage (Mark with an *X?) Month Year
a 21-05-380-042 448 sq. ft. (0.010 acre) Demolition/damage Additions Major remodeling
b New construction Other (specify):
¢ Identify only the items that apply to this sale. (Mark with an “X)
d a __ Fulfillment of installment contract —
Write additional property index numbers, lot sizes or acreage in year contract initiated :
Step 3. _ b Sale between related individuals or corporate affiliates
4 Date of instrument: 7 /_2 0 _1_8 ¢ ____ Transfer of less than 100 percent interest
Month Year d __ Court-ordered sale
Type of instrument (Mark with an *X.” ): Warranty deed
. . e __ Salein lieu of foreclosure
X Quit claim deed Executor deed Trustee deed
- T f __ Condemnation
Beneficial interest Other (specify):
6 X Yes No Will the property be the buyer’s principal residence? g ____ Shortsale
- - ’ ' h _ Bank REO (real estate owned)
7 Yes X No Was the property advertised for sale? ;
= >t i Auction sale
(i.e., media, sign, newspaper, realtor) —_— . .
8 Identify the property’s current and intended primary use. j ____ Seller/buyer is a relocation company
Current Intended (Mark only one item per column with an “X.") k __ Seller/buyer is a financial institution or government agency
a Land/lot only | __ Buyeris areal estate investment trust
b X Residence (single-family, condominium, townhome, or duplex) m Buyer is a pension fund
c Mobile home residence n )( Buyer is an adjacent property owner
d Apartment building (6 units or less) No. of units: 0 ____ Buyeris exercising an option to purchase
e Apartment building (over 6 units)  No. of units: p ____ Trade of property (simultaneous)
f Office q ____ Sale-leaseback
g Retail establishment r ___ Other (specify):
h Commercial building (specify):
i Industrial building s ___ Homestead exemptions on most recent tax bill:
i Farm 1 General/Alternative $
k X Other (specify): Outlot adjacent to right of way 2 Senior Citizens $
3 Senior Citizens Assessment Freeze $
Step 2: Calculate the amount of transfer tax due.

Note: Round Lines 11 through 18 to the next highest whole dollar. If the amount on Line 11 is over $1 million and the property’s current use on Line 8
above is marked “e,” “f,” “g,” “h,” “i,” or “k,” complete Form PTAX-203-A, lllinois Real Estate Transfer Declaration Supplemental Form A. If you are record-
ing a beneficial interest transfer, do not complete this step. Complete Form PTAX-203-B, lllinois Real Estate Transfer Declaration Supplemental Form B.

11 Full actual consideration 11 % 847.00
12a Amount of personal property included in the purchase 12a $ 0
12b  Was the value of a mobile home included on Line 12a? 12b _ Yes_X No

13 Subtract Line 12a from Line 11. This is the net consideration for real property. 13 $ 847.00

14 Amount for other real property transferred to the seller (in a simultaneous exchange)

as part of the full actual consideration on Line 11 14 3 0

15 Outstanding mortgage amount to which the transferred real property remains subject 15 % 0

16 If this transfer is exempt, use an “X” to identify the provision. 16 X b k m

17 Subtract Lines 14 and 15 from Line 13. This is the net consideration subject to transfer tax. 17 3 847.00

18 Divide Line 17 by 500. Round the result to the next highest whole number (e.g., 61.002 rounds to 62). 18 2

19 lllinois tax stamps — multiply Line 18 by 0.50. 19 3 1

20 County tax stamps — multiply Line 18 by 0.25. 20 $ 0.50

21 Add Lines 19 and 20. This is the total amount of transfer tax due. 21 % 1.50

This form is authorized in accordance with 35 ILCS 200/31-1 et seq. Disclosure of this information
PTAX-203 (R-10/10) is REQUIRED. This form has been approved by the Forms Management Center. 1L-492-0227 Page 1 of 4




Step 3: Write the legal description from the deed. write, type (minimum 10-point font required), or attach the legal description
from the deed. If you prefer, submit an 8%," x 11" copy of the extended legal description with this form. You may also use the space below to write

additional property index numbers, lots sizes or acreage from Step 1, Line 3.

The west sixty (60) feet of Outlot 7 in Tjaden’s Western Consolidated Subdivision in the Southeast Quarter of the Southwest Quarter of Section 5,
Township 23 North, Range 2 East of the Third Principal Meridian in the City of Bloomington, McLean County, lllinois.

Step 4: Complete the requested information.

The buyer and seller (or their agents) hereby verify that to the best of their knowledge and belief, the full actual consideration and facts stated in this declaration are true and correct. If this
transaction involves any real estate located in Cook County, the buyer and seller (or their agents) hereby verify that to the best of their knowledge, the name of the buyer shown on the
deed or assignment of beneficial interest in a land trust is either a natural person, an lllinois corporation or foreign corporation authorized to do business or acquire and hold title to real
estate in lllinois, a partnership authorized to do business or acquire and hold title to real estate in Illinois, or other entity recognized as a person and authorized to do business or acquire
and hold title to real estate under the laws of the State of Illinois. Any person who willfully falsifies or omits any information required in this declaration shall be guilty of a Class B misde-
meanor for the first offense and a Class A misdemeanor for subsequent offenses. Any person who knowingly submits a false statement concerning the identity of a grantee shall be guilty
of a Class C misdemeanor for the first offense and of a Class A misdemeanor for subsequent offenses.

Seller Information (Please print.)
City of Bloomington lllinois

Seller’s or trustee’s name
109 E. Grove Street

Seller’s trust number (if applicable - not an SSN or FEIN)
Bloomington IL 61701

Street address (after sale)

City State ZIP
( 309) 434-2233

Seller's or agent’s signature

Buyer Information (Please print.)
Michael and Caroline Fleming

Seller’'s daytime phone

Buyer’s or trustee's name

Buyer’s trust number (if applicable - not an SSN or FEIN)

122 Magoun Street Bloomington IL 61702

Street address (after sale) City State ZIP
( )

Buyer’s or agent’s signature Buyer’s daytime phone

Mail tax bill to:

Michael and Caroline Fleming 122 Magoun Street Bloomington IL 61701

Name or company Street address City State ZIP

Preparer Information (Please print.)

Luke Thoele, City of Bloomington

Preparer’'s and company’s name Preparer’s file number (if applicable)

115 E. Washington Street Bloomington IL 61702

Street address City State ZIP

( 309) 434-2225

Preparer’s signature

Ithoele@cityblm.org

Preparer’s e-mail address (if available)

Identify any required documents submitted with this form. (Mark with an “x)

Extended legal description
Itemized list of personal property Form PTAX-203-B

Preparer’s daytime phone

Form PTAX-203-A

To be completed by the Chief County Assessment Officer

1

County = Township~  Class ~ Cook-Minor ~ Codel Code2

2 Board of Review’s final assessed value for the assessment year
prior to the year of sale.
Land
Buildings ., , ,
Total -

llinois Department of Revenue Use

Page 2 of 4

3 Year priorto sale _

4 Does the sale involve a mobile home assessed as
real estate? __Yes ___No

5 Comments

Tab number

PTAX-203 (R-10/10)



Instructions for Form PTAX-203, lllinois Real Estate Transfer Declaration

General Information

The information requested on this form is required by the Real Estate
Transfer Tax Law (35 ILCS 200/31-1 et seq.). All parties involved in
the transaction must answer each question completely and truthfully.

What is the purpose of this form?

County offices and the lllinois Department of Revenue use this
form to collect sales data and to determine if a sale can be used

in assessment ratio studies. This information is used to compute
equalization factors. Equalization factors are used to help achieve a
state-wide uniform valuation of properties based on their fair market
value.

Must | file Form PTAX-203?

You must file either (1) Form PTAX-203 and any required documents
with the deed or trust document or (2) an exemption notation on the
original deed or trust document at the County Recorder’s office within
the county where the property is located. File Form PTAX-203 for all
real estate transfers except those qualifying for exempt status under

(@), (c). (d), (&), (), (9), (h), (i), (), or (1) listed below.

Which property transfers are exempt from real
estate transfer tax?

The following transactions are exempt from the transfer tax under
35 ILCS 200/31-45.

(a) Deeds representing real estate transfers made before January 1,
1968, but recorded after that date and trust documents executed
before January 1, 1986, but recorded after that date.

(b) Deeds to or trust documents relating to (1) property acquired
by any governmental body or from any governmental body,

(2) property or interests transferred between governmental
bodies, or (3) property acquired by or from any corporation,
society, association, foundation or institution organized and
operated exclusively for charitable, religious or educational
purposes. However, deeds or trust documents, other than those
in which the Administrator of Veterans’ Affairs of the United
States is the grantee pursuant to a foreclosure proceeding, shall
not be exempt from filing the declaration.

(c) Deeds or trust documents that secure debt or other obligation.

(d) Deeds or trust documents that, without additional consideration,
confirm, correct, modify, or supplement a deed or trust document
previously recorded.

(e) Deeds or trust documents where the actual consideration is less
than $100.

(f) Tax deeds.

(9) Deeds or trust documents that release property that is security
for a debt or other obligation.

(h) Deeds of partition.

(i) Deeds or trust documents made pursuant to mergers,
consolidations or transfers or sales of substantially all of the
assets of corporations under plans of reorganization under the
Federal Internal Revenue Code (26 USC 368) or Title 11 of the
Federal Bankruptcy Act.

(i) Deeds or trust documents made by a subsidiary corporation
to its parent corporation for no consideration other than the
cancellation or surrender of the subsidiary’s stock.

(k) Deeds when there is an actual exchange of real estate and
trust documents when there is an actual exchange of beneficial
interests, except that that money difference or money’s worth
paid from one to the other is not exempt from the tax. These
deeds or trust documents, however, shall not be exempt from
filing the declaration.

() Deeds issued to a holder of a mortgage, as defined in
Section 15-103 (now Section 15-1207) of the Code of Civil
Procedure, pursuant to a mortgage foreclosure proceeding or
pursuant to a transfer in lieu of foreclosure.

(m)A deed or trust document related to the purchase of a principal
residence by a participant in the program authorized by the
Home Ownership Made Easy Act, except that those deeds and

trust documents shall not be exempt from filing the declaration.
PTAX-203 (R-10/10)

Can criminal penalties be imposed?

Anyone who willfully falsifies or omits any required information on
Form PTAX-203 is guilty of a Class B misdemeanor for the first
offense and a Class A misdemeanor for subsequent offenses.
Anyone who knowingly submits a false statement concerning the
identity of a grantee of property in Cook County is guilty of a Class
C misdemeanor for the first offense and a Class A misdemeanor for
subsequent offenses. The penalties that could be imposed for each
type of misdemeanor are listed below (35 ILCS 200/31-50 and

730 ILCS 5/5-8-3 and 5/5-9-1).

Misdemeanor Prison Term Maximum Fines
Class A less than 1 year $2,500
Class B not more than 6 months $1,500
Class C not more than 30 days $1,500

Line-by-line Instructions

The sellers and buyers or their agents must complete Steps 1 through
4 of this form. For transfers of a beneficial interest of a land trust,
complete the form substituting the words “assignor” for “seller” and
“assignee” for “buyer.”

Step 1. Identify the property and sale information.

Line 1 — Write the property’s street address (or 911 address, if
available), city or village, zip code, and township in which the property
is located.

Line 3 — Write all the parcel identifying numbers and the properties’
lot sizes (e.g., 80’ x 100’) or acreage. If only the combined lot size or
acreage is available for multiple parcels, write the total on Line 3a
under the “lot size or acreage” column. If transferring only a part of
the parcel, write the letters “PT” before the parcel identifying number
and write the lot size or acreage of the split parcel. If transferring a
condominium, write the parcel identifying number and the square feet
of the condominium unit. If surface rights are not being transferred,
indicate the rights being transferred (e.g., “minerals only”). If transfer-
ring right-of-way (ROW) property that does not have a parcel identify-
ing number, write “ROW only.” If five or more parcels are involved, use
the space provided on Page 2, Step 3. The parcel identifying number
is printed on the real estate tax bill and assessment notice. The chief
county assessment officer can assist you with this information.

Line 4 — Write the month and year from the instrument.

Line 5 — Use an “X” to identify the type of instrument (i.e., deed, trust
document, or facsimile) to be recorded with this form. For a deed-
in-trust, limited warranty, special warranty, trust deed, or other deed
types not listed on this form, select “Other” and write the deed type.
“Joint tenancy” and “tenants-in-common” identify ownership rights and
cannot be used as a deed type.

Line 6 — Select “Yes” if the property will be used as the buyer’s
principal dwelling place and legal residence.

Line 7 — Select “Yes” if the property was sold using a real estate
agent or advertised for sale by newspaper, trade publication, radio/
electronic media, or sign.

Line 8 — Use an “X” to select one item under each of the column
headings “Current” and “Intended.” “Current” identifies the current or
most recent use of the property. “Intended” identifies the intended or
expected use of the property after the sale. If the property has more
than one use, identify the primary use only.

Line 8h, Commercial building — Write the type of business (bank,
hotel/motel, parking garage, gas station, theater, golf course, bowling
alley, supermarket, shopping center, etc.).

Line 8k, Other — Choose this item only if the primary use is not listed
and write the primary use of the property.

Note: For Lines 8h and 8k, if the current and intended categories are
the same but the specific use will change, (i.e., from bank to theater),
write the current use on the line provided and write the intended use

directly below the line provided.
Page 3 of 4



Line 9 — Use an “X” to identify any significant physical changes in
the property since January 1 of the previous year. Write the date the
change was completed or the property was damaged.

Line 10 — Select only the items that apply to this sale. A definition is
provided below for all items marked with an asterisk.

Line 10a, Fulfillment of installment contract — The installment
contract for deed is initiated in a calendar year prior to the calendar
year in which the deed is recorded. Write the year the contract was
initiated between the seller and buyer. Do not select this item if the
installment contract for deed was initiated and the property was
transferred within the same calendar year.

Line 10c, Transfer of less than 100 percent interest — The seller
transfers a portion of the total interest in the property. Other owners
will keep an interest in the property. Do not consider severed mineral
rights when answering this question.

Line 10d, Court-ordered sale — The property’s sale was ordered by
a court (e.g., bankruptcy, foreclosure, probate).

Line 10g, Short sale — The property was sold for less than the
amount owed to the mortgage lender or mortgagor, if the mortgagor
has agreed to the sale.

Line 10h, Bank REO (real estate owned) — The first sale of the
property owned by a financial institution as a result of a judgment of
foreclosure, transfer pursuant to a deed in lieu of foreclosure, or con-
sent judgment occurring after the foreclosure proceeding is complete.

Line 10k, Seller/buyer is a financial institution — “Financial institu-
tion” includes a bank, savings and loan, credit union, Resolution Trust
Company, and any entity with “mortgage company” or “mortgage
corporation” as part of the business name.

Line 100, Buyer is exercising an option to purchase — The sale
price was predicated upon the exercise of an option to purchase at a
predetermined price.

Line 10p, Trade of property (simultaneous) — Buyer trades or
exchanges with the seller one or more items of real estate for part or
all of the full actual consideration (sale price) on Line 11.

Line 10r, Other — Explain any special facts or circumstances involv-
ing this transaction that may have affected the sale price or sale
agreement or forced the sale of the property. This includes property that
is subject to an existing lease or property that is part of an IRC §1031
Exchange.

Line 10s, Homestead exemptions on most recent tax bill — Write
the dollar amount for any homestead exemption reflected on the most
recent annual tax bill.

Step 2: Calculate the amount of transfer tax due.
Round Lines 11 through 18 to the next highest whole dollar.

Note: File PTAX-203-B, lllinois Real Estate Transfer Declaration
Supplemental Form B, when filing instruments other than deeds, or
trust documents. (Do not complete Step 2, of the PTAX-203 when
filing the PTAX-203-B).

Line 11 — Write the full actual consideration (sale price). Full actual
consideration is the amount actually paid, excluding any amount
credited against the purchase price or refunded to the buyer for
improvements or repairs to the property. Include the amount for other
real estate transferred in a simultaneous exchange from the buyer
to the seller, even if the transfer involves an even exchange. Also
include the amount of outstanding mortgages to which the property
remains subject at the time of the transfer.

Note: File PTAX-203-A, lllinois Real Estate Transfer Declaration
Supplemental Form A, if the amount on Line 11 is over $1 million and
the property’s current use on Line 8 is marked “Apartment building
(over 6 units),” “Office,” “Retail establishment,” “Commercial building,”
“Industrial building,” or “Other.”

Line 12a — Write the amount of personal property items included
in the sale price on Line 11. Do not include the value of a beneficial
interest of a land trust. Personal property items are generally listed
on the “bill of sale.” If you are uncertain as to whether an item is real
estate or personal property, consult your attorney, tax advisor, or the
chief county assessment officer.
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On 8%/,” x 11" paper, submit an itemized list of personal property (in-
clude values) transferred from the seller to the buyer if this sale meets
either of the following conditions:

* residential property — if the amount of personal property (not
including the value of a mobile home) on Line 12a is greater than 5
percent of the sale price on Line 11, or

* non-residential property — if the amount of personal property on
Line 12a is greater than 25 percent of the sale price on Line 11.

Residential personal property — Generally, “personal property”
includes items that are not attached (built-in) to the home and that are
normally removed by the seller when vacating the property. Examples
include artwork, automobiles and boats, draperies, furniture, free-
standing appliances (e.g., refrigerators, stoves, washers and dryers,
but not built-in appliances), lawn mowers, tractors, snow blowers, rugs
(excludes wall-to-wall carpets), and window air-conditioners (excludes
central air). Include the value of a mobile home as personal property on
Line 12a if it meets all of the following conditions:

* The value of the mobile home was included on Line 11.
* The value of the mobile home was not included on the real estate
tax bill.

Commercial/industrial personal property — Generally, “personal
property” is any item that is not a permanent improvement to the
land and includes, but is not limited to, intangibles such as goodwill,
licenses, patents, franchises, business or enterprise values; and
certain tangibles such as inventories, cash registers and shopping
carts, free-standing shelving and displays, furniture, office equipment
and supplies, vehicles, and machinery and equipment not assessed
as real estate.

Generally, “personal property” does not include building components
(e.g., wiring and lighting, heating, air-conditioning, plumbing, fire pro-
tection); foundations, pits and other building components for special-
ized or heavy machinery; permanent fixtures including, but not limited
to, machinery and equipment and cranes assessed as real estate,
craneways, and non-portable tanks; and site improvements such as
paving and fencing.

Line 14 — Write the amount of other real estate transferred from the
buyer to the seller that was included in the sale price on Line 11. This
value only applies to a simultaneous exchange between the par-
ties involved in this transaction. Do not include the value of property
involved in a deferred exchange under IRC 81031.

Line 15 — Write an amount only if the deed or trust document states
that the transferred property remains subject to a mortgage at the
time of the transfer.

Line 16 — Use an “X” to identify the letter of the provision for the
exemption from the transfer tax (i.e., (b), (k), or (m)) that applies to
this transfer. See “Which property transfers are exempt from real
estate transfer tax?” in these instructions.

Step 3: Write the legal description from the deed.

Write the legal description from the deed. Use a minimum 10-point
font if the legal description is typed. If the legal description will not fit
in the space provided, submit an 8'/,” x 11" copy of the extended legal
description from the deed with this form.

Step 4: Complete the requested information.

Write the requested information for the seller, buyer, and preparer.

Write the addresses and daytime phone numbers where the seller
and buyer can be contacted after the sale.

The seller and buyer (or their agents) and preparer must sign this
form. By signing the form, the parties involved in the real estate
transfer verify that

« they have examined the completed Form PTAX-203,

« the information provided on this form is true and correct, and

« they are aware of the criminal penalties of law associated with
falsifying or omitting any information on this form.

Use an “X" to identify any required documents submitted with this
form.

PTAX-203 (R-10/10)
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CONSENT AGENDA ITEM NO. 7G
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: Water Department

SUBJECT: Consideration of a Petition for the Lake Bloomington Lease Transfer of Lot 3 in Block
12 in Camp Potawatomie from Florene R. Lawrence, Trustee of Trust #FLR-1 to Paul Lawrence
and Helen Ogar, as requested by the Water Department.

RECOMMENDATION/MOTION: The Lake Lease Transfer be approved, subject to the
transferee entering into an agreement to apply for permits for improvements on nonleased marginal
land directly adjacent to and/or abutting the leased premises and providing documentation of the
sale of the house located on the property, and the Mayor and City Clerk be authorized to execute
the necessary documents.

STRATEGIC PLAN LINK: Goal 1. Financially sound City providing quality basic services.

STRATEGIC PLAN SIGNIFICANCE: Objective 1a. Budget with adequate resources to
support defined services and level of services.

BACKGROUND: The Water Department and McLean County Health Department inspected and
approved the repaired septic system serving the property in June.

The septic system was installed in 1989 and is now approximately twenty-eight (28) years old.
The McLean County Health Department considers the average life expectancy of a septic system
to be 20-25 years. However, this can be affected greatly by usage patterns of the premises
(seasonal versus full time occupancy) and system maintenance. Though useful life of a sewage
disposal system can extend past the average life span noted by the McLean County Health
Department, staff cannot accurately estimate the useful life remaining in the existing system. If
the system were to fail, the resident would be responsible for the costs associated with repair of
the system and there is a possibility, based on the size of the leased lot, the resident would not have
any viable repair/replacement options. Currently, a City owned sanitary sewage collection system
does not exist at Lake Bloomington and therefore the City is not in a position to assist the resident
in the event of sewage disposal system failure.

Staff has reviewed the lot and found that dock and seawall improvements have been constructed
on the City owned reservoir and non-leased marginal land and that permits were issued. However,
City Code Chapter 23, Section 53, provides that permits shall not be transferable, and that all
benefits which may be derived therefrom shall accrue only to the person to whom the permit is
originally issued. Pursuant to Chapter 23, Section 53, the new leaseholder will be required to apply
for permits for the existing non-leased marginal land and reservoir improvements within six (6)
months of transfer.



COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: N/A

FINANCIAL IMPACT: This petition will have an increased financial impact in that the current
lease uses the current formula of $0.15 per $100.00 Equalized Assessed Value for determining the
Lake Lease Fee. With the current lease rate formula of $0.40 per $100.00 Equalized Assessed
Value, this lease will generate about $614.47 per year in lease income. This lake lease income will
be posted to the Lake Maintenance-Lease Income account (50100140-57590). Stakeholders can
locate this in the FY 2019 Proposed Budget Book titled “Other Funds and Capital Improvement”
on page 95.

COMMUNITY DEVELOPMENT IMPACT: UEQ-1 Provide quality public infrastructure
within the City to protect public health, safety and the environment.

Link to Comprehensive Plan/Downtown Plan Goals: UEW-1.5 Reliable water supply and
distribution system that meets the needs of the current and future residents.

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.

Prepared By: Joseph M. Darter, Property Manager
Reviewed By: Robert Yehl, P.E. Water Director
Finance & Budgetary Review By: Chris Tomerlin, Budget Analyst
Scott Rathbun, Interim Finance Director
Water/Community Dev. Review By: Katie Simpson, City Planner
Legal Review By: George D. Boyle, Assistant Corporation Counsel

Recommended by:

N LA

Steve Rasmussen
Interim City Manager

Attachments:

Current Lease

Clerk Memo

Petition

Proposed Lake Lease Agreement
Location Map

Camp Potawatomie Unrecorded Plat Map



e Structures on Marginal Land Map
e Marginal Land/Reservoir Existing Structure Photographs
e Supplemental Agreement
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LAKE BLOOMINGTON LEASE

THIS LEASE is entered into on the Z3rd day of

December , 19 97  between the City
of Bloomington, a municipal corporation, of McLean Couaty,
Hlinots, hereinafter called “City," and
FLORENE R. LAWRENGE, Trustee of Trust #FLR-~1
dated 11/4/97 (if more than one Lessee, cross out
2 of the following that do not apply) (as joint tepants) (as
tepants in common) (as tenants by the entirety) of

Hudson , County of McLean, State of
Illinois, hereinafter called "Lessee,"

WITNESSETH

In consideration of the mutual covenants hereinafter
contzined, the parties agree as follows:

1. PREMISES. The City leases to Lessee the
following described real estate owned by the City in the

vicinity of Lake Bloomington, Illinois asfelosxstc shown on Exhibit A attached hereto °
and made a part hereof

\ Vatow arthnie
XEMXXXXXXKWKXXKXKW@MWK@EM%MK

ngﬁm&&a&&mmw FTRHN X0 IS B X 08 REX Gy ISERI EAURE X -
Bt g R A8 BRdSOx ¥ Vi dnty C¥E K FéwacHidetin McLean County,

Iiinois.

2. TERM OF LEASE. The term of this Lease shall be for a term commencing

(cross out the one that does not apply) Gom Xz xbate xiktsl fxa%) (on January 1 following the
date of this Lease) and terminating on December 31, 2131, unless sooner terminated as
_provided in this Lease.

3. RENT.

A. Lessee shall pay as rent yearly, in advance, on or before the first day of January
of each year, the amount designated hereafter:

1) If this Lease is executed prior to January 1, 1998, rent shall be charged at
the rate of 15¢ ($.15) per $100 of equalized assessed value (hereafter EAV) for said property,
including land and improvements, as determined by the Supervisor of Asse ts of McLean
County, Illinois. Said rate will remain in effect upon assignment of thm@jo (a) Lessee’s
spouse or to-a corporation, trust or other entity created by Lessee or Lesse pouse if Lessee
‘or Lessee's spouse occupies the property immediately after said assignment, or (b) a Lessee
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who paid fair market value for the property (i.e., a purchaser) prior to January 1, 1998 for the
assignment of the prior Lease.

¥ XEXEE LEEK B SR B R YR EEX X EX RREXBEEH Bk B X DK XopeK
faix xoaxkeK Xatoek fOR XX MSSHHMINK 30K X X 68K 10K oK REE BN KX I0E XX TR XK § K0X
B KX KR A KB chabrfe¥at 1l % aeX EFRI0F XE ABX K L KTO8 EAXK XF X K K Fokah ik

i XeEfeRrX TEGUEROGK XeX RO IHTX SEX ¥ XS HI M L X HE X Tk HEE ok XBFXIXHX
A FIRTIERK XA I X :

PX KKK KR SEE T RK BRI FoX X8 KB X BXISK BX AR XF BOKpeK $ KOORREX
YDA 3 A0, RMEKEE NS A I e N A BAEEX MK ¥akeaEX X X XK RK X X RS K KIO¥ KEXX .

SELECT THE RENT TO BE PAID BY CROSSING OUT 2 OF THE 3 RENT OPTIONS.

B. In the event the system of real estate taxation is changed from its present basis of
assessment at no more than one-third of market value, the assessed value as then determined by
the Supervisor of Assessments of McLean County will be adjusted so that it will reflect no
more than one-third of the market value of the premises. If assessed value is no longer used as
the basis of taxation, then the annual changes in the Consumer Price Index, or successor index,
for all items for the Chicago region, published by the United States Department of Labor will
be the basis for determining changes in the property value for purpose of calculating the annual
rent with the following condition. Either City or Lessee may review the value of the property
as adjusted by the Consumer Price Index every five years o compare it to the actual fair
market value of the property. If the property value determined by the formula set forth in this
leage is five percent (5%) or more greater or less than the actual fair market value of the
property, the rent for that year shall be recalculated using one third of the actual fair market
value and rent adjustments for all subsequent years shall be based on the actual fair market
value as adjusted for changes in the Consumer Price Index. If the Consumer Price Index or its
successor index is no longer published by the Urited States Department of Labor or is mo

longer used, an appropriate economic indicator will be used to determine the annual change in
rent, if any,

4. REAL ESTATE TAXES. Lessee shall pay all real estate taxes levied during the

term of this Lease against said premises and improvements thereon by the State of Illinois or
any subdivision thereof.

5. IMPROVEMENTS. Lessee shall be permitted to make improvements upon the
premises that are in compliance with the Iaws of the State of Iilinois and the ordinances of the
'City and the County of MclLean. The ordinances of the City shall be in full force and effect
and in the same manner as if the above-described premises were located within the boundaries
of the City of Bloomington. Prior to commencement of construction of any improvements,

Lessee shall be required to petition and receive approval from all governmental bedies having
jurisdiction over said premises.
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6, SEPTIC SYSTEM. Lessee agrees to comply with all sanitary laws and regulations
of any governmental body having jurisdiction over the leased premises. Lessee agrees at all .
times to use Lessee's property in such manner and dispose of the sewage generated from said
property so as not to comtaminate the waters of Lake Bloomington. When a public sanitary
sewer is made available to serve the leased premises, the City shall have a right to require
Lessee to conpect to the sewer within a reasonable time after notice is given.

7. WATER. Lessee shall be permitted to purchase water from the City through water
mains provided by the City, and Lessee will pay the rates in effect from time to time for water
sold to Lake Bloomington customers. Lessee agrees not to pump water directly from Lake
Bloomington except for the purpose of watering and maintaining lawns and other landscape
materials on the Jeased premises, and such pumping shall cease at any time there are and for as

long as there are restrictions in effect for the City of Bloomington that restrict the watering of
lawns.

8. GARBAGE. City will provide weekly garbage service at a fee to be set by the -
City from time to time, which shall be in addition to the annnal rent paid by Lessee. However,

so long as no residence-is located on the leased premises, no fee for garbage collection will be
paid by Lessee.

9. ASSIGNMENT. Lessee shall not have the right to sell, assign, or transfer this
Lease or to rent, sublet or to allow other persons to occupy the premises without the written
consent of the City. However, the City shall not withhold its copsent to a sale, assignment or
trapsfer of this Lease if Lessee is not in default as defined in paragraph 13 and the sale,
assignment or transfer is made in accordance with all applicable City ordinances and such rules
and regulations as adopted by the City from time to time pursuant to paragraph 10. City will
promptly issne a new Lease to the new Lessee containing the same terms as this lease.
Thercupon, this Lease will automatically terminate and the parties will be freed of any
obligations thereunder. Lessee shall have the right to mortgage Lessee's interest in said
premises, but Lessee shall not have the right to mortgage the interest of City in the premises.

10. RULES & REGULATIONS.Lessee and those cccupying the leased premises are
subject to such reasonable rules and regulations as may be adopted by Lessor from time to time
after notice of hearing on such proposed rules and regulations is given to Lessee,

11. USE OF AND ACCESS TO LAKE. ILessee and those persons lawfully
occupying the leased premises shall have the right to use Lake Bloomington for boating,
swimming, fishing, and other recreational uses, but shall be subject to the reasonable rules and
regulations of Lessor, which rules and regulations will apply equally to Lessess of Lake
Bloomington property and the public generally. City grants to Lessee an easement for access

to Lake Bloomington over property owned by the City lying between the shoreline of Lake
Bloomington and the boundary of the leased premises.
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12. TREE CUTTING. No trees on the leased premises shall be removed without the
permission of the City except that Lessee can trim trees for safety, plant health, or aesthetic
reasons, and Lessee may remove dead trees from the leased premises.

13. DEFAULT. If Lessee defaults in the payment of rent or defaults in the
performance of any of the covenants or conditions hereof, City may give to Lessee notice of
such default and, if Lessee does not cure any rent default within thirty (30) days, or other
default within sixty (60) days after the giving of such notice or, if such other default is of such
pature that it cannot be completely be cured within such sixty (60) days, if Lessee does not
commence such curing within such sixty (60) days and thereafter proceed with reasonable ;
diligence and in good faith to cure such default, then Lessor may terminate this Lease .on not !
less than thirty (30) days notice to Lessee and, on the date specified in said notice, the term of
this Lease shall terminate and Lessee shall then quit and surrender the premises to City. If this
Lease shall have been so terminated by City, City may, at any time thereafier, resume
possession of the premises by any lawful means and remove Lessee or other occupants and
their effects. Remedies of City hereunder are in addition to any other remedy allowed by law.

14. TERMINATION BY LESSEE. Lessee shall have the right to terminate this Lease
upon sixty (60) days written notice to the City of Bloomington and, in that event, Lessee may
remove any improvements from the property and shall restore the ground to the condition it
was in when first leased to the City. Any improvements remaining on the property after the -

Lease terminates shall be deemed abandoned by the Lessee and shall become the property of
the City.

15. EMINENT DOMAIN. If the leased premises or any part thereof is taken or
damaged by eminent domain or the threat thereof, the just compensation received in payment
shall be divided between City and Lessee as follows:

That portion of the award for the taking and/or damaging the City's remainder interest in the
land following the expiration of this Lease shall be paid to City. That portion of the award for
the taking or damaging the leasehold interest of Lessee in the leased prermses or the
improvements located thereon shall be paid to Lessee.

16. PRIOR LEASE TERMINATED. If there is in effect upon the execution of this
Lease a prior Lease between the City and Lessee covering the same premises as this Lease,

then said Lease is terminated as of the commencement of the term on this Lease as set forth in
Paragraph 2.

17. NOTICE. Any notice by either party to the other shall be in writing and shall be
deemed to be duly given if delivered personally or mailed postpaid by regular mail, except that
a notice given under Paragraph 12 must be delivered personally or mailed by registered or
certified mail in a postpaid envelope, addressed as follows:
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City

City of Bloomington
City Hall

109 E. Olive Street
Bloomington, IL 61701

Lessee

Florene R. Lawrence, Trustee
R. R. #1, Box 147
Hudson, IL 61748

18. BINDING EFFECT. This agreement shall be binding upon the heirs, personal
representatives, successors, and assigns of each of the parties hereto,

IN WITNESS WHERECF, the Lessor has caused this instrument to be executed by its
Mayor and City Clerk, and the Lessec has executed this agreement as of the day and year

above written,

-Lessor-

CITY OF BLOOMINGTON

-Lessee-

@#M Fr Hoincy

ay or

Attest

C‘J/g 121 C D>--—-\+

Florene R. Lawrence as Trustee of
Trust #FLR-1 dated 11/4/87




TRACT I: Lot 3, . in Block 12 in Camp Potawatomie according to°
the private unrecorded.plat of the ground belonging to said
Lessor located around Lake Bloomington, in Hudson and DMoney
Creek Townships, in McLean County, Illinois, EXCEPT: Beginning
at the southeast corner of Lot 3 in said Block 12; thence,
Southwesterly "65.65 . "feet along the southerly' line of Lot 3 in
said Block 12; ' thence,. Northeasterly 55.67 feet along a line
which forms an angle to the left of 13 degrees 42 minutes with
the last described course to the northeasterly line of Lot 3 in
said Block 12; thence, Southeasterly 17 53 feet aleng the
northeasterly iine of Lot 3 in-said Block i2 which line forms an

angle to .the left of 117 degrees 32 minutes with the Ilast
described course to the Point of Beginning.

TRACT II: That part of Lot 3 in Block 14 in Camp Potawatomie,
according to the private unrecorded plat of the ground beleonging
to sald Lessor .located around Lake Bloomlngton, in Hudson and
Money Creek Townships, in McLean County, Illinois, more
particularly described as follows: Beginning at- the northwest
corner of Lot 3 in said Block 14; thence, Northeasterly 146.85
feet along the northerly line of Lot 3 in said Block 14; thence,
Southwesterly 118.12 feet along a line which forms an angle to
the left of 13 degrees 42 minutes with the last described
course; thence, Northwesterly 42.57 feet along a line which
forms an angle to the left of 125 degrees 14 minutes with the
last described course, to the Point of Beginning.

Eviviber /4




MEMO

TO: Bob Yehl, Water Dept.
FROM: Cherry Lawson, City Clerk
DATE: June 18, 2018

SUBJECT:  Lake Bloomington Lease Transfer

A Petition and Lake Lease Transfer request has been submitted for Lot 3, Block 12 of Camp
Potawatomie from the City of Bloomington to the petitioner, Paul Lawrence and Helen Ogar.
Attached please find the Lake Lease Transfer documents.

The City will begin to collect an annual rent of $614.47 for Lot 3 based on its’ EAV of
$153,617.00 under the current lease rate of .40 cent per $100 EAV, as well as receive $128.28
annually for garbage collection. Lease revenue is posted into the Water Lake Maintenance Lease
Income account (50100140-57590). Stakeholders can locate this in the FY 2018 Budget Book
titled “Adopted Other Funds Budget” on page 144. The PIN number is 07-01-45-6007.

Please prepare a Council memorandum for the next available council meeting.

If you have any questions or require additional information, please contact the Clerk’s Office.

Thank you for your prompt attention to this matter.

cc: Legal Dept.



"~ LAKFE BLOOMINGTON LEASE TRANSFER PETITION

That the purchase price and rentals having been paid to the City of Bloon:ung‘ton for:
Lot 3 Block {2,  of Camp eTawatTomie :

I respectfully petition the City Council of the City of Bloomington, Illinois to approve the transfer of the
Lease on the above property:

From: Flor¢ae K Ly wigneee, Trostee of Tresf RELA dutl 1]~ YePD . (SellesName)
To: M‘Mﬂj fft.l'(m O‘?-y’" - (Buyers Name)

™ :
'%ﬂ-r.bm_f 4 " A e >
) (Signatures of Scllcr}

%********-k**:ﬁ****4:*************#********ﬂ-********************+**$*$*$**#*****¥

To the Honorable Mayor and City Council of the City of Bloommg‘ton, inois:

Now comes ool lawtipee gud [felen O94— @ and re-
spectfully shows that He/She(They) became the purchdser of all' right, title and interest of
F!ofgﬁp_é__émymge Tratee of Trunt- #FLR-1 dofed [1-4=27 . - Geller) In and

to the Lease made on'the Date) 2 -2 3 -9 7 upon the above property, all located in McLean County,

[linois, together with all the improvements, buildings and appurtenances thereon situated and thereunto

belonging, and that the said - : (Seller)
Florenc A, Lawrznee  Trostee o £ Trost #ELR-] dokd 1/-4-9

has executed deed oOf transfer of their interest in said premises and an assignment of the Leases-therefore

your petitioner. :

Petitioner further shows that in and by the terms of said Leases it was provided that the Lessee shall not
sell, assign or transfer said premises without the written consent of the Lessor.

Petitioner therefore prays that the written consent to said transfer may be forthwzth provided by the said
Lessor, the City of Bloomington, [llinois and your petitioner has submitted herewith a form of said writ-

ten consent.
' @/y R ctfully submitted,

Hde: % O .

{Signature of Plyer(s)) :
****#*****************%*%*i$*k************************* ************$*********#*#*

WRITTEN CONSENT TO TRANSFER INTEREST IN LEASES UPONLOT 3

BLOCK 12 CAMP 2&1‘& rate mie Cal OF LAKE BLOOMINGTON.

Now comes the City of Bloommgmn and gives this, its written consent to the ass1gnment on all right, ti-

tle and interest of (seiien Flofenc R, L....su'm«., Trvstee in and to the premises known as Lot
2 Block {2 in Camp _ Potusstom e . McLean County, Hllinois and to the

leases thereon executed by the City of Bloomington, Hlinois.

Said consent to said assignment and transfer hOWS-VE:I' is with the express understanding that the said

Lessor retains all right in said leases provided, and particularly its nght to the payment of any unpaid
rental thereon with all legal remedies mmdental thereto. -

Executed this day of

, Mayor




LAKE BLOOMINGTON LEASK

THIS 1LEASE is entered into on the . day of

between the City of Bloor’ningtun, a municipal corporation,
of McLean County, Illinois, hereinafter called CITY and
Rl Lawtraee and Hela o

(if more than one Lessee, cross out 2 of the following
that do not apply) tasjeinttenants) {astenanisreommron)
(as tenants by the entirety) of , Bloom. )ﬁn ,
County of McLean State of Illumzs hereinafter called "Les-
see,"

WITNESSETH

In consideration of the mutual covenants hereinafter con-
tained, the parties agree as follows:

1s

PREMISES. The City leases to Lessee the following
described real estate owned by the City in the vicini-
ty of Lake Bloomington, Iilinois as follows:

Lot 2 inBlock [2- inCamp b Tawatomic according to the
private unrecorded plat of the ground belonging to the City located around Lake Bloomington in
Hudson and Money Creek Townships in McLean County, Illinois.

TERM OF LEASE. The term of this Lease shall be for a term commencing (cross out the one

2
that does not apply) (on the date of this Lease) (on January 1 following the date of this Lease)
and terminating on December 31, 2131, unless sooner terminated as provided in this Lease.

3. RENT.

LESSEE’S NOTICE: This lease form, including thc rental rate, is currently under review
by the City of Bloomington City Council (see City Code: Chapter 23, Section 58). Once
City staff has completed the updates to the lease form, it will be provided to you and will
thereafter be subject to City Council approval. Note for leases with an end date, prior to
this transfer, of January 1, 2032 or earlier, the updated lease form is likely to include a
change in the rental rate of this transfer and therefore, the rate change will also be a.pplled
to this lease effective January 1, 2032 to December 31, 2131.

(SELECT THE RENT TO BE PAID BY CROSSING OUT 2 OF THE 3 RENT OPTIONS.) |

A. Lessee shall pay as rent yearly, in advance on or before the first day of January of each
year, the amount designated hereafter: :

1) If this Lease is executed prior to January 1, 1998, rent shall be charged at the rate
of 15¢ (8.15) per $100 of equalized assessed value (hereafter EAV) for said property, in-
cluding land and improvements, as determined by the Supervisor of Assessments of



McLean County, Tllinois. Said rate will remain in effect upon assignment of this Lease to
(a) Lessee's spouse or to a corporation, trust or other entity created by Lessee or Lessee's
spouse if Lessee or Lessee's spouse occupies the property immediately after said assign-

. ment, or (b) a Lessee who paid fair market value for the property (i.e., a purchaser) prior
to January 1, 1998 for the assignment of the prior Lease.

2) If this Lease is executed by a Lessee who, after December 31, 1997, paid fair
market value for an assignment of a Lease on which the rent was 15¢ ($.15) per $100
EAV, the rent shall be charged at the rate of 40¢ ($.40) per $100 EAV. This rate will re-
main in effect throughout the remainder of the term of this Lease regardless of subse-
quent assignments thereafter. : '

3) If the Lessee is not eligible for the 15¢ (8.1 5) or 40¢ ($.40) per $100 EAV rental
rate, the rent shall be charged at the rate of ¢ (3. )per $100 EAV.

(SELECT THE RENT TO BE PAID BY CROSSING OUT 2 OF THE 3 RENT OPTIONS.)

B. In the event the system of real estate taxation is changed from its present basis of assess-
ment at no more than one-third of market value, the assessed valuc as then determined by
the Supervisor of Assessments of McLean County will be adjusted so that it will reflect
no more than one-third of the market value of the premises. If assessed value is no longer
used as the basis of taxation, then the annual changes in the Consumer Price Index, or
successor index, for all items for the Chicago region, published by the United States De-
partment of Labor will be the basis for determining changes in the property value for
purpose of calculating the annual rent with the following condition, Either City or Lessee
may review the value of the property as adjusted by the Consumer Price Index every five
years to compare it to the actual fair market value of the property. If the property value
determined by the formula set forth in this lease is five percent (5%) or more greater or
less than the actual fair market value of the property, the rent for that year shall be recal-
culated using one third of the actual fair market value and rent adjustments for all subse-
quent years shall be based on the actual fair market value as adjusted for changes in the
Consumer Price Index. If the Consumer Price Index or its successor index is no longer
published by the. United States Department of Labor or is no longer used, an appropriate
economic indicator will be used to determine the annual change in rent; if any.

4, REAL ESTATE TAXES. Lessee shall pay all real estate taxes levied during the term of this

Lease against said premises and improvements thereon by the State of Illinois or any subdivision
thereof. '

5. IMPROVEMENTS. Lessee shall be permitted to make improvements upon the premises that are
in compliance with the laws of the State of Illinois and the ordinances of the City and the County
of McLean. The ordinances of the City shall be in full force and effect and in the same manner as
if the above-described premises were located within the boundaries of the City of Bloomington,
Prior to commencement of construction of any improvements, Lessee shall be required to pc;ti?
tion and receive approval from all governmental bodies having jurisdiction over said premises.

6. SEPTIC SYSTEM. Lessee agrees to comply with all sanitary laws and regulations of any gov-
ernmental body having jurisdiction over the leased premises. Lessee agrees at all times to use
Lessee's property in such manner and dispose of the sewage generated from said property so as
not to contaminate the waters of Lake Bloomington. When a public sanitary sewer is made avail-
able to serve the leased premises, the City shall have a right to require Lessee to connect to the
sewer within a reasonable time after notice is given.



10.

4

12

13.

14,

WATER. Lessee shall be pérmitted to purchase water from the City through water mains provid-
ed by the City, and Lessee will pay the rates in effect from time to time for water sold to Lake

. Bloomington customers. Lessee agrees not to pump water directly from Lake Bloomington ex-

cept for the purpose of watering and maintaining lawns and other landscape materials on the
leased premises, and such pumping shall cease at any time therc are and for as long as there are
restrictions in effect for the City of Bloomington that restrict the watering of lawns,

GARBAGE. City will provide weekly garbage service at a fée to be set by the. City from time to

time, which shall be in addition to the annual rent paid by Lessee. However, so long as no resi-

dence is located on the leased premises, no fee for garbage collection will be paid by Lessee.

ASSIGNMENT. Lessee shall not have the right to scll, assign, or transfer this Lease or to rent,
sublet or to allow other persons to occupy the premises without the written consent of the City.
However, the City shall not withhold its consent to a sale, assignment or transfer of this Lease if
Lessee is not in default as defined in paragraph 13 and the sale, assignment or transfer is made in
accordance with all applicable City ordinances and such rules and regulations as adopled by the
City from time to time pursuant to paragraph 10. City will promptly issue a new Lease to the
new Lessee containing the same terms as this lease. Thereupon, this Lease will automatically
terminate and the parties will be freed of any obligations thereunder. Lessee shall have the right
to mortgage Lessee's interest in said premises, but Lessee shall not have the right to mortgage the
interest of City in the premises. '

RULES & REGULATIONS. Lessee and those occupying the leased premises are subject to such
reasonable rules and regulations as may be adopted by Lessor from time to time after notice of
hearing on such proposed rules and regulations is given to Lessee.

USE OF AND ACCESS TO LAKE. Lessee and those persons lawfully occupying the leased
premises shall have the right to use Lake Bloomington for bo ating, swimming, fishing, and other
recreational uses, but shall be subject to the reasonable rules and re gulations of Lessor, which
rules and regulations will apply equally to Lessees of Lake Bloomington property and the public
generally. City grants to Lessee an easement for access to Lake Bloomington over property
owned by the City lying between the shoreline of Lake Bloomington and the boundary of the

leased premises.

TREE CUTTING. No frees on the leased premises shall be removed without the permission of
the City except that Lessee can trim trees for safety, plant health, or aesthetic reascns, and Lessee
may remove dead trees from the leased premises.

DEFAULT. If Lessee defaults in the payment of rent or defaults in the performance of any of the
covenants or-conditions hereof, City may give to Lessee notice of such default and, if Lessee

. does not cure any rent default within thirty (30) days, or other default within sixty (60) days after

the giving of such notice or, if such other default is of such nature that it cannot be completely
cured within such sixty (60) days, if Lessee docs not commence such curing within such sixty
(60) days and thereafter proceed with reasonable di ligence and in good faith to cure such default,
then Lessor may terminate this Lease on not less than thirty (30) days notice to Lessee and, on
the date specified in said notice, the term of this Lease shall terminate and Lessee shall then quit
and surrender the premises to City. If this Lease shall have been so terminated by City, City may,
at any time thereafier, resume possession of the premises by any lawful means and remove Les-
see or other occupants and their effects. Remedies of City hereunder are in addition to any other
remedy allowed by law.

TERMINATION BY LESSEE. Lessee shall have the right to terminate this Iease upon sixty
(60) days written notice to the City of Bloomington and, in that event, Lessee may remove any -




improvements from the property and shall restore the ground to the condition it was in when first
leased to the City. Any improvements remaining on the property after the Lease terminates shall
be deemed abandoned by the Lessee and shall become the property of the City.

15. . EMINENT DOMAIN. If the leased premises or any part thercof is taken or damaged by eminent
domain or the threat thereof, the just compensation received in payment shall be divided between
City and Lessee as follows:

That portion of the award for the taking and/or damaging the City's remainder interest in the land
following the expiration of this Lease shall be paid to City. That portion of the award for the tak-
ing or damaging the leasehold interest of Lessee in the leased premises or the improvements lo-
cated thereon shall be paid to Lessee. '

16.  PRIOR LEASE TERMINATED. If there is in effect upon the execution of this Lease a prior
Lease between the City and Lessee covering the same premises as this Lease, then said Lease is
terminated as of the commencement of the term on this Lease as set forth in Paragraph 2.

17. NOTICE. Any notice by either party to the other shall be in writing and shall be deemed to be
duly given if delivered personally or mailed postpaid by regular mail, except that a notice given
under Paragraph 12 must be delivered personally or mailed by registered or certified mail in a
postpaid envelope, addressed as follows:

City ‘ Lessee Name and Mailing Address
City of Bloomington [, bousivee. aal Hebo Ogec
City Hall 25/47 White Ow/ Luar?

109 E. Olive Street HBudsin, T2  ¢y79 %
Bloomington, II. 61701

Lessee Billing Address

TZ'J/ Aﬂh//énuc_ aaﬁ /fcﬁ'»: C;Hf
25/4 7 whte Ouw) Laae
w’ﬁ/.dlim/ Zl- Cs74% e

18.  BINDING EFFECT. This agreement shall be binding upon the heirs, personal representatives,
successors, and assigns of each of the parties hereto.

IN WITNESS WHEREOF, the Lessor has caused this instrument to be executed by its Mayor and City
Clerk, and the Lessee has executed this agreement as of the day and year above written.

-Lessor- -Lessee-
CITY OF BLOOMINGTON 7 Ty
14
By: ‘j/g-;nf'} I}f'r (\J:L,Lv-//
Its Mayor I
o ‘ ¢ (\ {\

City Clerk



TRAQCT T: .Lot 3, ln Block 12 in Camp Potawatomie according o
the private unrecorded- plat of the ground belonging to said
 Lessor located around Lake Bloomington, in Hudson and Money
Creek Townships, in McLean County,  Tllinois, EXCEPT: Beginning
at the southeast corner of Lot 3 in said Block 12; thence;
Southwesterly '65.65 "feet along the goutlierly line of Lot 3.in
said Block 12; . thence,. Northeasterly 55.67 feet along a line
which forms an angle to the left of 13 degrees 42 minutes with
the last described course to the northeasterly line of Lot 3 in
.said Block 12; thence, Southeasterly 17.53 feet alchg the
northeagkterly line of Lot 3 in-said Block 12 which linpe forms an
angle to .the left of 117 degrees 32 minutes with the last
described course to the Point of Beginning. ‘
TRACT II: ‘That part of Lot 3 in Block 14 in Camp Potawatomie,
accordlng to the private unrecorded plat of the ground belonging
to “said Lessor .located around:Lake Bloomlngton, in Hudson and
Money <Creek Townships, in WMcLean County, Illinecis, more
particularly described as follows: Beginning at- the northwest
corner of Lot 3 in said Block 14; thence, HNortheasterly 146.85
feet along the northerly line of Lot 3 in said Block 14; thence,
Southwesterly 118.12 feet along a line which forms an angle to
the left of <13 degrees 42 minutes with the last described
course; thence, Northwesterly 42.57 feet along a - line which
forms an angle to the left of 125 degrees 14 minutes with the
last described course, to the Point of Beginning.

{f
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LAKE BLOOMINGTON LEASE

THIS LEASE is entered into on the day of

between the City of Bloomington, a municipal corporation,
of McLean County, lllinois, hereinafter called CITY and
avl Lopipaee and Hofos OVo.f

(if more than one Lessee, cross out 2 of the following
that do not apply) casjeinttenants) (as-tenants-ireemmronr
(as tenanis by the entirety) of , Bloowiny :
County of Mcl.ean, State of Illinois, hereinafter called "Les-
see,"

WITNESSETH

In consideration of the mutual covenants hereinafter con-
tained, the parties agree as follows:

;

PREMISES. The City leases to Lessee the following
described real estate owned by the City in the vicini-
ty of Lake Bloomington, Illinois as follows:

Lot 2  inBlock [2- in Camp /7:5 Tawatom;: e according to the
private unrecorded plat of the ground belonging to the City located around Lake Bloomington in
Hudson and Money Creek Townships in Mclean County, Illinois.

4 TERM OF LEASE, The term of this Lease shall be for a term commencing (eross out the one
that dees not apply) (on the date of this Lease) (on J anuary | following the date of this Lease)
and terminating on December 31, 2131, unless sooner terminated as provided in this Lease.

3. RENT.

LESSEE’S NOTICE: This lease form, including the rental rate, is currently under review
by the City of Bloomington City Council (se¢ City Code: Chapter 23, Section 58). Once
City staff has completed the updates to the lease form, it will be provided to you and will
thereafter be subject to City Council approval. Note for leases with an cnd date, prior to
this transfer, of January 1, 2032 or earlier, the updated lease form is likely to include a
change in the rental rate of this transfer and therefore, the rate change will also be applied
to this lease effective January 1, 2032 to December 31, 2131,

(SELECT THE RENT TO BE PAID BY CROSSING OUT 2 OF TIIE 3 RENT OPTIONS.)

A. Lessee shall pay as rent yearly, in advance, on or before the first day of January of each
year, thc amount designated hereafter:

1) If this Lease is executed prior to January 1, 1998, rent shall be charged at the rate
of 15¢ ($.15) per $100 of equalized assessed value (hercafter EAV) for said property, in-
cluding land and improvements, as determined by the Supervisor of Assessments of



McLean County, llinois. Said rate will remain in effect upon assignment of this l.ease to
(a) Lessee's spouse or to a corporation, trust or other entity created by Lessee or Lessee's
spouse if Lessee or Lessee's spouse occupies the property immediately after said assign-
ment, or (b) a Lessee who paid fair market value for the property (i.e., a purchaser) prior
to January 1, 1998 for the assignment of the prior Lease.

2) If this Lease is executed by a Lessee who, after December 3 1, 1997, paid fair
market value for an assignment of a Lease on which the rent was 15¢ ($.15) per $100
EAV, the rent shall be charged at the rate of 40¢ ($.40) per $100 EAV. This rate will re-
main in effect throughout the remainder of the term of this Lease regardless of subse-
quent assignments thereafter.

3) If the Lessee is not eligible for the 15¢ ($.15) or 40¢ (5.40) per $100 EAV rental
rate, the rent shall be charged at the rate of ¢ ($. ) per $100 EAV.

(SELECT THE RENT TO BE PAID BY CROSSING OUT 2 OF THE 3 RENT OPTIONS.)

B, In the event the system of real estate taxation is changed from its present basis of assess-
ment at no more than one-third of market value, the assessed value as then determined by
the Supervisor of Assessments of McLean County will be adjusted so that it will reflect
no more than one-third of the market value of the premises. If assessed value is no longer
used as the basis of taxation, then the annual changes in the Consumer Price Index, or
successor index, for all items for the Chicago region, published by the United States De-
partment of Labor will be the basis for determining changes in the property value for
purpose of calculating the annual rent with the following condition, Bither City or Lessee
may review the value of the property as adjusted by the Consumer Price Index every five
years to compare it to the actual fair market value of the property. If the property value
determined by the formula set forth in this lease is five percent (5%) or more greater or
fess than the actual fair market value of the property, the rent for that year shall be recal-
culated using one third of the actual fair market value and rent adjustments for all subse-
quent years shall be based on the actual fair market value as adjusted for changes in the
Consumer Price Index. If the Consumer Price Index or its successor index is no longer
published by the. United States Department of Labor or is no longer used, an appropriate
economic indicator will be used to determine the annual change in rent, if any,

4. REAL ESTATE TAXES. Lessee shall pay all rcal estate taxes levied during the term of this
Lease against said premises and improvements thereon by the State of lllinois or any subdivision
thereof.

5. IMPROVEMENTS. Lessee shall be permitted to make improvements upon the premises that are
in compliance with the faws of the State of Tllinois and the ordinances of the City and the County
of McLean. The ordinances of the City shall be in full force and effect and in the same manner as
if the above-described premiscs were [ocated within the boundaries of the City of Bloomington.
Prior to commencement of construction of any improvements, Lessee shall be required to peti-
tion and receive approval from all governmental bodies baving jurisdiction over said premises.

6. SEPTIC SYSTEM. Lessee agrees to comply with all sanitary laws and regulations of any gov-
ernmental body having jurisdiction over the leased premises. Lessee agrees at all times to use
Lessee's property in such manner and di sposc of the sewage generated from said property so as
not to contaminate the waters of Lake Bloomington, When a public sanitary sewer is made avail-
able to serve the leased premises, the City shall have a ri ght 1o require Lessee to connect to the
sewer within a reasonable time after notice is given.



10.

11

12.

13.

14,

WATER. Lessee shall be permitted to purchase water from the City through water mains provid-
cd by the City, and Lessee will pay the rates in effect from time to time for water sold to Lake
Bloomington customers. Lessee agrees not to pump water directly from Lake Bloomington ex-
cept for the purpose of watering and maintaining lawns and other landscape materials on the
leased premises, and such pumping shall cease at any time there are and for as long as there are
restrictions in effect for the City of Bloomington that restrict the watering of lawns.

GARBAGE. City will provide weekly garbage service at a fee to be set by the. City from time to
time, which shall be in addition to the annual rent paid by Lessee. However, so long as no resi-
dence is located on the leased premises, no fee for garbage collection will be paid by Lessee.

ASSIGNMENT. Lessee shall not have the right to sell, assign, or transfer this Iease or to rent,
sublet or to allow other persons to occupy the premises without the written consent of the City.
However, the City shall not withhold its consent to a sale, assignment or transfer of this Lease if
Lessee is not in default as defined in paragraph 13 and the sale, assignment or transfer is made in
accordance with all applicable City ordinances and such rules and regulations as adopted by the
City from time to time pursuant to paragraph 10. City will promptly issue a new Lease to the
new Lessee containing the same terms as this lease. Thereupon, this Lease will automatically
terminate and the parties will be freed of any obligations thereunder. Lessee shall have the right
to mortgage Lessee's interest in said premises, but Lessee shall not have the right to mortgage the
interest of City in the premises.

RULES & REGULATIONS. Lessec and those occupying the leased premises are subject to such
reasonable rules and regulations as may be adopted by Lessor from time to time after notice of
hearing on such proposed rules and regulations is given to Lessee.

USE OF AND ACCESS TO LAKE. Lessee and those persons lawfully occupying the leased
premises shall have the right to use Lake Bloomington for boating, swimming, fishing, and other
recreational uses, but shall be subject to the reasonable rules and regulations of Lessor, which
tules and regulations will apply equally to Lessees of Lake Bloomington property and the public
generally. City grants to Lessee an casement for access to Lake Bloomington over property

owned by the City lying between the shoreline of Lake Bloomington and the boundary of the
leased premises.

TREE CUTTING. No trees on the leased premises shall be removed without the permission of
the City except that Lessee can trim trees for safety, plant health, or aesthetic reasons, and Lessee
may remove dead trees from the leased premises.

DEFAULT. If Lessee defaults in the payment of rent or defaults in the performance of any of the
covenants or conditions hereof, City may give to Lessee notice of such default and, if [.essee
does not cure any rent default within thirty (30) days, or other default within sixty (60) days after
the giving of such notice or, if such other default is of such nature that it cannot be completely
cured within such sixty (60} days, if .essee does not commence such curing within such sixty
(60) days and thereafier proceed with reasonable diligence and in good faith to curc such default,
then Lessor may terminate this Lease on not less than thirty (30) days noticc to Lessee and, on
the date specified in said notice, the term of this Lease shall terminate and Lessee shall then quit
and surrender the premises to City, If this Lease shall have been so terminated by City, City may,
at any time thereafter, resume possession of the premises by any lawful means and remove Les-
sce or other occupants and their effects. Remedies of City hereunder are in addition to any other
remedy allowed by law.

TERMINATION BY LESSEE. Lessce shall have the right to terminate this Lease upon sixty
(60) days written notice to the City of Bloomington and, in that event, Lessce m ay remove any



improvements from the property and shall restore the ground to the condition it was in when first
leased to the City. Any improvements remaining on the property after the Lease terminates shall
be deemed abandoned by the Lessee and shall become the property of the Cilty.

15. EMINENT DOMAIN. If the leased premiscs or any part thereof is taken or damaged by eminent
domain or the threat thereof, the just compensation received in payment shall be divided between
City and Lessee as follows:

That portion of the award for the taking and/or damaging the City's remainder interest in the land
following the expiration of this Lease shall be paid to City. That portion of the award for the tak-
ing or damaging the leasehold interest of Lessee in the leased premises or the improvements lo-
cated thereon shall be paid to Lessee,

16.  PRIOR LEASE TERMINATED. If there is in effect upon the execution of this Lease a prior
Lease between the City and Lessee covering the same premises as this Lease, then said Lease is
terminated as of the commencement of the term on this Lease as set forth in Paragraph 2.

17.  NOTICE. Any notice by either parly to the other shall be in writing and shall be deemed to be
duly given if delivered personally or mailed postpaid by regular mail, except that a notice given
under Paragraph 12 must be delivered personally or mailed by registered or certified mail in a
postpaid envelope, addressed as follows:

City Lessee Name and Mailing Address
City of Bloomington Eu/ higpiiosee sl detos Dnas—
City Hall 25197 White 0w/ [uar?
109 E. Olive Street Hudson, T2 41724 %
Bloomington, IL 61701

Lessee Billing Address

20/ Anl-”?ﬂyt.. &4/ /]Lc'ﬁ’q O ga—

25/t 7  Whte Ou) Lone
fb..gzm/ Zl-.  br79%

18.  BINDING EFFECT. This agreement shall be binding upon the heirs, personal representatives,
successors, and assigns of each of the partics hereto.

IN WITNESS WHEREOF, the Lessor has caused this instrument to be executed by its Mayor and City
Clerk, and the Lessee has executed this agreement as of the day and year above written.

-1.essor- -Lessee- ~

CITY OF BLOOMINGTON /j = P

By: S "f’ an / i d J ("};ﬂ’:‘,\.;‘_../’ ] -
[ts Mayor : , ’

Attest: f; Johw CU N

City Clerk I



TRACT I: Lot 3,  in Block 12 in Camp Potawatomie according to
the private unrecorded- plat of the ground belonging to said
~ Lessor located around Lake Bloomington, in Hudson and Money
Creek Townships, in McLean County, Illinois, EXCEPT: Beginning
at the southeast corner of Lot 3 in said Block 12; thence,
Southwesterly . "65.65 "feet along theé southerly line of Lot 3 in
said Block 12; ' thence,. Northeasterly 55.67 feet along a line
which forms an angle to the left of 13 degrees 42 minutes with
the last described course to the northeasterly line of Lot 3 in
said Block 12; thence, Southeasterly 17.53 feet aleng the
northeasterly iine of Lot 3 in-said Block 12 which line forms an
angle to the left of 117 degrees 32 minutes with the 1last
described course te the Point of Beginning.
TRACT II: That part of Lot 3 in Block 14 in Camp Potawatomie,
according to the private unrecorded plat of the ground belonging
to‘sald Lessor -located arcund Lake Bloomingtorn, in Hudson and
Money <Creek Townships, in McLean County, Illinois, more
particularly described as follows: Beginning at. the northwest
corner of Lot 3 in said Block 14; thence, Northeasterly 146.85
feet along the northerly line of Lot 3 in said Block 14; thence,
Southwesterly 118.12 feet along a line which forms an angle to
the left of 13 degrees 42 minutes with the last described
course; thence, Northwesterly 42.57 feet along a line which

forms an angle tec the left of 125 degrees 14 minutes with the
last described course, to the Point of Beginning.

Evirber A
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SUPPLEMENTAL ATTACHMENT TO LAKE BLOOMINGTON LOT LEASE

This Agreement is entered into by and between the City of Bloomington, McLean County,
Illinois, a Municipal Corporation, (hereinafter, “Lessor”) and Paul Lawrence and Helen Ogar,
(hereinafter, “Lessees”) and is incorporated into and made a part of the lake lot lease between the
parties for Lot 3 in Block 12 in Camp Potawatomie and shall be enforceable under the terms of
said lease.

Lessees will submit applications for permits for all existing improvements located on non-
leased marginal land and the reservoir directly adjacent to and/or abutting the leased lot within 6
months of the commencement of the lease.

LESSOR:
City of Bloomington,
a Municipal Corporation
By:
Tari Renner, Mayor
ATTEST:

Cherry Lawson, City Clerk

LESSEES:

Helen Ogar Paul Lawrence



ngéé%}:%/é% ILLINOIS

CONSENT AGENDA ITEM NO. 7TH
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: City Clerk’s Office

SUBJECT: Consideration of the application of the McLean County Fair Association located at
2242 Westgate Drive in Bloomington, requesting a LB (Limited Beer and Wine only) liquor
license at the McLean County Fairgrounds and Interstate Center located at 1106 Interstate Drive
on August 1, 2018 through August 4, 2018, during the McLean County Fair, which would allow
the sale of beer and wine by the glass for consumption during the event, as requested by the City
Clerk’s Office.

RECOMMENDATION/MOTION: The application of the McLean County Fair Association
located at 2242 Westgate Drive in Bloomington, requesting a LB (Limited Beer and Wine only)
liquor license at the McLean County Fairgrounds and Interstate Center located at 1106 Interstate
Drive on August 1, 2018 through August 4, 2018, during the McLean County Fair be approved,
and the Mayor and City Clerk be authorized to execute the necessary documents.

STRATEGIC PLAN LINK: Goal 5. Great place — livable, sustainable City.

STRATEGIC PLAN SIGNIFICANCE: Objective 5.d. Appropriate leisure and recreational
opportunities responding to the needs of residents.

BACKGROUND: Bloomington Liquor Commissioner Tari Renner called a public hearing on
June 12, 2018 on the application of the McLean County Fair Association for a LB, limited liquor
license which would allow the sale of beer and wine only by the glass for consumption on the
premises for the following dates: August 1 through August 4, 2018.

Present were: Commissioners Tari Renner, Lindsey Powell and Jack Bataoel. Staff: Cherry
Lawson, City Clerk, Attorney Greg Moredock, Sorling Northrup; Greg Scott, Assistant Police
Chief.

Michael Schwartz, McLean County Fair Manager, appeared before the Commission and stated
this is the Fairground second year requesting a limited beer and wine liquor license. The dates of
the Fair will be August 1-4, 2018. Beer and wine sales will be conducted in the grandstand area
that is completely fenced in.

Motion by Commissioner Powell seconded by Commissioner Bataoel to approve the item to be
placed on the Council Meeting Agenda for July 9, 2018 for Council’s consideration.

Commissioner Renner directed the Clerk to call the roll:
Ayes: Commissioners Renner and Powell



Nays: None.
Motion carried.
COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: The Agenda for the

June 12, 2018 Meeting of the Liquor Commission was placed on the City’s web site. There also
is a list serve feature for the Liquor Commission.

FINANCIAL IMPACT: N/A

COMMUNITY DEVELOPMENT IMPACT: N/A

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.
Prepared by: Cherry Lawson, City Clerk

Financial & budgetary review by: Chris Tomerlin, Budget Analyst
Scott Rathbun, Interim Finance Director

Legal review by: George D. Boyle, Assistant Corporation Counsel

Recommended by:

N LA

Steve Rasmussen
Interim City Manager

Attachments:
e Creation of New License Findings

e Class L Liquor License Application
e Aerial Map



Chapter 6: Section 4B: Creation of New License — Findings

(a) Standard for Creation. The City Council shall not create a new liquor license unless it has
previously found that the creation of such license is necessary for the public convenience of
residents of Bloomington and is in the best interest of the City of Bloomington. (Ordinance No.
1981-18)

(b) Factual Criteria. In deciding whether creation of a new license is necessary, the City Council
shall consider:

(1) The class of liquor license applied for;

(2) Whether most of the establishment's anticipated gross revenue will be from sale of
alcohol or other resources;

(3) The character and nature of the proposed establishment;

(4) The general design, layout and contents of the proposed establishment;

(5) The location of the proposed establishment and the probable impact of a liquor
establishment at that location upon the surrounding neighborhood or the City as a whole
giving particular consideration to; (Ordinance No. 2004-2)

(@) the type of license(s) requested in the application;

(b) the nature of the proposed establishment; (Ordinance No. 2004-2)

(c) the location of the building of the proposed establishment in relation to any
dwelling, church, school, hospital, home for the aged, indigent or veteran’s and
their wives, or any military or naval station with particular emphasis on its
entrances/exits, windows and parking facilities; (Ordinance No. 2004-2)

(d) the hours of operation of the proposed establishment; (Ordinance No. 2004-2)
(e) the effect of live entertainment and/or amplified music in the proposed
establishment upon persons in the surrounding area, particularly with respect to any
dwelling, church, school, hospital, home for the aged, indigent or veteran’s and

their wives, or any military or naval station; (Ordinance No. 2004-2)

(F) signs and lights which are visible from the exterior of the proposed
establishment;

(g) whether a Sunday license is being requested for the proposed establishment;

(h) the extent to which other businesses are licensed to sell alcoholic beverages at
retail in the area under consideration;

(1) whether and what types of alcohol the applicant proposes to sell in single serving
sizes for consumption off of the premises. (Ordinance No. 2004-2)



(6)
(")
(8)
(9)
(10)

1)

(12)
(13)

(14)

The probable demand for the proposed liquor establishment in the City;

The financial responsibility of the applicant;

Whether the applicant, or (if the applicant is a partnership or corporation) whether
any partner, officer or director of the applicant has ever held a liquor license and his
or her performance as a licensee; (Ordinance No. 1977-69)

Whether the applicant intends to furnish live entertainment in the establishment, and
if so, the nature of such entertainment;

Whether the applicant intends to obtain a dancing permit pursuant to Chapter 7 of
Bloomington City Code;

Whether the proposed establishment poses any problem to the Bloomington Police
Department or Liquor Commissioner in the enforcement of City Ordinance or State
and Federal Law;

Whether a current City of Bloomington liquor license has been issued for the
premises sought to be licensed in the application;

Whether the premises complies with all pertinent health and safety codes applicable
within the City of Bloomington;

No license shall be created for, or maintained by, an establishment whose primary or
major focus is video gaming. In determining whether an establishment's primary or
major focus is video gaming, the following factors may be considered.

(a) The layout and design of the establishment, including such factors as:

1. The number of video gaming machines relative to the customer
seating capacity of the establishment; and

2. The square footage of space devoted to video gaming relative to
the amount of space devoted to other activities;

(b) Whether the probable revenue derived from the establishment will be primarily
from video gaming;

(c) The number of employees at the establishment and their proposed function;

(d) Other relevant factors. (Ordinance No. 2013-13)

(15) The recommendation of the Liquor Commission. (Ordinance No. 2013-13)

(c) All licenses created hereby are subject to issuance by the Mayor in his discretion as provided
in 235 ILCS 5/4-4 and Section 37 of this Chapter. (Ordinance No. 2013-13)



’ CITY GF APPLICATION FOR
v OO/I(F/0F] CLASS “L” LIMITED
ILLINOIS LIQUOR LICENSE
Check Appropriate Category:
%.]_,B (Beer & Wine Only) LA (All Types)

APPLICANT INFORMATION

Name of Civic, Service, Charitable, Fraternal or Social Organization, Group or Entity seeking
license: Meleay Counti L(/ Fae frscaciATion

Names and addresses of 3 (o 5 responsible current members, officers or directors of the
organization, group or entity:

Name: F—W»J /fr{r: {fr{r’"’ Pu'c’.)'fd{’w % Phone Number: _
Addrcss:_ City/State: C"'F!ZL—G'C.'C_, (L Zip Code: -

Name: _J.C. Zinmecuan, , See'y  PhoneNumber: | NN
Addrcss_ityf State: _Savp Zook, b Zip (Tode:‘

Litgrst. Name: lichael Suartz Mangger PhoneNomber: [N
(ovitack Addre_ss:—CitY/State: 6',,@{”.1,:\?1“1:.-\_ (L Zip Codc:-__

Name: Phone Number:

Address: - City/State: Zip Code:
Name: Phone Number:

Address: City/State: Zip Code:

EVENT INFORMATION
The location where the limited aleoholic liquor license will be utilized: .
Name of Establishment:  M)¢ | ganN Coond “')"73 A ERD UNDS (a ka, Tnt-esta te Cent: «”#—)
Address: L0l Inferstitc [ City/Stale: 6iouvw'ﬁ’fm«’, [L. Zip Code: bl7p5

Date(s) on which the Limited alcoholic liquor license will be utilized:

Auvg. 1 -2 2018 5130930 pm
_H_'U_%l@_/f}__r 2.6( 6 f/a':ﬂd? pm

L3

Hours during which alcohol will be sold: ( See dotes a bay L\J
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ILLINOIS

Is the premises within 100 feet of any church, school, hospital, home for the aged or indigent
persons, or for War Veterans, their wives or children? Y @

Description of the activity or event in connection with which the limited alcoholic liquor license
will be utilized, specifying the nature of the proposed entertainment, if any:

- 2 . - i
Aua}', I— = lrattoy and Flé(évf’ Trvck t:’uHS . /\‘u__ﬁ' o Brushville coucert.

Aug. 3 = Walker Hayes Coundry Concert Aug 4 - Company Fcre [ -
J J ~J — Dems D-‘Jwbj S3c_g3e

Estimate of number of persons expected to attend: /-H':CCVL dance at . 5rahds tangd — ‘1(! 500

Description of the proposed procedures for handling the following:

A. Crowd control: Ft‘?t-’~C4'JAa . baviricades Vo h'ce/ Blpopuain ‘:T_'i_?);-\ E Navwal EV
[ W ™ (:‘fv\cf d CJD.-"-ﬂ f‘j

B. Identification check: FV<iryone entering Dectr Tent will be | D;‘ng:n:/
W J i band ed .

Has the civie, service, charitable, fraternal or social organization, group or entity applying for this
license been in existence continuously for at least one year (Please Circle)? (Y) N

a. If so, please list Date Established: & ~ | 71 - [43 2

[s the civic, service, charitable, fraternal or social organization, group or entity applying for this
license incorporated under the laws of the State of Illinois (Please Circ!e)?@ N

a. If so, please list Date Incorporated: (-~ | ] -1 5% 2~

Has the civic, service, charitable, fraternal or social organization, group or entity seeking a Limited
Alcoholic Liquor License received such a licensee within the past year (Please Circ!e)‘?@/ N

a. [Ifso, pleasc list how many: O € (.3_9_1 {-[4: v >

Name and contact number(s) for the persen(s) attending the Liquor Commission:

Name: IVl [CWAEL Sw ARTZ Phone Number: -

Name: Phone Number:

Name: Phone Number:

Submit completed application to the City Clerk’s Office nof less than 60 days prior to the date on
which license, if granted, will be utilized.
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ILLINOIS

The following shall be provided at the time of application submission:

A. Proof of Dram Shop Insurance Policy showing coverage for the event with the
following in the description field: date(s), location, and time(s). The City of
Bloomington must be listed as the Certificate Holder.

B. Surety bond in the amount of $2,000 in favor of the City of Bloomington
puaranteeing applicants’ faithful observance of all of the provisions of the City of
Bloomington Liquor Code, State and Federal laws regulating the sale and service
of alcohol. (Must provide an end date)

Q, BASSET Certificates (Who Should be Certified; Bartenders, Bar Backs, Servers,
Managers, other staff that checks IDs. Actual copy of the certificate is required:
screenshots or pictures will not be accepted.

D. Emergency Call-in Sheet

E. Proof of Goed Standing with the State of Illinois (The information can be
found at www,sos.state.il.us or call (217) 782-6961/6875 to order a
certificate.) (Applies to Corporations and Limited Liability companies only.)

The undersigned, being first duly sworn, affirms that all matters and things set out on this
application are true and correct, and that all items enumerated on this application will be complied
with.

MUST BE SIGNED IN THE PRESENCE OF A NOTARY PUBLIC

 MIcHAEL T SwWARTZ
Printed Name of Applicant

Subscribed and sworn to before me this A9 U dayof M e / ,2018

My Commission BExpires: 9/ / ZOIF \ﬂ}f:’/},@l W’j .),tiﬁi--ﬂtgﬂ
tary Public

$ OFFICIAL SEAL

» %
= H MARY W TRUNNELL
:-nul-u------I. ----------------------------------------------------------------------------------------- OFFICE [ SE ONLY nEan - !
: 5/0)id Date Received/Paid ($100/Day; $50/Additional) rLCLC AT S e
WlI55  Receipt# €144 _ Check# (it applicable) _ Q{/(/l Staff Initials T e PSP
a_u DRAM Certificate A A1 $2,000 Surety Bond :

. @f,&l Emergency Call-In Sheet o1 Certificate of Good Standing

: — o ;
: Possible Public Hearing Date: 20 ¢ 12 ' A4 Possible Council Date:

Page 3 of 3




OLD REPUBLIC SURETY COMPANY
(800) 217-1792
LICENSE AND PERMIT BOND

aona Narrter |

KNOW ALL P ERS ONS BY THESE PRES ENTS’ that wea Melean County Feir Assotlation, McLean County Ag Expa and Molean County Farm Bureau
2242 Westgate Drive Bloomington, IL 61705

as Principal, and Old Republic Surety Company organized under the
laws of the state of Wisconsin , as Surety, are held and firmly bound unto

City of Bloomington of Bloomington, IL ,
as Obligee in the sum of Two Thousand Doliars % 2,000.00 ),

lawfu] money of the United States, for which payment, well and truly to be made, we bind ourselves, our heirs,
executars, administrators, successors and assigns, jointly and severally, firmly, by these presents.

WHEREAS, the said Principal has applied to said Obligee for a license to or permit as a
Liguor License

NOW, THEREFORE, THE CONDITION OF THIS OBLIGATION IS SUCH, That if the said Principal
shal! indemnify said Obligee against all loss which the Obligee may be subject by reason of said Principal's non-
compliance caused by said Principal's breach of any ordinance, rule or reguiation relating thereto, then the
above obligation shall be void, otherwise to be and remain in fuli force and effect,

This obligation may be canceled by said Surety by giving thity (30) days of notice in writing of its
intentions to do so to said Obligee; and provided further, that nothing herein shalf affect any rights or fiabilities
which shall have accrued u.nder this bond prior to the date of termination; and the said Surety shall be relieved
of any further liability under this bond thirty (30} days afler receipt of said notice by the said Obligee.

The term of this bond is for a pericd commencing August 2, 2017

and terminating August 2, 2018 provided, however, this bond may be
continued from year to year by continuation certificate executed by said Surety.

Signed, sealed and dated the 12th  dayof May o 2017

McLean Counby Fair Association, Mclean County Ag Expo and MelLean Counly Farm Bureay

Principal

By:

\\\\I\\\\i Uil Mrangg,, i
2

3

“*‘“ > Qld Republic Surety Company
F2f CpAT t¥ Surety
L\ SEAL &
%, o JTF
", @*‘ By:
it g ttorney—il'hFaCt

ORSC 46204 (08/2015) Paye 1 of 1
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* OLD REPUBLIC SURETY COMPANY

*
Hoop W

POWER OF ATTORNEY
KNOW ALL MEN BY THESE PRESENTS: That OLD REPUBLIC SURETY COMPANY, a Wisconsin stock insurance corporation, does maka, constitute and
appoint: Roberta S, Witherow of Broaokfield, WI

its true and lawful Aflorney{s}-n-Fact, with full power and authority, not exceeding $10,000,000, for and on behalf of the company as surety, to execute and
deliver and affix the seal of the company therste {if a seal is required), bonds, undertakings, recognizances or ather written obiigations in the nature thereof,
(other than bail bonds, bank depository bonds, mortgage deficiency bonds, morigage guaranty bonds, guarantees of instaliment paper and note
guaranty bonds, seif-insurance workers compensation bonds guaranteeing payment of benefits, asbestos abatement confract bonds, wasfe
management bonds, hazardoys waste remediation bonds or black lung bonds), as follows: Effective Date: 8/2/2017 12:00:00 AM

Bond Number:_ Bond Amount: Two Thousand Dollars $2,000.00

Principal Name: MeLean County Falr Association, McLean County Ag Expo and McLean County Farm Bureay

Obligee Name: City of Bioomington of Bloamington, IL
and to bind OLD REPUBLIC SURETY COMPANY thereby, and all of the acts of said Attorneys-in-Fact, pursuant to these presents, are ratified and confirmed.
This appeintment is made under and by authority of the board of directors at a special meeting held on February 18, 1982.

This Powar of Atlormay is signed and sealed by facsimile under and by the authority of the following resolutions adapted by the board of directors of the OLD
REPUBLIC SURETY COMPANY on February 18,1982,

RESOLVED that the president, any vice president or assistant vice president, in conjunclion with the secretary or any assistant secretary, may appoint
attorneys-in-fact or agents with authority as defined or !imited in the instrument evidencing the appointment in each case, for and on behalf of the company to
exacute and deliver and affix the seal of the company to bonds, undertakings, recoghizances, and suretyship obligations of all kinds; and said officers may
remove any such allorney-In-fact or agent and revoke any Power of Altorney previously granted fo such person.

RESOLVED FURTHER that any bond, underlaking, recognizance, ar suretyship obligation shall be valid and binding upon the Company

() when signed by the president, any vice president or assistant vice president, and attested and sealed {if a seal be required) by any secrefary or assistant
secretary; or

fil when signed by the president, any vice president or assistant vica presldent, secretary or assistant secretaty, and cauntersighed and sealed (if a seal be
required) by a duly authorized allomey-in-fact or agent; or

{iiy when duly executed ahd sealed (if a seal be required) by one or mare attorneys-in-fact or agents pursuant te and within the limfts of the aulhority
evidenced by the Power of Attorney issued by the company fo such person or persons.

RESOLVED FURTHER that the signature of any authorized officer and the seal of the company may be aflixed by facsimile to any Power of Attormey or

certification thereof authorlzing the execution and delivery of any bond, undertaking, recognizance, or other surelyship obligations of the company; and such
signature and seal when so used shall have the same force and effect as though manually affixed.

iN WITNESS WHEREOF, OLD REPUBLIC SURETY COMPANY has caused these presents to be signed by its proper officer, and Its corporate seal to be

affixed this 12th day of May , 20t
\\o:‘}“ém;ﬂ::g'fﬁ,o OLD REPUBLIC SURETY COMPANY
Y T

& .,
cOPFORATE D)

Frasident

STATE OF WISCONSIN, COUNTY OF WAUKESHA - 55

On this 12th day of May , —2017 _ personally came hefore me, Alan Pavlic

and _Jane E. Cherney , to me known to be the indlviduals and ofiicers of the OLD REPUBLIC SURETY COMPANY
who executed the above instrument, and they each acknowledged the execution of the same, and being by me duly sworn, did severally depose and say: that
they are the said officers of the corporation aforesaid, and that the seal affixed to the above insttument is the seal of the corporation, and that said corporate seal
and their signatures as such officers were duly affixed and subscribed to the sald instrument by the autharity of the board of directors of said corporation.

!N olary Fubliz '

My Commission Expires: 09/28/2018

CERTIFICATE - {Expiration of notery's commission does not invalidute this instrument)
1, the undersigned, assisfant secretary of the OLD REPUBLIC SURETY COMPANY, a Wisconsin corporation, CERTIFY that the foregeing and attached

Power of Atterney remains in full force ard has not been reveked; and furlhermore, that the Resalutions of the board of directors set forth in the Power of

Alftorney, are now in force, ;
\““m:’.‘“m”’ ',

0402385 . oo Ee
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L " Signed and sealed at the Gity of Brookiteld, Wl his
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Old Republic Surety Company

PO Box 1635
Milwaukee, W| 53201-1835

CONTINUATION CERTIFICATE

DD DESCRIPTICN

Liquor License

ROHD AMOLNT ' EFFECIIYE DATE HHEPIRATTON DATE

2,000.00 08/02/2018 . 0802120119

PRINCIPAL

MclLsan County Fair Association, McLean Ceounty Ag Expo and McLean County Farm Bureau

2242 Weslgate Drive

Biocmington, iL 61705

OBLIGEL

City of Bloomington

109 E Olive Street

Bloomington, IL 61701

ORIGINAL FOR BOND RENEWAL

THIS DOND CONTIMUES IN PORCE TO THE ADOYE EXPIRATION DATE CONDITIONED AND PROVIDED THAT THE LOSSES OR RECOVERIES ON
IT AND ANY AND ALL ENDORSEMENTS SHALL NEVER EXCEED THE PENALTY SET FORTH IN THE DOND ANN WHETHER THE LOSSES OR
RECOVERIES ARE WITHIN THE FIRST ANDVOR SUBSEQUENT OR WITHIN ANY EXTENSION OR RENEWAL PERIOD, FRESENT, PAST O FUTURE.
ALL OTHER TERMS AND CONDITIONS REMAIN UNCHANGED.

SIGNED AND DATED THIS DAY OF Aprit 2018

0402385
SNYDER & SNYDER AGENCY, INC. Old Republic Surety Company

#1 BRICKYARD DR. SURETY ﬁ "“":};\
. FEf femmn ‘E'!
&)

BLOOMINGTON, IL 61701
309-664-1800 ATTORNEY-IN-FACT

L B

ORSC 22054 (K5)
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£ OLD REPUBLIC SURETY COMPANY

k1
* g R
POWER OF ATTORNEY
KNOW ALL MEN BY THESE PRESENTS: That QLD REFUBLIC SURETY COMPANY, 8 Wlsconsin stock Insurance corporaiian, does make, consiilute and
appaint: Roberta S. Witherow of Brookfield, Wi

its true and lawful Atterney(s)-In-Fact, with fulf power and autharity, not exeeeding $10,000,000, for and on behalf of lhe company as surely, to execute and
deliver and affix the seal of the company (hereto (if a seal Is required), bonds, undertakings, recognizances or other written obligations In the nature ihergof,
{other than baif bonds, bank deposifory bonds, morigage deficiency bonds, mortgage guaranty bonds, guaranfoes of installment paper and note
guaranty bonds, selfinsurance workers compensation bonds guaranfeeing payment of benefits, asbesfos abatemont contract bonds, waste
management bonds, hazardous waste remediation bonds or black lung honds), as follows: Effective Date: 8/2/2018 12:00:00 AM

Bond Number | Bond Amount: Two Thousand Dollars $ 2,000,00

Principal Nama: McLean County Fair Association, MclLean County Ag Expo and McLean County Farm Bureau

Obligee Name: City of Bloomington of Bioamington, IL -
and to bind OLD REPUBLIC SURETY COMPANY thereby, and all of the acts of said Altorneys-in-Fact, pursuant to these presents, ave ratified and conflrmed.
This appointment is made under and by authorlty of the board cf directars at a special meeting held on February 18, 1982,

This Power of Attomney is signed and sealed by facsimile under and by the authority of the following resclutions adopted by the boerd of directors of the OLD
REFUBLIC SURETY COMPANY on February 16,1982.

RESOLVED ihat lhe president, any vice presidant or assislant vice president, In conjunclion with tha secretary ar any agsistant secrefary, may appoint
altarneys-in-fact or agents with autharity as defined or limitad in the instrument evidenalng the appointment in each casa, for and on behalf of the company to
exacute and deliver and afflx the seal of the campany la bonds, undertakings, recognizancas, and soretyship obligations of all kinds; and said officers may
remove any such attorney-in-fact or agent and revake any Power of Atlarney previcusly granted to such person,

RESOLVED FURTHER that any bond, underlaking, recognizance, or surefyship obligation shalt be valid and binding upon the Gempany
() when signed by tha president, any vice presldant or assistant vice president, and attested and sealed (if a seal be required) by any secretary or assistant
secretary; or
(il when signed by the president, any vice president or assistant vice presidant, secretary or asslstant secretary, and countersigned and sealed (if a seal be
requiredy by a duly authorized attarney-in-fact or agent; or

{liiy when duly executed and sealed (if a seat be requiced) hy ona or more attorneys-in-fact or agents pursuanl to and within the timile of the authority
evidenced by the Power of Altorney lssued by the cempany to such person or persons,

RESOLVED FURTHER that the signature of any authorized officer and the seal of the campany may be afflxed by fagsimile 1o any Power of Atlarnay or
cedlification thereof aulherizing the execution and delivery of any bond, undertaking, recognizanca, or other suretyship obligations of the company; and such
signature and seal when so used shall have the same force and effect as though manually affixed.

[N WITMESS WHEREOF, OLD REPUBLIC SURETY COMPANY has caused these presents ta be signed by Hs proper officer, and s corporate seal to be
afflxed this 29th day of Apiil , 2018
B )
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OLD REPUBLIC SURETY COMPANY
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Agsistant Secretary %;, g
STATE OF WISCONSIN, COUNTY OF WALUKESHA - 35

Onthis .29  dayof April , 2018 | personatly came before me, Alan Paviic

and_Jans E. Ghamey . to me krawn {o be the Indlviduais and officers of the OLD REPUBLIC SURETY COMPANY
who executed the above Insfrument, and they each acknowledged the execution of the same, and being by e duly sworn, dld severally depose and say: that
they are the said officers of the corporation aforasaid, and thaf the seal affixed fo the above instrument Is the seal of the corporation, and that said corporate seal
and their signatures as such officers ware duly aflixed and subscribed te the said Instrument by tha authority of the hoard of directors of said corporation.

! Molary Public

My Commission Expires: 09/28/2018

Frealdent

CERTIFICATE {Expiration of nolary's cornmission doas not invalidate this instrument)

1, the undersigned, assistant secretary of the OLD REPUBLIC SURETY COMPANY, a Wisconsin corporation, CERTIFY that the foregoing and attached
Power of Atiorney remains in full force and has not been revoked; and furhermare, that the Resolutions of the hoard of direclors set farth in the Power of
Altorney, are now In force. '

0402385
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Signed and sealed at the Clty of Brookfield, Withis 291 day of April , 2018

o\l R,
Aryam

=
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| MCLECOU-03 I
ACORD CERTIFICATE OF LIABILITY INSURANCE ¥ 0512012015

THIS CERTIFICATE 5 ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S}, AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.

If SUBROGATION 15 WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER gonracT Jill Welchel
Snyder Insurance Agency PHONE - i FA
1 Brickyard Drive ...gﬁ.ﬁ:}‘;?»_lﬁf :
Bleomington, IL. 61701 DORESS I . . . - - |
INSURER({S} AFFORDING COVERAGE e oo NAIC#
e wsurer & : West Bend Mutual
INSURED INSURER B ;
McLean County Fair Association Mike Swartz | INSURER G :
2242 Westgate Dr | INSURER D o
Bloomington, IL 61705
INSURER £: e
INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD -
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANGE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJEGT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLIGIES. LIMITS SHOVYN MAY HAVE BEEN REDUCED BY PAID CLAIMS,

ek TYPE OF INSURANGE ey POLICY NUMBER (MBI ErY) | (ARDONY Yo} LIMITS
A X | COMMERGIAL GENERAL LIABILETY EACH OGGURRENCE § 4,000,000
] evamsamsce [X] oceur -] 100172017 | 10/01/2018 | PAVACEIQRENTED 15 200,000
— . | MED EXP (Any one person) | § . N
i - PERSONAL & ADV INJURY | § 1,000,000
. . 2,000,000
| GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $
FoLICY % | Joc PRODUCTS - COMPIOP AGG | § 2,000,000
OTHER: $
AUTOMODBILE LIABILITY _LCE%"‘;E%EE{}S'NGLE LMT
| ANY AUTE BODILY INJURY (Par persor) | &
OWNED SCHEDULED
|| AUTOS ONLY AUTOS BODILY iNJURY (Per accident)| §
IRED X PROPERTY DAMAGE
EUTOS ONLY RS‘F‘O%%E | {Peraccident 3
. )
UMBRELLALIAB | | OCCUR EACH OCCURRENGE 5 _
EXCESS LIAB CLAIMS-MADE AGGREGATE $
DED | | RETENTION § 3
WORKERS COMPENSATION PER oTH-
AND ERPLOYERS' LIABILITY YN STATUTE | | ER
ANY PROPRIETOR/IPARTNER/EXECUTIVE L IDENT
OFFICERMENRER EXCHUDED? N/A E.L. EACH ACCIDEN $ S ]
(Mandatory in NH) £ DISEASE - EA EMPLOYEE] $ o
If yes, desoribe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT |
A {Liquor Liability a0 | 08/01/2018 | 08/05/2018 |Liquor Liability 1,000,000

DESCRIPTICH OF QPERATIONS f LOCATIONS / VEHICLES [ACORD 121, Additional Remarks Schedula, may ko attached if more space Is reqghired)
Liquor Liability policy is issued for the 2018 McLean County Fair being held on 08/01/18 to 08/05/18.

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE

THE EXPIRATION DATE THEREOF, MNOTICE WILL BE DELIVERED IN

City of Bloomington ACCORDANGE WITH THE POLICY PROVISIONS.

109 E Olive Streot
Bloomington, IL 61701

AUTHORIZED REPRESENTATIVE
| _

ACORD 25 (2016/03} © 1988-2015 ACORD CORPORATION. All rights reserved.
The ACORD name and logo are registered marks of ACORD




File Number 2239-817-2

To all to whom these Presents Shall Come, Greeting:

I, Jesse White, Secretary of State of the State of Illinois, do hereby
certify that I am the keeper of the records of the Department of

Business Services. I certify that

MC LEAN COUNTY FAIR, A DOMESTIC CORPORATION, INCORPORATED UNDER THE
LAWS OF THIS STATE ON JUNE 17, 1932, APPEARS TO HAVE COMPLIED WITH ALL THE
PROVISIONS OF THE GENERAL NOT FOR PROFIT CORPORATION ACT OF THIS STATE,
AND AS OF THIS DATE, IS IN GOOD STANDING AS A DOMESTIC CORPORATION IN THE
STATE OF ILLINOIS.

InTestimony Whereof, I hereto set

my hand and cause to be affixed the Great Seal of
the State of Illinois, this 29TH

dayof  MAY  AD. 2018

\ G T ,
Authentication #: 1814902750 verifiable unfil 05/29/2019 W m

Authenticate at: http:/fwww.cyberdriveillinois.com

SECHETARY OF STATE



Emergency Call in Sheet:

Michael Swartz _ Fair Manager

Mary Trunnell _ Bookkeeper
Fred Grieder _ Fair Board President
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CONSENT AGENDA ITEM NO. 71
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: City Clerk’s Office

SUBJECT: Consideration of the application for approval of a change of ownership for Winners
of Bloomington, Inc., d/b/a Winners Lounge, located at 801 S. Main Street, having a TAPS Class
liquor license (Tavern, All Types of Alcohol, Packaged, Sunday Sales) which allows the sale of
all types of alcohol by the glass for consumption on the premises seven (7) days a week and
packaged sales for consumption off-premises, as requested by the City Clerk’s Office.

RECOMMENDATION/MOTION: The change of ownership of Winners of Bloomington, Inc.,
d/b/a Winners Lounge, located at 801 S. Main Street, having a TAPS Class liquor license (Tavern,
All Types of Alcohol, Packaged, Sunday Sales) which allows the sale of all types of alcohol by
the glass for consumption on the premises seven (7) days a week and packaged sales for
consumption off-premises be approved.

STRATEGIC PLAN LINK: Goal 5. Great place — livable, sustainable City.

STRATEGIC PLAN SIGNIFICANCE: Objective 5.d. Appropriate leisure and recreational
opportunities responding to the needs of residents.

BACKGROUND: OnJune 12, 2018, the Bloomington Liquor Commissioner, Tari Renner, called
a hearing to order to hear the request on the application for a change of ownership of Winners of
Bloomington, Inc., d/b/a Winners Lounge, located at 801 S. Main Street, requesting a TAPS Class
liquor license (Tavern, All Types of Alcohol, Packaged, Sunday Sales) which would allow the sale
of all types of alcohol by the glass for consumption on the premises seven (7) days a week and
packaged sales for consumption off-premises.

Commissioner Tari Renner, Lindsey Powell and Jack Bataoel. Staff Present: Cherry Lawson, City
Clerk, Attorney Greg Moredock, and Greg Scott, Assistant Police Chief.

Attorney B. McLean Arnold appeared before the Commission on behalf of his client Winners of
Bloomington Inc. Dave Engle was the 100% owner of Winners Lounge of Bloomington Inc., and
he passed away. His two sons are inheriting the corporation. Brad Engle is here in town and he is
operating the business. Ryan Engle, the other 50% owner, is in the Air Force in Ohio, and is
allowing his brother to operate the business.

They had considered having a new corporation called Engle Enterprises take over the business.
However, because they have video games there, the State didn't want them to change the
corporation name. This is a change of ownership for an existing liquor license holder. Those who



are employed with Winners are BASSET trained. The directors and officers of the corporation are
Brad and Ryan.

Motion by Commissioner Bataoel seconded by Commissioner Powell to approve the item to be
placed on the Council Meeting Agenda for July 9, 2018 for Council’s consideration.

Commissioner Renner directed the Clerk to call the roll:

Ayes: Commissioners Renner and Powell

Nays: None.

Motion carried.

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: The Agenda for the

June 12, 2018 Meeting of the Liquor Commission was placed on the City’s web site. There also is
a list serve feature for the Liqguor Commission.

FINANCIAL IMPACT: N/A

COMMUNITY DEVELOPMENT IMPACT: N/A

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.
Prepared by: Cherry L. Lawson, City Clerk

Financial & budgetary review by:  Chris Tomerlin, Budget Analyst
Scott Rathbun, Interim Finance Director

Legal review by: George D. Boyle, Assistant Corporation Counsel

Recommended by:

N LA

Steve Rasmussen
Interim City Manager

Attachments:

e Application
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ROUTE SLIP FOR LIQUOR APPLICATION

NAME OF ESTABLISHMENT ZNn &l Enfer prises LLL

LOCATION &0 5. Y\ein . Blopwirybro~ 11 bt 70

NAME OF OWNER D red Engle

0
owserspareorsmm s+ [ NN
prove oo [N .

REQUIRED DOCUMENTS TO BE FILED AT TIME OF APPLICATION

el L S O

% Emergency Call-In Sheet 8. K Financial Statement
_ ¥ Questionnaire 2 _)i Articles of Incorporation
ﬁXL' Application (Signed & Notarized) 10. N“_qr Copy of Lease
_ ¥~ Application for Sunday Sales L1 L Floor Plan wu knng 0% f 22 { g
_X Food & Beverage Tax Form 12.  BASSET Certificates™yydh ‘on m(ﬁ
% Evidencetg\g?r%rg EE(:J) [nsurance  13. _X Proof of Good Standing (State of IL)
X Bond ) 14, _X $400 Application Fee
*All servers and bouncers (i.e. those required to check ID’s)
*BASSET Certificates are required BEFORE license can be issued
e OFFICE USE ONLY weerrssessrsessesssassssssesrerssessesssessssensascassesssseass
05/17]1§ Date Received/Paid Date of Council
(w243  Reccipt# \ . % Date of Public Hearing t} {ry)
L4314 Check # (If Applicable) a5 Date Tax Form taken to Finance

Q0arem  Staff Initials

e APPROVAL —=emme
Building Safety Health Department Fire Inspector
{Bob Coombs) (Linda Foutch) (Bob Coombs)
------ OTHER REQUIRED LICENSES -
Public Dancing Yes X No

Tobacco Yes No

........................
................................................................................................................................................
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authorize the retail sale on the specified premises of all types of alcoholic liquor for

consumption only on the premises. (Ordinance No. 2013-95)

(23) Class “TB” (Tavemn - Beer and Wine Only) primary licenses authorize the
retail sale on the specified premises only of beer and wine for consumption only on the
premises. (Ordinance No. 2013-95)

(24) Class “W™ (Catering) primary licenses authorize the holder thereof to
provide catering services to private parties pursuant to Section 8 of this Chapter provided,
however, that a Class “W” license does not authorize the sale of alcoholic beverages. An
additional Sunday license shall not be required. (Ordimance No. 2013-95)



ArRNoLD Law OFFicE
709 EAST DOLUGLAS STREET
BLOOMINGTON, ILLINDIS &1701

BEN R ARNOLD (1914-1983] arnoldlawoffice@irontier.com TELEPHONE {309 A27-8212
B. McLEAN ARMNOLD FAX (303 8281208
May 17, 2018

Bloomington City Clerk
109 E. Olive Street
Bloomington, IL. 61701

RE: Engle Enterprises LLC
Application for Liquor License

To Whom It May Concemn:
Enclosed please find a packet of documentation for application for a Liquor License for
Engle Enterprises LLC. Merle David Engle who owned and ran Winner’s Lounge, 801

S. Main Street, recently passed away, and his son is now making application for the
liquor license for the business under his LLC.

We will supplement this application with the following items: |

Floor Plan
BASSET Certificates

You may already have these items on file including the floor plan and Basset
Certifications from the existing business.

McLeart Amold
Attomey at Law

MA:mw

Enclosures



OFFJCE USE ONLY™ |
Submittal Date: ()5 (| ] i

| g g/t:n‘v OF , /
Renewal Type (A, SA, Q): %I/ % ILLINOIS

Staff Initials: @A AJUA

Emergency Call-In Listing

PLEASE FILL IN YOUR BUSINESS INFORMATION COMPLETELY.

Doing Business As (D/B/A): | (\J, n\ NS Low \Llﬁ

Business Address; ;\ 0 [ 7 m{l &t i

e
City/State: _% (D Gy /e \( r~ oL
Zip Code: [‘_{y 170 L\/
Business Phone Number: (30 ({\ & 218~ L3 g
Business Email Address: [\I , n

Please list those responsible for License Renewals and Building Security for the above
establishment. Also, list the Building Owner information, If anyone else applies, please list them
under the other section and describe their title. A1 least one person must live within McLean County.

License Renewals
Name: 151(" bl 6J’\( Phone Number:
Address: — city: Mo ol zip Code: NI _

Name! q L \f\([ I Phone Number: _
Address: _ City:_ Zip Code: !

Building Security
Name: _Ry/hel Enrale PhoneNumher:;

Other (Title):

Name: Ju_ D ‘L’ \q le_ Phone Number: __

erle Desrd | ” f\ AL m" oy =

Building Owner Name: Lu\ A 2 Phone Number: (,'_3011\ kkz-v Yy
r””‘?f‘ >f (v ey bwﬁa o—( b[ho-rht e \f—aw‘ q—[fu-xj,?“,(_ﬂ‘__ o
Address: 2.0 AJ- Prys - et Jeity: ﬁ.fr*orarwafwh 3L zipCode: ([ 70%
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Y Bloomvingibne

TO THE APPLICANT:

Liquor License
Questionnaire

On August 28, 1972, the Bloomington City Council enacted Ordinance No. 1972-57, revising standards
for issuance of liquor licenses. The Ordinance, in addition to providing for an increase in the number of licenses,
reflected a change in public attitude toward liquor licenses. Rather than lucrative privileges to be bought or
sold, they are viewed as potential tools for community development, which can be an asset to the community.
Consequently, licenses will be approved, not as a matter of right, but only where a need can be shown to exist
and where the issuance of a license for a particular kind of establishment is supportive of and consistent with
sound community planning. The following questions and the answers thereto can be of significant value in
allowing the Liquor Commission to make an intelligent asscssment of your application. Your cooperation in
completing it as fully and in as much detail as possible is appreciated.

The questions in the Questionnaire apply equally to yourself and any partner, or any officer or director
of a corporation. If more space is needed to answer any question completely, use additional paper.

LEGAL REQUIREMENTS: (Please Circle)

ﬁ)/ N | Have you attained the age of 21 years? 'Y/ &) ‘ Have you ever Hdd_d_BE)omington liquor

| —_—
‘ @/ N ‘ Have you been a resident of the City of @/ N
' Bloomington for one year? {V (v FNL\L JL

license revoked for any cause?

Are you eligible for a state retail liquor dealer’s
license? '

[Y/N | Are you a citizen of the United States? Y/ [N;I Is the manager of the establishment i ineligible

to hold a liquor license for any reason other
than citizenship or residence?

‘ Yf'/ N | Are you a person of good character and | Y /| *N) Have y you ever been convicted of a violation of

reputation?

any federal or state law concerning the
manufacture, possession or sale of alcoholic
liquor?

Y/N | Do you own or have a valid lease to the Y/ ' Have you ever been convicted of a felony
y y

premises for which the license is sought?

L . S e — ‘ =
v/N | Have you ever been convicted of being the ‘ Y/N
| keeper, or arc you now the keeper of a house

of prostitution?

Y/ kl}l) Have you ever been convicted of pandering | Y/ o |

or any other crime opposed to decency and
morality?

Page 1 of 5

| under the laws of the United States or any
| state?
| Is a holder of over 5% of corporatc stock

ineligible to hold a liquor license for any

reason other than citizenship or residence?

(If applicant is a corporation)

Ts the establishment located within 100° of any |
| church, school, hospital, home for aged or '

indigent persons or war veterans, their wives

or children?



NATURE OF LICENSE:

ILLINOIS

\\,’/3@}}/2{@/&(

1. What class liquor license are you seeking? (Please read descriptions below) ’// )4 P S

TYPE DESCRIPTION
"4  Clubs— All Types of Liquor
CB | Clubs — Beer and Wine Only
EA | Entertainment/Recreational Sports Venue — Ali';l-'ypes of Liguor

ER | Entertainment/Recreational Sports Venue — Beer and Wine Only
(P4 Convenience Store — All Types of Liquor f

GPB  Convenience Store — Beer and Wine Only
P4 | Package Sales — All Types of Liquor
FPB | Package Sales — Beer and Wine Only
RAP | Restaurant & Package Sales — All Types of Liquor

RA | Restaurant — All Types of Liquor _|
RB  Restaurant — Beer and Wine Only

@ Tavern & Package Sales A_H Types of Liquor _~f_- iy, 5 ades
T4 | Tavern — All Types of Liquor 7
7B | Tavern— Beer and Wine Only

¥

W | Catering —Beer and Wine Only (NOT ABLE TO SELL ANY ALCOHOL)

2. What type of establishment do you intend to operate with this license? (e.g. lounge, tavern, restaurarni,

wine & cheese shop)

3. State the significance of a liquor license to your establishment, present or future:

Q| bvavark wHLS |1y, food, Ut den Popming,
\ I Pl

Lot mnad. Lo {‘z" e 7,
J' ]

4, How will a liquor license of the kind requested benefit the City of Bloomington and its residents?
AR e Currir s ey oy e busriiad
7 |( -

N,

5. Upon what facts do you base your answers to the previous question?

purs sl Ernau\e g e
‘ 1y

6. Do you intend to furnish live entertainment in the establishment to be licensed? (Please Circle) (Y )/ N

Page 2 of 5



7. Will most
Circle)

ILLINOIS

\’\43@2}&‘4/5«

a. If you answered “YES” to the previous question, state the nature of such
entertainment; Db S . Uy -{/y*ts}\’ W&

/N

Et}hc establishment’s gross revenue come from sources other than sale of alcohol? (Please
Y

a. If you answered “YES” to the previous question, from what sources will such revenue be

derived? Uyt deg Yty i 4 and Lood  soley

/]

8. Do you intend to obtain an additional license for any of the following (please circle):

UN

Y/N

G{J{N

Y/N

Public Dancing*

Tobacco®

Amusement* (If yes, which type: () | (.‘_z,l’,u § Ot g

Miscellaneous* (If yes, which type:

d

*All above license require additional application per license type.

Type

Auto Amusement Devices

Musieal Devices

Theatre

Type

Sidewallk Cafe

- AMUSEMENT
Description ) B
Any machine or device which upan the insertion of a coin or slug operates |
or may be operated as a game or contest of skill or amusement of any
description.

| Amechanical Victrola, a mechanical piano, or any ather mechanical musical

instrument, the operation of which may be governed or controlled by the
deposit of a coin or token therein, so that the person inserting the coin or
token can cause the device to reproduce a selected musical piece.

Any place within the corparate limits of the City wherein any show, moving
picture, theatrical exhibition, amusement, or entertainment is shown,
exhibited, or staged and for which an admission charge is made.

MISCELLANEOUS
Description
The use of public sidewalk by a food service establishment for the serving of
food and beverages on the sidewall immediately adjacent to the food
service establishment, which use will be characterized by the sidewalk use
of tables, and chairs and umbrellas.

Page 3 of 5
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ILLINOIS

IMPACT OF ESTABLISHMENT:
1. State the location of your cstablishment:
Address: S0| 5 MN&en 5T City/State: B\bﬂqubr“-r_hhﬁ [ Zip Code: (Q/ 70/

2. What hours will the establishment be open?
Monday: ¢ A do i'I2'/]"V\Tuesr_lay: R AWM o740 Wednesday: @AW 'JP:'FZ_(\"W‘!
Thursday: gl)bw‘}o ’ZA:U\ Fl'iday: g M o 2 A'W\ Saturda_y; 2 AW 4o 2 A(M Sunday: /1t Ao (2ZAN
3. What type or types of building(s) adjoin the establishment? f[)l}""’ld"'.‘“?”?]_ 1) f_") e

JQA’W&H&LE RE D (L e 'Jt...&_-x
7

a. If any adjoining buildings are office or commercial, approximately what hours are they open

for business? M ! ’L

b. If adjoining buildings are predominately residential, are they single or multi- family and what
other business establishments are in the area? _ (Y U, Wse Agea

4, Describe streets immediately adjoining the establishment (c.g. approximate width, one or two-way,
parking restrictions, ctc.): T\t N (\‘W ek ( S Au) ey h j',/ftf&,:_/u\;:‘ [\\ l-nr’r{,-\_\ 2 [ A
&w#l-'llr‘ S et (o W ry headigng Sowtt) '(Z— f C“v‘\-‘L._iLO

Elm Streat befustion b@; [ d )~ soLd el¥s [ch\;zr lot-

5. How {ﬂuch additional traffic do you expect Ithe establishment Wwith a liquor licensc to generate?

UM/,/ Lt 5Tl PSh prind™

oy LA

6. Describe on and off street parking facilities to handle traffic anticipated: !ﬂ { _/"k;[\"j\&q / © TL
Aorhes Ha Sfrad-

7. How many establishments with liquor licenses are located within the immediate arca of your

establishment? Al

Page 4 of 5
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8. What do you estimate to be the demand for your establishment in the area in which it is or will be

located? A51-0d (I\S%\-Q,(\l Cg s oyl

a. Upon what facts do you base your answer to the previous question?
AN S :)--_.,--\;).J\-'}_ F'I'T‘\— et [ j;__.c’rf_ ']\,

0 [
0 [

RESPONSIBILITY:

1. If establishment is presently in operation, attach a financial statement of the establishment’s last
fiscal year.

2. If establishment is not presently in operation, attach a statement showing your assets and liabilities
(or if a corporation, the assets and liabilities of the corporation).

3. Do you now or have you ever had a Bloomington liquor license? Yes ¥ No

j\,\ ON LS h[ PASES le\ N N {.‘f- Eyfo [\_-I fomn , IVC plm—d By Dt EN{ ffi h

5 5 A . . LN Ay
a. If you answer to the previous question is “YES”, how ny times have you been fouhd gul]tyz D :
by the Bloomington Liquor Commission of violating Bloomington’s liquor ordinance?

s Ergle En [ Pri=AS L ﬁffar:“i-ﬂf 50 % &

| . A LT N 1 o | 5
002 d e AT S B e = ol S 7/ _
f Lo Eowle v 50N oy Broed Eng e ( Davte Ergle s ‘.;g-.Wn) 3
=y | ] j v
DATED this | T dayor  Y\& 59 £
SIGNED: J
s o .
Dybd  Ehale _
; . | = Printed Name
1gnature Signature
mﬂ}qf\@u@v@/ [ WI\{IJ"F‘I\ﬁ'-'-’-{’- ]i/ B o
\ Title ' Title
Address ~ Address
o B -
. : 7= == e ]
City/State/Zip Code CityrState/Zip Code

Page 5of 5



w 3%&'/[({%//5@ 2018 License Application

ILLINOIS For the sale of alcoholic beverages

This application is being submitted as:
v~ A New Application Renewal (Change to Original Application)

To the Local Liquor Control Commissioner of the City of Bloomington, Mclean County, lllinois:

|. Application is herein made a CLASS 7] V:\/LQS LICENSE to sell Malt Vinous Beverages,
pursuant to Chapter 6 of the Bloomington City Code 1960.

2. The undersigned applicant is (Check One):
an individual a partnership v a corporation / (L

:....A_ If an Individual: LR ey

Name: Age:
Address: ~_ City/State/Zip Code:

Have you been a legal resident of City of Bloomington for more than One (1) year?

-...B' Tf‘apartnerslﬂp: ................................................................................................................... .

Following are the names of all partners who are entitled to share in any profit of the business:

Name: Age:

Address: City/State/Zip Code:

Have you been a legal resident of City of Bloomington for more than One (1) year?
Yes No

Name:  Age:

Address: City/State/Zip Code:

Have you been a legal resident of City of Bloomington for more than One (1) year?
Yes No

Page 10f5



P

Date of Incorporation: 4 / 30 } I8

3/ //4

ILLINOIS

If a Corporation: -«

State whether same is organized for profit v~ or nonprofit , under laws of the State
of

(Attach objects of Incorporation according to the Charter of Corporation.)
poe .iV'-{I—L‘ BN { Ll

The following are the names and addresscs of all of%'(.en; and directors of the said corporation
and if the majority of stock is owned by one person, name and address:

Name: 7 0cl Fh‘ 1= Title: /*I/U=-s"'»¢'=;1},ﬁ u/ gy
Address: —Citnytate;’Zip Code: /U b wd, [T - :
Name: [ Ml B [ Title: /NGty
Address: _ City/State/Zip Code: _
Name: Title: E
Address: City/State/Zip Code:
Name: Title:
Address: City/State/Zip Code:

3. Location and description of the premises or place of business to be operated under this

license: S0] S. Mepire St B ]| Oprp- q‘c»,l( A, Tl i ( 70/

a. Trade Name: W INANAE S [, BrAnL ¢
d

Please answer the following questions by circling Y (yes) or N (no).

Is this a Jocation within 100 feet of any church, school, hospital, home of aged, or
indigent persons, or for War Veterans, their wives, or children?

Does the place of business have access (o any other portion of the same building

or structure which is used for dwelling or lodging purposes, and which is
permitted to be used or kept accessible for use by the public?

Page 2 0of 5
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()W N Is it proposed to sell food in this place of business?

Y/ Q\j Is applicant or any partner, officer, director, or majority stockholder engaged in
the business of manufacturing or bottling malt vinous beverages or is the agent or
any such person or corporation, or is a jobber of malt or vinous beverages?

Y f@ Has applicant, or any partner, officer, director, or majority stockholder ever been
convicted of a felony, or of the violation of any law relating to the prohibition of
the sale of intoxicating liquors, or any other crime or misdemeanor, (other than
minor traffic violations)? If yes, fully explain:

Y /N Has any other license issued to individual applicant, or to any partner, officer,
director, or majority stockholder, issued for sale of alcoholic beverages, ever been
revoked? If yes, give further details:

Y ffb’i Has a similar application ever been refused for cause that has been made by any of
the foregoing persons?

Y @ Is the applicant herein, the owner of the premises for which this license is sought?
Tf no, the information_of the building owner:

eft PradoEgls L usle ol 020 o wvak Luse

Address: I}D YN Pf&%ﬁ&ﬁ%ﬁ H Wﬁ\’ Zip Code: let 70/

-

Y/ (N Do you know of any reason whether stated in the above questions or not, that this
application does not comply with the laws of the State of llinois, or the
Bloomington City Code 1960 in connection with the proposed sale of alcoholic
beverages?

Please take this time to provide any additional information you would like to include with your
sppietion ﬂ&o 2 e onds 0l Sens ol fherde Dwwid L?”\ﬁ& , deeveted,
: (R T , -
P Usr oo niy f)‘{c W b S L(’) e Who WSS Yo
A ‘-‘iLF A LJ‘—'*— (| {]

Page 3 of 5
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ILLINOIS

Applicanis and each of them jointly and severally, including all partners, officers, directors, or
majority stockholders, hereinafter named and whose signatures are affixed to this application, agree
and acknowledge that they and each of them fully understand that any license issued hereunder may
be revoked in accordance with the Ordinance of this City.

DATED this day of , 2018
- W £ 1114 L) B

Printed Name Signature

Sesnn

E.... B' Pal‘hlersh]'p T T T

Business Name

Printed Name of Partner Signature of Partner

Printed Name of Partner Signature of Partner

Printed Name of Partner Signature of Partner

N LT

E.... c_ COrporatiun.].’...'..{.j.............................------....................................----------.................,u............... i
H [ t—n

Eng L E.f\"l"ffT"{.‘;/I'S.J&:b LLC
U Corporate Name
S
Lo BIEM
President of Company (Print Name) President of Company (Signature)
o bl Ec-”\f) e, ;
{ )
_rr\LL—[I - A v falef ATTEST:
VAR (%& / J

Secretary

And the following officers, directors or majority stockholders:

Page 4 of 5



For the sale of alcoholic beverages

w 3%&%{4/[5/{ 2018 License Application

ILLINOIS

This application is being submitted as:
A New Application Renewal (Change to Original Application)

To the Local Liquor Control Commissioner of the City of Bloomington, Mclean County, Illinois:

En ﬂy) e F s PrT SES LLC
J NAME OF APPLICANT

Hereinafter referred to as the “Applicant” represents to the Bloomington Liquor Commission the
following:

1.

A CLASS {V”WSLiQ_UOR LICENSE is currently held by or is being applied for by
the Applicant and it authorizes or will authorize the liquor sales on Monday-Saturday.

The Applicant herein requests a CLASS S LICENSE to authorize the opcration of the
Applicant’s liquor establishment on Sundays in the same manner as is or will be
authorized by and during the valid period of the license referred to in Paragraph 1 hereof.

The Applicant and each and every partner, officer, director, majority stockholder or agent
thereof, agree and acknowledge the following:

(a)  Any license issued hereunder may be revoked in accordance with the Ordinances
of the City of Bloomington;

(b)  All persons who are employed by or who have an ownership interest in the
Applicant will testify under oath to all competent, relevant, and material questions
propounded to any of them in any hearing conducted by the local Liquor
Commissioner;

(c) Failure of any person to testify according to the provisions of subsection (b)
above shall be sufficient reason for suspension or revocation of any license
which may be issued pursuant to this Application; and

(d) The Applicant will furnish, upon request from the Liquor Commissioner, any
books and/or records of its business operations which are relevant to the
question of whether such Applicant qualifies or has qualified at any time for the
basic license or for the license which may be issued pursuant to this Application.

Page1of3
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ILLINOIS

NOTARY ACKNOWLEDGEMENT

STATE OF ILLINOIS )
) SS
COUNTY OF MCLEAN )

Being first duly sworn on their respective oaths say that they comprise of all the owners, partners,
officers, dircctors, or majority stockholders of the above name applicant in accordance with
definitions of the Bloomington City Code; that they and each of them have read and signed the
foregoing application for license, know the contents thereof, and that all the statements made therein
are true.

This application was acknowledged before me on this /7 day of %y :
2018, who deposes and says tha#/hgfshe has read the foregoing application subscriled by him/her,

ire true to the best of his/her knowledge and belief.

and that the matte?ted hef
Notary fic ¢

My Commission Expires: __{ pe.apity MGLEAN ARNOLD

NOTARY PUBLIC - STATE OF ILLINOIS b
MY COMMISSION EXPIRES FEBRUARY 22, 2020 ¢

Page50f5
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DATED this day of , 2018

Printed Name

B. Partnership.................................................un .

Signature

Business Name

Printed Name of Partner

Printed Name of Partner

Signature of Partner

Printed Name of Partner

C- Cﬂlpﬂlaﬁﬂﬂy'ﬂ""'"

L

Enai{. Evterprisas

Signature of Partner

Signaturce of Partner

LLC,

President of Company (Print Name)
Brd. 1= hﬂj fe.

]y\bf\ !:L _J\ p\_—'»'[[/;‘ A

) Pttt

rporate Name

ATTEST:

Secretary

And the following otficers, directors or majority stockholders:

Page 2 of 3



ILLINOIS

Y Bloomieplon

STATE OF ILLINOIS )
) SS
COUNTY OF MCLEAN )

Being first duly sworn on their respective oaths say that they comprise of all the awners,
partners, officers, directors, or majority stockholders of the above name applicant in accordance
with definitions of the Bloomington City Code; that they and cach of them have read and signed
the foregoing application for license, know the contents thereof, and that all the statements made
therein are true.

This application was acknowledged before me on this ! 1 K’& day of d/“b/ .

2018, who deposes #ad says that he/she has read the foregoing application subscr|bed by
him/her, and that fJi¢g matters stated herein arc true to the best of his/her knowledge and belief.

My Commission Expg

—_OF s T
BENJAMIN MCLEAN ARE:L ) ¢
NOTARY PUBLIC - STATE OF !1’1;2\'15'0,,5 '
MY COMMISSION EXPIRES FEBRUAY i 2l

Page 3 of 3



Food & Beverage Tax
ILLITNOIS R _ t t. F
—— egistration Form

&80&%/y/5/( Trjj’f Bloomington / Normal

lllinois Business Tax (IBT) #: Depled v

Date Business started at this location (Month\Day\Year): L:-[( < e B na s
Describe your type of Business: tb'ruufr/k 5{\&_ _IIP . 5&4, & ()’5& /(

DBA Business Name: I LN s LWM 7,

Address:  Gp/ £ meen -
Blitomiraf o o LTV
Contact: Boed EhgiC

Fax: N/A

VAL

Owner/Corporate Name: _
(if different from above) En & f (. = hf—p‘jg-— Pt lS L,L(L,
Address: 0/ S %,\ b |

Fax: Nm

Email: N/A

Please check here to have all correspondence mailed to corporate address instead of the physical address. I:I

Type of Organization: D Sole Proprietorship D Partnership
E] Corporation @ LLEC
[ ] other

> Mail, Address: City Hall Fax: 309-434-2463
Drop Off, Finance Department I .
B or Room 207 Email: finance@cityblm.org
Email to: 109 E. Olive Street

Phone: 309-434-2233
Bloomington, IL 61702

> Under penalties as provided by law, | declare that to the best of my knowledge and belief,
the information on this form is true, correct and complete.

e
m 5 7%
Signature of Officer Emipowered fo Sign

Date
Drrod ENJ&'D ! / V\&hﬁﬁic—r} Yo~

Print Name and Title ) ¢ 7

© City of Bloomington, lllinois
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MIADDIYYYY)
05/17/2018

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy{ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION 1S WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement{s).

PRODUCER ﬁgﬁ‘g\CT Laura Garrett
d-America Insurance Sarvices, Inc. F:}gN?I‘En Ext): (308) 454-3667 Eﬁél Noj: (309) B83-4209
324 Susan Drive, Sulle C EMAIL <. |gamstt@midamericainsurance.com
P.C. Box 8 INSURER(S) AFFORDING COVERAGE NAIC #
Normal IL B17681-0008 | nsurera: SPRISKA 0049
INSURED INSURERB: fPpalachian Underwriters 000061

Engle Enterprises LLC DBA Winners Bar & Grill INSURER C *

BO1 S. Main Street |NSURER O +

INSURER E :

Bloomington IL 81701 INSURER F :

COVERAGES CERTIFICATE NUMBER: CL185703572 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY FERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE [SSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE FOLICIES DESCRIBED HEREIN 1S SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

TSR ADDLISUBR POLICYEFF_ | POLICY EXP
LTR TYPE OF INSURANCE INSD | WVD POLICY NUMBER (MMIDDIYYYY) | (MM/DB/YYYY) LIMITS
>¢| COMMERCIAL GENERAL LIABILITY EACH DECURRENGE ¢ 1,000,000
DAMAGE 10 RENTED
| CLAIMS-MADE OCCUR PREMISES {Ea ocourrence) 4 500,000
MED EXP (Any ang persan) b 1,000
A 10-2013-3170 0511412018 | 05M4/2019 [ pepsonaLeaoviviury | § 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE g 2,000,000
PRO- -
poLIcY JECT Loc PRODUCTS - COMP/OPAGG | § 2000000
OTHER: 8
AUTOMOBILE LIABILITY &2“;‘3255%5'”9'-'5 LimrT $
ANY AUTO BODILY IMJURY (Per person). | §
OWNED SCHEDULED =
AUTOS ONLY AUTOoS BODILY INJURY (Per accident) | §
HIRED NOM-DWNED PROPERTY DAMAGE 5
|| AUTOS onLY AUTOS ONLY {Per accident)
s
CHERELER S OCCUR EACH DCCURRENCE 5
EXOERSLIAG CLAIMS-MADE AGGREGATE 5
DED ] | RETENTION § §
WORKERS COMPENSATION ><| PER | OTH-
AND EMPLOYERS' LIABILITY STATUTE ER T
; ,000
B | ORFECRIMEN e excLuBRDr e NIA WCV000769904 081212017 | 08/12/2018 | EL: EACHAGCIDENT 3 e
(Mandatary in NH) E L. DISEASE - EAEMPLOYEE | § !
If yes, describe under 500.000
DESCRIFTION OF OPERATIONS below E.L. DISEASE - POLIGYLUMIT | § '
- Each Common Cause 1,000,000
Liguar Liability
A 10-2012-2163 08/12/2017 | 08/12/2018 | Aggregated 1,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be atfached if more space is required)

CERTIFICATE HOLDER

CANCELLATION

City of Bloomington
109 E. Olive Street

Bloomington
|

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

IL 61701

AUTHORIZED REPRESENTATIVE

ek A

ACORD 25 {2016/03)

©1988-20'15 ACORD CORPORATION, All rights reserved,

The ACORD name and logo are registered marks of ACORD




Bond No, 106924152

BOND OF LICENSE
FOR THE SALE OF INTOXICATING LIQUOR

Know All Men by these presents, that we, Engle Enterprises LLC d/b/a -Winners Bar & Grin

801 South Main Street Bloomington, 1L 61701

as pﬁncipa[ and Travelers Casualty and Surety Company of America

One Tower Square Hariford, CT 66183

as sureties, are held and firmly bound unio the CITY OF BLOOMINGTON, a municipal
corporation, of the State of Hlinois, in the penal sum of TWO THOUSAND DOLLARS, lawful
money of the United States, for the payment of which well and truly 1o be made we bind
ourselves, our heirs, executors, administralors, Successors and assigns, jointly, severally and

firmly by thesc presents.

WITNESS our hands and seals this __ ¥ ___day of May ,A.D. 2018

The condition of the above obligation is such, thai whereas, the above bounden principal has
applied to the City Liquor Commission of said City for a Class TAPS License fo sell intoxicating

liquor in said City.

Now, therefore, if said license is granted and issued and said above bounden principal
shall faithfully observe and comply with the provisions of the ordinance of said City under which
said license is granted, and with the laws of the State of Tllinois and the United States of America
applying to the sale, and possession for the purpose of sale, of intoxicating liquor as defined in
said ordinance, during the existence of the license above referred to, then this obligation to be

void, other wise to remain in full force and effect.
Engle Enterprises £LC

{Seal)

j,m PR g B

Juseph §. Nespor
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lliinois
Limited Liability Company Act

Articles of Organization FILE # 06950493
, FILED
Secretary of State Jesse White . .
Department of Business Services Filing !:ee. $150 APR 30 2018
Limited Liability Division Expedited Fee:  $100 Jesse White

www.cyberdriveillinais.cam Approved By: AJW

Secretary of State

Limited Liability Company Name: ENGLE ENTERPRISES LLC

Address of Principal Place of Business where records of the company will be kept:
801 S. MAIN ST.

BLOOMINGTON, IL 61701

The Limited Liability Company has one or more members on the filing date.
Registered Agent's Name and Registered Office Address:

BRAD ENGLE
801 S MAIN ST
BLOOMINGTON, iL 61701-6403

Purpose for which the Limited Liability Company is organized:

“The transaction of any or all lawful business for which Limited Liability Companies may be organized under this Act”
The LLC is to have perpetual existence.

Name and business addresses of all the managers and any member having the authority of manager:

ENGLE, ERAD
BT 5. MAIN ST.
BLOOMINGTON, IL. 61701

Name and Address of Organizer
| affirm, under penalties of perjury, having authority to sign hereto, that these Articles of Organization are to the best
of my knowledge and belief, true, correct and complete.

Dated; APRIL 30, 2018 BEN ARNOLD
709 E. DOUGLAS &T.
BLOCMINGTCN, IL 61701

This document was generated eteclronically at www.cyberdriveillinois.com




OPERATING AGREEMENT OF
ENGLE ENTERPRISES, LLC,
AN ILLINOIS LIMITED LIABILITY COMPANY

THIS OPERATING AGREEMENT (“Agreement”) is made and entered into as of the
30t day of April, 2018, by and among Engle Enterprises, LLC, an [llinois limited liability
company; Brad Engle; and Ryan D.L. Engle.

RECITALS

A, Engle Enterprises, LLC, is an Illinois limited liability company that was formed
April 30, 2018.

B. The parties have reached an understanding concerning various aspects of (i) their
business relationship with each other and (ii) the organization and operation of Engle
Enterprises, LLC and its business.

¢ The pakies e thisApreement ureantrot; tothe-extent stated orfatrly fmpied;
the business and affairs of Engle Enterprises, LLC.

NOW, THEREFORE; in constderalion of e fmual covenants and sgreements erefr

and for other good and valuable consideration, the receipt, adequacy and sufficiency of which is
hereby acknowledged by the parties, the parties hereby agree as follows:

L. Company. The Company is Engle Enterpriscs, LLC.
2, Members. The Members of the Company are Brad Engle and Ryan D.L. Engle.

3. Management of the Company. The initial Company Manager shall be Brad Engle.
The business and affairs of the Company shall be managed exclusively by the Company’s
Manager. The Company Manager shall have sole authority to manage the business and affairs of
the Company and is hereby authorized to make any contracts, enter into any transactions, and
make and obtain any commitments on behalf of the Company to conduct or further the
Company's business. Without litniting the powers and authority granted hereinabove, any
Company Manager shall have all of the rights and privileges granted by the Illinois Limited
Liability Act,

Any third party doing business with the Company or any Series may rely upon any action
taken or document executed by the Manager without duty of further inquiry, and may assume
that such Manager has the requisite power and authority to take the action or wxesiite the
document in question.

4. Allocations. All items, income, gain, loss, deduction and credit of the Company
and its Series shall be allocated to the Menbess,



5. Distributions. As and when determined by the Manager in his sole discretion, all
cash of the Company available for distribution shall be distributed to the Members.

6. Indemnification. To the fuliest extent provided or allowed by the laws of Illinois,
the Company shall indemnify the Members and the Manager from and against all costs,
losses, liabilities, damages, claims and expenses (including, without limitation, attorncys’ fees
and costs as incurred on trial and on appeal) incurred in the capacity of Member or Manager of
the Company including, without limitation, claims arising from any such person's actions or
inactions taken or omitted as a Member or Manager in furtherance of the business or affairs of
the Company, whether taken prior to or subsequent to the formation of the Company.

1. Counterparts; Electronic Signatures. This Agreement may be executed in one or
more counterpart signature pages (including facsimile, electronic {.PDF] counterpart signature
pages or using an electronic signature tool, such as DocuSign), each of which shall be deemed an
original, and all of which together shall constitute one and the same instrument.

8.  Prior Agreements Superseded. This Agreement supcrsedes any prior agreements

TrIEan s Ao thepartesoraor writterr, TespreHing the-snbject matter contaimed

herein.

BRAD ENGLE, Merifber RYAN D.L. ENGLE, Member

ENGLE ENTERPRISES, LLC,
An Iilinois Limited Liability Company,

By
Brad Engle, Its Maftager
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ArRNOLD Law OFFICE
7092 EAST DOUGLAS 5TREET
BLOOMINGTON, ILLINOIS 81701

BEN R, ARMOLD (1S|4-1983} arnoldlawoltice@frontier.com TELEFHONE {30%) 8z7-8212
FAX (308} BEB-1908

B. McLEAN ARNOLD

May 1, 2018

George Boyle
Asst, City Attorney
Bloomington, IL. 61701

Re: Winners Lounge of Bloomington, Inc.
Dear George:

This missive is to advise you that Merle David Engle passed away. He has two sons who
inherit, Brad Engle and Ryan Engle. Brad has stepped up and will be the manager. 1
include a copy of the will for your information, David owned 100% of the stock in
Winners of Bloomington, Inc.

I include the emergency call-in listing and related papers. You wnay recall iny calling you
to inform you there would be a delay in getting these to you due to severe illness. 1 have
revised them to provide current contact information since Dave’s passing.

I do wani to advise you that Brad and Ryan have set a new LLC, articles of incorporation
being included. Iunderstand you agree that the new ordinance would not bar our
requesting new licensure for the video machines, but I know you said you wanted to get
the opinion of Mr. Juergens in this regard.

1 do plan on filing the necessary applications with the city cither under the new LLC or
transfer the stock in the current corporation as soon as possible after I hear from you.

Attoshey at Law

c¢c: Robert Lenz

Enclosures: Will, Emergency call-in listing, Articles of incorporation
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VIDEO GAMING LICENSE APPLICATION

PLEASE PRINT OR TYPE ALL INFORMATION

Legal Name of Establishment: wi AN-LR.S 01: B oormi m—hw&'

Business Name of Establishment: Wj Aners J__ O LN q <.

Address of Establishment Where Terminals are to be Located: € O | S - A

\ain  Bleomingtolf
Businc'zs/Corporate Office Address: S?ol S ﬂ/l A} R E) I oomin jd‘Oﬂ
Phone Number of Establishment: 30 9 ?7_ 8 -223%

* Bmail Address of Establishment:

List the Names and Addresses of all persons owning more than a five percent (5%) share of the
establishment:

6r"ac{ — 509, % share:

IQ\//@M - 207 % slare:
%share:
% share:

Name, Address, Phone Number and Email Address of Terminal Operator or Distributor Owning,
Servicing or Maintaining a Video Gaming Terminal: (attach additional page if needed)

Tilinors ()n_mmoa _Lﬂues“l*or‘s LLC d/é/a Frevime.
J
State Coamfﬁj 35 Sh \A/c&.sjflﬁﬂorf*()ﬂ St E .2/4'

H‘msdalc’ 1/ WWLV Of‘oumesfod‘eao{mrﬂa,com
/S’oo J,,z3-/5/7

Number of Video Gaming Terminals on Premises: —\.5_

Attach a copy of establishment’s State of Illinois Video Gaming License

- 1|i’age_




I, the undersigned, Apphcant for the above referenced Establishment, do hereby state and affirm
the following:

I. The Establishment is ﬁot in arrears on any tax, fee, or bill due to the City of Bloomington.
2. The Establishment is not in arrears on any tax, fee or bill to the State of Illinois.

3. The Esteblishme_nt agrees to abide by all State and Federal laws.

4. The Establishment agrees to abide by all local ordinances. |

5. No owner with more than five percent (5%) interest or manager of the Establishment has
ever been convicted of a felony, a gambling offense, or a crime of moral turpitude.

. Brad ghgLe (o-Executor o

Apphca.nt I Relationship to Establishment
@w@, ‘Erglle Esﬂzz:fe _ do hereby swear and affirm the above
Name of Estabiistment

(ottf 20/

statements are true and correct this - /. éy of

Slgﬂatuxe of Applidint £ Ngle EsFafe
Ly B Engle Co-Execuctor

Subscribed and swom. to before me, a Notary Public in and for the County of
* learal and State pf Illinois, at ‘p_}.b/\ , Illinois, this { _{  day

of %1 4 ,20

tary Seal { N MCLEAN 7

(&)

(Notary Seal) BENJ Yh-:ue ~ STATE OF ]LUNOISG 4
NOTARY PUSL . AES FEERUARY 22,702

MY COMMISSION

| ¥




1.

L

state as follows:

\’\;35&/;2/\@’/0[/( ILLINOIS

AFFIDAVIT FOR LIQUOR LICENSE RENEWAL
, E;q :

) W,-the undersigned, upon Oath or Affirmation, hereby depose and

I am the authorized representative of a’) INers. C>7D 8 ,OCJ feall .’13}‘]‘0 1

dva__ W inne r's Lomn‘g e

My position/title with the licensed establishment is . el ey

1 ain over the age 0f 21 years, andhavepersonal kanledge of the facts stated in this
affidavit, - ; : '
This affidavit is being submitted in lieu of an updated application,

I am aware that ] may review the application currently on file with the City of
Bloomington City Clerk’s office in order to ensure that this affidavit is true and correct
and that the information in said applieation also is true and correct.

There has been no change in the information and statements contained in the license
application currently on file at the City of Bloomington City Clerk’s Office.

“Without limitation to the statement set forth in the preceeding paragraph, I hereby state:

(a) that there has been no change in the ownership of the husiness;

{b) that the dram shop insurance and bond for the business are current and in fill
force and effect; and

(c) that there has been no criminal convictions of any of the officers of the business
or of any person with an ownership interest of 3% or more of said business.

I hereby swear or affirm that the information contained in this affidavit is true and complete. I
am aware that giving false or incomplete information in this affidavit may result in a fine being
levied against the business, or a suspension or revocation of the liquor license held by said

business.
Executed this /’57L , 20 _/_EP
0 & - LD['C Cc_ W
cpresentatrve Title/Position

SEE NOTARY ACKNOWLEDG EMENT ON BACK OF FORM




\/vg 05};%/j/0{% ILLINOIS

NOTARY ACKNOWLEDGEMENT

STATE OF ILLINOIS )
| ) SS
COUNTY OF MCLEAN )

This vit was acknowledged before me on this / ~ day of /%&Q/ s
20 who deposes and says that he/she has read the foregoing Affidavit subscfibed by him/her,
and that the matters stated herein are true to the best of his/her knowledge and belief,

7, 0{/4/

Notary Publié

My Commission Expires: 4 OFFICIAL SEAL :
N ARNOLD
| BENJAMiN MCL'E?E OF ILUNOIS

NOTARY PUBLIC - S
MY COMMISSION EXPIRES FEBREMY 22,2020
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onLLC=5.5 Limited Liability Company Act
Articles of Organization

FILE # 06950493

' FILED
Secrefary of State Jesse White - .
Department of Business Services Filing Fee: $150 APR 30 2018
Limiled Liability Division Expedited Fee:  $100 .
7t Jesse White
www.Cyberdriveillinois.com Approved By: AJW Secretary of State

1. Limited Liability Company Name: ENGLE ENTERPRISES LLC

2. Address of Principal Place of Business where records of the company will be kept:
801 S. MAIN ST,

BLOOMINGTON, IL 61701

3. The Limited Liability Company has one or more members on the filing date.
4. Registered Agent's Name and Registered Office Address:

BRAD ENGLE
801 S MAIN ST
BLOOMINGTON, IL 61701-6403

9. Purpose for which the Limited Liability Company is organized:
“The transaction of any or all lawful business for which Limited Liability Companies may be organized under this Act”

8. TheLLCis to have perpetual existence,
7. Name and business addresses of all the managers and any member having the authority of manager:

ENGLE, BRAD
801 5, MAIN ST.
BLOOMINGTON, §l. 61701

8. Name and Address of Organizer
| affirm, under penalties of perjury, having authority to sign hereto, ihat these Articles of Organization are to the best

of my knowledge and belief, true, correct and complete.

Dated: APRIL 30, 2018 BEN ARNOLD _
709 E. DOUGLAS 8T.
BLOOMINGTON, IL 61701

This decument was generated electronically at www.cyberdriveillinois.com
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Submittal Date: 05 |D .?J'g‘i;:"’:a (o)

’ CITY OF "
Renewal Type (A, SA, Q): Vg 0&%/‘%/[; ILLINOIS

Staff Initials: L Ao

Emergency Call-In Listing

PLEASE FILL IN YOUR BUSINESS INFORMATION COMPLETELY.

Individual/Partnership/Corporation/LLC: | LC_)/,/?/}_@/‘S_OP g/;)_om!%ﬁ;;_‘_z%c

Doing Business As (D/B/A): | wf.[}ﬂ_eﬂl_i_o Mﬁg e ]

Business Address: SO/ S ' m&fﬂ
City/State: | 8/_0_0 /}j;/gj fb /]__'_;L

Zip Code: I__(E( g0 ! - N ______-:
Business Phone Number: | (@?) 194 28-223¢ |
Business Email Address: | N i O\ ‘

Pleasc list those responsible for License Renewals and Building Security for the above
establishment. Also, list the Building Owner information. If anyone else applies, please list them
under the other section and describe their title. At least one person must live within McLean County.

License Renewals
Name: 6&1& gﬂ q[ e . COE')(ECL/CHP[Eune Number:—

05 _Normal, ]
Address: ;City: N . IL Zip Code:

Name: @\ T ) E(’l ? ‘ [ ,‘CO E-)( G_Lui'tc?n{; Number_

Lo

Address:

¢ Building Security
Executor Phone Numbe_

‘pr ':Nf)f‘m CL{ ILZip Code: -

Other (Title):

Address

PNerle Onvid Engle ; i

Building Owner Name: JesC ) Q&ﬂ%hone Number; ‘36 ? A 106/
. ' doted 2 -73-09 ~

Address: [ q LE E Croxfon City: K [on A /i!k?{?,?Zip Code: G/ Z0/(




ngéé%}:%/é% ILLINOIS

CONSENT AGENDA ITEM NO. 7J
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: City Clerk’s Office

SUBJECT: Consideration of the application for approval of a change of ownership of Old English
Inn Ltd., d/b/a Windjammer Lounge, located at 2303 Stern Drive, Bloomington, IL 61701
requesting a TAPS Class liquor license (Tavern, All Types of Alcohol, Packaged, Sunday Sales)
which would allow the sale of all types of alcohol by the glass for consumption on the premises
seven (7) days a week and packaged sales for consumption off-premises.

RECOMMENDATION/MOTION: The change of ownership of Old English Inn Ltd., d/b/a
Windjammer Lounge, located at 2303 Stern Drive be approved.

STRATEGIC PLAN LINK: Goal 5. Great place — livable, sustainable City.

STRATEGIC PLAN SIGNIFICANCE: Objective 5.d. Appropriate leisure and recreational
opportunities responding to the needs of residents.

BACKGROUND: On June 12, 2018 the Bloomington Liquor Commissioner, Tari Renner,
convened a hearing to consider the request for approval of a change of ownership of Old English
Inn Ltd., d/b/a Windjammer Lounge, located at 2303 Stern Drive having a TAPS Class liquor
license (Tavern, All Types of Alcohol, Packaged, Sunday Sales) which would allow the sale of all
types of alcohol by the glass for consumption on the premises seven (7) days a week and packaged
sales for consumption off-premises.

Present were: Commissioners Tari Renner, Lindsey Powell and Jack Bataoel. Staff Present were:
Cherry Lawson, City Clerk, Attorney Greg Moredock, and Greg Scott, Assistant Police Chief.

Bryan Coombs, Owner and 100% shareholder of Windjammer appeared before the Commission
stating the business model would remain the same as his mother-in-law had it before she passed,
with the exception of change of ownership. All employees have been BASSET trained.

Motion by Commissioner Powell seconded by Commissioner Bataoel to approve the item to be
placed on the Council Meeting Agenda for July 9, 2018 for Council’s consideration.

Commissioner Renner directed the Clerk to call the roll:
Ayes: Commissioners Renner and Powell

Nays: None.

Motion carried.



COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: The Agenda for the

June 12, 2018 Meeting of the Liquor Commission was placed on the City’s web site. There also
is a list serve feature for the Liquor Commission.

FINANCIAL IMPACT: N/A

COMMUNITY DEVELOPMENT IMPACT: N/A

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY

CONSTRUCTION: N/A

Respectfully submitted for Council consideration.

Prepared by:

Financial & budgetary review by:

Legal review by:

Recommended by:

el \epren—

Steve Rasmussen
Interim City Manager

Attachments:

e Application

Cherry L. Lawson, City Clerk

Chris Tomerlin, Budget Analyst
Scott Rathbun, Interim Finance Director

George D. Boyle, Assistant Corporation Counsel
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ROUTE SLIP FOR LIQUOR APPLICATION
NAME OF ESTABLISHMENT 2 LD ENE LIS H IN’NN T d )\tf h’L
! il = O
LOCATION 2203 Srern Vrive. ;Bgnm‘m%v,\mi \ L%Of%i o
NAME OF OWNEITEH 1AV Q 00 V*f\«\.fﬁ

OWNER’S DATE OF BIRTH

SS#

PHONE NUMBER(S):

REQUIRED DOCUMENTS TO BE FILED AT TIME OF APPLICATION

. _«~Emergency Call-In Sheet 8. _L[~Financial Statement

2. —Questionnaire 1\5/) iZAticles of Incorporation

3. __Application (Signed & Notarized) rIi)/ t/_W(fopy of Lease

4. _ _Application for Sunday Sales (lir L~ Floor Plan

5 i”ffdod & Beverage Tax Form @.} L BASSET Certificates™

g)/; L/Ev-idence of Dram Shop Insurance d}/ meof of Good Standing (State of IL)
:; #ZBond (JE} %%BEOO Application Fee

*All servers and bouncers (i.e, those required Lo check ID’s)
*BASSET Certificates are required BEFORE license can be issued

................................................................... OFFICE USE ONLY wwsesessssssssssarsesrsssssssssssisssmsssmmsss sy
G / / / 15 Date Received/Paid Date of Council
6/L |59 Receipt# &[4z Date of Public Hearing
31e2yy  Check# (If Applicable) __Date Tax Form taken to Finance
Cy Staff Initials
- APPROVAL -
Building Safety Health Department Fire Inspector
(Bob Coombs) {Linda Foutch) (Bob Coombs)
wmmeme OTHER REQUIRED LICENSES —--—-
Public Dancing Yes No X

Tobacco Yes No X

..............................................................................................................................................................................



OFFICE USE ONLY

Submittal Date: g/mw or
Renewal Type (A, SA, Q): %/?/ /( ILLINOIS

Staff Initials:

Emergency Call-In Listing

PLEASE FILL IN YOUR BUSINESS INFORMATION COMPLETELY.

Individual/Partnership/Corporation/LLC: DL—b %Uﬁ\'{ I NN L.T-h
Business Address: Z%D% g.\_e'll\] —_DEZ. )
CityState L oo A NETo A (L (o] 704

Zip Code:

Business Phone Number: %DG[ L@(ﬁ % 22'37_)
Business Email Addms'/%ﬂl&&f\_QODm\g‘S (_QZL@/, " : \ 00 CQ/\/}

Please list those responsible for License Renewals and Building Security for the above
establishment. Also, list the Building Owner information. If anyone else applies, please list them
under the other section and describe their title. Az least one person must live within McLean County.

License Renewals
Address: _ H’D lde_t" Zip Code: ;

Name: Phone Number:

Address: City: Zip Code:

Building Securify
M MO

Other (Title):

Name: Phone Number:

Address: City: Zip Code:

Building Owner Name: ¢i\ J,[&'\'f (jl WU,L/LK Egj/Phn:me Number: 2\ - 2 Uz -4 D

Address w\\(’. (DON'L% D Cltv {'\'ﬂﬂd—&r ZipCode: :IL%L,O

sttt s T
= %%\D“%% Plovwmt e St




Liquor License

Questionnaire
ILLINOIS

Y/ 3@%@@

TO THE APPLICANT:

On August 28, 1972, the Bloomington City Council enacted Ordinance No. 1972-57, revising standards
for issuance of liquor licenses. The Ordinance, in addition to providing for an increase in the number of licenses,
reflected a change in public attitude toward liquor licenses. Rather than lucrative privileges to be bought or
sold, they are viewed as potential tools for community development, which can be an asset to the community.
Consequently, licenses will be approved, not as a matter of right, but only where a need can be shown to exist
and where the issuance of a license for a particular kind of establishment is supportive of and consistent with
sound community planning. The following questions and the answers thereto can be of significant value in
allowing the Liquor Commission to make an intelligent assessment of your application. Your cooperation in

completing it as fully and in as much detail as possible is appreciated.

The questions in the Questionnaire apply equally to yourself and any partner, or any officer or director
of a corporation. If more space is needed to answer any question completely, use additional paper.

LEGAL REQUIREMENTS: (Pleasc Circle)

| Have you attained the age of 21 years?

) Have you been a resident of the City of
Bloomington for one year?

Have you ever had a Bloomington liquor
license revoked for any cause?
Are you eligible for a state retail liquor dealer’s

license?

Are you a citizen of the United States?

'Is the manager of the establishment ineligible

to hold a liquor license for any reason other
than citizenship or residence?

| Are you a person of good character and

| reputation?

Have you ever been convicted of a violation of

- any federal or state law concerning the
- manufacture, possession or sale of alcoholic
| liquor?

Do you own or have a valid lease to the
premises for which the license is sought?

Have you ever been convicted of zi"i"elony
under the laws of the United States or any
state?

keeper, or are you now the keeper of a house
of prostitution?

ineligible to hold a liquor license for any
rcason other than citizenship or residence?

or any other crime opposed to decency and
morality?

Pagel of §

| or children?

church, school, hospital, home for aged or
indigent persons or war veterans, their wives
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ILLINOIS

NATURE OF LICENSE:
1. What class liquor license are you seeking? (Please read descriptions below) ﬁ ; S‘

TYPE DESCRIPTION

CA | Clubs — All Types of Liquor = iy
CB | Clubs - Beer and Wine Only o
Ed Eulmtdm1’11culchcrLawnm! Sporls Vmuc Al Types of quum P e
EB ]Zntc;mmlnmifRLcrc.m(m'ﬂ Spm l\ Venue — Beer and W ine Only
GPA e
GPB |
P4
PB P'lcl-:agc, Sfilcq = Bu(.l and Wme On]y
RAP Reqtamdnt & Package Sal@‘; = All Typcs of quum e
RA
RB ] :
TAP | Tavern & Pﬂt..kdg(. Sales - Ail Typcs of quum
TA | Tavern— All Types of quum

TB | Taver i — Beer and Wme OnI'y

2. What type of establishment do you intend to operate with this license? (e.g. lounge, tavern, restaurant,

wine & cheese shap) /BLI& !/ é;n&] Lot

3, State the significance of a liquor license to your establishment, present or future:

¢ SsenN e

4. How will a liquor license of the kind requested benefit the Cl'[%‘ of B loammgton and its residents?

“Frouwdy qo0d éﬁﬂ@nm&ﬂ} 7 beve ranes
Maicstain, a Ourven oy : ’/]Zuj;nco? l’)oﬁmﬁ<< :

U on what facts do you base your answers to the previous question?

wirdigmmer WS heen in bous iness 6/:@ Zgo |
m‘i have Hlwes madaiyed A

Safe envitonmad and ?wd fddﬁMjUM @p" '

6. Do you mtcnd to furnish live entertainment in thé establishment to be licensed? (Please Circ N

Page 2 of §
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Y Bloomiaglon

a. If you answered “YES” to the previous question, state the nature of such
i ; ru?{_
entertainment: L-} (2 /8 -

7. Will most of the-establishment’s gross revenue come from sources other than sale of alcohol? (Please
Circle) Y f@

a. If you answered “YES” to the previous question, from what sources will such revenue be

derivesr N /B

T

8. Do you intend to obtain an additional license for any of the following (please circle):
a
Y @ Public Dancing*

Y N Tobacco*

@N Amusement® (I yes, which type: V} Z_,{D ﬂ)ﬁMf‘rLG [‘V[ 0{{‘5%41%
)

Y /N Miscellaneous* (If yes, which type:

*All above license require additional application per license type.

Type | 'Descripfiqn

AMUSEMENT

Any machine or device which upon the insertion of a coin or slug operates '

Auto Anmusemernit Devices + or may be operated as a game or contest of skill or amusement of any

A mechanical Victrola, a mechanical plano, or any other mechanical musical
instrument, the operation of which may be governed or controlled by the
deposit of a coin ot token therein, so that the person inserting the coin or

token can cause the device to reproduce a selected musical piece.

Musical Devices

L N e SPpa— =1 | B | i

Any place within the corporate limits of the City wherein any show, moving
Theatre  picture, theatrical exhibition, amusement, or entertainment is shown, i
exhibited, or staged and for which an admission charge is made. ’

MISCELLANEOUS

Iype | Description ' ___

e | food and beverages on the sidewalk immediately adjacent to the food
" i I service establishment, which use will be characterized by the sidewalk use

Page 3 of 5
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ILLINOIS

IMPACT OF ESTABLISHMENT:

1. State the location of your establishment:

Address:Z- 20 SS'(‘JPV\DA- Citnytate:—%\OQ'(\)\.if‘\%xk J\ LZip Code: Lﬂl:"@(’

2. What hours will the establishment be open?

Monday: ” A - I £ Tuesday: 1 \ kw — | A-w\ Wednesday: ‘, ] Aw - M
Thm’sday:“ e — | AYN Friday:{ Aow -~ ; rﬁ yY\ Saturday: “ﬂé -&M Sunday: [ I km. & ( AY’VI

\
3. What type or types of building(s) adjoin the establishment? C,b mn\e Yy (a_(( d._l\d
“Business

a. If any adjoining buildings are office or commercial, approximately what hours are they open

for business? C(" 5

b. If adjoining buildings arc predominately residential, are they single or multi- family and what

other business establishments are in the arca? [N / A
7

4. Describe streets immediately adjoining the establishment (e.g. approximate width, one or two-way,

parking restrictions, etc.):

“Prspecdk and SeenUn.

5. How much additional traffic do you expect the cStabliSthli with :a liquor license to generate?

@T‘Lﬂ-dﬂ} %’\'@L\\k

6. Describe on and off street parking facilities to handle traffic anticipated: : ;
a&,e,adun,&,t *’”1‘ da (Wi g A blis)ed
7. How many establishments with liquor licenses are located within the immediate area of your

- {
establishment? '\J | WAOS ( C.A. oUuSEe

Page 4 of §
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ILLINOIS

8. What do you estimate to be the demand for your establishment in the arca in which it is or will be

located? L/ é,ruj "S‘(@f\&) (&JLWLLLf\dy

a. Upon what facts do you base your answer to the previous question?

ONpeiteNnte Sinee “Jomuag L, 200 [

RESPONSIBILITY:

I. If establishment is presently in operation, attach a financial statement of the establishment’s last
fiscal year.

2. If establishment is not presently in operation, attach a statement showing your asscts and liabilities
(or if a corporation, the assets and liabilities of the corporation).

3. Do you now or have you ever had a Bloomington liquor license? ~ Yes M} No _A}) ‘)’b O n\&é
00

Winners “Brian

a. If you answer to the previous question is “YES”, how many times have you been found guilty

by the Bloomington Liquor Commission of violating Bloomington’s liquor ordinance? N ane€.

DATED this ] dayof  Juine 20 1.

SIGNED:

/E%n,.(cul, Ooon\&:_ﬁ

_qaj -

Signature Signature

“Venidans T.0d CCUININET

itle Title

25HS F/Iﬂwu‘r\gj St .

Address Address
Hefder . I L33l
City/State/Zip Code City/State/Zip Code

Page 5 0f 5



W(gé&h}\%/ﬁ% 2018 License Application

ILLINOIS For the sale of alcoholic beverages

This application is being submitted as:
A New Application x Renewal (Change to Original Application)

To the Local Liquor Control Commissioner of the City of Bloomington, Mclean County, Illinois:

old g.._%Qf%L \r\m B!

NAME OF APPLICANT

Hereinafter referred to as the “Applicant” represents to the Bloomington Liquor Commission the
following:

1. A CLASS I I ﬂjLIQUOR LICENSE is currently held by or is being applied for by
the Applicant and it authorizes or will authorize the liquor sales on Monday-Saturday.

2; The Applicant herein requests a CLASS S LICENSE to authorize the operation of the
Applicant’s liquor establishment on Sundays in the same manner as is or will be
authorized by and during the valid period of the license referred to in Paragraph 1 hereof.

3. The Applicant and each and every partner, officer, director, majority stockholder or agent
thereof, agree and acknowledge the following:

(a) Any license issued hercunder may be revoked in accordance with the Ordinances
of the City of Bloomington;

(b) All persons who are employed by or who have an ownership interest in the
Applicant will testify under oath to all competent, relevant, and material questions
propounded to any of them in any hearing conducted by the local Liquor
Commissioner;

(c) Failure of any person to testify according to the provisions of subsection (b)
above shall be sufficient reason for suspension or revocation of any license
which may be issued pursuant to this Application; and

(d) The Applicant will furnish, upon request from the Liquor Commissioner, any
books and/or records of its business operations which are relevant fo the
question of whether such Applicant qualifies or has qualified at any time for the
basic license or for the license which may be issued pursuant to this Application.

Page 1 of 3
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Y Bloominglon

DATED this | day of Jw\w~t ,2018
peet A, TIRGTVAGEIAT wrvsreerersnesesssssssssassarensasnnsssssssssssnsensssresss shabsbEaLEoE s b o s a b TS SRS
Frian (oonls '
............................... s RN .. oo WO,
B, PATEREN S vreereess85555515 828R

Business Name

Printed Name of Partner Signature of Partner
Printed Name of Partner Signature of Partner
Printed Namec of Partner Signature of Partner
""";"";;;;;;; ''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''

Ad_Eraldish lun A
orp ofate Name
FVL\CU\, (DOM)S

President of Company (Print Name) President of Company (Signature)

1IN

Secretary

And the following officers, directors or majority stockholders:
None olhor— \
“ﬁ\m&ﬁ! MLDOM‘&S

..................................................................................................................................................................

Page 2 of 3
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ILLINOIS

NOTARY ACKNOWLEDGEMENT

STATE OF ILLINOIS )
) SS
COUNTY OF MCLEAN )

Being first duly sworn on their respective oaths say that they comprise of all the owners,
partners, officers, directors, or majority stockholders of the above name applicant in accordance
with definitions of the Bloomington City Code; that they and each of them have read and signed
the foregoing application for license, know the contents thereof, and that all the statements made
therein are true.

b

This application was acknowledged before me on this | day of ¢ l ) ;
(who deposes and says that he/she has read the foregoing application subscribed by
simatters stated herein are true to the best of his/her knowledge and belief.

My Commission Expires: 7 . I 0 . t%

OFFICIAL SEAL
Sandra J. Connell

Notary Public, State of Illinois
- My Commission Expires 07/10/2018

Page3of3



W g 0&/;&\@%/{ 2018 License Application

ILLINOIS For the sale of alcoholic beverages

This application is being submitted as:
A New Application Z Renewal (Change to Original Application)

To the Local Liquor Control Commissioner of the City of Bloomington, Mclean County, Illinois:

1. Application is herein made a CLAS S/m i . ) LICENSE to sell Malt Vinous Beverages,
pursuant to Chapter 6 of the Bloomington City Code 1960.

2. The undersigned applicant is (Check One):

an individual a partnership X a corporation
ases N T T LT b (11 T TSR EEL R ELEIUCLILLLL LI EEL LR LA 3
! Name: Age: :
Address: City/State/Zip Code:

Have you been a legal resident of City of Bloomington for more than One (1) year?

:....B. Ifa Partncrship: ........................................................................................................................ .

Following are the names of all partners who are entitled to share in any profit of the business:

Have you been a legal resident of City of Bloomington for more than One (1) year?
Yes No

Name: Age:
Address: City/State/Zip Code:
Have you been a legal resident of City of Bloomington for more than One (1) year?
i Yes_  No__
Name: Age:
Address: City/State/Zip Code:

Page 1 of5
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[LLINO[S

e C, Ifa Corpg]'aﬁon; ......................................................................................................................... :

Date of Incorporation: M\A_._,.l 2.'2,);, d2-

State whether same is organized for profit lAnonproﬁt
of | :

, under laws of the State

(Attach objects of Incorporation according to the Charter of Corporation.)

The following are the names and addresses of all officers and directors of the said corporation
and if the majority of stock is owned by one person, name and address: :

Nanﬁ':)ﬂ_,t L 8\ Cb DT\A/" “ Titlc:/P(\% i M‘\-

Addrcss:_ City/State/Zip Codwa uﬂ [, , L

Nam;%\lli (A OOD VY\'\D"D Title: %@J’{)\,Q_,‘\ZLM&

Address: B . City/State/Zip Code:

Nanﬁ WO N O o !m-L:sS Tilleﬁﬁu WVQ [«D uék’
Address: w ‘e City/State/Zip Code: ‘v
Name: Title:
Address: City/State/Zip Code:

3. Location and description of the premises or place of business to be operj:eod under this

license: ?/503 S'\":QY\ ’yﬂ_, '/%\DOM\ S ﬂ,:, LL@':}O\?{

a. Trade Name: N TY%}\\\‘)O\ VYAV [ LDUL Y\fzjﬂ_

Please answer the following questions by circling Y (yes) or N (no).

Y @ Is this a location within 100 feet of any church, school, hospital, home of aged, or
indigent persons, or for War Veterans, their wives, or children?

Y f@ Does the place of business have access to any other portion of the same building

or structure which is used for dwelling or lodging purposes, and which 1s
permitted to be used or kept accessible for use by the public?

Page 2 of 5
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Is it proposed to sell food in this place of business?

Is applicant or any partner, officer, director, or majority stockholder engaged in
the business of manufacturing or bottling malt vinous beverages or is the agent or
any such person or corporation, or is a jobber of malt or vinous beverages?

Has applicant, or any partner, officer, director, or majority stockholder ever been
convicted of a felony, or of the violation of any law relating to the prohibition of
the sale of intoxicating liquors, or any other crime or misdemeanor, (other than

minor traffic violations)? If yes, fully explain:

Has any other license issued to individual applicant, or to any partner, officer,
director, or majority stockholder, issued for sale of alcoholic beverages, ever been
revoked? If yes, give further details:

Has a similar application ever been refused for cause that has been made by any of
the foregoing persons?

Is the applicant herein, the owner of the premises for which this license is sought?

If no, the i[i’t;)rmation of thewng 0 : ™
. Va e o1 )
Namc.@jz" ﬁ ML& Term of Lease: ¢ tof

. A = = 2 -
klfdﬁ:&c’ Cee M\p%ifyf State: i Y\Z}rp M

Do you know of any reason whether stated in the above questions or not, that this

application does not comply with the laws of the State of Illinois, or the
Bloomington City Code 1960 in connection with the proposed sale of alcoholic
beverages?

Please take this time to provide any additional information you would like to include with your

application:

Page 3 of 5
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Applicants and each of them jointly and severally, including all partners, officers, directors, or

majority stockholders, hercinafter named and whose signatures arc affixed to this application, agree

and acknowledge that they and each of them fully understand that any license issued hereunder may
be revoked in accordance with the Ordinance of this City.

DATED this | dayof 3 vwe ,2018
;..u A, Individua] TP E T L L L e e e L L L L L b
Printed Name Signature
ey B' PartnerShip ................................................................................................................................ .

Business Name

Printed Name of Partner Signature of Partner
Printed Name of Partner Signature of Partner
Printed Name of Partner Signature of Partner
E.... C' Corporation ................................................................................................................................ 3
= //[ . l | ~ I|
O\ A En\_@g@\\ N LA .
Curpérlltc Na

Buion ODO \%\95

President of Company (Print Name) President of Com;any (Signature)

Secretary

And the following officers, directors or majority stockholders:

Nimo oThor Thoao
“Hejorn (Coomnls

Page4of 5
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ILLINOIS
NOTARY ACKNOWLEDGEMENT

STATE OF ILLINOIS )
) SS
COUNTY OF MCLEAN )

Being first duly sworn on their respective oaths say that they comprise of all the owners, partners,
officers, dircctors, or majority stockholders of the above name applicant in accordance with
definitions of the Bloomington City Code; that they and each of them have read and signed the
forcgoing application for license, know the contents thercof, and that all the statements made therein
are true,

This applicagfdn was acknowledged before me on this ls." day of \) Uhdl_ ;
2018, who Agposes and says that he/she has read the foregoing application subscribed by him/her,
and that the matters stated hef@in are true j¢ the best of his/her knowledge and belief,

Nogey Putlic M U
My Commission Expires: 7~ (O - / S_?/

OFFICIAL SEAL
Sandra J. Connell
Notary Public, State of lllinois
My Commission Expires 07/10/2018

Page 5 of 5



— OLDENGL-CL DCRANE
ACORE CERTIFICATE OF LIABILITY INSURANCE sl

THIS CERTIFICATE 1S ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy{ies) must have ADDITIONAL INSURED provisions or he endorsed.

If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement, A statement on
this certificate does not confer rights fo the certificate holder in lieu of such endorsement(s).

PRODUCER e
gé%guéng nf.pii!\rsasoclates, Inc. Ao o, Ext: (309) 662-2100 | EBR. noj:(309) 662-2134
Bloomington, IL 81704 ENAL . info@clemensins.com
INSURER(S) AFFORDING COVERAGE NAIC #
nsurer A : Society Insurance ] 15261
INSURED msurer s :RLI Surety Division 13056
Old English Inn Ltd, dba: Windjammer Lounge INSURER C :
2303 Stern Dr. INSURER D :
Bloomington, IL 61704 .
INSURERE : i -
INSURERF :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TQ CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY FERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE [SSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN [S SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

e TYPE OF INSURANCE "?é’gl’iﬁ\?ﬂ FOLICY NUMBER (DO TYY] _ﬁﬁbﬁ%" exe | LIMITS
A | X | cOMMERCIAL GENERAL LIABILITY | EAGH OGCLRRENCE s 1,000,000
| ] eramsmace [ X occur X TRM 415545 01/23/2018 | 01/23/2019 | BAMAGETORENTED |
| MED EXF (Any one person) ] 5,000
_ | PERSONAL & ADV INJURY | § 1,000,000
GENL AGGREGATE LIMIT APPLIES PER: | GENERAL AGGREGATE 8 2,000,000
POLICY RESy Lac | PRODUCTS - COMPIOR AGG | § 2,000,000
OTHER: 5
A | AUTOMOBILE LIABILITY | OVBINEDSINGLELIMIT |19 1,000,000
ANY AUTO CA15001569 01/23f2018 | 01/23/2019 | BoDILY INJURY (Perperson) | &
OWNED - SCHEDULED k= .
AUTOS ONLY AUTGS | BODILY INJURY (Per sccident)| S
PROPERTY DAMAGE
X EIEIBFE(I):)S ONLY - EE‘P&WR&Q _Lsr accident] s
s
UMBRELLA LIAB OCCUR EACH OCGURRENGE 5 _
EXCESS LIAR CLAIMS-MADE AGGREGATE % |
DED ] | RETENTION § $
PER o
[T n O Bl 15
ANY PROPRIETORIPARTNER/EXECUTIVE WC 439907 03/30/2018 | 0313012019 | ¢} ooy nocmenT s 100,000
FICER/MEMBER EXCLUDED? NIA 100.000
andatory In NH) EL DISEASE-EAEMFLOYEE § i e
1f yes, describe under = 500,000
DESCRIPTION OF OPERATIONS below E.L DISEASE -POLICY UMIT | § '
A |Liquor Liability TRM 415545 01/23/2018 | 01/23/2019 |Limit 1,000,000
B |Liquor Bond LSM1080581 11/21/2017 | 11/21/2018 |Limit 2,000

Additional insureds are Brian Coombs

DESCRIPTION OF QPERATIONS / LOCATIONS f VEHICLES (ACORD 101, Addltional Remaris Scheadula, may be attached if more space is requlred)

CERTIFICATE HOLDER

CANCELLATION

City of Bloomington
109 East Olive
Bloomington, IL 61702

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

oyl

ACORD 25 (2016/03)

©1988-2015 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD



RL' .0 Box 967 Peain L 61612:3967 LICENSE AND PERMIT BOND

Phone: (309)692-1000 Fax: (309)683-1610

Bond No. 1.SM1080581

KNOW ALL MEN BY THESE PRESENTS!:

That we, Old English [nn Lid. DBA Windjanuner Lounge >
2303 Stemn Dr
Bloomington, IL. 61704

as Principal, and the RLI Insurance Company , a corporation duly licensed to do business in the state
of Minois , as Surety, are held and firmly bound unto the

City of Bloomington , State of [Mlinois , Obligee,
in the penal sum of Two Thousand and 00/100 s
( § 2.000.00 ) DOLLARS, lawful money of the United States, to be paid to the said Obligee, for which payment well and

truly to be made, we bind ourselves and our legal representatives, jointly and severally by these presents.

THE CONDITION OF THE ABOVE OBLIGATION IS SUCH, That whereas, the said Principal has been licensed as a(n)
atavern : by the Obligee.

NOW, THEREFORE, if the said Principal shall faithfully perform the duties and in all things comply with the laws and ordinances,
including all Amendments thereto, pertaining to the license or permit applied for, then this obligation to be void, otherwise fo remain in
full force and effect for a period commencing on the 21st day of __ November , 2017 , and ending on the __21st

day of ___November » 2018 .

This bond may be terminated at any time by the Surety upon sending written notice to the clerk of the Political Subdivision with whom
this bond is filed and to the Principal, addressed to them at their first known address, and at the expiration of thirty (30) days from the
mailing of said notice, or as soon thereafter as permitted by applicable law, whichever is later, this bond shall terminate and the Surety
shall thereupon be relieved from any liability for any acts or omissions of the Principal subsequent to said date.

Dated this __21st  day of _November , 2017 .

nlet S pomx

v’ v Principal
(Individual, Partner or Corporate Officer)
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RLl e mpmiesin (PR POWER OF ATTORNEY

Phone: (309)692-1000 Fax: (309)683-1610 RLI Insurance Company

Bond No. _LSMI1080581

Know All Men by These Presents:

That the RLI Insurance Company , & corporation organized and existing under the laws of the State of
Illinois . and authorized and licensed to do business in all states and the District of Columbia does hereby make,

constifute and appoint: Barton W, Davis in the City of Peoria , State of
Illinois , s Vige President , with full power and authority hereby conferred upon him/her to sign,

exceute, acknowledge and deliver for and on its behalf as Surety, in general, any and all bonds, undertakings, and recognizances in an
amount not to exceed One Million and 00/100 Dollars (___$1.000,000.00 ) for any single

obligation, and specifically for the following described bond.

Principal: _Old English Inn Ltd. DBA Windjammer Lounge — S
Obligee: _ City of Bloomington .

“(V:Iid anly when n County, City, Town or V{l!sgc is named asshiigj}_
Type Bond: a_tavern ) )

Bond Amount: _§ _2,000.00 —

Effective Date: _ November 21,2017 R . e

The RLI Insurgnce Company further certifies that the following is a true and exact copy of a
Reselution adopted by the Board of Ditectors of RLI Insurance Company , and now in force to-wit:
= 1

"All bonds, policies, undertakings, Powers of Attorney or other obligations of the corporation shall be executed in the
corporate name of the Company by the President, Secretary, any Assistant Secretary, Treasurer, or any Vice President, or
by such other officers as the Board of Directors may authorize. The President, any Vice President, Secretary, any Assistant
Seeretary, or the Treasurer may appoint Attorneys in Fact or Agents who shall have authority to issue bonds, policies or
undertakings in the name of the Company. The corpornte seal is not necessary for the validity of any bonds, policies,
undertakings, Powers of Attorney or other obligations of the corporation. The signature of any such officer and the
corporate seal may be printed by facsimile."

IN WITNESS WHEREOQF, the RiLIn has caused these presents to be executed by
its Vice President with its corporate seal affixed this __ 21st day of ___ November ., 2017
\“““a;"‘& E‘E’g” n,‘,,
ATTEST: -‘“‘;\‘*"\3"""""?%’% RLI Insurance Company
A
- : Ve ’
Chinii. W octginsy VAL ] B wFE
Cherie L. Montgomery (f;slsmnr Secretary 4 }:fl. o Barton W. Davis Vice President
LI
On this _21st _day of __November _, 2017 before me, a Notary Public, personally appcared Barton W, Davis
and Cherj me; , who being by me duly sworn, acknowledged that they signed the above Power of Attorney
as Vice President and Assistant Secretary , respectively, of the said
RLI Insurance Company , and acknowledged said instrument to be the voluntary act and deed of

said corporation,

GRETGHEN L JOHNIGK

P “OFFICIAL SEAL"
Gretchen L. Johnigk ! ¥ Notary Public oo My Commission Expiros

Fr sy eys YWYy

AQ0B3506




RLI Sl lilinois Disclosure Notice

Phone: (309)692-1000 Fax: (309)683-1610
Bond No. LSM1080581

KEEP THIS NOTICE WITH YOUR INSURANCE PAPERS

If you are having problems with your insurance company or agent, do not hesitate to contact the insurance company or
agent to resolve your problem.

RLI Insurance Company
8025 N. Lindbergh Drive
Peoria, IL 61615

TOLL-FREE (800)645-2402
(309)692-1000

In the unlikely event you are unable to resolve any complaints with the company, you may contact the

llinois Department of Insurance
Consumer Division

320 W. Washington Street
Springfield, IL. 62767
(866)445-5364 Toll-Free

This Notice is for information only and does not become a part of or a condition of your policy.

uw 1012 (12/12) RLI Insurance Company M1203D12




CITY OF BLOOMINGTON

Bloomington/Normal Prepared Food & Beverage
Registration Form

Date: 5 |25 |1
DBA Business Name: \\\ Wd Gmmey \RY n&b{ Norma].
Local Address; 2303 bl—trn ds
City: mwmw@w “State:_{L zip: 91764

Phone: (413% 2137 (4s1) Fex:

uinos Business Ta 5T [ NN~~~

Corporate or Owner information if different from aboye.,

Name: Qid_ Zre b nn . L,i-;\- .

Address: . . _
City: e State: Zip:
Phone: Fax:

Type of Organization: D Sole Proprietorship
Partnership

Corporation Other

[ (specify) T N

Contact Information:

Name: ?)Y‘ Lan Covmhs S
81T, R R R —
Address: 24V \C |7y m3 sy Hode 1L wO3e
Phone: 30 1ol L 492 E-mail: g vyein Com b: 2@ "\.aﬂhao O

., Mail or Fax this completed and signed form to: City of Bloomington
Finance Department
FAX #: (309)434-2463 PO BOX 3157
Bloomington, IL 81702-3157
Under penalties as provided by law, | declare that to the best of my knowledge and belief,
** ¢ the information on this form is true, carrect and complete.
b-1-1%
Signature of Officer Empowered to Sign “Dale
CUoAA, CGGWL" P cfé,m!‘_fﬁ / SEC fﬂ?}m
Brint name and title l
i ]

© City of Bloomington 2009



Certificate Number 67497

CualltowhomtheseJresents Shall Come, Greeting:
WHeress, sibay! Inoopundion. diudyyssgnedand,verfiod'y)

OLD ENGLISH INN LTD.

5 May ALY D12, v prrovided by THE BUSINESS
LURPIRATION ALT g Tbbenods dryftece Julp 75, Y] 1933,

Mﬁﬁ?’fﬂ?‘g ﬂ John W. Lewis, %%%%M%%M%@
amcorfintaticnanid attonidb. Doctiaiophyif o Hritiths.gf Tpeosfiviadions
i Testim ong lllhrmf. %MW/@MMWQ
Ao afflioal o Groatt Soont aff e Soottrnf Flosaois
Yineatttiotitipef Jprongfd s _25xs.

A‘@M/ May AN T2 and
/%’WMWMM 96th

s/ JOHN W, LEWIS

SECRETARY OF STATE .




COMMERCIAL LEASE FOR 2303 STERN DRIVE
BLOOMINGTON, IL 61704

[DENTIFICATION OF PARTIES; LIABILITY. This Lease Agreement is made between the
Leslie Coombs hereinafter “Lessor” and Old English Inn Ltd. hereinafier “Lessee”.

LEASED PREMISES; EQUIPMENT, AND FURNISHINGS, Lessor agrees to rent the

following Premises to the Lessee “The Premise™: 2303 Stern Drive Bloomington. IL
61701.

1. TERM RENT. This lease goes into effect at Midnight 03/31/2018 and ends at Midnight on
03/31/2019. During this period of time, Lessee will pay Lessor rent equal to the monthly
mortgage payment, real estate taxes and repairs and maintenance of the premises. If Lessee
remains in the premises’ with Lessor’s permission after the Lease ends, Lessee have the option to
automatically renew for an additional monthly lease term. The other provisions of this Lease will
remain in effect. If Lessee chooses not to automatically renew this lease for monthly terms,
Lessee will provide written notice to Lessor no later than 30 days prior to the termination of the
current lease.

2. LESSEE PAYMENT DUTIES. Lessee will pay rent equal to the monthly mortgage payment,
real estate taxes and repairs and maintenance on time and without any demand for payment by
Lessor, Lessee will pay all the utilities for said Premise.

3. MAINTENANCE OF PREMISES. Lessee will make no alterations to the premises. Lessee
will not cause or permit any harm to any part of the premises, including buildings, plantings, or
other property. Lessee will keep the parking lot and building clean, not permitting the

accumulation of any boxes, barrels, automotive articles, refuse or other property upon the
premises. '

4, COMPLIANCE WITH THE LAW. Lessee agrees not to do anything which would cause the
premises or my use of the premises to be in violation of any law or government re gulation. If

Lessee does, Lessee will be responsible for any fines, costs or penalties which are assessed
because of the violation.

5. USE OF PREMISES, Lessee agree to occupy and use the premises for commercial use only. I

will not permit any activity upon the premises which creates an unusual risk of fire or other
hazard.

6. ASSIGNMENT, SUBLETTING. Lessee will not assign their interest under this Lease or
sublet the premises without first receiving written permission from Lessor.

7. SURRENDER OF PREMISES, When this Lease ends for any reason, Lessee will surrender
the premises to Lessor and return all keys to Lessor. Lessee agrees that the premises will then be



in good condition subject to reasonable wear and tear during Lessee’s occupancy of the
premises. Lessee will leave the premises clean and in good order.

8, FURNISHINGS & EQUIPMENT. If this Lease includes furnishings and equipment, Lessee
promises to keep them in their present condition. Lessee will at their expense repair any damage
to the furnishings, except damage caused by an act of God.

9. OVERDUE RENT. If Lessee is more than 10 days late with the agreed rent payment (monthly
mortgage payment, real estate taxes and repairs/maintenance), or if Lessee breaks any provisions
under this Lease Agreement, Lessor can terminate this Lease Agreement and can enter the
premises and repossess them. Also, Lessor can repossess the premises through eviction lawsuit,
In that case, Lessee waives any right to receive notice to quit possession under Illinois statutes.

Lessee agree that Lessor can enforce these rights at any time even if they failed to exercise those
rights in the past.

10. RIGHT OF TERMINATION. The lessor has the right to terminate the lessee for any or no
reason upon 30 day written notice.

11. RIGHT OF INSPECTION. The Lessor has the right to enter the premises at any reasonable
time, and will call prior to inspection.

A, In addition the Lessor may enter at any time, without notice, whether or not
Lessee is present, in the event of any emergency effecting the Premises.

This agreement is a legally binding between Lessor and Lessee and their heirs and
legal representatives.

This lease is signed this< ¥ _dayof M4rc4 2018,
| { |
~h ! [/ : 'rhlq ; L/{ = . /:’ ; ;’”_
) o d

—-
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File Number 5002-958-1

To all to whom these Presents Shall Come, Greeting:

I, Jesse White, Secretary of State of the State of Illinois, do hereby
certify that I am the keeper of the records of the Department of

Business Services. I certify that

OLD ENGLISH INN LTD.., A DOMESTIC CORPORATION, INCORPORATED UNDER THE
LAWS OF THIS STATE ON MAY 23, 1972, APPEARS TO HAVE COMPLIED WITH ALL THE
PROVISTONS OF THE BUSINESS CORPORATION ACT OF THIS STATE RELATING TO THE
PAYMENT OF FRANCHISE TAXES, AND AS OF THIS DATE, IS IN GOOD STANDING AS A
DOMESTIC CORPORATION IN THE STATE OF ILLINOIS.

InTestimony Whereof, I hereto set

my hand and cause to be affixed the Great Seal of
the State of Illinois, this 18T

dayof  JUNE  AD. 2018

: 3 U v' T ] - : =
Authentication #: 1815201878 verifiable until 06/01/2019 M /

Authenticate at: hitp://www.cyberdriveillingis.com

SECRETARY OF STATE



STOCK PURCHASE AGREEMENT

THIS STOCK PURCHASE AGREEMENT dated the /X ‘day of M4 Y ,3 2018, by and
between LESLIE COOMBS (hereinafter “Leslie”) and BRIAN B, COOMBS (hereinafter “Brian”)

WITNESSETH

WHEREAS, Leslie is the sole shareholder of Old English Inn, Ltd., an Illinois Corporation
(hereinafter the “Company™); and

WHEREAS, Leslie desires to sell to Brian and Brian desires to purchase from Leslie, all of
Leslie’s shares of common stock which represents 100% of the issued shares of common stock of Old
English Inn, Ltd. in accordance with the terms and conditions herein set forth.

NOW THEREFORE, in consideration of the mutual representations, warranties, covenants and
agreements contained herein, Leslie and Brian agree as follows:

118

Sale of Shares. On the Closing Date as hereinafter defined, Leslie agrees to sell, assign,
transfer, convey and deliver to Brian all of her right, title and interest in and to all shares
of common stock of the Company, free and clear of all liens, charges, encumbrances,
claims and options of any nature whatsoever, except as herein provided.

Purchase Price. Brian shall assume all of the indebtedness of the Company, including
but not limited to, the bank indebtedness and leasehold obligations for the Windjammer
Lounge operated by the Company at 2303 Stern Drive, Bloomington, McLean County,
Illinois. Leslie and Brian agree that, upon the execution of this Agreement, Brian shall
pay Leslie the sum of $100,000.00 as consideration for the assumption of debt as herein
provided, together with the transfer of the shares of common stock now owned by Leslie.
Upon the transfer of such stock and payment of such funds, Brian agrees to save and hold
Leslie harmless of any and all obligations pertaining to the debt of the Company.

Closing Date. The closing of this transaction shall take place at the office of the Meyer
Capel, A Professional Corporation, 202 North Center Street, Suite 2, Bloomington,
Illinois 61701. At closing, Leslie will deliver to Brian the stock certificate described

i i hares shares of common stock of the Company. Brian
issory Note described herein,

BRIAN B, COOMBS



OLD ENGLISH INN, Ltd.

MEMORANDUM OF ACTION OF SOLE DIRECTOR
IN LIEU OF SPECIAL MEETING

Brian Coombs, being the sole director of Old English Inn, Ltd. an Hlinois Corporation
(“Corporation™), pursuant to Section 8.45 of the Illinois Business Corporation Act of 1983 as
amended, hereby takes the following action in lieu of any necessary meeting of Directors, by
consent and without a meeting, hereby waiving all notice of such meeting pursuant to Section
7.20 of the Illinois Business Corporation Act of 1983 as amended. The following is hereby
adopted and approved:

RESOLVED, that the following are elected to the office set opposite of their respective
names to serve subject to the provisions of the bylaws and for such compensation set forth below
is hereafter established by the Board of Directors:

Office Name
President Brian Coombs
Secretary Brian Coombs

This Consent shall be delivered to the Secretary of the Corporation and shall be filed with
the Minutes of the Meetings of the Board of Directors in the Corporate Records.

Brian Coombs

Dated and effective as ol
May 18,2018




OLD ENGLISH INN, Ltd.

MEMORANDUM OF ACTION OF SOLE SHAREHOLDER
IN LIEU OF SPECIAL MEETING

Brian Coombs, being the sole owner of record of all of the issued and outstanding
Shares of Old English Inn, Ltd, an Illinois Corporation (*pursuant to Section 7.10(a)(ii)”)
of the Illinois Business Corporation Act of 1983 as amended, hereby takes the following
action in lieu of any required meeting of Shareholders, by consent and without a meeling,
hereby waiving all notice ol such meeting pursuant to Section 7.20 of the Illinois
Business Corporation Act of 1983 as amended. The following is hereby adopted and
approved:

RESOLVED, that the following person is hereby nominated and elected as
Director of the Corporation, to serve until the next annual meeting of Shareholders of the

Corporation, or until his or her successor is elected and qualified.

Director: Brian Coombs

Brian Coombs, Sole Shareholder

Dated and effective as of:
May 18, 2018



June 1, 2018

Bloomington City Clerk VIA HAND-DELIVERY
109 E. Olive Street
Bloomington, IL 61701

RE:  Old English Tnn d/b/a Windjammer
Application for Liquor License

To Whom It May Concern,

Enclosed please find a renewal application for a Liquor License for Old English Inn d/b/a
Windjammer. This application has been filed solely as a result of a change of ownership to
Brian Coombs as a result of his recent purchase of all company shares. Copies of the applicable
corporate transfer documents have been enclosed as exhibits. It is my understanding the City has
on file the exhibits filed with the prior application back in December 2017. I would ask that all
applicable prior exhibits be incorporated herein as no modifications have been made. It is my
understanding that due to the application being filed as a result of a change in ownership only,
we are still able to be placed on the June 12, 2018 agenda.

If you have any questions, do not hesitate to contact me at 309-706-1442.

Mz. Brian Coombs



ngéé%}:%/é% ILLINOIS

CONSENT AGENDA ITEM NO. 7K
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: City Clerk’s Office

SUBJECT: Consideration of an Ordinance suspending portions of Chapter 6 of the Bloomington
City Code prohibiting the possession of alcohol in public for the festival area in downtown
Bloomington during the event on August 3, 2018, and the application of the Bloomington Normal
Sunrise Rotary for an LB (Limited Beer and Wine) liquor license, which would allow the sale of
beer and wine by the glass for consumption in the festival area during the Brats and Bags event to
be held in a portion of Downtown Bloomington on August 3, 2018, as requested by the City Clerk’s
Office.

RECOMMENDATION/MOTION: The Ordinance suspending portions of Chapter 6 of the
Bloomington City Code prohibiting the possession of alcohol in public for the festival area in
downtown Bloomington during the event on August 3, 2018, and the application of the
Bloomington Normal Sunrise Rotary for an LB (Limited Beer and Wine) liquor license for the
Brats and Bags event to be held in a portion of Downtown Bloomington on August 3, 2018 be
approved, and the Mayor and City Clerk authorized to execute the necessary documents.

STRATEGIC PLAN LINK: Goal 5. Great place — livable, sustainable City.

STRATEGIC PLAN SIGNIFICANCE: Objective 5.d. Appropriate leisure and recreational
opportunities responding to the needs of residents.

BACKGROUND: Bloomington Liquor Commissioner Tari Renner called a public hearing on
June 12, 2018, on the application of the Bloomington Normal Sunrise Rotary for an LB liquor
license for the Brats & Bags event on Friday, August 3, 2018, from 8:00 a.m. to 10:00 p.m. in
downtown Bloomington and consideration of the request of suspension of portions of Chapter 6
of the Bloomington City Code pertaining to possession of open alcohol in public on the date of the
event for specified areas of downtown Bloomington associated with the event.

Present were: Commissioner Tari Renner, Lindsey Powell and Jack Bataoel. Staff Present: Cherry
Lawson, City Clerk, Attorney Greg Moredock, and Greg Scott, Assistant Police Chief.

Commissioner Powell recused herself due to being a member of the Bloomington-Normal Sunrise
Rotary.

Miles Bardell, B-N Sunrise Rotary, appeared before the Commission, stating they have hosted the
Brats & Bags event for a number of years. There is a brat lunch, no alcohol included during that
part of the event. Later in the day, they would set up the bean bag toss. From 5:00 p.m. until 10:00
p.m., beer would be sold. 1D’s would be checked and patrons required to wear wristbands in order



to be served. They have a number of members of the Rotary Club who have gone through BASSET
training, and will be checking IDs and doing the security for the event. This is how they have done
it for the last few years and it has worked out well.

Motion by Commissioner Bataoel seconded by Commissioner Renner to approve the item to be
placed on the Council Meeting Agenda for July 9, 2018 for Council’s consideration.

Commissioner Renner directed the Clerk to call the roll:

Ayes: Commissioners Renner and Bataoel

Nays: None.

Motion carried.

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: The Agenda for the

June 12, 2018 Meeting of the Liquor Commission was placed on the City’s web site. There also is
a list serve feature for the Liqguor Commission.

FINANCIAL IMPACT: N/A

COMMUNITY DEVELOPMENT IMPACT: N/A

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.
Prepared by: Cherry Lawson, City Clerk

Financial & budgetary review by: Chris Tomerlin, Budget Analyst
Scott Rathbun, Interim Finance Director

Legal review by: George D. Boyle, Assistant Corporation Counsel

Recommended by:

el \epren—

Steve Rasmussen
Interim City Manager

Attachments:
e Creation of New License Findings
e Ordinance
e Special Event Permit
e Aerial Map



Chapter 6: Section 4B: Creation of New License — Findings

(a) Standard for Creation. The City Council shall not create a new liquor license unless it has
previously found that the creation of such license is necessary for the public convenience of
residents of Bloomington and is in the best interest of the City of Bloomington. (Ordinance No.
1981-18)

(b) Factual Criteria. In deciding whether creation of a new license is necessary, the City Council
shall consider:

(1) The class of liquor license applied for;

(2) Whether most of the establishment's anticipated gross revenue will be from sale of
alcohol or other resources;

(3) The character and nature of the proposed establishment;

(4) The general design, layout and contents of the proposed establishment;

(5) The location of the proposed establishment and the probable impact of a liquor
establishment at that location upon the surrounding neighborhood or the City as a whole
giving particular consideration to; (Ordinance No. 2004-2)

(@) the type of license(s) requested in the application;

(b) the nature of the proposed establishment; (Ordinance No. 2004-2)

(c) the location of the building of the proposed establishment in relation to any
dwelling, church, school, hospital, home for the aged, indigent or veteran’s and
their wives, or any military or naval station with particular emphasis on its
entrances/exits, windows and parking facilities; (Ordinance No. 2004-2)

(d) the hours of operation of the proposed establishment; (Ordinance No. 2004-2)
(e) the effect of live entertainment and/or amplified music in the proposed
establishment upon persons in the surrounding area, particularly with respect to any
dwelling, church, school, hospital, home for the aged, indigent or veteran’s and

their wives, or any military or naval station; (Ordinance No. 2004-2)

(F) signs and lights which are visible from the exterior of the proposed
establishment;

(g) whether a Sunday license is being requested for the proposed establishment;

(h) the extent to which other businesses are licensed to sell alcoholic beverages at
retail in the area under consideration;

(i) whether and what types of alcohol the applicant proposes to sell in single serving
sizes for consumption off of the premises. (Ordinance No. 2004-2)



(6)
(7)
(8)
9)
(10)

(11)

(12)
(13)

(14)

The probable demand for the proposed liquor establishment in the City;

The financial responsibility of the applicant;

Whether the applicant, or (if the applicant is a partnership or corporation) whether
any partner, officer or director of the applicant has ever held a liquor license and his
or her performance as a licensee; (Ordinance No. 1977-69)

Whether the applicant intends to furnish live entertainment in the establishment, and
if so, the nature of such entertainment;

Whether the applicant intends to obtain a dancing permit pursuant to Chapter 7 of
Bloomington City Code;

Whether the proposed establishment poses any problem to the Bloomington Police
Department or Liquor Commissioner in the enforcement of City Ordinance or State
and Federal Law;

Whether a current City of Bloomington liquor license has been issued for the
premises sought to be licensed in the application;

Whether the premises complies with all pertinent health and safety codes applicable
within the City of Bloomington;

No license shall be created for, or maintained by, an establishment whose primary or
major focus is video gaming. In determining whether an establishment's primary or
major focus is video gaming, the following factors may be considered.

(a) The layout and design of the establishment, including such factors as:

1. The number of video gaming machines relative to the customer
seating capacity of the establishment; and

2. The square footage of space devoted to video gaming relative to
the amount of space devoted to other activities;

(b) Whether the probable revenue derived from the establishment will be primarily
from video gaming;

(c) The number of employees at the establishment and their proposed function;

(d) Other relevant factors. (Ordinance No. 2013-13)

(15) The recommendation of the Liquor Commission. (Ordinance No. 2013-13)

(c) All licenses created hereby are subject to issuance by the Mayor in his discretion as provided
in 235 ILCS 5/4-4 and Section 37 of this Chapter. (Ordinance No. 2013-13)



ORDINANCE NO. 2018 -

AN ORDINANCE SUSPENDING PORTIONS OF SECTION 26(d) OF CHAPTER 6 OF
THE BLOOMINGTON CITY CODE TO ALLOW POSSESSION OF OPEN ALCOHOL
ON PUBLIC PROPERTY IN SPECIFIED PORTIONS OF DOWNTOWN
BLOOMINGTON DURING THE BRATS AND BAGS FUNDRAISING TOURNAMENT

WHEREAS, the Bloomington-Normal Sunrise Rotary Club will hold a Brats and Bags
Fundraising Event in specified areas of Downtown Bloomington on August 3, 2018; and

WHEREAS, the Bloomington-Normal Sunrise Rotary Club requested permission to
allow sales and consumption of beer and wine during the Brats and Bags Tournament in
specified areas of Downtown Bloomington outlined in Exhibit A.; and

WHEREAS, to allow possession of an open container of alcohol on a public street,
Section 26(d) of Chapter 6 of the Bloomington City Code, which prohibits the possession of
open containers of alcohol on public streets, must be suspended.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY
OF BLOOMINGTON, ILLINOIS;

Section 1: That Section 26(d) of Chapter 6 of the Bloomington City Code, 1960, as
amended, is suspended on August 3, 2018, between 8:00 a.m. and 10:00 p.m. for the specified
areas of Downtown Bloomington outlined in Exhibit A. This suspension shall be effective as to
persons inside the designated area only, and only for alcohol purchased from the event vendor
within the designated area.

Section 2: Except for the date, times and location set forth in Section 1 of this Ordinance,
Section 26(d) of Chapter 6 of the Bloomington City Code, 1960, as amended, shall remain in full
force and effect. Nothing in this ordinance shall be interpreted as repealing said Section 26(d).

Section 3: This Ordinance shall be effective on the date of its passage and approval.

Section 4: This Ordinance is adopted pursuant to the home rule authority granted the City
of Bloomington by Article V11, Section 6 of the 1970 Illinois Constitution.

PASSED this 9" day of July 2018.
APPROVED this day of July 2018.

CITY OF BLOOMINGTON: ATTEST:

Tari Renner, Mayor Cherry L. Lawson, City Clerk



SPECIAL EVENT PERMIT
BRATS & BAGS
DATE: FRIDAY, AUGUST 3, 2018
TIME: 8:00 A.M. UNTIL 11:00 P.M.

Date Prepared: March 5, 2018

Distribution: Kevin Kothe — Public Works Bob Moews - Parks & Recreation
Tricia Stiller — Community Development Bob Coombs - PACE
Asst. Chief Greg Scott — Police Jim Karch - Public Works
Asst. Chief Ken Bays — Police Colleen Winterland - Public Works
Martin Glaze — Connect Transit Bill Givens — Traffic Engineer
Deputy Chief Eric West — Fire George Kutz — Public Works
Robert Henson — Public Works Scott Fortney — Public Works

Steve Rasmussen — Interim City Manager Jeff Raines — Public Works

Brett Lueschen — Water Department Troy Olson — Public Works

Catherine Dunlap, Comm. Development Linda Foutch — McLean Co Health Dept.
Philip Allyn — Public Works

SPONSORING ORGANIZATION(S): Sunrise Rotary Club
CONTACT PERSON: Kristen Kubsch

PHONE NO.: 309-261-3158

EMAIL: kkubsch@growmark.com

APPLICATION RECEIVED: Yes

CERTIFICATE OF INSURANCE RECEIVED: Yes
HOLD HARMLESS: Yes

NATURE OF EVENT: Fundraiser for the various charitable projects, consisting of food,
beverage, live or amplified music, and a Bags (bean bag toss) Tournament. Set up food tents in
the parking spaces on the west side of Main St., east of the McLean County Historical Museum.
Setup will begin at 7:00 a.m. Food service will begin at 10:30 a.m. and end at 1:30 p.m.

EVENT LOCATION/PARADE ROUTE: Jefferson St. between Main and Center and Main St.
between Jefferson and Washington.

TRAFFIC CONTROL ARRANGEMENTS: Jefferson St. will be closed between Main and
Center St. at 6:30 a.m. until 11:00 p.m. Main St. between Jefferson and Washington St. will be
closed at 1:00 p.m. until 11:00 p.m. Two (2) parking spaces on the northeast corner of Main and
Jefferson will be reserved (for garbage dumpster).

POLICE: Ask to tow vehicles from the areas marked no parking. Possible congestion and
crowds.

PUBLIC WORKS WILL PROVIDE THE FOLLOWING: Install “No Parking” signs on
Jefferson for Friday, August 3 at 6:00 a.m. to 11:00 p.m.




SPECIAL EVENT PERMIT

BRATS & BAGS
Install “No Parking” signs on Main St. for Friday, August 3 at 12 p.m. to 11:00 p.m.

Four (4) parking stalls will be blocked on the west side of Main St. nearest to the intersection of
Main and Jefferson to allow for drive through pick up of lunches. Install “No Parking” signs on
for the drive thru lane for Friday, August 3 at 6:30 a.m. to 11:00 p.m.

Install “No Parking” Signs for the two (2) parking spaces on the northeast corner of Main and
Jefferson St for Friday, August 3 for the garbage dumpster.

Install all “No Parking” signs thirty-six (36) hours in advance of event.

Close Jefferson St. between Main and Center at 6:30 a.m. on Friday, August 3 and Main St.
between Jefferson and Washington on Friday, August 3 at 1:00 p.m.

Public works will provide the traffic cones for the drive-through.
Illinois Vehicle Code.
5/11-311. Interference with official traffic-control devices or railroad signs or signals

§ 11-311. Interference with official traffic-control devices or railroad signs or signals. No person
shall without lawful authority attempt to or in fact alter, deface, injure, knock down, or remove
any official traffic-control device, or any railroad sign or signal or any inscription, shield, or
insignia thereon, or any other part thereof.

Every person who is convicted of a violation of this Section shall be guilty of a Class A
misdemeanor, punishable by a fine of at least $250 in addition to any other penalties which may
be imposed.

P.A. 76-1586, § 11-311, eff. July 1, 1970. Amended by P.A. 80-911, § 1, eff. Oct. 1, 1977; P.A.
83-672, § 1, eff. Jan. 1, 1984. Formerly Ill.Rev.Stat.1991, Ch. 95 1/2, 1 11-311.

Reopen streets at the end of the event.

PARKS AND RECREATION WILL PROVIDE THE FOLLOWING: Deliver eighteen (18)
picnic tables, including ADA accessible, and fifteen (15) trash barrels to the northwest corner of
the McLean County Museum of History on the morning of Friday, August 3. Remove picnic
tables and barrels and place them on the lawn of the McLean County History Museum. Unlock
electrical outlet box.

ORGANIZER RESPONSIBILITIES: Provide written permission to close Main St. on this
day from the McLean County History Museum to the Downtown Development office. Provide
written notification to affected residents/businesses and send a copy of this letter to the
Downtown Development office. Organizer will obtain a dumpster permit from Public Works at
434-2225. Contact Planning and Code Enforcement (PACE) at 434-2226 reference requirements
on porta potties. Install orange fencing around bags/beer area and remove following the event.




SPECIAL EVENT PERMIT
BRATS & BAGS

Bring trash bags and empty barrels into dumpster. Remove the dumpster and porta potties
immediately following the event. Contact Colleen Winterland at 309-275-8492 to pick up traffic
cones for drive thru.

FOR OFFICE USE ONLY

Notes:
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CONSENT AGENDA ITEM NO. 7L
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: Legal Department
SUBJECT: Consideration of a Resolution directing the City Clerk to receive and process the
application of Nightshop, LLC., for a Video Gaming License, as requested by the Legal
Department.
RECOMMENDATION/MOTION: The Resolution directing the City Clerk to receive and

process the application of Nightshop, LLC., for a Video Gaming License be approved, and the
City Clerk be directed to process the application for a Video Gaming License for the establishment.

STRATEGIC PLAN LINK: Goal 1. Financially sound City providing quality basic services.

STRATEGIC PLAN SIGNIFICANCE: Objective 1c. Engaged residents that are well informed
and involved in an open governance process.

BACKGROUND: On February 27, 2018, the City Council adopted an ordinance requiring
establishments having video gaming to obtain City of Bloomington video gaming licenses. The
same ordinance provided for a moratorium on acceptance of applications for new video gaming
licenses until March 1, 2019. The ordinance further provided that the moratorium could be waived
by a vote of two-thirds of the City Council for an establishment that could show that the
establishment had a pending application for a video gaming license from the Illinois Gaming Board
on or before the adoption of the ordinance.

Nightshop, LLC., located at 517 N. Main Street, has submitted to the City a document entitled
“Video Gaming Location Disclosure of Records” showing that the establishment had a pending
application with the Illinois Gaming Board for a video gaming license on February 9, 2018. (The
title page of the document is attached to this memorandum.) Since this application was pending
prior to the effective date of the moratorium ordinance, it is the opinion of the City Legal
Department that the establishment has provided sufficient evidence to qualify for a potential
waiver of the moratorium by a vote of two-thirds of the City Council.

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: N/A

FINANCIAL IMPACT: If approved, additional video gaming tax revenue could be generated.
Video Gaming tax is posted to the General Fund account (10010010-50070). Stakeholders can
locate this in the FY 2019 Proposed Budget Book titled Budget Overview & General Fund on page
109.

COMMUNITY DEVELOPMENT IMPACT: N/A




FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.

Prepared By: George D. Boyle, Assistant Corporation Counsel
Reviewed By: Jeffrey R. Jurgens, Corporation Counsel
Finance & Budgetary Review By: Chris Tomerlin, Budget Analyst

Scott Rathbun, Interim Finance Director
Water/Community Dev. Review By: Bob Mahrt, Community Development Director
Legal Review By: Jeffrey R. Jurgens, Corporation Counsel

Recommended by:

Nl \onn—

Steve Rasmussen
Interim City Manager

Attachments:

e Nightshop Resolution



RESOLUTION NO. 2018 -

A RESOLUTION DIRECTING THE CITY CLERK TO RECEIVE AND PROCESS THE
APPLICATION OF NIGHTSHOP, LLC., FOR A VIDEO GAMING LICENSE

WHEREAS, on February 27, 2018, the City of Bloomington adopted an ordinance requiring that
any establishment having video gaming on its premises must obtain a video gaming license from
the City; and

WHEREAS, said ordinance further provided that, except for establishments having existing video
gaming terminals as of March 1, 2018, no application for a video gaming license would be accepted
by the City until March 1, 2019; and

WHEREAS, said ordinance further provided that the moratorium on the acceptance of new license
applications could be waived by a vote of two-thirds of the City Council if the applicant can
demonstrate that the establishment had applied for a video gaming license from the Illinois Gaming
Board on or before the adoption of said ordinance; and

WHEREAS, Nightshop, LLC., has demonstrated that the establishment had applied for a video
gaming license from the Illinois Gaming Board prior to the date of the adoption of the ordinance.

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
BLOOMINGTON, ILLINOIS:

A. That the moratorium on acceptance of new applications for video gaming licenses
is waived as it applies to Nightshop, LLC., and the City Clerk is hereby authorized
to accept and process an application from the establishment for the issuance of a
City of Bloomington video gaming license;

B. Except as provided in this Resolution, the moratorium set forth in Chapter 7,
Section 122 of the Bloomington City Code remains in full force and effect.

C. This Resolution shall be effective upon its passage by a vote of at least two-thirds
of the City Council.

PASSED this 9" day of July 2018.
APPROVED this day of July 2018.

CITY OF BLOOMINGTON ATTEST:

Tari Renner, Mayor Cherry Lawson, City Clerk
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CONSENT AGENDA ITEM NO. 7TM
FOR COUNCIL: July 9, 2018

SUBJECT: Ratification of Contract with Telecommunicators Police Benevolent Labor
Committee.

RECOMMENDATION/MOTION: The Contract be ratified.

STRATEGIC PLAN LINK: Goal 1 - Financially Sound City Providing Quality Basic Services

STRATEGIC PLAN SIGNIFICANCE:

Objective: d: City services delivery in the most cost-effective, efficient manner.
e. Partnering with others for the most cost-effective service delivery.

BACKGROUND: On May 10, 2018, Telecommunicators and City staff began negotiating the
terms for a successor collective bargaining agreement to replace the agreement which expired on
April 30, 2018. The expired agreement can be located at www.cityblm.org under Human
Resources in a folder titled Labor Contracts. The parties were able to reach Tentative Agreements
on all outstanding issues. The following reflects the agreed upon changes to the Collective
Bargaining Agreement:

Wages — General wage increases, with retroactive pay in the first year, as follows:

May 1, 2018 2%
May 1, 2019 2%

Longevity Pay — The parties agreed to change the structure of longevity pay for all employees
hired into City employment on May 1, 2018 or later. It was agreed that longevity increases will no
longer be included in employee’s base hourly rate and will not be recurring and compounding.
The new longevity schedule will be paid in a onetime lump sum amount at the completion of each
step as follows:
5 yrs. — $1,500 gross paid in a lump sum payment at the conclusion of the employee’s 5th
anniversary year
10 yrs. $2,000 gross paid in a lump sum payment at the conclusion of the employee’s 10th
anniversary year
15 yrs. $2,500 gross paid in a lump sum payment at the conclusion of the employee’s 15th
anniversary year
20 yrs. $3,000 gross paid in a lump sum payment at the conclusion of the employee’s 20th
anniversary year

Group Insurance — The following changes were made to insurance:



http://www.cityblm.org/

The parties agreed that Spouses/Domestic Partners who have access to medical insurance
will be ineligible for City medical insurance (“ineligible spouses”). Medicare-eligible
spouses will continue to have access to City medical insurance; however, they will be
required to enroll in Medicare for primary coverage. Those Spouses/Domestic Partners on
insurance at time of ratification will be grandfathered in for the 2018 plan year.

Effective 1/1/2019, those grandfathered employees who have ineligible spouses on the plan
upon ratification of the agreement will receive $1,200 gross annually as long as the
employee’s spouse continues to be ineligible for City medical coverage.

PPO plan design changes for January 2019 which includes changing the deductible to $600
Single/$1,200 Family and changing ER visits to 80% after the $250 co-pay.

Decrease in Employer Subsidy for all health insurance coverage tiers by 2%, as of 1/1/2020
forward. Employer contributions will be 73% of premium costs and the employee
contribution will be 27% of premium costs.

Miscellaneous Items

Reducing the steps in the grievance procedure process.

The parties agreed to modifications to the dress code policy.

Modification to force in language credits.

Modification on ability to leave the department during breaks.

Increased timeframe for an employee to bid on vacation time and shifts.

If mutually agreeable, the parties can meet during the term of the contract to discuss
alternative work schedules.

Change from a weekly to a bi-weekly payroll for seasonal employees and move the full-
time employees from Thursday to Friday pay date.

Reduction in the accrual of PC time in the first year for new employees.

FINANCIAL IMPACT:

The financial impact of the tentative agreements includes:

¢ Increase in wage tables by 2% effective May 1, 2018 and May 1, 2019. Estimated cost
of these wage increases during the term of the contract for full-time employees
excluding longevity increases is approximately $48,000.
o FY 2019 additional costs are projected at $15K. No increase was budgeted in
the FY2019 Adopted Budget for Police Communication Center Salaries located
in account 10015118-61100. Stakeholders can locate this budget in the FY 2019
Proposed Budget Book titled “Budget Overview & General Fund” on page 210.
Communication Center unanticipated vacancies for FY2018 resulted in full
time compensation and benefits savings of approximately $70K. Unanticipated
vacancies, as well as the health insurance savings noted below, are expected to
offset this increase.
0 FY 2020 additional costs of $33K will be captured in the FY 2020 - 2024
budget. This cost increase will be mitigated by the health insurance savings
noted below.

e There is an anticipated $23,900 savings for 2019 related to health insurance premiums
and annual claim avoidance, due to 2 spouses enrolled in health insurance becoming



ineligible for City plan coverage. This savings estimate includes the ineligible spouse
payment of $1,200. Additionally, health insurance premium costs are anticipated to
decrease in 2020, as employee contributions increase. Estimated reduction in premiums
are anticipated to be approximately $6,500-$7,000 annually, based on current medical
plan enrollment of the Telecommunicator group. Health insurance costs for the Police
Communication Center are located in accounts 10015118-62104 through 10015118-
62109. Stakeholders can locate these accounts in the FY 2019 Proposed Budget Book
titled “Budget Overview & General Fund” on page 210.

COMMUNITY DEVELOPMENT IMPACT: N/A

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.
Prepared by: Angie Brown, Asst. Human Resources Manager

Reviewed by: Nicole Albertson, Human Resources Director
Clay Wheeler, Police Chief

Financial & budgetary review by:  Scott Rathbun, Interim Finance Director
Legal review by: Jeffrey R. Jurgens, Corporation Counsel

Recommended by:

N\

Steve Rasmussen
Interim City Manager

Attachments:
e Telecommunicators Police Benevolent Labor Committee Contract for May 1, 2018 —
April 30, 2020.



AGREEMENT

BETWEEN

CITY OF BLOOMINGTON

AND
TELECOMMUNICATORS

POLICE BENEVOLENT LABOR COMMITTEE

MAY 1, 201618 — APRIL 30, 204820






GLOSSARY

AGREEMENT
ARTICLE 1 RECOGNITION

Section 1.1.
Section 1.2.
ARTICLE 2
Section 2.1.
Section 2.2.
Section 2.3.
Section 2.4.
Section 2.5
ARTICLE 3
Section 3.1.
Section 3.2.
Section 3.3.
Section 3.4.
Section 3.5.
Section 3.6.
Section 3.7.
ARTICLE 4
Section 4.1.
Section 4.2.

Section 5.1.
Section 5.2.
Section 5.3.
Section 5.4.
Section 5.5.

Representation and Bargaining Unit.

New Classifications.

UNION SECURITY

Dues Check Off.

Fair Share Deductions.

Religious Exemption.

Indemnification.

Union Activity.

GRIEVANCE PROCEDURE

Time Limit for Filing.

Definition and Procedure.

Arbitration.

Authority of Arbitrator.

Expenses of Arbitration.

Employee Rights.

© ©O© © O 00 0O N o o O o O M A W LW W LW W DN P

Section 5.6. Positive Results.

ARTICLE 7 DISCIPLINE

Section 7.1.

Meeting Between the Parties.
NO STRIKE AND NO LOCKOUT
No Strike.
No Lockout. 10
ARTICLE 5 DRUG AND ALCOHOL TESTING 10
Alcohol and/or lllegal Drug Policy. 10
Drug and Alcohol Testing Permitted. 10
Order to Submit to Testing. 11
Voluntary Requests for Assistance. 12
Discipline. 12
13
ARTICLE 6 EMPLOYEE RESPONSIBILITY 13
Section 6.1. Prescription Drug Usage. 13
13
Standards of Discipline. 13




Section 7.2. Felony Indictment.

ARTICLE 8 HOURS OF WORK.

Section 8.1. Application of this Article.

Section 8.2. Regular Workday and Workweek.

Section 8.3 Breaks.

Section 8.4. Shift Assignment.

Section 8.5. No Pyramiding.

Section 8.6. Shift Trading.

ARTICLE 9 WAGES

Section 9.1. Wages.

Section 9.2. Longevity.

Section 9.3. Paycheck Distribution.

ARTICLE 10 LEAVES

Section 10.1. Vacation Leave.

Section 10.2. Personal Convenience Leave.

Section 10.3. Court Days.

Section 10.4. Floating Time Off.

Section 10.5. Sick Leave.

Section 10.6. Bereavement Leave.

Section 10.7. Jury Duty.

Section 10.8. Leave Without Pay.

Section 10.9. Negotiation Release Time.

Section 10.10. Survivor’s Benefit.

Section 10.11. Scheduled Leave Days.

Section 10.12. FMLA.

ARTICLE 11 BENEFITS

Section 11.1. Clothing Attire.

Section 11.2. Parking.

Section 11.3. Group Health Insurance.

Section 11.4. Tuition Reimbursement.

ARTICLE 12 - OVERTIME PROCEDURE

Section 12.1. Overtime.

Section 12.2. Scheduled Vacancies.

Section 12.3. Short-notice Overtime.

14
15
15
15
15
16
17
17
18
18
18
19
19
19
20
21
21
22
24
25
25
26
26
26
27
27
27
28
28
30
32
32
32
33



Section 12.4. Group Text/Email.

Section 12.5. Voluntary Overtime.

Section 12.6. Forced Overtime.

Section 12.7. Force Credits.

ARTICLE 13 PAY & DAYS OFF IN LIEU OF HOLIDAYS
Section 13.1. Payment in Lieu of Holidays.

ARTICLE 14 SENIORITY

Section 14.1. Definition.

Section 14.2. Loss of Seniority.

ARTICLE 15 LAYOFF AND RECALL

Section 15.1. Procedure for Layoff.

Section 15.2. Procedure for Recall.

ARTICLE 16 PROBATIONARY PERIOD

ARTICLE 17 PROMOTIONS AND VACANCIES

ARTICLE 18 TRAINING

Section 18.1. Communication Training Officer.

Section 18.2. Training.

Section 18.3. Training Time.

ARTICLE 19 SEASONAL EMPLOYEES

Section 19.1. Seasonal Employee Scheduling.

Section 19.2. Seasonal Employee Conditions.

ARTICLE 20 MANAGEMENT RIGHTS

ARTICLE 21 SAVINGS

ARTICLE 22 SUBCONTRACTING

ARTICLE 23 ENTIRE AGREEMENT

ARTICLE 24 TERM OF AGREEMENT

APPENDIX “A” WAGE SCHEDULES

33
33
34
35
35
35
36
36
36
37
37
37
37
37
38
38
38
39
39
39
39
40
40
41
42
42
45






GLOSSARY
Please infer the following definitions when reading this contract:

Chief of Police includes the appropriate designee in the Chief’s
absence

City Manager includes the appropriate designee in the Manager’s
absence

Human Resources Director includes the appropriate designee in the
Director’s absence

Communications Center Manager is interchangeable with the term
supervisor and includes the appropriate designee in the
Communication Center Manager’s absence.

His/He/Him includes both male and female telecommunicator.

TCM refers to a telecommunicator.

Chief Steward includes the appropriate designee in the Chief
Steward’s absence



AGREEMENT
This Agreement made and entered into this 1st day of May, 201816

by and between the CITY OF BLOOMINGTON, ILLINOIS (hereinafter
referred to as the “City”) and the POLICE BENEVOLENT LABOR
COMMITTEE (hereinafter referred to as the “Union”):

WITNESSETH:

Whereas the Union was certified as the sole and exclusive bargaining

agent by the lllinois Public Labor Relations Board in case number S-RC-08-
006 on May 1, 2008.

WHEREAS, it is the intent and purpose of this Agreement to promote
and improve harmonious relations between the City and the Union; aid
toward the economical and sufficient operations; accomplish and maintain
the highest quality of work performance; provide methods for a prompt and
peaceful adjustment of grievances; insure against any interruption of work,
slowdown, or other interference with work performance; strengthen good
will, mutual respect, and cooperation; and set forth the Agreement covering
rates of pay, hours of work and other conditions of employment where not
otherwise mandated by statute, to be observed between the parties to this
Agreement; and

WHEREAS, the rights, obligations, and authority of the parties to this
Agreement are governed by and subject to the Constitutions and laws of
the State of lllinois, and Ordinances of the City of Bloomington,

NOW, THEREFORE, the parties agree as follows:



ARTICLE 1 RECOGNITION

Section 1.1. Representation and Bargaining Unit.
The City recognizes the Union as the sole and exclusive bargaining

agent for all full-time, part-time and seasonal telecommunicators employed
by the City’s Police Department, excluding any and all other employees
employed by the Police Department and the City of Bloomington. The City
Is not prohibited from hiring temporary and/or seasonal help. Such

recognition is pursuant to Case No. S-RC-08-006.

Section 1.2. New Classifications.

If the inclusion of a new position classification is agreed to by the
parties or found appropriate by the Labor Board, the parties shall negotiate

as to the proper pay rate for the classification.

ARTICLE 2 UNION SECURITY

Section 2.1. Dues Check Off.
Upon receipt of a signed authorization the City will deduct from the

pay of a TCM covered by this Agreement the monthly dues and shall be
remitted monthly to the Union at the address designated in writing to the
City by the Union. The Union shall advise the City of any increase in dues
or other approved deductions in writing at least thirty (30) days prior to its
effective date. Such deduction shall be remitted to the Union within fifteen
(15) days after the deduction has been made. The authorization card shall
be as follows:
AUTHORIZATION FOR PAYROLL DEDUCTION

TO: CITY OF BLOOMINGTON, ILLINOIS



| hereby request and authorize you to deduct from my earnings the
monthly Union membership dues established by the Police Benevolent
Labor Committee.

| authorize and direct you to deduct said membership dues from my
paychecks each month after the date this assignment is delivered to you
and to remit same to the Union.

This Agreement, authorization, and direction shall become operative

on the date it is delivered to you and may be revoked in writing at any time.

Date

Name

Section 2.2. Fair Share Deductions.
Employees covered by this Agreement who are not members of the

Union paying dues by voluntary payroll deduction within thirty (30) days of
attaining a position included in the bargaining unit shall be required to pay
in lieu of dues, their proportionate fair share of the costs of the collective
bargaining process, contract administration and the pursuance of matters
affecting wages, hours and conditions of employment in accordance with
the applicable Labor Relations Act. Upon notification from the Union, the
fair share payment, as certified by the Union, shall be deducted by the City
from the earnings of the non-member employees and shall be remitted
monthly to the Union at the address designated in writing to the City by the
Union. The amount constituting each non-member employee's share

shall not exceed dues uniformly required to Union members.

Section 2.3. Religious Exemption.
Should any employee be unable to pay their contribution to the Union

based upon bona fide religious tenets or teachings of a church or religious

4



body of which such employee is a member, such amount equal to their fair
share, shall be paid to a non-religious charitable organization mutually
agreed upon by the employee affected and the Union. If the Union and the
employee are unable to agree on the matter, such payments shall be made
to a charitable organization from an approved list of charitable
organizations. The employee will on a monthly basis make payment and
furnish a written receipt to the Union that such payment has been made.
The Union will notify the City in writing that no union dues or fair share

should be deducted from the employee’s payroll.

Section 2.4. Indemnification.

The Union agrees to indemnify, defend and hold the City harmless
against any and all claims, suits, orders or judgments brought or issued
against the City as a result of any action taken or not taken by the City as

they relate specifically to this Article.

Section 2.5 Union Activity.

The City and the Union agree not to interfere with the rights of
employees to become or not become members of the Union and, further,
that there shall be no discrimination or coercion against any employee
because of Union membership or non-membership and Union activity or

non-activity.

ARTICLE 3 GRIEVANCE PROCEDURE

Section 3.1. Time Limit for Filing.
No grievance shall be entertained or processed unless it is submitted

within ten (10) business days after the occurrence of the event giving rise

to the grievance or within ten (10) business days after the TCM through the



use of reasonable diligence should have obtained knowledge of the
occurrence of the event giving rise to the grievance.

If a grievance is not presented within the time limits set forth above, it
shall be considered “waived”. If a grievance is not appealed to the next
Step within the specified time limit or any agreed extension thereof, it shall
be considered settled on the basis of the City’s last answer. If the City does
not answer a grievance or an appeal thereof within the specified time limit
the Union may elect to treat the grievance as denied at that Step and
immediately appeal the grievance to the next Step. The time limit in each
Step may be extended by mutual written agreement of the City and Union

representatives involved in each Step.

Section 3.2. Definition and Procedure.
A grievance is a dispute or difference of opinion raised by one (1) or

more TCM against the City, involving the meaning, interpretation or
application of the express provisions of this Agreement. A grievance shall

be processed in the following manner:

STEP 1: Any TCM who has a grievance shall submit it in writing on the
City of Bloomington grievance form to the Chief of Police. Hhis
SE 5o “ll'e”'s d. eS|g|| |'ated I.e' this-purpese .b?.“'e ity EI I';e;
business—days—after such—presentation. The Chief of Police

shall discuss the grievance within ten (10) business days with
the Chief Steward at a time mutually agreeable to the parties. If
no settlement is reached, the Chief of Police shall give the
City’'s written answer to the Chief Steward within ten (10)
business days following their meeting.



STEP 2 3: If the grievance is not settled in Step 1 2 and the Union desires
to appeal, it shall be referred by the Union Chief Steward in
writing to the Human Resources Director within ten (10)
business days after the Chief of Police’s answer in Step 1 2. A
meeting between the Human Resources Director, the Chief of
Police and the Union Chief Steward shall be held at a time
mutually agreeable to the parties. If the grievance is settled as
a result of such meeting, the settlement shall be reduced to
writing and signed by the Human Resources Director and the
Union Chief Steward. If no settlement is reached, the Human
Resources Director shall give the City’s written answer to the
Union Chief Steward within ten (10) business days following
the meeting.

Section 3.3. Arbitration.
If the grievance is not settled in accordance with the foregoing,

procedure, the Union may refer the grievance to arbitration within ten (10)
business days after receipt of the City’s answer in Step 2 3. Within twenty
(20) business days the parties shall file with the Federal Mediation and
Conciliation Service a request to submit a panel of seven (7) arbitrators
who are members of the National Academy Of Arbitrators in sub-region of
[llinois. Both the City and the Union shall have the right to alternately strike
two (2) names from the panel one (1) at a time. The party requesting
arbitration shall make the first strike. The remaining person shall be the
arbitrator. Each party retains the right to reject one panel in its entirety and

request that a new panel be submitted. The arbitrator shall be notified of his



selection by a joint letter from the City and the Union requesting that he set
a time and place for the arbitration, subject to the availability of the City and

Union representatives.

Section 3.4. Authority of Arbitrator.
The arbitrator shall have no right to amend, modify, nullify, ignore,

add to, or subtract from the provisions of this Agreement. He shall consider
and decide only the specific issue submitted to him in writing by the City
and the Union and shall have no authority to make a decision on any other
iIssue not so submitted to him. The arbitrator shall be without power to
make decisions contrary to or inconsistent with or modifying or varying in
any way the application of laws and rules and regulations having the force
and effect of law. The arbitrator shall submit in writing his decision within
thirty (30) days following the close of the hearing or the submission of briefs
by the parties, whichever is later, unless the parties agree to an extension
thereof. The decision shall be based solely upon his interpretation of the
meaning or application of the express terms of this Agreement to the facts
of the grievance presented. The decision of the arbitrator shall be final and
binding.

Section 3.5. Expenses of Arbitration.
The fee and expenses of the arbitrator including the cost associated

with requesting a list of arbitrators, and the cost of a written transcript shall
be divided equally between the City and the Union. However, each party
shall be responsible for compensating its own representatives and

withesses.



Section 3.6. Employee Rights.
Nothing in this Agreement prevents an employee from presenting a

grievance to the City and having the grievance heard and settled without
the intervention of the Union; provided the Union is afforded the opportunity
to be present at such conferences and any settlement made shall not be
inconsistent with the terms of an Agreement in effect between the City and
the Union. Nothing herein shall be construed to limit the Union’s right to
exercise its discretion to refuse to process employee’s grievances which it

believes not to be meritorious.

Section 3.7. Meeting Between the Parties.

On a quarterly basis the TCM Labor Committee may request a
meeting with Police Administration to exchange views and discuss matters
of mutual concern. This Section shall not be applicable to any matter that
Is being processed pursuant to the grievance procedure set forth herein.
Meeting will be held at a mutually agreeable time and no overtime will be

paid for such meeting.

ARTICLE 4 NO STRIKE AND NO LOCKOUT

Section 4.1. No Strike.
Neither the Union nor any officers, agents, or TCMs will instigate,

promote, sponsor, engage in, or condone any strike, slowdown, concerted
stoppage of work, or any other intentional interruption of the operations of
the City regardless of the reason for so doing. Any or all TCMs who violate
any of the provisions of this Article may be discharged or otherwise
disciplined by the City.



Section 4.2. No Lockout.
The City will not lock out any TCM during the term of this Agreement

as a result of a labor dispute with the Union.

ARTICLE 5 DRUG AND ALCOHOL TESTING

Section 5.1. Alcohol and/or lllegal Drug Policy.

It is the policy of the City that the public has the reasonable right to
expect persons employed by the City to be free from the effects of drugs
and alcohol. The City has the right to expect their TCMs to report for work
fit and able for duty. TCM'’s are prohibited from:

(a) consuming or possessing alcohol at any time during the workday
or anywhere on any City premises or job sites, including all City
buildings, properties, vehicles and the TCM’'s personal vehicle
while working;

(b) possessing, selling, purchasing, consuming or delivering any
illegal drug at any time;

(c) being under the influence of alcohol or having a concentration of
alcohol greater than .02 based upon the grams of alcohol per 100
milliliters of blood during the course of the workday or when
reporting for scheduled work;

(d) failing to report to their supervisor any known adverse side effects
of medication or prescription drugs which they are taking;

(e) consuming or possessing illegal drugs at any time, on or off duty.

Section 5.2. Drug and Alcohol Testing Permitted.

Where the City has reasonable suspicion to believe that a TCM is
then under the influence of alcohol or illegal drugs during the course of the
workday, the City shall have the right to require the TCM to submit to

alcohol or drug testing as set forth in this Agreement. A supervisor must
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certify their reasonable suspicions concerning the affected TCM prior to

any order to submit to the testing authorized herein.

Post Injury Testing — An employee will be required to be tested for
alcohol and controlled substances as soon as practical following an on the
job accident or injury that has a recommendation for medical attention by a

third party or receipt of medical care at a healthcare facility.

Department Wide Testing — The City may at its discretion submit the
entire bargaining unit to an annual drug test. Should the City exercise such
“department wide testing” under this section, every TCM shall be required
to submit to drug testing once per calendar year. A TCM may be excused
by the Chief of Police from participating in the annual drug test
administered to his or her work group, but said TCM shall be required to
make up any missed test at the discretion of the Chief of Police. No TCM
who tests negative shall, pursuant to this section, be tested more than once
in a calendar year, or be subject to a subsequent annual test unless every
other bargaining unit member who is available for duty has already been

tested.

Section 5.3. Order to Submit to Testing.

At the time a TCM is ordered to submit to testing authorized by this
Agreement, the City shall provide the TCM with a written notice of the
order. Refusal to submit to such testing may subject the TCM to discipline
up to and including termination. The TCM shall be permitted to consult with
a union representative, if available, at the time the order is given. However,

the consultation with the Union will not delay or impede the testing process.
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If a TCM is required to submit to testing outside his regularly scheduled

hours of work he shall be compensated.

Section 5.4. Voluntary Requests for Assistance.
The City shall take no adverse employment action against a TCM

who, prior to any notification of drug or alcohol testing, voluntarily seeks
treatment, counseling or other support for an alcohol or drug related
problem, solely by reason of such seeking of treatment, counseling or other
support, other than the City may require reassignment of the TCM if he is
then unfit for duty in his current assignment. If no assignment is available,

the TCM would be required to use appropriate leave time.

Section 5.5. Discipline.
TCMs who voluntarily seek assistance with drug and/or alcohol

related problems, shall not be subject to any disciplinary or other adverse
employment action by the City by reason of seeking such assistance.
TCMs ordered to submit to drug or alcohol testing who test positive on both
the initial and the confirmatory test for drugs or are found to be under the
influence of alcohol may be disciplined up to and including termination.

The foregoing shall not be construed as an obligation on the part
of the City to retain a TCM on active status throughout the period of
rehabilitation if it is appropriately determined that the TCM’s current use of
alcohol or drugs prevents such individual from performing the duties of a
TCM or whose continuance on active status would constitute a direct threat
to the property or safety of others. Such TCMs shall be afforded the
opportunity to use accumulated paid leave. When a TCM voluntarily
submits to treatment for alcohol or drug abuse, any discipline imposed
upon such TCM shall not be increased or imposed solely due to the TCM’s

submission to such treatment.
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Section 5.6. Positive Results.
Concentration of a drug at or above the levels established by

SAMHSA (Substance Abuse and Mental Health Services Administration)

shall be considered a positive test result when using the initial

iImmunoassay drug screening test. The parties recognize that such “cut off”
levels change from time to time. It is in the interest of the parties to adapt
and incorporate any such changes into this Agreement at such time as they
are adopted by SAMHSA.

ARTICLE 6 EMPLOYEE RESPONSIBILITY

Section 6.1. Prescription Drug Usage.
TCMs who are taking prescribed or over-the-counter medication

that has adverse side effects which interfere with the TCM’s ability to
perform his duties must report such usage to their supervisor. A TCM may
be temporarily reassigned with pay to other more suitable duties. In no
instance shall the employee be required to discontinue medication

prescribed by his/her physician.

ARTICLE 7 DISCIPLINE

Section 7.1. Standards of Discipline.

(@) All disciplinary action against employees covered by this
Agreement shall be carried out in accordance with department rules,
regulations, orders, policies, procedures, discipline guidelines or State
laws.

(b) The parties recognize the principles of progressive and corrective
discipline. In some instances, an incident may justify severe disciplinary
action including termination, depending on the seriousness of the incident.

A suspension will be upheld unless it is arbitrary, unreasonable or
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unrelated to the needs of the service. A termination will be upheld if a
substantial shortcoming of the employee is proved, which is defined as that
which renders the TCM’s continuance in office in some way detrimental to
the discipline and efficiency of the service and which the law and sound
public opinion recognize as good cause for his no longer holding the
position. No non-probationary employee shall be disciplined without just

cause.

Section 7.2. Felony Indictment.
When a TCM is arrested for or charged with a criminal offense, the

employee will be immediately placed on administrative leave with pay
unless the TCM has been formally charged in court with a felony, in which
case the administrative leave shall be without pay.

When a TCM is formally charged with a felony and such charge
results in anything other than a finding of guilty, the City shall make the
TCM whole for any regular wages, accrued benefits and seniority forfeited
between the time the TCM was placed on administrative leave without pay
and the time of the ruling and/or decision by the court or the State's
Attorney. It is understood that any disciplinary suspension or termination
related to the criminal offense or felony charge is subject to the grievance
procedure, and that the determination of any forfeited compensation, if any,
will be based on the settlement of the grievance.

The City shall promptly investigate the incident consistent with the City’s
policy of not interfering with a criminal investigation. In the event that
criminal charges are filed by indictment or information, or continued after a
plenary hearing at which the TCM had the opportunity to appear, the TCM
will be carried on administrative leave without pay, (1) pending resolution of

the criminal charge or (2) a determination by the City that, because of the
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nature of the charges, the TCM may be returned to full or restricted duty
during the pendency of the charges.

Time on such administrative leave without pay shall not be
considered discipline, but the City shall credit such time on administrative
leave without pay against any suspension that might subsequently be

entered against the employee for that incident.

ARTICLE 8 HOURS OF WORK.

Section 8.1. Application of this Article.
This Article shall not be construed as a guarantee of hours of work

per day or per week.

Section 8.2. Regular Workday and Workweek.
The regular workday shall be eight (8) hours of work within a twenty-

four (24) hour period. TCM’s will receive two (2) consecutive days off work.
The regular workweek shall be forty (40) hours per week and such
additional time that maybe required in the judgment of the City to serve the
citizens of the City and shall commence with the TCM’s first regular
workday commencing on or after Sunday at 7:00 a.m. of each week. The
City will make every effort to post work schedules by Thursday. TCMs
transitioning shifts may not have two (2) consecutive days off work.

If mutually agreeable, the parties may meet during the term of the

agreement to discuss alternate scheduling models (e.g. 12 hour shifts).

Section 8.3 Breaks.
TCMs will be eligible for a paid thirty (30) minute meal break during

their regular eight (8) hour work day. TCM’s working sixteen (16)
consecutive hours will be eligible for a second thirty (30) minute meal break

within the second eight (8) hour shift.
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TCMs will be allowed to take a paid work break of fifteen (15)
minutes for every four (4) consecutive hours worked. Breaks are not
guaranteed, cannot be combined, nor can they be carried over from one
day to the next. If a TCM is unable to take their breaks no additional
compensation shall be paid.

Meal or work breaks may not be taken within the first or last Y2 hour
of each shift, nor can they be combined. TCMs shall be allowed to leave
their work station during breaks so long as the TCM is available for
emergency callback. With prior approval from Communications
Management Staff, TCM’s may leave the Police Department and City Hall
Campus area for emergency or extenuating circumstances. |If four (4) or
more TCM'’s are present on shift, one TCM on shift may leave the Police
Department and City Hall Campus for their meal break. The TCM

permitted to leave shall be determined by on duty union members.

Section 8.4. Shift Assignment.
TCMs shall bid shifts by seniority as defined in Article 14

SENIORITY. Probationary TCM’s are freely assignable during their

probationary period. The seniority shift bid shall occur prior to assignment
of probationary TCMs. The City may reserve a shift for probationary TCMs,
but may not reserve specific scheduled days off. The shift schedules shall
be determined by the City and posted prior to May 1t and November 1st
each year. New shifts will be effective the first Sunday at 7:00 a.m. in
January and July. TCM'’s will have 48 24-hours to bid shifts before moving
to the next senior TCM.

In the event of a vacancy in any shift during the scheduling period,
TCMs may bid for the vacant shift slot, including the specific days off on the
schedule, on the basis of seniority as defined in Article 14 Seniority. If the
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resulting personnel move creates an additional vacancy, TCMs may bid for
the second vacancy on the basis of seniority as defined in Article 14
Seniority. No further personnel moves shall be allowed following the

second filled vacancy.

Section 8.5. No Pyramiding.
Compensation shall not be paid more than once for the same hours

under any provision of this Article or Agreement.

Section 8.6. Shift Trading.

Pursuant to Section 7(p)(3) of the Fair Labor Standards Act
(FLSA), Telecommunicators covered by this Agreement will be allowed
to trade in two (2) hours increments as long as there is no overtime
liability to the City and there is a mutual consent between
Telecommunicators. Telecommunicators desiring to make a trade shall
submit a Shift Trade Notification Form to the Communication Center
Manager at least twenty-four (24) hours in advance of the first date and
time to be traded. The form must specify the dates to be traded and
must either be signed by both telecommunicators or signed by one of the
telecommunicators and confirmed by e-mail by the other with a copy of
the e-mail confirmation attached to the Form when submitted. Once the
completed Form has been received, the schedule will be considered
changed and the employees will be considered responsible for the days
they committed to work. For the purpose of calculating wages and
overtime payments under this contract and under FLSA, both employees
will be paid as if they worked their originally scheduled shifts. Because
of the nature of the services provided by Telecommunicators, the City

must ensure adequate coverage at all times. Therefore, any employee
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who commits to a shift trade will be responsible for working the shift and
may be disciplined for failing to work his or her half of the shift trade.
Employees may not use any form of benefit time, other than sick leave,
to cover a shift trade.

ARTICLE 9 WAGES

Section 9.1. Wages.

Effective May 1, 2018, the rates of pay for all employees covered by

this Agreement will be increased by 2% over the rates of pay in effect on
May 1, 2017.

Effective May 1, 2019, the rates of pay for all employees covered by
this Agreement will be increased by 2% over the rates of pay in effect on
May 1, 2018.

TCM'’s on payroll at the execution of the agreement time-ef-Council
approval will receive a $300 signing bonus and retroactive pay from May 1,
20186 through the date the May 1, 20186 wage tables are entered into
payroll.

Section 9.2. Longevity.

Full-time employees, hired prior to May 1, 2018, shall be entitled to
longevity at the following rates:

Years of Service %

5 Years 5%
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10 Years 7%
15 Years 9%
20 Years 11%

Longevity increases will be calculated as an increase on the TCM’s base
wage, at the rate listed above, effective on the employee’s full-time
anniversary date. Seasonal employees regardless of when they are hired
are not eligible for longevity pay. Full-time employees hired on or after May
1, 2018 shall not be eligible for longevity pay on their hourly rates. This
shall include those currently or previously working in a part-time

or seasonal capacity. Longevity for all new full-time hires shall be as
follows

5 years - $1500 paid in a lump sum payment at the conclusion of the
employee’s 5" anniversary year

10 years - $2000 paid in a lump sum payment at the conclusion of the
employee’s 10" anniversary year

15 years - $2500 paid in a lump sum payment at the conclusion of the
employee’s 15" anniversary year

20 years - $3000 paid in a lump sum payment at the conclusion of the
employee’s 20" anniversary year

Section 9.3. Paycheck Distribution.

For those employees who do not elect to have direct deposit, paychecks
will be mailed on payday by the Firance Human Resources Department.

Upon receiving 30 days’ notice from the City, seasonal employees’ pay
shall be changed from a weekly to a bi-weekly pay period and all
bargaining unit employees pay date will be changed to Friday.

ARTICLE 10 LEAVES

Section 10.1. Vacation Leave.

Vacation leave is accrued upon the occasion of a TCM’s anniversary date
according to the following schedule:

Years of Length of
Continuous Service Vacation
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DOH, but less than 8 years 80 hours

8 years, but less than 15 years 120 hours
15 years, but less than 20 years 160 hours
20 years or more 200 hours

Priorto—oron Vacation shall be bid in accordance with Section 8.4 Shift

Assignment each May 1% and November 1t each year TCMs may bid

vacation by seniority. TCMs must bid at least one week and no more than
two consecutive weeks for the following six months year in the first round of
vacation bidding. A second round of vacation bidding will allow the TCMs
to bid between (1) one and (10) consecutive work days. TCMs will have
48 24 hours to bid vacation before moving to the next senior TCM. A
vacation week will begin on the first day of the TCMs scheduled workday
and shall continue for five (5) consecutive days.

All vacation hours for bid must be available to the employee at the
time it is taken.

Fifty percent (50%) of accumulated unused, vacation from the

current anniversary year may be carried over to the next anniversary year.

Section 10.2. Personal Convenience Leave.
Each TCM shall be granted sixteen (16) hours of Personal

Convenience Leave each fiscal year (May 1 — April 30). Personal
Convenience Leave may not be accumulated from one fiscal year to
another.  All Personal Convenience Leave shall be scheduled in

accordance with Section 10.11 Scheduled Leave Days. Personal

Convenience Leave will not be paid out for probationary employees at
separation of employment. New employees hired prior to October 31%' of

the fiscal year will be granted 16 hours of Personal Convenience Leave.
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Employees hired between November 1%t and March 31°% shall receive 8

hours of Personal Convenience Leave.

Section 10.3. Court Days.

All telecommunicators in a full-time status prior to December 1, 2010
are granted twenty-four (24) hours of paid “court days” per calendar year.
These days are to be used for paid leave purposes only and are not subject
to overtime or carryover. All Court Days shall be scheduled in accordance

with Section 10.11 Scheduled Leave Days. Once a full-time

telecommunicator who is eligible for Court Days transfers to any position
and/or to a part-time or seasonal position they will no longer be eligible for
Court Days, even if they would return to a full-time telecommunicator

position in the future.

Section 10.4. Floating Time Off.

All full time telecommunicators covered by this Agreement shall be given
forty-eight (48) hours of paid floating time off each fiscal year of this
Agreement. In the event a telecommunicator does not use all their floating
time off by the end of the fiscal year, they shall be paid their appropriate
hourly rate of pay for all unused hours. This time will be paid in May for the
previous fiscal year. All Floating Time Off shall be scheduled in
accordance with Section 10.11 Scheduled Leave Days. Floating time will

not be paid out to probationary employees at separation of employment.
Floating time will not be prorated for new employees; such leave will accrue

on May 1% of the employee’s first calendar year of service.
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Section 10.5. Sick Leave.
Sick Leave Accrual. TCMs will accrue sick leave at a rate of eight (8)

hours each month of completed service of employment, after which it shall
accrue at a rate of eight (8) hours for each month of completed service up
to a maximum of 960 hours for those hired prior to May 1, 2016 and 720
hours for those hired on or after May 1, 2016 which will be paid at full pay
during the time of iliness.

Sick Leave Usage. Sick leave is intended for the TCM'’s illnesses or

injuries. TCMs may also use sick leave for doctor visits and illnesses within
the TCM’s immediate family (defined as spouse, civil union partner, child,
step child, dependent listed on taxes). Employees will also be eligible to
use up to 24 hours of sick leave per fiscal year for the injury or illness of
their parent. The employee will need to provide a doctor’s note to Human
Resources stating the employee’s need to be off work to care for their
parent. It is expected that a TCM utilizing sick leave will be at their
residence during their hours of work unless they are seeking medical
treatment or obtaining medication related to the illness.

TCMs calling in sick should contact the Shift Commander and
Communication Center as soon as possible, but at least one (1) hour prior
to the assigned reporting time. They should notify the Shift Commander if
they are using sick leave for themselves or an immediate family member.

Absence of Three Days or More. When an employee has used sick leave

for themselves or a qualifying family member for a period of three (3) full
consecutive scheduled workdays or longer, excluding regularly scheduled
days off, it will be that employee’s responsibility, prior to his first day
returning to work, to provide a signed return to work release from a

healthcare provider. Verification may be requested for other sick leave
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absences as well, and may be required as a condition of continued
employment.

Rapid Accrual. TCM’s with at least 160 hours of sick leave uses 160

hours of sick time or more by reason of one serious health condition,
defined as an illness, pregnancy, injury, impairment or physical or mental
condition involving in-patient care or continuing treatment by a health care
provider, and depletes all but eighty (80) hours of sick leave by reason of
such serious health condition, the telecommunicator upon return to full-time
work shall accrue sick leave at the rate of twenty (20) hours per month, less
any time used during accrual, until his sick leave returns to the level
maintained before the serious health condition. Employees will be eligible
for rapid accrual only one time beginning May 1, 2014 through their career
with the City.

Sick Leave Abuse. Abuse of paid leave is prohibited. Employees who are

suspected of abuse of sick leave may be required, as a condition of
continued employment, to provide verification for all sick leave absences. If
an employee is unable to provide verification of absences, discipline may
be imposed. Without limiting the City’s ability to monitor, investigate and
discipline sick leave abuse, the following situations are examples of

potential sick leave abuse:

1. a pattern of sick leave usage such as repeated use of sick
leave in conjunction with regular days off, approved leave days
or holidays

2. a pattern of sick leave usage such as repeated use of sick
leave on a particular day of the week

3.  repeated use of sick leave benefits as they are earned,

4. use of more sick leave than accrued in any twelve (12) month
period,

5. using sick leave and being seen engaged in activities which
indicate ability to work
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6. circumstances deemed inappropriate by the employee’s
supervisor

Concerns regarding sick leave abuse will be addressed with the TCM
Sick Maximum/RHS TCMs hired before May 1, 2014 who reach the 960

hour maximum will be eligible for up to four (4) hours of the previous

month’s accrued but unused hours of sick time to be placed in the
Retirement Health Savings account at the employee’s month ending hourly
rate.

Sick Leave Buy Back TCMs hired before December 9, 2013 who retire or

leave the employment of the City under honorable circumstances (defined
as any separation of service other than termination), with seventy-five (75)
years of combined service and age with a minimum of fifteen (15) years of
continuous service (ex: 60 years old, 15 years of service or 50 years of age
and 25 years of service). shall be eligible for sick leave buyback.

The eligible conversion is up to a maximum of 960 hours of
accumulated unused sick leave at the TCM’s final hourly rate.
Sick Leave and FMLA To the extent that such employee or family

members injury or illness qualifies as a serious health condition under the
Family and Medical Leave Act (FMLA), the employee will be required to
use accrued sick or other available leave time, which shall run concurrently
with available FMLA.

Section 10.6. Bereavement Leave.
The City may grant TCMs paid time off from work in the event of the

death of someone close to them, including family members and longtime
friends. The amount of time off will depend upon the circumstances and
the personal needs of the TCM and is at the discretion of the department
head.
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If leave is required beyond the initial authorization by the department
head, approval must be obtained for the additional leave. The TCM may

be required to use available vacation or personal time.

Section 10.7. Jury Duty.
Upon submission of official notification from the Jury Commission, a

TCM called to jury duty shall be released as provided in this Section. If the
jury duty occurs during the TCM'’s shift, the TCM shall be released without
loss of pay; if the jury duty occurs on the same day as a TCM’s duty day,
but not on his shift, the TCM shall be given release time with full pay in an
amount equal to the length of jury duty but not to exceed eight (8) hours. A
TCM released under this Section shall pay the City all amounts received for
jury duty for the period of time the TCM is released.

Section 10.8. Leave Without Pay.
Employees covered by this Agreement may request in writing a leave of

absence from the City Manager. The City Manager may grant a leave of
absence to an employee who has been in the bargaining unit for not less
than one (1) year, for such a period as he sees fit, not to exceed one (1)
year.

Leaves of absence shall not be granted to employees to accept
remunerative employment elsewhere unless with the express written
permission of the City Manager.

(a) During the employee's approved leave of absence, his or her
position may be filled by a limited term appointment, temporary promotion,
or temporary reassignment of an employee.

(b) Once a leave of absence has been granted, the employee may
not return to work until the leave of absence has expired. However, an

employee may request to return to work prior to the expiration of the
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previously approved leave of absence. An early return to work will be at the
discretion of the Police Chief. If leave was for a medical condition a medical
release must be provided to Human Resources.

If the leave is granted by the City Manager for the purpose of seeking
employment elsewhere, the employee shall suffer the loss of his/her
seniority for the period the leave is granted. However, if the leave is
granted for a medical reason, the employee shall not lose his/her seniority

for the period of leave.

Section 10.9. Neqgotiation Release Time.

Two (2) members of the Union’s bargaining team will be released from duty
and carried on paid time during bargaining sessions. Members so released
shall be carried with pay for the length of the actual bargaining sessions, or
the number of hours they are scheduled to work, whichever is less. No
more than one member from any shift may be released. Members shall be
carried time for time on their scheduled duty days. Participation in

bargaining on non-duty days will not be compensated.

Section 10.10. Survivor’'s Benefit.

The City agrees that upon the death of a TCM, the TCM’s estate shall
receive full financial compensation for all unused and accrued leave time
as agreed to in each section of this contract. The value of said time will be
calculated at the deceased TCM'’s hourly rate of pay and multiplied by the

amount of unused time as defined in this section.

Section 10.11. Scheduled Leave Days.

There shall be two (2) slots per day for the use of scheduled leave

days. A slot is defined as any and all hours filled through the overtime
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procedure defined in_Article 12 Overtime Procedure. A TCM may use

vacation, floating holidays, court days and personal convenience leave as
scheduled leave. Scheduled sick leave or non-scheduled sick leave will
not count toward the two (2) slots per day..

All other vacation days, court days, floating holidays and
personal convenience leave shall be selected on a first come basis. All
leave time scheduled in this manner must be requested at least three (3)
days in advance of the desired day off. Scheduled leave days cannot be
requested more than (6) six months in advance. All single vacation days,
court days, floating holidays and personal convenience leave requests
must be available to the employee at the time it is taken and shall be taken
in a minimum of one (1) hour increments. Once a leave day is approved it
will not be cancelled or revoked by the City. Scheduled leave days
requested for the following calendar year will not be processed until after

the vacation bid processed is completed.

Section 10.12. FMLA.

Qualifying FMLA events will run concurrent with leave time, as permitted by
FMLA. Employees will be responsible for obtaining the necessary FMLA

paperwork.

ARTICLE 11 BENEFITS

Section 11.1. Clothing Attire.
TCM’s will dress in business casual manner, in accordance with the City

Handbook, department rules and regulations and/or SOP as they may exist

from time to time. TCM’s may wear jeans en-City-designated-helidays;
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third-shift-and-all-shifts-on-Friday-Saturday-and-Sunday as long as they are

deemed appropriate.

Section 11.2. Parking.

The City shall provide limited access to the parking garage for all
bargaining unit employees. Access will be available on weekends, days
upon which the City is closed for business and after 2:00 p.m. Monday

through Friday as long as this lot is available for employee parking.

Section 11.3. Group Health Insurance.

The City shall allow all full time telecommunicators covered by this
Agreement to enroll in one of the components of the City of Bloomington
Employee Group Health Benefit Plans. Effective January 1, 2017 the
employees will be eligible to elect from the Health Insurance PPO or a
HMO plan.

The City will contribute for all full time employees as follows:

(a)The City agrees to pay seventy-five percent (75%) of the full health
insurance premium for single and dependent coverage empleyee-
plus—ene-and-family-coverage. Effective January 1, 2020, the City
agrees to pay seventy-three percent (73%) of the full health
insurance premium for single; and dependent coverage. (Example
of Family Coverage Formula: Full family coverage premium X
7375% equals the City share; full family coverage premium X 27
25% equals the employee’s share)

Spouses/Domestic Partners who have access to medical
insurance with their non-City employers (hereinafter “ineligible
spouses”) will be ineligible for insurance on the City medical plans.
Those employees who have spouses on the plan as of the 2018
contract ratification date will be grandfathered (see Appendix B).

For the plan year beginning January 1, 2019, any
grandfathered employee (qualifications identified in previous
paragraph) with an ineligible spouse who was on the City medical
care plan for the previous plan year, shall receive an annual
stipend of $1,200.00 (gross), where the ineligible spouse has
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remained off the City medical care plan for the entire medical plan
year. Once a grandfathered employee’s spouse is placed on the
medical plan, the employee will no longer be eligible for the annual
stipend, even if such spouse is determined to be ineligible at a
later date. Such reimbursement shall be paid to the employee in
the first quarter of the next plan year. For example, if the ineligible
spouse was on the City medical care plan for the 2018 plan year,
the spouse will be ineligible to participate in the plan for the 2019
plan year and the employee shall be paid the $1,200.00 stipend in
the first quarter of calendar year 2020.

(b)The City will offer a group dental insurance plan to all full time
employees. The City agrees to pay fifty percent (50%) of the
dental insurance premium for employee coverage and fifty percent
(50%) of the dental premium for dependent care coverage.

(c)The City will offer a group vision insurance plan to all full time
employees. The City agrees to pay fifty percent of the vision
insurance premium for employee coverage and fifty percent (50%)
of the vision insurance premium for dependent coverage.

(d) In any year in which the total amount of medical benefits paid is
more than one hundred fifty percent (150%) of the average
amount paid out over the past five (5) years, the City shall have
the right to negotiate the benefits available under the City of
Bloomington health insurance plan or plans.

(e)In any year in which the total amount of dental benefits paid is
more than one hundred fifty percent (150%) of the average
amount paid out over the past five (5) years, the City shall have
the right to negotiate the benefits available under the City of
Bloomington dental insurance plan.

(f) In any year in which the total amount of vision benefits paid is
more than one hundred fifty percent (150%) of the average
amount paid out over the past five (5) years, the City shall have
the right to negotiate the benefits available under the City of
Bloomington vision insurance plan.
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The City and the Union may meet during the term of this Agreement
to propose changes and amendments to the City of Bloomington Group
Health Care Plan. No changes in the level of benefits shall be made
except by mutual agreement of the parties.

Section 11.4. Tuition Reimbursement.
The City will reimburse a full-time telecommunicator for the cost of

tuition, fees and any required books for a college course at an
accredited college or university which constitute part of a degree
program, under the following conditions:

1. The telecommunicator makes a request in writing to the
Department Head and Human Resources prior to registration of
his/her intent to claim tuition reimbursement for the course and the
Department Head and Human Resources approves the request in
writing.

2. The telecommunicator must have completed three (3) years of
service to be eligible.

3. The course is required or part of a required sequence leading to a
degree in an appropriate field of study, or certificate course in an
appropriate field of study, or is determined by the department head
in his or her discretion to be of benefit to the Department.

For purposes of this subsection, “part of a required sequence”
refers to the specific related courses which are required for
completion of the curriculum in the telecommunicator’s field of
study; including “core” or general electives required by the
institution for the award of a Bachelor's degree unless it otherwise
gualifies for reimbursement under this subsection.

4. Reimbursement to employees will not exceed the per hour cost of
undergraduate tuition and fees at lllinois State University and
annually a Telecommunicator receiving this benefit will not be
eligible for tuition reimbursement beyond the IRS threshold for
non-taxable reimbursement. The IRS reimbursement will be
based on a calendar year.
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At the end of any course eligible for tuition reimbursement under this
Section, the City will reimburse the eligible Telecommunicator for
tuition, fees and required books according to the following schedule

and the limits detailed above:

100% for a grade of B_or better
75% for a grade of C

(includes pass in a pass/fail option)
0% for a grade below C

Proof of course completion and grade attained must be
presented before reimbursement will be made.

The amount reimbursed to the Telecommunicator will be less
any amount received for scholarships, military, financial aid grants,
etc. Telecommunicators are required to disclose this information at
the time his/her bills and invoices are submitted. Monies received
from what is commonly referred to as the “G.I. Bill” will not be
considered when calculating the reimbursement.

Any Telecommunicator who leaves the department within one
(1) year of receiving reimbursement will refund to the City the amount
reimbursed for the previous twelve (12) months. A Telecommunicator
receiving tuition reimbursement payments shall execute a promissory
note to the City as evidence of an obligation to repay the funds
received in the event that the employment requirement stated above
is not fulfilled.

The total tuition reimbursement money applicable for all
Telecommunicators shall not exceed $30,000 in a fiscal year. In the

event that requests for reimbursement exceed the total amount
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allotted, then reimbursement shall be divided to each applicant on a

pro rata share per each employee, per semester of study.

ARTICLE 12 - OVERTIME PROCEDURE

Section 12.1. Overtime.
(@) The term “authorized overtime” shall be defined as any hours paid to

a TCM in excess of eight (8) hours per day or forty (40) hours per week
where the TCM is assigned or directed to perform such work by a
supervisor.

(b)  All authorized overtime worked by a TCM shall be paid at one and
one-half (1¥2) times his straight time hourly rate.

(c) The maximum amount of hours a TCM may work is capped at 16
hours in a 24 hour period or 24 hours of overtime in a work week. Overtime

caps may be waived for emergency responses by the Chief of Police.

Section 12.2. Scheduled Vacancies.
Used for staffing shortages and approved leave time:

a) A list of available work hours will be compiled as of the 20" of the
month.

b) Between the 20" through the 22" of the month, the list will be
distributed to all full-time employees. Each full-time employee may
select four (4) of overtime by seniority.

c) After the 22" of the month the remaining list will be made available to all
seasonal employees. Each seasonal employee may select hours,
subject to the guidelines in Article 19 - Seasonal Employees.

d) Any hours that have not been filled as well as any hours that become
available for work after the 25" of the month, will be posted in the
Communications Center. Full-time and Seasonal TCMs may sign up for
these work hours on a “first-come, first-serve” basis.
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e) Any hours from the posted list that have not been filled 72 hours (three
days) prior to the start of the shift, will be filled utilizing the force-in,
force-over method described in Section 12.6 Forced Overtime.

Section 12.3. Short-notice Overtime.

Used in the event of a call-off or other vacancy that creates a notice of less
than three (3) days. The procedure is as follows:

a) Inquire with on-duty TCMs to obtain a volunteer.

b) If there are no on-duty volunteers, a group text/email will be sent to all
TCMs.

c) The voluntary opening will be filled on a “first-come, first-serve” basis.
d) If there is no volunteer for the opening after the 15 minute time frame,

the shift will be filled utilizing the method described in Section 12.6
Forced Overtime.

Section 12.4. Group Text/Email.

Used to inform TCMs of overtime availability as described in Section 12.3
Short-Notice Overtime:

a) All Full-time and Seasonal TCMs will be included in the group text/email.

1. TCMs are responsible for notifying the supervisor in writing of any
changes to their contact information.

b) The group text/email will include the hours available and request a call
into the Communication Center within 15 minutes of the message being
sent if someone wishes to volunteer.

c) In the event of an emergency, or other exigent circumstances, the City
retains the right to forego the group text/email procedure and contact all
TCMs by any method.

Section 12.5. Voluntary Overtime.
Used in the event a TCM is unable to work a shift they volunteered for:
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a) Itis the TCM’s responsibility to find a qualified replacement.

b) If a qualified replacement is located, both parties need to notify the
supervisor of the change to the schedule prior to the hours in question.

c) If the reason for unavailability is illness or emergency, this requirement
will be waived.

d) This section is not intended to be used to circumvent the normal monthly
scheduling procedures.

Section 12.6. Forced Overtime.

Used for any opening that was not filled by a volunteer:

a) Efforts will be made to limit forces into four (4) hour blocks.

b) If there is no volunteer, a TCM working the preceding shift will be forced-
over for the first four (4) hours, and a TCM assigned to the subsequent
shift shall be forced-in for the last four (4) hours, subject to the following:

1. TCMs working ten (10) or less consecutive hours, including trades.
2. TCMs whose next scheduled shift begins eight (8) hours or less
following the force-over, or whose scheduled shift ended eight (8)

hours or less prior to the force-in.

3. TCMs working more than ten (10) consecutive hours, including
trades.

4. TCMs who have scheduled benefit leave time of eight (8)
consecutive hours for the shift preceding the force-in or following
the force-over.

5. TCMs working overtime or a shift trade on their regular day off.

c) TCMs who qualify for more than one category shall be considered as the
highest possible category they qualify for (1. being the lowest category.)
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d) If more than one TCM qualifies for the lowest category, the least senior
TCM (on duty or due to report for duty) with the fewest “credits” shall be
forced-over or forced-in to cover the opening.

e) The parties agree that the exclusive remedy for a violation of this
procedure shall be that the TCM required to be forced-over or forced-in
shall receive one (1) additional “credit." The affected TCM must address
the problem with management no later than five (5) business days after
the violation. No other TCMs will receive credit caused by this
discrepancy.

Section 12.7. Force Credits.
The following guidelines are to clarify how "credits" are accumulated:

a) Full-time TCMs shall receive a "credit" for being forced.

b) One (1) fifteen (15) minutes to four (4) hours worked as a force, equals
one (1) credit.

¢) Four hours and fifteen (15) minutes Fve{5) or more hours worked as a
force, equals two (2) credits.

d) The overtime "credit" list will be posted in the Communications Center.

ARTICLE 13 PAY & DAYS OFF IN LIEU OF HOLIDAYS

Section 13.1. Payment in Lieu of Holidays.

Effective May 1, 2011 All full time Telecommunicators covered by
this Agreement shall be paid an amount equal to 90 hours at their regular
rate as payment for eleven and one half (11 ¥2) holidays. This additional
pay shall be prorated and shall be included in the basic biweekly salary set

forth in the Appendixes to this Agreement.

35



ARTICLE 14 SENIORITY

Section 14.1. Definition.

For the purposes of this Agreement, the following definitions apply:

a.

"Seniority" means uninterrupted full time employment with the
City beginning with the full-time date of hire with the City as a
TCM and shall include periods of layoffs and periods of paid
absence authorized by and consistent with this Agreement.
Seniority shall determine preference for days off, shifts and
selection of vacation dates.

"Service Time" means total continuous full time employment with
the City. Service time shall determine amount of leave benefits

and wages.

Section 14.2. Loss of Seniority.

An employee shall lose his/her seniority and no longer be an

employee if:

a. He/she resigns or quits; or is no longer a full-time employee; or

b. He/she is discharged (unless reversed through the Grievance
or Arbitration Procedure); or

C. He/she retires; or

d. Is absent for three (3) consecutive days without notifying the
City; or

e. is laid off from work one (1) year. Seniority shall accumulate

during such absence; or

is laid off and fails to report for work within three (3) day after
having been recalled; however, in the event the employee
appears before the expiration of three (3) days, the City may
grant an extension of time to report if the employee has a
justifiable reason for delay.
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ARTICLE 15 LAYOFF AND RECALL

Section 15.1. Procedure for Layoff.
In the event of a reduction in TCM staff, employees shall be laid off in

inverse order of seniority.

Section 15.2. Procedure for Recall.
An employee with seniority who has been laid off or transferred as a

result of a layoff shall be recalled to work, conditioned upon ability to
perform the work available, in accordance with the reverse application of
the procedure for layoff. Recall rights shall continue for one (1) year after

an employee has been laid off.

ARTICLE 16 PROBATIONARY PERIOD
All full-time and seasonal TCM’s shall be considered a probationary

employee for his or her first twelve (12) months of continuous service. The
City may extend an employee’s probation up to three (3) months after
providing notification to the TCM. Upon completion of probation seniority
shall date back to his or her full-time date of hire in the bargaining unit.
There shall be no seniority among probationary employees, and they may
be laid off, discharged, or otherwise terminated at the sole discretion of the
City. Any loss in excess of ten (10) business days, for whatever reason,
occurring during this probationary period will extend probation by an
amount of time equal to the amount of time loss. Seasonal employees who
become full-time employees will have a three (3) month probationary period

at the start of their full-time date of hire.

ARTICLE 17 PROMOTIONS AND VACANCIES
Promotions to bargaining unit positions in the City shall be based on

merit and fitness taking into consideration the appropriate emphasis on

37



experience and, if necessary, the results of a written and/or oral
examination.

Authorized vacancies shall be posted for five (5) business days. The
job description for the position will be included in the posting. Any City
employee seeking consideration for filling announced vacancies shall
submit a bid sheet to the Human Resources Department along with any
additional information (e.g., resumes, certificates, etc.) prior to the deadline.
This Section shall not serve to limit the discretion or authority of the Human
Resources Director to advertise job vacancies and receive outside
applications. All qualifications of candidates being equal, priority in

selection will be based on the seniority principle.

ARTICLE 18 TRAINING

Section 18.1. Communication Training Officer.
TCM'’s assigned to train new staff shall be full-time TCM’s with no

less than one full year of service with the Bloomington Communications
Center. In order to be a Communications Training Officer (CTO) a TCM
must explain their desire to become a CTO in writing to the
Communications Center Manager, funding must be available for a TCM to
take the CTO course and they must successfully complete such course.
Assignment will be made at the discretion of the Communication Center
Manager. All TCM’s assigned to train a new employee shall receive an
hour of overtime per day for the training and completion of the required

trainee documentation.

Section 18.2. Training.

If the employer requires a TCM to obtain or maintain a certification,
accreditation or licensure such time off shall be granted with pay.
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Section 18.3. Training Time.

1. Assigned by Supervisor:
(@) IfaTCM is assigned by a Communication Management Staff to
attend training on his regular allowed leave day, based on the
needs of the department, they will be paid overtime or assigned

a different allowed leave day that workweek.

(b) If training occurs on a TCM'’s regularly scheduled workday, the

Communication Management Staff has the option of making the
training assignment the TCM’s regular work assignment for that
day or to require the TCM to work his regularly assignment in
addition to attending training.
If a TCM attends training as his regular duty assignment and is
also required to work his regular duty assignment on the same
day, he will be compensated as overtime in the manner
provided in Article 12 Overtime Procedure

ARTICLE 19 SEASONAL EMPLOYEES

Section 19.1. Seasonal Employee Scheduling.

Seasonal TCM'’s are required to work a minimum of sixteen (16) hours per
month in order to be eligible to work. The Communications Manager may
waive this requirement and there is no guarantee of hours. Seasonal TCMs
may not schedule hours in excess of 40 hours in a week. Seasonal TCMs
may not work overtime unless authorized by the Communications Center
Manager. Authorization may be granted to prevent full-time staff from

being forced or in emergency situations.

Section 19.2. Seasonal Employee Conditions.

Seasonal TCM's are not eligible for any benefits (holiday pay, overtime
after eight (8) hours in a day, insurance, leave time, etc.) contained in this

agreement unless expressly noted in the section. Seasonal employees
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hold no seniority and the number of seasonal TCM staff can be reduced at
anytime. Seasonal employees shall pick their hours of work starting with
the employee with the longest length of consecutive time in a seasonal
capacity. Seasonal employees will not be terminated for disciplinary
reasons without just cause. If a seasonal employee becomes a full-time
TCM their leave benefits, longevity and other benefits will be based off of
their full-time date of hire and does not include any previous full-time or

seasonal service.

ARTICLE 20 MANAGEMENT RIGHTS

It is recognized that the City has and will continue to retain the rights
and responsibilities to direct the affairs of the Police Department in all of its
various aspects. Among the rights retained by the City are the City’s right to
direct the working forces; to plan, direct, and control all the operations and
services of the Police Department; to determine the methods, means,
organizations, and number of personnel by which such operations and
services are to be conducted; to determine whether goods or services shall
be made or purchased; to make and enforce reasonable rules and
regulations; to change or eliminate existing methods, equipment, or
facilities provided, however, that the exercise of any of the above rights
shall not conflict with any of the express written provisions of this

Agreement.

ARTICLE 21 SAVINGS
If any provision in this Agreement is subsequently declared by the

proper legislative or judicial authority to be unlawful, unenforceable, or not
in accordance with applicable lllinois Complied Statutes, all other
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provisions of this Agreement shall remain in full force and effect for the

duration of this Agreement.

ARTICLE 22 SUBCONTRACTING

It is the general policy of the City to continue to utilize its employees to
perform work they are qualified to perform. However, the City reserves the
right to contract out any work it deems necessary in the interest of
efficiency, economy, improved work product or emergency. Except where
an emergency exists, before the City changes its policy involving the
overall subcontracting of work in a general area, where such policy change
amounts to a loss of bargaining unit employees, other than through
attrition, the City will notify the Union and offer the Union an opportunity to
discuss (not bargain) the desirability of contracting such work prior to
making a decision. The City will provide no less than forty-five (45)
calendar days’ written notice to the Union, except in emergency situations.
At the Union’s request, the City will provide to the Union all reasonably
available and substantially pertinent information in conformance with
applicable law. At the Union’s request, the parties will meet for the purpose
of reviewing the City’s contemplated actions and Union alternatives to the
contemplated subcontract, but in no event will such obligation delay the
City’s actions. If the City decides to subcontract the work, it will notify the

Union of its decision.

When the subcontracting of such work performed by bargaining unit
members will subject an employee to layoff, Section 15.1 Procedure for

Layoff will apply. If no opening or vacancy exists within the bargaining unit,
the displaced employee will have the opportunity to apply for other
vacancies within the City. The City shall have the right to implement its
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decision prior to the completion of impact or effects bargaining, as
requested by the Union, to the extent the implementation of the decision
does not prohibit meaningful bargaining over the impact or effect of the

City’s decision.

ARTICLE 23 ENTIRE AGREEMENT

The parties acknowledge that during the negotiations which resulted
in this Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed
by law from the area of collective bargaining, and that the understandings
and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement.

Therefore, the City and the Union for the duration of this Agreement,
each voluntarily and unqualifiedly waive the right and each agrees that the
other shall not be obligated to bargain collectively with respect to any
subject or matter referred to or covered in this Agreement, or with respect
to any subject or matter not specifically referred to or covered in this
Agreement, even though such subjects or matters may not have been
within the knowledge or contemplation of either or both of the parties at the
time they negotiated or signed this Agreement. The Union shall have the

right to any impact or effects bargaining as provided by law.

ARTICLE 24 TERM OF AGREEMENT

This Agreement shall be effective upon the date of execution and
shall remain in full force and effect until April 30, 20202618. It shall be
automatically renewed from year to year thereafter unless either party shall
notify the other in writing one hundred twenty (120) days prior to the
anniversary date that it desires to modify this Agreement. In the event that
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such notice is given, negotiations shall not begin later than sixty (60) days
prior to the anniversary date. This agreement shall remain in full force and
be effective during the period of negotiations and until notice of termination
of the Agreement is provide to the other party in the manner set forth in the
following paragraph.

In the event that either party desires to terminate this Agreement,
written notice must be given to the other party not less than ten (10) days
prior to the desired termination date which shall not be before the

anniversary date set forth in the preceding paragraph.
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SIGNATURES

IN WITNESS WHEREOF, the parties hereto have affixed their

signatures this day of July, 2018 January,—2016.

FOR THE CITY OF BLOOMINGTON:

FOR THE UNION:
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APPENDIX “A” WAGE SCHEDULES

May 1, 2018
Employees Hired Prior to December 27, 2016

Base 5yrs 10 yrs 15 yrs
5% 7% 9%

TCM - SEASONAL WOLF, KELLEY  $22.01

TCM- BROWN, SCHUMM, SMITH,
MACLEOD, SLAMA, PRESCOTT $22.01 $23.11 $23.55 $23.99

TCM-PANKONEN $24.48 S$25.70 $26.19 $26.68
TCM-FILIPPINI $24.03 $25.23 $25.71 $26.19
TCM-KOEHNE/MCCUAN $23.93 $25.13 $25.61 $26.08
TCM-MYERS $23.33 $24.50 $24.96 $25.43
Employees Hired After December 27, 2016
Base 5yrs 10 yrs 15 yrs
5% 7% 9%

TCM - SEASONAL BASE $21.15
TCM-BASE $21.15 $22.21 $22.63 $23.05

May 1, 2019
Employees Hired Prior to December 27, 2016

Base 5yrs 10 yrs 15 yrs
5% 7% 9%

TCM - SEASONAL WOLF, KELLEY  $22.45

TCM- BROWN, SCHUMM, SMITH,
MACLEOD, SLAMA, PRESCOTT $22.45 $23.57 $24.02 $24.47

TCM-PANKONEN $24.97 $26.22 $26.72 $27.22
TCM-FILIPPINI $24.51 $25.74 $26.23 $26.72
TCM-KOEHNE/MCCUAN $24.41 $25.63 $26.12 $26.61
TCM-MYERS $23.80 $24.99 $25.47 $25.94

Employees Hired After December 27, 2016

Base 5yrs 10 yrs 15 yrs
5% 7% 9%

TCM - SEASONAL BASE $21.57

TCM-BASE

$21.57 $22.65 $23.08 $23.51

45

20 yrs
11%

$24.43
$27.17
$26.67
$26.56
$25.90

20 yrs
11%

$23.48

20 yrs
11%

$24.92
$27.72
$27.21
$27.09
$26.42

20 yrs
11%

$23.94



APPENDIX B
EMPLOYEES GRANDFATHERED FOR INSURANCE

The following employees are grandfathered employees as
identified in Section 11.3 Group Health Insurance:

Mike Filippini
Stephanie McCuan
Kelli Macleod
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CONSENT AGENDA ITEM NO. 7N
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: Human Resources
SUBJECT: Ratification of Contract with IAFF, Local 49 Firefighters.

RECOMMENDATION/MOTION: The Contract be ratified, and the Bargaining Unit Team be
authorized to execute the Contract.

STRATEGIC PLAN LINK: Goal 1 - Financially Sound City Providing Quality Basic Services

STRATEGIC PLAN SIGNIFICANCE:

Objective: d: City services delivery in the most cost-effective, efficient manner.
e. Partnering with others for the most cost-effective service delivery.

BACKGROUND: On March 13, 2018, Local 49 and City staff began negotiating the terms for a
successor collective bargaining agreement to replace the agreement which expired on April 30,
2018. The expired agreement can be located at www.cityblm.org under Human Resources in a
folder titled Labor Contracts. The parties were able to reach Tentative Agreements on all
outstanding issues in Mediation on June 19, 2018. The following reflects the agreed upon changes
to the Collective Bargaining Agreement:

Article 4 Equipment and Allowance — Employee’s ability to request two (2) pairs of shorts

Section 7.5 Maximum Consecutive Hours — Requirement for duty free break before accepting
overtime assignments.

Section 9.1 Recall Pay — Inclusion of a Memorandum of Understanding for a SWAT Liaison
acting as medical support for Tactical Law Enforcement Operations.

Section 28.1 Salaries. — General wage increases, with retroactive pay in the first year, as follows:

May 1, 2018 2.25%
May 1, 2019 2.5%
May 1, 2020 2.5%

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: City Council and
IAFF, Local 49

FINANCIAL IMPACT: The financial impact of the tentative agreements includes:



http://www.cityblm.org/

e Increase in wage tables by 2.25% effective May 1, 2018 and 2.5% effective May 1, 2019
and May 1, 2020. Estimated cost of these wage increases during the term of the contract
for full-time employees is $2,018,929, including longevity costs.

o FY 2019 additional costs are projected at $288K. Of this, approximately $97K
related to longevity increases was captured in the FY2019 Adopted Budget
located in account 100151210-61100. Stakeholders can locate this budget in the
FY 2019 Proposed Budget Book titled “Budget Overview & General Fund” on
page 215. The net unbudgeted is therefore approximately $191K. Fire vacancies
have resulted in full time compensation and benefits trends averaging
approximately $200K under budget for the last two years. It is therefore
anticipated that vacancies will offset this increase.

o FY 2020 additional costs of $693K will be captured in the FY 2020 - 2024
budget.

0 FY 2021 additional costs of $1,038K will be captured in the FY 2021 - 2025
budget.

COMMUNITY DEVELOPMENT IMPACT: N/A

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.
Prepared By: Angie Brown, Asst. Human Resources Manager

Reviewed By: Nicole Albertson, Human Resources Director
Brian Mohr, Fire Chief

Finance & Budgetary Review By:  Scott Rathbun, Interim Finance Director
Legal Review By: Lisa Callaway, Engler, Callaway, Baasten & Sraga, LLC

Recommended by:

N\

Steve Rasmussen
Interim City Manager

Attachments:
e |AFF, Local 49 Labor Contract May 1, 2018- April 30, 2021
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AGREEMENT

This Agreement made and entered into this 1st day of May,
201815, by and between the CITY OF BLOOMINGTON,
ILLINOIS (hereinafter referred to as the "City") and LOCAL 49,
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO
(hereinafter referred to as the "Union").

It is the intent and purpose of the parties that this Agreement
will promote and improve the welfare of the City of Bloomington
and its employees and that it will provide for the harmonious
relationship between the City and the employees covered by this
Agreement and the Union.

ARTICLE 1 RECOGNITION

The City hereby recognizes the Union as the sole bargaining
agency for the employees in the appropriate bargaining unit
hereinafter set forth. The appropriate bargaining unit for the
purposes of collective bargaining shall include all Fire Department
employees hired in accordance with 65 ILCS 5/10-2.1 “Board of
Fire and Police Commission” or the experienced firefighter hiring
provision of Chapter 2 of the Bloomington City Code in the
classification of Captain or below assigned to twenty-four (24)
hour shifts or eight (8) hour days. The unit shall include but not be
limited to Probationary Firefighters, Firefighters, Paramedics,
Engineers, Captains, Fire Investigators and the Public Education
Officer. Specifically excluded from the unit shall be all employees
not hired in accordance with 65 ILCS 5/10-2.1 or the experienced
firefighter hiring provision of Chapter 2 of the Bloomington City
Code, any staff classification including but not limited to the Chief,
Deputy Chiefs, Assistant/Battalion Chiefs and Training Officer.
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ARTICLE 2 UNION SECURITY

Section 2.1. Check Off of Union Dues.

Upon receipt of a signed authorization in the form set forth
herein, the City will deduct bi-monthly from the pay of employees
covered by this Agreement, the monthly dues in the amount
payable by him or her as certified by the Union to the City.
Deductions shall be made from earnings payable in the first and
second pay period of each month beginning with the first month
immediately following the date of receipt of such authorization.
The amounts to be deducted shall be certified to the employer by
the Treasurer of the Union, and the aggregate deduction of all
employees shall be remitted with an itemized statement to the
Treasurer within five (5) business days, after such deductions are
made. Authorization shall be made in the following manner:

"AUTHORIZATION FOR PAYROLL DEDUCTION"
TO: CITY OF BLOOMINGTON, ILLINOIS

"l hereby request and authorize you to deduct from my earnings
the monthly Union membership dues established by Local 49,
International Association of Firefighters.

| authorize and direct you to deduct said membership dues from
my first and second paycheck each month after the date this
assignment is delivered to you and to remit same to the Treasurer
of Local 49.

This Agreement, authorization, and direction shall become
operative on the date it is delivered to you and may be revoked in
writing at any time."



Date

Department

Name

Section 2.2. Fair Share of Collective Bargaining and Contract
Administration.

Employees covered by this Agreement who are not
members of the Union shall be required to pay in lieu of dues,
their proportionate fair share of the costs of the collective
bargaining process, contract administration and the pursuance of
matters affecting wages, hours and conditions of employment.
The fair share payment, as certified by the Union, shall be
deducted bi-monthly by the City from the earnings of the non-
member employees and shall be remitted to the Union within five
(5) days of deduction. The Union shall advise the City of any
increase in fair share fees in writing at least fifteen (15) days prior
to its effective date. The amount constituting each non-member
employee's share shall not exceed dues uniformly required of
Union members. Employees who are members of the Union and
later become non-members of the Union shall also be subject to
the terms of this provision.

Section 2.3. Fair Share of Living Expenses.

(a) Definition. "Living Expenses" as used in this Section shall
include reasonable expenses for the following items available for
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general on-site use by all shift personnel of the Department:
television sets, radios, cable television service, subscriptions to
newspapers and magazines of general circulation, microwave
ovens, cooking ware and utensils, and recreational equipment.
This list may be added to or shortened by mutual agreement in
writing signed by the Chief and President of the Union.

(b) Calculation_of Contributions. Contributions required of
every member of the bargaining unit under this Section shall be
calculated as follows: the Union shall at the end of every fiscal
year of the City present to the Chief for approval a list of
expenses incurred by the Union for living expenses during the
immediate preceding fiscal vyear, together with such
documentation as the Chief determines is appropriate. The Union
shall divide such total by the number of persons in the bargaining
unit; the quotient shall be the contribution required from each
person in the bargaining unit for the current fiscal year. The
payroll deduction amount for living expenses shall be forwarded
to the Human Resources Department.

(c) Collection. The Union will notify each bargaining unit
member of the amount of their proportionate share of living
expenses for the prior year. The member, once so notified, may
elect to pay said amount within thirty (30) days of the notice by
the Union; in the absence of such payment by the members, the
City will deduct 1/24 of the total amount from the first two
paychecks of each month.

(d) Records and Transmittal. The City will maintain records
of all payment made under this Section and transmit all sums




collected to the Union at regular intervals along with union dues
collected pursuant to Section 2.1.

Section 2.4. Indemnification.

The Union agrees to indemnify and hold the City harmless
against any and all claims, suits, orders or judgments brought or
Issued against the City as a result of any action taken or not taken
by the City under the provisions of this Article.

ARTICLE 3 VACATION

Section 3.1. Eligibility For Vacation.

Employees covered by this Agreement shall be entitled to
vacation as follows:

Years of A-B-C Shift 40 Hr WK
Continuous Service Employee Employee
DOH but less than 2 yrs 3 duty days 1 week

2 yrs but less than 8 yrs 5 duty days 2 weeks
8 yrs but less than 15 yrs 7 duty days 3 weeks
15 yrs but less than 20 yrs 10 duty days 4 weeks
20 yrs or more 12 duty days 5 weeks

All said vacation periods shall be given in each calendar
year with pay and may be split into periods of not less than one
(1) duty day.

There shall be a total of three (3) slots available per shift
within which vacation and personal days may be picked.
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Additional slots shall be available at the beginning of each shift
provided no overtime is created as a result of granting the
additional time off.

Vacations shall be chosen by seniority beginning with the
most senior employee. Employees may “bank” up to three (3)
vacation days to be used at the employees' discretion subject to
the availability of an open slot on the vacation day desired by the
employee.

Section 3.2. Personal Days.

Shift employees shall be entitled to one (1) twenty-four (24)
hour personal day each calendar year. Shift employees shall be
permitted to take personal time in twelve (12) hour increments
starting at 7:00 a.m. and 7:00 p.m. Forty (40) hour employees
shall be entitled to two (2) eight (8) hour personal days each
calendar year. Forty (40) hour employees shall be permitted to
take vacation or personal time in increments not less than one (1)
hour and subject to the needs of the Department. Any PC time
remaining at the end of the calendar year shall be converted to
sick leave. Probationary Employees hired prior to July 1 will
receive twenty-four (24) hours of personal time. Probationary
Employees hired on July 1 or thereafter shall receive twelve (12)
hours of personal time.

Section 3.3. Conversion of Unused Vacation Days.

Employees who have banked vacation days remaining at the
beginning of the subsequent vacation selection process, shall
have the option of converting unused banked vacation days into
sick leave. Such conversion will be effective on January 1. Until
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December 31 said banked vacation days shall be available for
use as vacation time.

Section 3.4. School Leave.

Bargaining unit members shall be entitled to 24 hours school
leave each calendar year. Leave must be taken in two (2) hour
increments if less than four (4) hours is requested. After four (4)
hours, bargaining unit members may utilize school leave on a one
(1) hour basis. No more than two (2) bargaining unit members
shall be allowed off at a time. School leave is available for training
and/or education directly related to the completion of a Fire
Science or Fire Service Management degree, or training directly
related to the services provided by the Department and the duties
of the bargaining unit member. School leave is not intended to be
utilized for union related activities, training, seminars, conferences
or other functions. School leave time shall be limited to time
required for travel to and from, and attendance at, covered
training. Requests for school leave must be submitted to the
Training Officer no less than 72 hours in advance of the training
date. Approval of school time off shall be on a first come first
serve basis. In the event multiple requests for school leave are
received at the same time the request by the most senior
employee will be approved.

ARTICLE 4 EQUIPMENT AND ALLOWANCE

The City of Bloomington will furnish to all employees covered
by this Agreement all protective equipment and uniform
components deemed necessary by the Chief for performance of
their duties. The City will further replace for such employees, the
aforesaid protective equipment and uniform components
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necessary for the performance of their respective duties which are
damaged, or rendered unfit for further use by ordinary wear and
tear in the performance of their regular duties. The protective
equipment, which shall be furnished by the City, are to remain the
property of the City and not the individual employee. The
replacement of all equipment and uniform components shall be at
the discretion of the Chief and the furnishing of same shall be on
a replacement basis. The City shall replace or repair uniform
components that employees are required to use that have been
rendered unserviceable. New hires shall be provided a complete
compliment of uniform components in the quantities listed below.
Unserviceable uniform components will-bereturned-to-the City
and shall be replaced with a new item of clothing or repaired at
the discretion of the City. Unserviceable shall include any change
in an employee’s position that requires a uniform change and
shall also include when a uniform no longer fits.

The City shall pay the employees a $150.00 shoe allowance
in November each year. The City shall provide all the badges,
insignias and embroidery that employees are required to have on
their clothing. Uniform components will not be worn off duty
except for travel to and from work and activities approved by the
Chief. Uniform components identifiable as Fire Department
specific shall be returned to the City at the time of separation of
employment.

Uniform Component List

1 - LS Dress B Shirt 1 - SS Dress B. Shirt
4 - Polo Shirt (Long sleeve or short sleeve)
2 - Job Shirt 5 -T-shirt

4 - Trousers or-Sherts



2-Shorts (if requested) 2 — Belt
1 - Ball Cap 1 - Stocking Cap
1 — Coat

ARTICLE 5 ABSENCE DUE TO INJURY AND ILLNESS

Section 5.1. Sick Leave.

Any employee absent from duty because of sickness of the
employee or the employee’s spouse and/or dependent, shall be
entitled to sick leave as provided herein, provided that the
employee would have otherwise been scheduled to work but for
their sickness. In cases where there is a serious illness or injury of
the employee’s dependent, the employee shall be released from
duty and such leave time shall be charged to his sick leave bank.

Sick Leave Base and Accrual. This benefit will accrue to new
employees at a rate of twenty-four (24) hours for their first twelve
(12) months of employment, after which it shall accrue at a rate of
twelve (12) hours each month up to a maximum of eighteen
hundred (1800) hours. Forty hour employees will accrue ten (10)
hours per month up to a maximum of fourteen hundred forty hours
(1440) hours.

Effective January 1, 2011 sick leave will accrue beyond the
1800/1440 hour maximum on a monthly basis as prescribed
herein. All sick leave accrued in excess of the maximums defined
herein will be paid into an employees Retirement Health Savings
(RHS) account on a monthly basis in any month where the
additional accrual will exceed the maximums defined herein. The
rate of payment shall equal the employee’s then current regular
rate of pay. Such payments will be made on a monthly basis no
later than the second full pay period of each month and shall
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serve to reduce the employees total sick leave accrual down to
the maximum accruals defined herein.

Accelerated Accrual. When an employee with at least 200
hours of accrued sick leave totally depletes his or her sick leave
by reason of a single serious health condition, defined as an
iliness, injury, impairment or physical or mental condition that
involves inpatient care in a hospital, hospice, residential medical
care facility or continuing treatment by a physician, the employee,
upon return to full-duty shall accrue sick leave at the rate of
twenty-four (24) hours per month until their sick leave returns to
the level maintained before the serious health condition. For the
purposes of the preceding sentence, an employee's sick leave
shall be deemed to be "totally depleted" when they have depleted
all but one hundred (100) hours of sick leave.

Conversion for 40 Hour Employees. Employees working a
forty (40) hour week shall have their sick leave computed on the
basis of such forty (40) hour week. Their accrual of sick leave
shall be at a rate and amount equal to four-fifths (4/5) of the hours
accrued by shift personnel. Conversion of sick time on the basis
of a ration of four-fifths (4/5) or five-fourths (5/4) shall be made
whenever an employee changes to or from a forty (40) hour week.

Verification of lliness and FMLA. An employee using 12 or
more hours of sick leave on two (2) consecutive duty days or
following two (2) unverified occurrences of the use of 12 hours or
more of sick leave in a calendar year for the employee or their
dependents illness or injury will be required to provide verification
from the employee’s health care provider that the employee was
unable to perform their duties. The City will notify the employee of
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the requirement to have a health care provider's note after they
have had two (2) unverified occurrences of 12 hours or more. In
cases where there is a serious illness or injury of the employee’s
dependent, the employee shall be released from duty and such
leave time shall be charged to his sick leave bank. To the extent
that such employee or family member injury or illness qualifies as
a serious health condition under the Family and Medical Leave
Act (FMLA), the employee will be required to use accrued sick or
other available leave time, which shall run concurrently with
available FMLA time.

Conversion of Sick Leave. — Employees who retire or leave
the employment of the City under honorable circumstances, with
twenty (20) or more years of service as a firefighter shall convert
accrued sick leave to a Retirement Health Savings (RHS)
account, to a maximum of one thousand eight hundred / one
thousand four hundred forty (1,800/1,440) hours of accumulated
unused sick leave at the final hourly rate. The rate of conversion
will be one hundred percent (100%) of any hours of accumulated
unused sick leave for employees hired prior to June 17, 2013. For
employees hired on or after June 17, 2013, the rate of conversion
upon retirement shall be as follows:

Retirement
0-863 hours = 0%
864-1,079 hours = 20%
1,080-1,259 hours = 30%
1,260-1,440 hours = 40%
1,441-1,800 hours = 50%

(Example: An employee retiring with 20 or more years of

service and 1,800 hours will have all 1,800 hours converted at the
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50% rate; an employee with 1,259 hours will have all 1,259 hours
converted at the 30% rate; while an employee retiring with 863
hours will have zero conversion.

In exchange for this new formula applicable to newly hired
employees, the City will agree to provide to all bargaining unit
members employed in a bargaining unit position on June 17,
2013, a $1,000 bonus payment. Such payment will be made in
the second pay period following the issuance of the Arbitrator’'s
Award granting the City’s final proposal.

Section 5.2. Administrative Duty.

(a) At any time during a period of paid injury leave or sick
leave, an employee may request to work administrative duty. At
the discretion of the Chief if work is available the employee
maybe assigned to administrative duty within the Department
within the employee’s restrictions and capabilities. The employee
shall be required to perform such work during the hours of 8:00
a.m. and 5:00 p.m., Monday through Friday. The duration of
administrative duty as the result of any one injury or iliness shall
not exceed 43 work days or portions thereof.

An employee during paid injury or sick leave may be
required by the Chief to participate in assigned training activities
within the employee’s restrictions and capabilities and at such
time and place as the training is provided or conducted.

(b) At any time during the period of restricted duty should
the employee be fully recovered and capable of performing their
regular duties, the period of restricted duty shall cease.

12



(c) Employees on forty (40) hour administrative duty who
choose to utilize vacation benefits will have that benefit computed
in accordance with the following example: A bargaining unit shift
employee has used fifty percent (50%) of available vacation hours
while on shift. If that employee is assigned to administrative duty,
they will have available fifty percent (50%) of the vacation hours
that are due a forty (40) hour per week employee of equal
seniority. If the employee uses half of those available vacation
hours while assigned administrative duty, when the employee is
reassigned to shift work they will have twenty-five percent (25%)
of the total vacation hours available as a shift employee.

(d) Employees on administrative duty who request vacation
leave, will have that leave granted as requested, unless
department needs dictate otherwise.

(e) Employees on forty (40) hour administrative duty will not
be eligible for Kelly days.

(f) Administrative duty employees shall not be considered as
filling positions under Article 9.

ARTICLE 6 INJURY IN LINE OF DUTY

Injury Leave Benefit. Each employee covered by this
Agreement who is injured in the line of duty shall receive full
payment of their salary as provided in 5 ILCS 345/1 as in effect
May 1, 1989, regardless of any subsequent inapplicability to
home rule units.

Employees entitled to receive such compensation shall
continue to receive their regular paychecks at the regular pay
period and dates, consistent with the Workers' Compensation Act
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as limited by 5 ILCS 345/1 as in effect May 1, 1989, but the City
shall not be required to pay benefits beyond the requirements of
said laws. Employees shall appropriately endorse to the City any
workers' compensation temporary total disability check covering
the same pay period.

Any employee covered by this Agreement who elects to
contest the amounts paid to them by the City, pursuant to this
Article by using the grievance arbitration procedure set forth in
Article 14 of this Agreement shall execute a waiver of other legal
remedies which may be available to such employee under 5 ILCS
345/1. No arbitrator shall have jurisdiction to decide a grievance
filed by an employee who alleges a violation of this Section unless
such waiver of other legal remedies has been so executed by the
grievant,

ARTICLE 7 HOURS OF WORK

Section 7.1. Hours of Work.

The normal shift schedule for firefighters whose principle
assignment is fire suppression shall be twenty-four (24)
consecutive hours of duty beginning at 7:00 a.m. followed by
forty-eight (48) consecutive hours off duty. The hours thus
generated shall be reduced by scheduling a "Kelly Day" off duty
every fourteenth (14th) duty day to produce an average work
week of 52.17 hours per week. Kelly Days shall be selected by
seniority in conjunction with the annual vacation selection
process.

Battalion Chiefs' Kelly Days will be treated by the parties as
using one (1) of the slots available under Section 3.1. Battalion
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Chiefs using vacation days are not treated by the parties as using
one (1) of the slots available under Section 3.1.

The normal work week for employees whose principal
assignment is fire prevention duties shall be eight (8) hours per
day beginning at 8:00 a.m. Monday through Friday to produce a
work week of forty (40) hours. Forty (40) hour employees shall
receive the same days as holidays as are granted to classified
employees working in the Fire Department. The annual pay of
forty (40) hour employees will not be reduced by reason of the
fact that they do not work on such holidays.

Section 7.2. FLSA Work Cycle.

The City shall establish an individual FLSA work cycle for
each employee covered by this Agreement which commences at
7:00 p.m. on the first day of the cycle and concludes at 7:00 p.m.
on the 21st day of the cycle. Each employee's work cycle shall be
established so that the employee's Kelly Day (14th shift) falls on
the shift starting at 7:00 a.m. on the 21st day of their work cycle
and ends at 7:00 a.m. on the first day of the succeeding work
cycle.

Section 7.3. Trades.

Time trades are voluntary arrangements between employees
covered by this Agreement. Employees shall be permitted to trade
time subject to the following:

The employee shall notify the department in a manner
prescribed by the Department at least 48 hours in advance of the
time trade. In the event it is impossible for the employee to
provide notice at least 48 hours in advance, the Shift Commander
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may approve time trades with less than the required notice
provided that employees shall complete the prescribed notification
process prior to the time trade occurring. Documentation for stand
by and/or time trades made on an employee’s duty day shall be
reasonably accommodated by the Shift Commander.

Time trades between members on the same shift shall be
allowed irrespective of rank or assignment. All time trades by
employees assigned to the same shift shall be for 24 hours.

Time trades between members from different shifts shall
normally be between employees of the same rank and similar
assignment unless otherwise approved by the Shift Commander
of the employee normally assigned to the shift. Employees on
duty as the result of a time trade are expected to perform the
duties of the employee normally on duty. In the event an
employee on duty as the result of a trade time is unable to
perform the duties of the employee normally on duty, the
Department may reassign the individual on duty to a different job
assignment.

Employees on duty as the result of a trade time shall be
eligible to utilize accrued leave benefits in the same manner
employees normally on duty.

Employees trading time for less than 24 hours, who are on
duty, shall remain on duty until relieved by the employee they are
trading time with unless otherwise authorized by the Shift
Commander.

16



Employees may not be absent from their regular shift
assignment for more than 480 hours per calendar year as a result
of time trades unless approved by the Chief or his designee.

Section 7.4. Shift Transfers.

Employees may be transferred from one shift to another for
operational needs as determined by the Chief. The Department
shall first seek volunteers who meet the criteria established by the
Chief to fill the transfer in order of Department seniority. If there
are no volunteers the Department may order the transfer of the
least senior employee who meets the criteria established by the
Chief on the shift from which the transfer is coming. Seniority for
Firefighters and Engineers will be determined by time on
Department. Seniority for Captains will be determined by time in
grade. Request for volunteers to transfer shall be posted for
seven (7) calendar days.

Section 7.5. Maximum Consecutive Hours.

Bargaining unit members may not accept overtime
assignments that would result in the employee working in excess
of two (2) consecutive duty shifts. Bargaining unit members may
not work as the result of trade time if doing so would result in the
employee working in excess of two (2) consecutive duty shifts.
Following the completion of the two (2) complete shifts,
bargaining unit employees shall not be eligible to work in a fire
suppression or EMS assignment until the employee has been off
duty for at least twelve (12) hours. Under the application of this
Article, a bargaining unit employee will be considered to have
worked a 24 hour shift if the employee works in excess of twelve
(12) hours during any duty shift. Employees must have a seven
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(7) hour duty free break before they accept an overtime shift that
would require and employee to work 48 consecutive hours.

ARTICLE 8 OTHER LEAVE

Section 8.1. Bereavement.

In all cases where the parent (which shall include legal
guardian), mother-in-law, father-in-law, brother-in-law, sister-in-
law, wife, brother, sister, children, grandchildren or grandparents
(including great grandparents) on both sides of an employee
covered by this Agreement dies, said employee shall be allowed
to be absent from their duties with pay from the time of the death
until the first normal tour of duty following the funeral, but in no
event to exceed two (2) duty days. For purposes of this article all
"step" relationships created by marriage such as step-brother,
step-sister, step-parents, etc. shall be considered the same as
natural relationships. This leave may be ex-tended by the Chief
on a day to day basis.

In the case of the death of an extended family member or
close personal friend not covered in the pre—ceding provision,
employees shall be granted four (4) hours paid Funeral Leave to
attend the funeral, visitation or memorial service. Additional time
off may be granted by the Chief or his designee in the event the
funeral, visitation or memorial service is out of town. Total Funeral
Leave shall not exceed eight (8) hours in a calendar year.

Section 8.2. Emergency Leave.

In all cases, where there is an emergency situation, for
which there is no other benefited leave time available, said
employee shall be granted enough time off duty, at the discretion
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of the Shift Commander, up to a maximum of four (4) hours per
incident, so they can alleviate the emergency situation.

ARTICLE 9 RECALL PAY AND CALL-IN PROCEDURE

Section 9.1. Recall Pay.

An employee covered by this Agreement called back to work
after having gone home will receive one and one-half (1%2) times
their regular straight time hourly rate of pay for each hour worked
which does not overlap with their normal duty hours, provided that
the employee will receive a minimum of four (4) hours pay at one
and one-half (1%2) times their regular straight time hourly rate of
pay on each such occasion. Call-in pay provided for in this Article
shall be computed as provided for in Article 10 of this Agreement.

In the event an approved employee is called back to perform
operations solely related to functioning in a SWAT LiasenLiaison
role, that employee shall be entitled to receive a minimum of two
(2) hours pay at one and a half (1 1/2 ) -times the employee’s
regular straight time hourly rate of pay on each such occasion.
Call-in pay provided for in_this Article shall continue to be
computed as provided in Article 10 of this Agreement

Nothing in this Agreement will obligate the City to call back
additional personnel to function in the roll of Medical Support for
Tactical Law Enforcement Operations.

Section 9.2. Recall Procedure. (Also see Appendix A,
Memorandum of Understanding)

In an effort to provide uniformity in the calling in of off-duty
personnel when a shift is below minimum staffing levels and/or to
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staff MABAS deployment when the employer has in excess of (8)
hours notice, the following procedure is to be the Standard
Operating Procedure for the Bloomington Fire Department.

In the event no employee accepts the overtime assignment
for MABAS deployment the Department reserves the right to
deploy on duty personnel.

To maintain established minimum staffing levels, the City
shall have the right to require employees to remain on duty past
the completion of their duty shift until that employee is relieved by
his/her replacement. In addition, the City has the right to require
off duty employees to report for overtime assignment in the event
the City is unable to meet established minimum staffing levels
through the established recall process.

The Shift Commander is authorized to call in off-duty
personnel when the staffing level falls below the safe level of
operation, which has been determined to be three (3) firefighting
personnel for each front-line, in-service fire apparatus, one (1)
ARFF Engineer, two (2) EMS personnel for each front-line, in
service dedicated ambulance, one person for each EMS
alternative response vehicle plus the Shift Commander.

When operating at the minimum shift level, there shall be
one (1) officer/acting officer, one (1) engineer, and one (1)
firefighter assigned to each front-line, in-service fire apparatus,
one (1) ARFF Engineer assigned to the aircraft crash rescue
vehicle, two (2) EMS personnel for each front-line, in service
dedicated ambulance and one (1) Battalion Chief on duty.
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The call-ins shall be made from either the "Long" call-in list
which shall be used for call-ins of more than twelve (12) hours or
the "Short" call-in list which shall be used for call-ins of twelve
(12) hours or less.

When the shift staffing level falls below the safe level of shift
staffing the Shift Commander shall call in the necessary off-duty
personnel according to the following procedures:

Personnel who are not to be called include, but are not
limited to, the following:

(@) Any member who is attending an assigned fire
course at school.

(b) Any member who is scheduled to work due to a
shift exchange.

The Shift Commander (either the Battalion Chief going off
duty or the Battalion Chief coming on duty) shall call in the
needed personnel. If there is a vacancy for a Shift Commander on
the shift coming on duty, it shall be the off going Shift
Commander's responsibility to implement these procedures. The
procedures are as follows:

(a) When called due to staffing shortages Captains
may work in the place of an absent Battalion Chief
or Captain, Firefighters and Engineers may work
in the place of an absent Captain, Engineer, or
Firefighter.

(b) If there are less than the required number of
officers necessary to meet the minimum staffing
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levels stated above (one officer for each station
plus the Battalion Chief) then the first eligible
officer on the call-in list shall be called in.

(c) Once the requirement for officers has been met
additional employees shall be called in to meet the
remaining minimum staffing requirement.

Personnel called in who are subsequently required to act in a
higher job classification shall be paid at the overtime rate
assigned to their acting classification inclusive of their
corresponding longevity.

The Fire Department shall maintain an overtime eligibility list
which will be accessible by all department members. An
employee shall be called in rotation to fill vacancies so each
member will get their rightful turn. An employee shall maintain
their overtime eligibility position until the employee accepts an
overtime assignment. Following the acceptance of an overtime
assignment, or upon request of the employee they shall be moved
to the back of the overtime eligibility list. If the Shift Commander
cannot make the calls personally, they shall assign the call-in
responsibilities to a staff officer or the Headquarters Station
Commander.

Telephone Contact: Personnel shall be called at the telephone
number listed on the Fire Department roster as their home phone
number. Allow the phone to ring at least seven (7) times.

Personal Contact: Personnel may also be contacted in person or
by phone at the Fire Stations. Every reasonable effort shall be
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exercised when making contact by phone, allowing the telephone
to ring seven (7) times.

Contact shall be made with the member being called and a "YES"
or "NO" answer obtained from the member being called. In the
event that the member cannot be personally contacted by phone,
whomever answers the telephone shall be informed of the nature
of the call.

Section 9.3. Remedy for Improper Distribution of Overtime.

In the event that employee(s) with priority for an overtime
assignment is passed over, the remedy for such loss shall be as
follows:

(a) The employee(s) entitled to the remedy shall be the
employee(s) at the top of the list who would have
received the overtime assignment (i.e. if there is one
overtime opportunity, the top employee on the list is
entitled to the remedy; if two overtime opportunities are
involved, the remedy goes to the top two employees,
etc.).

(b) The employer shall assign the passed over employee(s)
an appropriate number of hours at the next available
overtime opportunity provided, if such overtime
assignment does not become available within sixty (60)
days from the date of the violation, the employer shall
pay the employee(s) for the lost overtime assignment at
the employee's overtime rate.

(c) After the passed over employee has received either of
the remedies described in paragraph (2), they shall be
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placed in the position on the overtime list that restores
them to their original priority, had they not been passed
over. Further, the position of the employee assigned
overtime out of priority shall also be adjusted to
correspond to their original priority had they not been
assigned overtime out of proper priority (i.e. below the
employees who were originally listed above them).

ARTICLE 10 OVERTIME PAY

Section 10.1. Coverage.

Any time an employee covered by this Agreement is
required to work longer than their assigned tour of duty, they will
receive one and one-half (1%) times their regular straight time
hourly rate of pay on each such occasion for hours worked in
excess of their normal tour of duty.

Straight Time Hourly Rate. The straight hourly rate for
employees shall be calculated by dividing their annual salary by
their regularly scheduled annual hours of work. For employees
whose principal assignment is fire suppression or Emergency
Medical Service (EMS), the annual hours of work is two thousand
seven hundred thirteen (2713). For employees whose principal
assignment is fire prevention, the annual hours of work is two
thousand eighty (2080).

Section 10.2. Conditions for Overtime Assignments.
The following rules shall govern overtime assignments:

(a) An employee is not to be denied overtime pay because
they are in the station (as opposed to being out on

assignment);
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(b) A minimum of one-half (*2) hour overtime shall be paid
to any employee spending over fifteen (15) minutes
beyond the end of their regular tour of duty;

(c) For all time worked thereafter, an employee's overtime
shall be calculated to the nearest tenth of an hour;

(d) Employee's overtime shall begin when the employee
reports to the station where they are normally assigned.

ARTICLE 11 ACTING PAY

When an employee covered by this Agreement is required to
work in excess of four (4) hours in a higher paying job
classification, they will receive the appropriate higher rate of pay;
acting pay will be calculated to the nearest tenth of an hour. The
employee will continue to receive the appropriate higher rate of
pay for as long as they are continually in the higher paying job
classification. Employees acting while on overtime assignment
shall be compensated at the overtime rate assigned to the
position the employee is working in.

The following guidelines for distribution of acting time are
intended to provide a uniform method for determining acting
assignments. These are intended to be used as guidelines only.
The Shift Commander is not restricted from varying from these
guidelines when necessary to meet the operational needs of the
Department.

1) Acting Engineer position shall be filled by moving up the
back-up driver assigned to that station to the driving position.
If the back-up driver is unavailable because of absence or
assignment to another acting position, a Fire Fighter
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2)

assigned to that station will be moved up with preference
given on the basis of seniority.

Acting Captain positions shall be filled by moving up an
employee normally assigned to that shift who is on the
Acting Captain eligibility list and has a minimum of six (6)
years of fire suppression service with the Bloomington Fire
Department. Preference shall be given to the on shift
employee who appears highest on the Acting Captains
eligibility list. In the event there are no employees who
appear on the Acting Captain eligibility list, the senior on shift
employee at the station where the vacancy exists shall be
moved up.

The Acting Captains list shall be established at the
completion of the Captains promotional process. The Acting
Captains list will include all individuals that participated in the
entire Captain’s promotional process. The list will mirror the
Captains Eligibility list for promotion, but will also include
individuals that were eliminated from further consideration
because they did not achieve the minimum 70% of the final
composite score necessary to be eligible for promotion.

This Acting Captains list will be maintained for the same
period of time as the final Captain Eligibility List.  Military
points may not be used for those individuals who do not
appear on the final Captain’s Eligibility list. The Acting
Captain’s list is for distribution of acting time only and not for
promotional purposes. The intent is to give those individuals
that are participating in the promotional process additional
experience.
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3) Employees shall not be moved from their assigned station to
act up unless it is necessary to meet operational needs of
the department.

Employees are allowed to sign a declination to act form,
which states their intention to not act in a capacity outside of their
regular assignment. This form lasts until rescinded by the request
of the decliner, with a minimum of six (6) months after the original
signature. By refusing to act on the individual's regular duty shift,
it will also be interpreted as refusing to act on any shift, which will
include call back time or time while on a trade of duty shift with
another. However, employees who are on an eligibility list may
not decline to act.

If an employee is not permitted to work in a higher paying job
classification for the reason that, in the City's opinion, the
employee does not have the necessary qualifications to work in
such higher classification, the employee will be informed in writing
of the reasons why, in the City's opinion, they are not qualified to
so act, together with recommendations by the City of remedial
actions which must be taken by the employee before the City will
permit the employee to act in a higher paying job classification.

A Captain acting as a Battalion Chief shall receive one (1)
hour's overtime pay with respect to each such occasion, in lieu of
Acting Pay. For purposes of this Article, the word "occasion" is
construed to mean a twenty-four (24) hour period. If a person acts
in the acting position for less than a twenty-four (24) hour period,
or shift, then that person would receive an appropriate portion of
the one hour's pay. Example: A person acts as Battalion Chief for
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twelve (12) hours, then they would receive one-half (¥2) hour
overtime pay.

ARTICLE 12 DUTIES, SECURITY AND WORK RULES

Section 12.1. Normal Duties.

No employees covered by this Agreement shall be required
to perform any duties except those directly associated with:

(a) firefighting, fire prevention, maintenance of firefighting
equipment excluding maintenance of such portions of
vehicles as are common to all motor vehicles, and such
other duties as are necessary in the operation of the Fire
Department;

(b) emergency medical services in connection with the operation
of the City Ambulance.

No employee shall be used for the purpose of fighting fires
unless such person has been certified as a Firefighter |l or Basic
Operations Firefighter by the lllinois Office of the State Fire
Marshal (OSFM), except in the event of an emergency requiring
the use of more personnel than available by using only such
certified employees.

Section 12.2. Workday.

Unless necessary for the operational and/or training needs
of the department, the City shall not schedule in excess of 10
hours of duties and/or training per 24 hour shift. In addition, the
City shall not schedule duties and/or training before 07:00 or after
19:00, or between the hours of 12:00 and 13:30 unless necessary
for the operational and/or training needs of the department.
During periods of scheduled activities and/or when performing
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activities directed by a supervisor, bargaining unit members shall
direct their full attention to those activities.

During periods when bargaining unit members are not
performing activities directed by a supervisor, and there are no
scheduled duties or activities, bargaining unit members may
engage in personal activities which are not in violation of any
existing policy, rule or regulation in effect on January 10, 2007.
Examples of personal activities shall include but not be limited to:
watching television, using cell phones, personal projects (but not
outside employment except for miscellaneous calls), reading,
studying, sleeping, showering, etc. The City shall not enact or
modify any policy, rule, or regulation which limits bargaining unit
members’ ability to engage in personal activities if such change
would violate the bargaining unit’s rights to decisional bargaining
and/or impact bargaining under the lllinois Labor Relations Act.
Any dispute as to whether such change would violate the
bargaining unit's rights to decisional bargaining and/or impact
bargaining shall be settled through the Grievance Procedure as
outlined in Article 14.

Section 12.3. Outside Employment.

Employees shall not use their position with the Department
to solicit, secure or seek special consideration for outside
employment.

Section 12.4. Televisions.

Television usage shall be excluded from dedicated training
rooms.
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Section 12.5. Parking of Personal Vehicles.

Employees will be provided space to park a personal vehicle
while on duty. This vehicle must fit in a designated parking space.
Employees will be permitted to clean and perform minor
maintenance on personal vehicles inside the fire station. Any
personal vehicle brought inside a fire station must remain in
operable condition with the ignition keys readily accessible so that
it may be immediately removed under its own power. If an
employee brings a vehicle with a trailer to work, the trailer must fit
In a designated parking space.

Section 12.6. Department Consumables.

Employees shall not utilize any consumable product or
materials for personal use which is owned or purchased by the
City.

Section 12.7. Personal Cell Phones.

Employees shall not use cell phones while on duty in a
manner that interferes with the operation of the Department.

Section 12.8. Computer and Internet Use.

Computers and the internet shall not be used during
scheduled or unscheduled department activities for other than
City business. Employees shall comply with all rules and/or
regulations enacted by the City on computer and/or internet use.

ARTICLE 13 LONGEVITY PAY

The salary schedule attached as Appendix C - E
incorporates the following longevity pay schedule:

After 5 years 5% additional
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10 years 7% additional

15 years 9% additional

20 years 14% additional

ARTICLE 14 GRIEVANCE PROCEDURE

Section 14.1. Definition and Procedure.

A grievance is a dispute or difference of opinion involving the
meaning, interpretation or application of the express provisions of
this Agreement. A grievance shall be processed in the following

manner.

STEP 1:

STEP 2:

Any firefighter who has a grievance shall submit it to the
Chief, provided that said grievance shall be in writing
and signed by the aggrieved firefighter and the
appropriate Union Steward. The Chief shall give their
written answer within five (5) business days after such
presentation.

If the grievance is not settled in Step 1 and the Union
desires to appeal, it shall be referred by the Union in
writing to the Human Resources Director within five (5)
business days after the Chief's answer in Step 1. A
meeting between the Human Resources Director, or
their representative, and the Union Steward shall be
held within five (5) business days. If the grievance is
settled as a result of such meeting, the settlement shall
be reduced in writing and signed by the Human
Resources Director, or their representative, and the
Union. If no settlement is reached the Human
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Resources Director, or their representative, shall give
the City's written answer to the Union within five (5)
business days following the meeting.

Section 14.2. Arbitration.

If the grievance is not settled in accordance with the
foregoing procedure, the Union may refer the grievance to
arbitration within seven (7) business days after receipt of the
City's answer in Step 3. The parties shall attempt to agree upon
an arbitrator within five (5) business days after receipt of notice of
referral and in the event the parties are unable to agree upon an
arbitrator within said five (5) business days, the parties shall
immediately jointly request the Federal Mediation and Conciliation
Service to submit a panel of seven (7) arbitrators who are
members of the National Academy of Arbitrators residing in
lllinois, Wisconsin or Indiana. Both the City and the Union shall
have the right to reject one (1) list before striking any names. The
Union and the City shall alternately strike names, the party losing
a coin toss striking the first name, the other party striking a name,
until one (1) name remains, and that person shall be the
arbitrator. The arbitrator shall be notified of their selection by a
joint letter from the City and the Union requesting that they set a
time and a place, subject to the availability of the City and Union
representatives.

Section 14.3. Authority of Arbitrator.

The arbitrator shall have no right to amend, modify, nullify,
ignore, add to, or subtract from the provisions of this Agreement.
The arbitrator shall consider and decide only the specific issue
submitted to them in writing by the City and the Union, and shall
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have no authority to make a decision on any other issue not so
submitted to them. The arbitrator shall be without power to make
decisions contrary to or inconsistent with or modifying or varying
in any way superseding State or Federal laws. The arbitrator shall
submit in writing their decision within sixty (60) days following
close of the hearing, unless the parties agree to an extension
thereof. The decision of the arbitrator shall be final and binding.

Section 14.4. Expenses of Arbitration.

Each party shall pay expenses, fees and compensation of its
own representatives and witnesses. The fee and expenses of the
arbitration shall be borne equally by the City and the Union. The
entire cost of a written transcript of the arbitration proceedings
shall be paid by the party requesting it; such party shall provide
the other party with a copy of the transcript at no charge.

Section 14.5. Time Limit for Filing.

No grievance shall be entertained or processed unless it is
submitted within ten (10) business days after the occurrence of
the event giving rise to the grievance or within ten (10) business
days after the employee, through the use of reasonable diligence,
should have obtained knowledge of the occurrence of the event
giving rise to the grievance.

If a grievance is not presented within the time limits set forth
above, it shall be considered "waived". If a grievance is not
appealed to the next Step within the specified time limit or any
agreed extension thereof, it shall be considered settled on the
basis of the City's last answer. If the City does not answer a
grievance or an appeal thereof within the specified time limits, the

Union may elect to treat the grievance as denied at that Step and
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immediately appeal the grievance to the next Step. The time limit
in each Step may be extended by mutual written agreement of the
City and Union representatives involved in each Step. The term
"business days" as used in this Article shall mean the days
Monday through Friday, exclusive of Saturday, Sunday, and
Holidays.

Section 14.6. Code of Conduct and Disciplinary Actions.

The written Code of Conduct, adopted September 1, 2004
will be observed by the employees covered by this Agreement. If
said Code of Conduct is changed, modified, or revised, the City
will give the Union and the employees covered by this Agreement
notification in advance of the effective date of any such proposed
modifications. All disciplinary actions, to include suspensions and
dismissal, may be grieved in accordance with the grievance and
arbitration provisions of this Agreement. Grievances involving
disciplinary suspensions may be filed at Step 1.

Further, it is agreed that the grievance provisions of Article
14 and the Board of Fire and Police Commissioners appeals
procedure are mutually exclusive and that no relief shall be
available under Article 14 with respect to any matter which, at the
employee's option, is appealed to the Board of Fire and Police
Commissioners; and no relief shall be available under the Board
of Fire and Police Commissioners appeals process to any matter
which, at the employee's option, is appealed to the grievance
arbitration procedures of Article 14 of this Agreement. Disciplinary
actions involving the interpretation or application of the written
Code of Conduct are subject to the grievance and arbitration
procedure set forth in this Agreement.
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Differences of opinion concerning the interpretation or
application of the Code of Conduct or City of Bloomington
Employee Handbook which directly affect the working conditions
of employees covered by this Agreement may be processed as
grievances under the grievance procedure set forth herein.

Section 14.7. Meetings Between the Parties.

At least once each three (3) months the Union President,
and up to two (2) bargaining unit designees of the Union’s choice
and the Chief, with or without the City Manager, shall meet at a
mutually agreeable time and place to exchange views and
discuss matters of mutual concern, including but not limited to
safety issues. Prior to any permanent departmental change, the
Union shall be notified in writing and a meeting of the parties can
be arranged to discuss the change prior to implementation. This
Section shall not be applicable to any matter that is the subject of
the grievance that is being processed pursuant to the grievance
procedure set forth herein.

ARTICLE 15 NO STRIKE AND NO LOCKOUT

Section 15.1. No Strike.

Neither the Union nor any officers, agents, or employees will
instigate, promote, sponsor, engage in, or condone any strike,
slowdown, concerted stoppage of work, or any other intentional
interruption of the operations of the City, regardless of the reason
for so doing. Any or all employees who violate any of the
provisions of this Article may be discharged or otherwise
disciplined by the City.
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Section 15.2. No Lockout.

The City will not lock out any employee during the term of
this Agreement as a result of a labor dispute with the Union.

ARTICLE 16 MANAGEMENT RIGHTS

It is recognized that the City has and will continue to retain
the rights and responsibilities to direct the affairs of the Fire
Department in all of its various aspects. Among the rights
retained by the City are the City's right to direct the working
forces; to plan, direct and control all the operations and services
of the Fire Department; to determine the methods, means,
organization, and number of personnel by which such operations
and services are to be conducted; to determine whether goods or
services shall be made or purchased; to make and enforce
reasonable rules and regulations, provided that the exercise of
discipline to enforce such rules and regulations shall be for just
cause; to change or eliminate existing methods, equipment or
facilities; provided, however, that the exercise of any of the above
rights shall not conflict with any of the express written provisions
of this Agreement.

ARTICLE 17 GROUP INSURANCE

The City of Bloomington provides more than one health plan
for its members of Local 49. Since more than one plan is offered,
the City will provide an annual period during which employees
may choose to switch between health plans.

Employees covered under this Agreement may, select
coverage under the Enhanced PPO Plan or the Health
Maintenance Organization (HMO) Plan.
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b)

d)

The City agrees to pay for all full-time employees 75% of the
premium for single, employee-plus one and family coverage.
(Example of Family Coverage Formula: Full family coverage
premium X 75% equals City share; full family coverage
premium X 25% equals employees share.)

The City will offer a group dental insurance plan to Local 49.
The City agrees to pay fifty percent (50%) of the dental
insurance premium for employee coverage and fifty percent
(50%) of the dental premium for dependent coverage.

The City will offer a group vision insurance plan to its
members of Local 49. The City agrees to pay fifty percent of
the vision insurance premium for employee coverage and
fifty percent (50%) of the vision insurance premium for
dependent coverage.

There will be no changes to insurance plan design for the
2019 plan year. Effective for the insurance years beginning
January 1, 2020 either party may implement this Section of
the contract. The Union and the City will meet on the
request of the other to bargain over proposed changes to
health insurance coverage and benefits to be effective at the
beginning of a new plan year and be in effect for the
remainder of the contract. If both sides cannot come to a
mutual agreement to coverage and benefits within 60 days
of their first meeting than either side has the right to utilize
interest arbitration under Section 14 of the IPLRA.The Union
and the City will meet on the request of the other to bargain
over proposed changes to health insurance coverage and
benefits to be effective at the beginning of a new plan year
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and be in effect for the remainder of the contract. If both
sides cannot come to a mutual agreement to coverage and
benefits within 60 days of their first meeting than either side
has the right to utilize interest arbitration under Section 14 of
the IPLRA.

ARTICLE 18 UNION BUSINESS

Union officers and stewards may conduct Union business
involving the processing of grievances, contract administration
and related activities on duty without loss of pay in accordance
with current practice, provided such activities are carried out in a
manner that does not interfere with the performance of assigned
duties. Meetings of the general membership of the Union shall not
be scheduled before 6:00 p.m. or without prior notice to the Chief
or their designee. Meetings of officers, stewards and committees
may be scheduled at any time provided that such activities are
carried out in a manner that does not interfere with the
performance of assigned duties.

The Union shall be provided with one hundred and twenty
(120) hours of paid Union leave per calendar year to be used by
their Officers and Stewards. Such time shall be used for the
attendance of labor related training, seminars and conventions
selected by the Union. The Union shall give as much advance
notice as is practicable that such employees will be utilizing such
paid leave. The Union may carry over up to 120 hours of paid
union leave into the following calendar year which would result in
a bank not to exceed 240 hours.
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ARTICLE 19 MILITARY LEAVE

The City shall allow time off duty for the purpose of attending
mandatory training as a part of armed forces reserve activities.
For compensation purposes, the City shall:

(a) fully compensate for time away from duty the maximum
seven (7) twenty-four (24) hour shifts or fourteen (14)
twelve (12) hour slots, or any combination of twelve
(12) and twenty-four (24) hour slots up to a maximum of
one hundred sixty-eight (168) hours off duty annually;

(b) fully compensate for time away from duty to a maximum
of fifteen (15) eight (8) hour days annually for those
assigned to a forty (40) hour week;

(c) fully compensate a member of the armed forces
reserve for up to one calendar year if called back to
active duty.

The calculations for off duty time shall run on a calendar
year basis.

ARTICLE 20 PERSONNEL RECORDS

Section 20.1. Inspection.

Personnel files may be inspected by the employee during
normal business hours up to two (2) times per calendar year.
Employees who wish to review their file must complete the
appropriate form and schedule an appointment with Human
Resources. Files will be made available within seven (7) business
days of the request. Files which may be inspected include any
personnel records maintained by the City of Bloomington. Copies
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of contents may be requested by employees and the first 10
pages per inspection shall be furnished at no cost to the
employee. Additional copies will be provided at the rate
established by the City Clerk for public records. The City may
establish reasonable rules to ensure materials are not removed or
altered.

Section 20.2. Removal of Adverse Material.

After two (2) years have elapsed following a written
statement or disciplinary action and the employee remains in
continuous active service and has received performance
evaluations of satisfactory or better the City will, upon the written
request to the Chief by the individual employee, remove all such
documents from the employee's file (both the official file which is
kept by Human Resources as well as the unofficial file kept by the
Fire Department) and will place those documents in a file which is
kept only for the purpose of retention of evidence in the event the
City needs such records to defend itself against allegations of
discrimination and/or deprivations of civil rights. Such files shall
be maintained by and access limited to Legal Department staff.

ARTICLE 21 RESIDENCE REQUIREMENTS

Employees covered by this Agreement must reside within a
twenty five (25) mile radius of the intersection of North Main and
Locust Streets. New employees must establish residency within
eighteen (18) months of initial appointment to the Department. No
extensions will be granted.
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ARTICLE 22 REQUIRED MEDICAL EXAMS

Section 22.1. Physical & Mental Fithess.

It shall be the responsibility of each employee to maintain
the standards of physical and mental fithess required for
performing his/her job. Whenever the Fire Chief has just cause to
suspect that the physical or mental condition of an employee is
endangering his/her own health or the safety of fellow workers,
the employee may be directed to submit to an examination by a
physician without expense to the employee which shall only be for
the purpose of determining his/her fitness for duty relative to City
employment.

Section 22.2. Psychological, Psychiatric, &, Physiological
Evaluation.

No employee shall be required to undergo psychological,
psychiatric, or physiological evaluation unless the Employer has
just cause to believe the employee is then unfit for duty. The
Employer shall set forth the basis for such just cause orally and in
writing, to the employee at the time the employee is ordered to
undergo such evaluation, including relevant objective facts and
subjective reasoning that forms the basis for the Employer’s belief
that the employee is then unfit for duty, provided that written
documentation of the basis for the order may be submitted within
twenty-four (24) hours of the date of the order, if it is not practical
to do so at the time of the order is issued.

Employees shall have the right to Union representation, if a
representative is available, when being informed of the need for
evaluation, and shall have the right to secure similar evaluations

at their own expense from psychiatrists, psychologists, or
41



physicians of their own choosing. The City and the employee shall
only utilize the services of qualified, certified medical doctors,
psychiatrists, or psychologists. The employee shall be given a
copy of any and all information, reports, and opinions that are
provided the City as a result of such evaluation. Employees
fitness for duty shall be measured and determined by bona fide
occupational qualifications.

ARTICLE 23 TOBACCO USE

There shall be no smokeless tobacco use on Fire
Department property or in Fire Department vehicles except that
smokeless tobacco use is permitted on the apparatus floor of
each station and outside on station grounds.

There shall be no smoking on Fire Department property in
violation of the City Smoking Ordinance or applicable State Law.
The City of Bloomington shall erect a smoking shelter at each fire
station.

ARTICLE 24 POSITION ASSIGNMENTS

Section 24.1. Position Bidding.

All bargaining unit members with two years or greater
seniority and assigned to suppression shifts may bid their position
assignments. Bidding shall be by seniority on the shift to which
bargaining unit members are assigned by the Fire Chief.

Section 24.2. Firefighters.

Annually on November 1%, non-probationary bargaining unit
members with at least two years seniority_in the job classification
of Firefighter shall be assigned to positions which they have bid
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on the basis of seniority on the shift to which they are assigned.
Bargaining unit members may only bid positions for which they
have the qualifications to fulfill. Any permanent vacancies which
occur during the course of the year shall be filled at the discretion
of the Fire Chief.

Section 24.3. Backup Drivers.

Annually on November 1%, bargaining unit members in the
job classification of backup drivers shall be assigned to positions
which they have bid on the basis of seniority on the shift to which
they are assigned.

Any permanent vacancy of less than six (6) months shall be
filled by the senior firefighter assigned to the station at which the
vacancy occurs.

Any permanent vacancy of six (6) months or more shall be
filled by the senior firefighter on the shift where the vacancy
occurs.

Section 24.4. Engineers.

Annually on November 1%, bargaining unit members in the
job classification of Engineer shall be assigned to positions which
they have bid on the basis of seniority on the shift to which they
are assigned. For anyone assigned to the position of Engineer
after May 1, 2009, seniority shall be defined as time served as an
Engineer with the Bloomington Fire Department.

All persons bidding for the first time on Engineers positions
must have obtained a State of lllinois Certified Fire Apparatus
Engineer Certification. If the next senior Firefighter has not

obtained the State of lllinois Certified Apparatus Engineer
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certification, then they shall be enrolled in the next available FAE
class in order to obtain the certification. Any employee who
passes the class but fails to obtain FAE certification because he
failed to complete the necessary paperwork within the required
time period set by the Office of the State Fire Marshall, shall bear
all costs, including time off, associated with attending the class a
second time. This limitation does not apply to employees who fail
the class.

Additionally, all persons bidding for the first time ARFF
Engineer’s positions must have completed a FAA approved forty
(40) hour basic ARFF training course, or shall complete the
course during the first year of duty as an ARFF Engineer.

Any permanent vacancy of less than six (6) months shall be
filled by the backup driver assigned to the station at which the
vacancy OCcurs.

Any permanent vacancy of six (6) months or more shall be
filled by the senior backup driver on the department, within sixty
(60) calendar days of the vacancy.

Section 24.5. Officers.

Annually on November 1%, bargaining unit members in the
job classification of Captain shall be assigned to positions which
they have bid on the basis of seniority (time in grade), on the shift
to which they are assigned.

Section 24.6. Temporary Reassignment.

Nothing in this section shall restrict the discretion of the Fire
Chief or Shift Commander to reassign bargaining unit members to

different assignments, provided such reassignment is made on a
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temporary basis in order to fill a vacancy which was created as
the result of a temporary absence from work by another
employee.

ARTICLE 25 PROMOTIONAL PROCESS

Section 25.1. General Provisions.

This agreement shall provide for promotion to Fire
Department positions of Captain and Assistant/Battalion Chief.
Promotions shall be made on the basis of the criteria agreed upon
by the parties. Vacancies, as defined in this agreement, shall be
filled by promotion in accordance with the procedures contained
herein. The promotion process shall be competitive among such
eligible employees of the next lower rank who have elected to
participate in this promotion process. Vacancies shall be filled by
appointment of candidates in rank order as they appear on the
final eligibility register.

The final eligibility register shall, unless exhausted, remain in
force for three years from the date of posting and may not be
vacated, replaced by or consolidated with a subsequent register.
In the event the Commission elects to begin the process for
determining a successor register prior to the expiration or
exhaustion of a current register, the successor register shall not
become effective prior to the expiration of, or the date on which
the existing register is exhausted.

The following definitions apply to Article 25:

The word “Commission” and/or “Board” whenever used shall
mean the Board of Fire and Police Commissioners of the
City of Bloomington.
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The term “Fire Department” and/or “Department” shall mean
the City of Bloomington Fire Department.

The “parties” to this agreement are the City of Bloomington
and International Association of Fire Fighters Local 49.

The term “preliminary list” shall mean the eligibility list
compiled after the completion of all testing components and
shall be posted for at least 30 days prior to the certification of
the final eligibility register.

The term “register” shall mean the applicable final eligibility
register.

A final eligibility register shall be “exhausted” when all
persons on that register who are eligible for appointment
have either been appointed or have refused appointment.

Section 25.2. Captain Promotional Process Eligibility.

Only employees of the next lower rank who have the State of
lllinois Office of the State Fire Marshall (OSFM) provisional Fire
Officer | certification shall be eligible to participate in the
promotional process for the rank of Captain.

Documentation of successful completion of the required
curriculum must be submitted to the Fire Chief at least 45 days
prior to the written exam. Applicants who do not provide the
required documentation shall not be allowed to participate in the
written examination. Acceptable documentation shall be an official
transcript(s) from educational institutions, a copy of an official
transcript(s) from the candidates training file or original certificates
of completion or grade report from the issuing agency. It is the
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responsibility of each candidate to provide the appropriate
documentation. All candidates must submit educational
documentation. Only candidates that are listed on Appendix “B”
are not required to submit OFSM 1 or Il certification or curriculum
completion documentation.

Should the required curriculum of the OSFM change, such
changes will not become effective with respect to this agreement
until after the expiration or exhaustion of the register(s) in effect at
the time of the change.

Vacancy.

A position within the bargaining unit shall be determined to
have been vacated at the date and time an employee
holding that position becomes unable or unavailable to
perform the normal duties of that position. And the
circumstances causing the employee to be unable or
unavailable to perform those normal duties have lasted or
are expected to last at least one year.

Appointments to fill vacancies shall be made from the
eligibility register in effect at the time the vacancy occurred.
Only those employees with at least seven (7) years of fire
suppression service with the Bloomington Fire Department
shall be eligible for promaotion.

Administration.

The promotion process contained herein shall be
administered by the Commission. The Commission shall
have the authority to exercise such judgment and make such

decisions necessary to administer the process contained
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herein, provided that exercise of that authority does not
violate the express provisions of this agreement.

Except where indicated otherwise, disputes concerning the
meaning, interpretation, or application of the express
provisions of this agreement shall be resolved in accordance
with the grievance procedure contained in the parties’
collective bargaining agreement. In all cases where a
grievance is filed with respect to this promotional process, it
shall be the grievant’s responsibility for meeting the burden
of proof with respect to any claim that an express provision
of this agreement has been violated.

Components.

The following components and weights shall be used to
establish applicable promotion eligibility registers:

Written Examination 30%
Assessment Center 25%
Seniority 25%
Education 10%
Chief’s Points 10%

Posting of Component Scores.

Scores of each component shall be posted in accordance
with the provisions contained herein. Concurrent with this
posting, the Fire Chief shall forward component scores to the
Board of Fire and Police Commissioners.

Posting of Notification of Written Examination.
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Notice of written examination shall be posted in all Fire
Department facilities at least 90 days prior to the date of the
examination.

Posting of Study Guide for Written Examination.

The study guide for the written examination shall be posted
in all Fire Department facilities at least 90 days prior to the
date of the examination. The study guide shall include the
names of all reference material and applicable chapters from
which written questions are selected.

Posting of Official Sign-up List.

There shall be an official written examination sign-up list
posted at each Fire Department facility. The sign-up lists
shall be posted at least 90 days prior to the date of the
examination. Personnel who wish to take the written
examination must so indicate by signing one of the sign-up
lists at least 45 days prior to the date of the examination.
Personnel who have not signed up at least 45 days prior
shall not be allowed to take the written examination and shall
not be eligible for participation in the remainder of the
promotional process.

Structure of the Written Examination.

The written examination shall consist of no fewer than 50
guestions that call for specific answers, such as multiple
choice, true/false, or matching format. Each question on the
written examination shall have the same value.
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Grading of the Written Examination.

Upon completion, the written examination shall be graded on
site and the score provided to the candidate. Prior to leaving
the test site, the candidate shall sign a receipt indicating the
candidate’s score. This receipt shall only be an
acknowledgment that the candidate was provided his/her
test score and shall not indicate any other agreement on the
part of the candidate. The method for scoring the
examination shall be at the discretion of the Fire and Police
Commission. A list of scores of all candidates shall be
posted in each Fire Department facility within 14 days of the
examination.

Preliminary List.

Following the completion of the written examination, the
scores from each of the components shall be compiled to
create a preliminary list. The preliminary list shall remain
posted for at least 30 days and/or until any challenges to the
written exam have been resolved. Persons eligible for
military points shall have 10 days from the posting of the
preliminary list to apply for such points.

Eligible candidates will be allowed to participate in all
elements of the promotional process regardless of the score
of any one component. A final composite score of 70 must
be achieved to be included on the preliminary eligibility list.

Review of Written Examination.

Personnel who have taken the written examination shall be

provided with the opportunity to review the examination
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along with the correct answers within 14 days of the
examination. The times, place and format of the review shall
be as determined by the Fire and Police Commission. Relief
from duty shall not be provided to personnel choosing to
participate in the written examination review. In the event the
Commission elects to provide for review of the written
examination in a group format, two sessions, on successive
duty shift days, shall be held.

Challenges to the Written Exam.

Challenges or appeals concerning correct answers on the
written examination shall be the exclusive jurisdiction of the
Fire and Police Commission. Decisions by the Commission
shall be final and are not subject to appeal through the
grievance procedure contained in the collective bargaining
agreement.

The Commission’s authority in such appeals shall be limited
to affirming or invalidating any challenged or appealed
question(s). If the Commission invalidates a question(s), no
candidate shall receive credit for correctly answering the
invalidated question(s). The total number of points possible
on the written exam shall be reduced by the number of
guestions invalidated by the board.

Challenges or appeals must be filed within 30 days of the
date of the exam by the designated bargaining unit
representative. Individuals may not make challenges or
appeals concerning correct answers on the written
examination directly to the Fire and Police Commission.
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The bargaining unit's choice of representation before the
board shall not be restricted.

Assessment Center.

The assessment center will be designed to test the
candidate’s ability to perform several of the functions of a
Captain. It will include demonstrating the candidate’s ability
to handle administrative functions of the position, emergency
mitigation functions and may include an oral interview. The
assessment center will be designed and conducted by an
impartial, independent firm contracted by the City. The Chief
will serve as a resource to assure that the process is
relevant to the position being assessed.

Final Reqister.

A final eligibility register shall be posted after military points
have been awarded and following the completion of any
review and/or challenge of the written examination.

Release from Duty.

On duty personnel who have signed-up to take the written
examination shall be released from duty to take the
examination. Personnel shall be released from duty one hour
prior to the start time of the exam and shall report back to
duty immediately after completing the examination and
receiving their examination score.

Seniority Points.

Seniority points for personnel who have signed-up for

the written exam shall be computed and posted at least 7
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days prior to the written exam. A maximum of 25 points for
20 years of service shall be awarded. Points for employees
with less than 20 years service shall be computed as follows.
Seniority in days of service shall be determined by
subtracting the employee’s date of hire from the date on
which the applicable current promotion list expires or was
exhausted. An employee’s date of hire shall be adjusted to
reflect any time not credited towards seniority as defined by
the parties’ collective bargaining agreement. The current
promotion list shall be considered to have been exhausted
on the date the last eligible person on that list received (or
refused) an initial appointment to the applicable rank. Years
of seniority shall be determined by dividing seniority in days
of service by 365.25. Years of seniority shall then be
multiplied by 1.25 to determine an employee’s seniority
points. Final value shall be rounded to 2 decimal places
(hundredths).

(Date of expiration or exhaustion of list - Employee date of
hire) x 1.25/365.25

Military Points.

Upon posting of the preliminary list, any candidate that
qualifies for additional points due to military service will have
10 days to apply for military points. Points will not be
awarded in the event that a candidate has received credit for
military services a previous promotional process. Military
points shall be calculated in compliance with Chapter 65 of
the lllinois Municipal Code, Section 10-2.1-11. Awarding of
these points provides the potential for a candidate to receive
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a score higher than 100, and are not considered a part of the
total points calculation for the other components of the
testing process.

Education Points.

Education points for personnel who have signed-up for the
written exam shall be computed and posted at least 7 days
prior to the written exam. Employees shall be eligible to
receive up to 10 education points in accordance with the
following schedule:

Associate Degree in Fire Science or Fire Service
Administration - 10 Points

Bachelors degree in any field and completion of State
of lllinois OSFM Fire Officer | curriculum -10 Points

Associate Degree in any field and completion of the
State of lllinois OSFM Fire Officer | curriculum -5
Points

Candidates who wish to receive education points shall make
application and submit required documentation to the Fire Chief at
least 45 days prior to the written exam. Acceptable documentation
for an associate or bachelor’'s degree shall be an original diploma
or an official transcript from the issuing institution. Acceptable
documentation for other courses shall be an official transcript(s)
from educational institutions or original certificates of completion
or grade reports from the issuing agency.

Chief's Merit Points.
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The Fire Chief will have available for his assignment up to 10
points to be added to the other point criteria for the purpose of
establishing promotional lists for the position of Captain. These
points will be given to the Board of Fire and Police
Commissioners prior to the written examination. Although these
points are at the discretion of the Chief, the Chief shall use the
following process and criteria for the Chiefs consideration:

1)

2)

3)

The Chief will hold individual interviews with all eligible
candidates who have signed up to take the written
examination.

When asked by a candidate, the Chief will meet with
the candidate after the promotional process has been
completed to discuss the points given and discuss with
the candidate how to improve his or her point totals
prior to the next promotional process.

Chief's Merit points for personnel who have signed up
for the written exam shall be computed and posted at
least 7 days prior to the written exam.

Initial Appointment.

Initial appointment to fill vacant positions shall be made by
the Fire Chief and shall be for a period of one year. During
the initial appointment period the Chief may terminate an
employee's appointment and return the employee to their
previous rank. Such termination of an initial appointment
shall be made only when an employee has demonstrated
substantial shortcomings in the performance of their duties.
An employee who has an initial appointment terminated shall
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not be eligible for further appointment from the current
register.

Permanent Appointment.

At the conclusion of the one year initial appointment, the
Chief shall notify the Board, who shall then make permanent
the appointment to the applicable rank. Should the required
curriculum of the OSFM change, such changes will not
become effective with respect to this agreement until after
the expiration or exhaustion of the register(s) in effect at the
time of the change.

Refusal of Initial Appointment.

Any employee whose name appears on a final eligibility
register may decline appointment one time and still maintain
their position on the register. Any employee who declines
appointment a second time shall be disqualified from further
consideration for appointment from that register.

Section 25.3. Asst. Chief/Battalion Promotional Process
Monitoring.

Upon request by the bargaining unit; all components of the
testing process are subject to monitoring. The monitors shall be 2 in
number and shall be selected by the bargaining unit, but may not be
members of the department. They will not be able to interfere with
the testing process, but will report any irregularities they may
witness. The Commission may also elect to have as many as 2
impartial observers as well.

Eligibility.
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Only employees holding the rank of Captain for at least three
(3) years prior to the test date shall be eligible to participate in
the promotional process for promotion to the rank of
Assistant/Battalion Chief. Those applying must have received
an Associates Degree in Fire Science or a bachelor's degree
In any subject and be a State of lllinois Office of State Fire
Marshal (OSFM) certified Fire Officer Il to be eligible to
participate.

Documentation of successful completion of the required
degree and certification must be submitted to the Fire Chief
at least 45 days prior to the written exam. Applicants who do
not provide the required documentation shall not be allowed
to participate in the promotion process. Acceptable
documentation shall be an official transcript(s) from
educational institutions, a copy of an official transcript(s)
from the candidates training file. It is the responsibility of
each candidate to provide the appropriate documentation. All
candidates must submit educational documentation. Only
candidates that are listed on Appendix “B” are not required
to submit OFSM | or Il certification or curriculum completion
documentation.

Vacancy.

A position vacancy for Assistant/Battalion Chief shall be
determined to have occurred at the date and time an
employee holding that position becomes unable or
unavailable to perform the normal duties of that position. And
the circumstances causing the employee to be unable or
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unavailable to perform those normal duties have lasted or
are expected to last at least one year.

Appointments to fill vacancies shall be made from the
eligibility register in effect at the time the vacancy occurred.

Administration.

The promotion process contained herein shall be
administered by the Commission. The Commission shall
have the authority to exercise such judgment and make such
decisions necessary to administer the process contained
herein, provided that exercise of that authority does not
violate the express provisions of this agreement.

Except where indicated otherwise, disputes concerning the
meaning, interpretation, or application of the express
provisions of this agreement shall be resolved in accordance
with the grievance procedure contained in the parties'
collective bargaining agreement. In all cases where a
grievance is filed with respect to this promotional process, it
shall be the grievant's responsibility for meeting the burden
of proof with respect to any claim that an express provision
of this agreement has been violated.

Components.

The following components and weights shall be used to
establish applicable promotion eligibility registers:

Written Examination 30%
Assessment Board 40%
Time in Grade 15%
Chiefs Points 15%
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Posting of Component Scores.

Scores of each component shall be posted in accordance
with the provisions contained herein. Concurrent with this
posting, the Fire Chief shall forward component scores to the
Board of Fire and Police Commissioners.

Posting of Notification of Written Examination.

Notice of written examination shall be posted in all Fire
Department facilities at least 90 days prior to the date of the
written examination.

Posting of Study Guide for Written Examination.

The study guide for the written examination shall be posted in
all Fire Department facilities at least 90 days prior to the date
of the examination. The study guide shall include the names
of all reference material and applicable chapters from which
written questions may be selected.

Posting of Official Sign-up List.

There shall be an official written examination sign-up list
posted at each Fire Department facility. The sign-up lists shall
be posted at least 90 days prior to the date of the examina-
tion. Personnel who wish to take the written examination
must so indicate by signing one of the sign-up lists at least
45 days prior to the date of the examination. Personnel who
have not signed up at least 45 days prior shall not be
allowed to take the written examination and shall not be
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eligible for participation in the remainder of the promotional
process.

Structure of the Written Examination.

The written examination shall consist of no fewer than 50
guestions that call for specific answers, such as multiple
choice, true/false, or matching format. Each question on the
written examination shall have the same value.

Grading of the Written Examination.

Upon completion, the written examination shall be graded on
site and the score provided to the candidate. Prior to leaving
the test site, the candidate shall sign a receipt indicating the
candidate's score. This receipt shall only be an ac-
knowledgment that the candidate was provided his/her test
score and shall not indicate any other agreement on the part
of the candidate. The method for scoring the examination
shall be at the discretion of the Fire and Police Commission.
A list of scores of all candidates shall be posted in each Fire
Department facility within 14 days of the examination.

Preliminary List.

Following the completion of the written examination, the
scores from each of the components shall be compiled to
create a preliminary list. The preliminary list shall remain
posted for at least 30 days and/or until any challenges to the
written exam have been resolved. Persons eligible for
military points shall have 10 days from the posting of the
preliminary list to apply for such points.
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Eligible candidates will be allowed to participate in all
elements of the promotional process regardless of the score
of any one component. A final composite score of 70 must
be achieve to be included on the preliminary eligibility list.

Review of Written Examination.

Personnel who have taken the written examination shall be
provided with the opportunity to review the examination
along with the correct answers within 14 days of the
examination. The time, place and format of the review shall
be as determined by the Commission. Relief from duty shall
not be provided to personnel choosing to participate in the
written examination review. The Commission may elect to
provide for review of the written examination in a group
format.

Challenges to the Written Exam.

Challenges or appeals concerning correct answers on the
written examination shall be the exclusive jurisdiction of the
Commission. Decisions by the Commission shall be final and
are not subject to appeal.

The Commission's authority in such appeals shall be limited
to affirming or invalidating any challenged or appealed
question(s). If the Commission invalidates a question(s), no
candidate shall receive credit for correctly answering the
invalidated question(s). The total number of points possible
on the written exam shall be reduced by the number of
questions invalidated by the board.
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Challenges or appeals must be filed within 30 days of the
date of the exam by the candidate. Individuals must make
challenges or appeals concerning correct answers on the
written examination directly to the Commission.

Final Reqister.

A final eligibility register shall be posted after military points
have been awarded and following the completion of any
review and/or challenge of the written examination.

Release from Duty.

On duty personnel who have signed-up to take the written
examination shall be released from duty to take the
examination. Personnel shall be released from duty one hour
prior to the start time of the exam and shall report back to
duty immediately after completing the examination and
receiving their examination score.

Chief's Merit Points.

The Fire Chief will have available for his assignment up to 15
points to be added to the other point criteria for the purpose
of establishing the promotional list for Assistant/Battalion
Chief. These points will be given to the Commission prior to
the assessment center. These points are at the discretion of
the Chief. Chief's Merit points for personnel who have signed
up for the written exam shall be computed and posted at
least 7 days prior to the assessment center.

Time in Grade Points.
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Time in Grade points for personnel who have signed up for
the promotional process shall be computed and posted at
least 7 days prior to the assessment center. A maximum of
15 points for 10 years of service as a Captain shall be
awarded. Points for employees with less than 10 years as a
Captain shall be computed as follows: Time in Grade in days
of service shall be determined by subtracting the employee's
date of appointment as Captain from the date on which the
applicable current promotion list expires or was exhausted.
For the initial list, the date of the written examination will be
used for this calculation. An employee's Time in Grade shall
be adjusted to reflect any time not credited towards seniority
while a Captain as defined in the collective bargaining
agreement between the City and Local # 49. A promaotion list
shall be considered to have been exhausted on the date the
last eligible person on that list received (or refused) an initial
appointment to the rank of Assistant/Battalion Chief. Time in
Grade shall then be multiplied by 1.5 to determine an em-
ployee's points, the final value being rounded to 3 decimal
places.

(Date of expiration of exhaustion of list - Date appointed
Captain) x 1.5/365.25

Assessment Center.

The assessment center will be designed to test the
candidate's ability to perform several of the functions of an
Assistant/Battalion Chief in the capacity of Shift Commander.
It will include demonstrating the candidate's ability to handle
administrative functions of the position, emergency
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mitigation functions and may include an oral interview. The
assessment center will be designed and conducted by an
impartial, independent firm contracted by the City. The Chief
will serve as a resource to assure that the process is
relevant to the position being assessed.

Order of Component Scoring.

1. Chief's Points

2. Calculation of Time in Grade Points
3. Assessment Center

4. Written Examination

Candidates will be allowed to participate in all elements of
the promotional process regardless of the score of any one
component. A final composite score of 70 must be achieved
to be included on the preliminary eligibility list.

Military Points.

Upon posting of the preliminary list, any candidate that
gualifies for additional points due to military service will have
10 days to apply for military points. Points will not be
awarded in the event that a candidate has received credit for
military services a previous promotional process. Military
points shall be calculated in compliance with Chapter 65 of
the Illinois Municipal Code, Section 10-2.1-11. Awarding of
these points provides the potential for a candidate to receive
a score higher than 100, and are not considered a part of the
total points calculation for the other components of the
testing process.

Initial Appointment.
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Initial appointment to fill vacant positions shall be made by
the Commission and shall be for a period of one year. During
the initial appointment period the Chief may request the
Commission to terminate an employee's appointment and
return the employee to their previous rank. Such termination
of an initial appointment shall be made only when an em-
ployee has demonstrated substantial shortcomings in the
performance of their duties. An employee who has an initial
appointment terminated shall not be eligible for further
appointment from the current register.

Reqular Appointment.

At the successful conclusion of the one year initial
appointment, the Chief shall notify the Board, who shall then
make their regular promotion to the rank of
Assistant/Battalion Chief.

Refusal of Initial Appointment.

Any employee whose name appears on the final eligibility
register may decline appointment one time and still maintain
their position on the register. Any employee who declines
appointment a second time shall be disqualified from further
consideration for appointment from that register.

Passing over a Candidate on the List of Eligibles.

The appointing authority has the right to pass over the top
candidate on the list in the event there is significant evidence
of shortcomings in the candidate's ability to function as an
Assistant/Battalion Chief or if misconduct on the part of the

candidate is noted. If the shortcoming persists and another
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opening develops, the candidate may be passed over again
and be removed from that list. This will not prohibit the
candidate from taking later exams and ultimately being
appointed from another list. In the event that a candidate is
passed over, the Commission must document the reason
why. Unless the shortcoming is not correctable, no candidate
may be passed over more than one time. Any dispute over
the passing over of a candidate or any other component of
the promotional procedure may be brought before the
Commission for resolution by decision of the Commission
according to their rules and regulations.

ARTICLE 26 DRUG AND ALCOHOL TESTING

Section 26.1. Prohibitions.
Firefighters shall be prohibited from:

a) consuming or possessing alcohol or illegal drugs
at any time during the work day on any of the City's
premises or job sites, including all City buildings,
properties, vehicles and the employee's personal
vehicle while engaged in City business;

(b) using, selling, purchasing or delivering any illegal
drug during the work day or when off duty;

(c) being under the influence of alcohol or prescribed
drugs for which the employee does not have a
prescription during the course of the work day;

(d) failing to report to the Human Resources, or other
mutually agreed person, any known adverse side
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effects of medication or prescription drugs which they
are taking;

(e) violations of these prohibitions will result in
disciplinary action up to and including discharge.

Section 26.2. Use of Alcohol or Legal Drugs Prior to
Emergency Recall.

The parties recognize that employees may be placed in a
conflict arising from the fact that employees are not prohibited
from consuming alcohol or legal drugs while off duty but are
subject to emergency recall during off duty hours. Accordingly,
when employees are notified of any emergency recall from off
duty, the following procedure shall apply:

(a) The recalled employee shall advise the officer in charge of
the station to which they report if they have consumed
alcohol or legal drugs during the day of the emergency recall
and the extent of such activity.

(b) The officer in charge shall assess the employee's condition
and fitness for duty and either assign them to duty or, if the
employee is determined to be unfit for duty will not allow
them to sign in for duty.

Section 26.3. The Administration of Tests.

Unless otherwise superseded by the express provisions of
this Agreement, all drug and alcohol testing of bargaining unit
employees shall be in compliance with the "Mandatory Guidelines
for Federal Workplace Drug Testing."

(a) Informing Employees Regarding Drug Testing.
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(b)

(€)

All current employees will be given a copy of the Drug &
Alcohol Free Workplace Policy Statement and Substance
Abuse Testing Procedure upon execution of the Agreement
between the parties. All newly hired employees will be
provided with a copy at the start of their employment.

Pre-Employment Screening.

Nothing in this Article shall limit or prohibit the City from
requiring applicants for bargaining unit positions to submit to
blood and/or urine specimens to be screened for the
presence of drugs and/or alcohol prior to employment.

When a Test May be Compelled.

There shall be no random, across-the-board, or routine drug
testing of employees, except as provided by Section 26.6 or
as is otherwise expressly agreed to in writing by the parties.
Where there is reasonable suspicion to believe that an em-
ployee is impaired due to being under the influence of drugs
or alcohol while on duty, that employee may be required to
report for drug/alcohol testing. When a company level officer
has reasonable suspicion to believe that an employee is
impaired due to being under the influence, that officer shall
have the Assistant/Battalion Chief or their designee confirm
that suspicion prior to any order to submit to drug/alcohol
testing. At the time the employee is ordered to submit to
testing the City shall notify the designated Union
Representative on duty and if none is on duty, the City shall
make a reasonable effort to contact an off duty designated
Union Representative. Refusal of an employee to comply

with the order for a drug/alcohol screening will be considered
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(d)

as a refusal of a direct order and will be cause for
disciplinary action up to and including discharge.

It is understood that drug or alcohol tests may be required
under the following conditions:

(1) when an employee has been arrested or indicted
for conduct involving illegal drug related activity on or
off duty;

(2) when an employee is involved in an on-the-job
injury causing reasonable suspicion of illegal drug use
or alcohol abuse;

(3) when an employee is involved in an on-duty
accident where there is reasonable suspicion of illegal
drug use or alcohol abuse;

(4) where an employee has experienced excessive
absenteeism or tardiness under circumstances giving
rise to a suspicion of off-duty drug or alcohol abuse.

The above examples do not provide an exclusive list of
circumstances which may give rise to testing. Other
circumstances may give rise to testing provided they
conform to the reasonable suspicion standard.

Reasonable Suspicion Standard.

Reasonable suspicion exists if the facts and circumstances
warrant a rational inference that a person is impaired by
alcohol or controlled substances. Reasonable suspicion will
be based upon the following:
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(1) observable phenomena, such as direct
observation of use and/or the physical symptoms of
impairment by alcohol or controlled substances;

(2) information provided by an identifiable third party
which is independently corroborated.

(e) Order to Submit to Testing.

(f)

At the time an employee is ordered to submit to testing
authorized by this Agreement, the City shall provide the
employee with the reasons for the order. The identity of any
third party shall be made available to a Union designated
representative upon request and such information shall be
treated as confidential information subject to disclosure only
to the extent relevant to processing a grievance.

Post Accident Testing.

As soon as practicable following an accident involving a
vehicle driven by a bargaining unit employee in the course of
their duties, the employee driving the vehicle shall be tested
for alcohol and controlled substances in the manner set forth
by this Article 26:

(1) if the accident involved the loss of human life; or

(2) if the employee driving the vehicle received a
citation under State or local law for a moving traffic
violation arising from the accident and the accident
involved:
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() Bodily injury to any person who, as a result of
the injury, immediately receives medical treatment
away from the scene of the accident; or

(i) One or more motor vehicles incurred dis-
abling damage as a result of the accident,
requiring the motor vehicle to be transported away
from the scene by a tow truck or other motor
vehicle.

An accident covered by this subsection (f) shall be deemed
to satisfy the Reasonable Suspicion Standard of subsection
(d) of this Article 26.

A written notice setting forth all of the objective facts and
reasonable inferences drawn from the facts which formed
the basis of the order to test will be provided in a reasonable
time period following the order. The employee shall be
permitted to consult with a designated representative of the
Union at the time the order is given, provided that such a
representative is available. No questioning of the employee
shall be conducted that is not consistent with the "Firemen's
Disciplinary Act." A refusal to submit to such testing may
subject the employee to discipline, but the employee's taking
of the test shall not be construed as a waiver of any
objection or rights that they may have. When testing is
ordered, the employee will be removed from duty and placed
on leave with pay pending the receipt of results.
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Section 26.4. Right to Contest.

The Union and/or the employee, with or without the Union,
shall have the right to file a grievance concerning any testing
permitted by this Agreement.

Section 26.5. Voluntary Requests for Assistance.

The City shall take no adverse employment action against
an employee who voluntarily seeks treatment, counseling or other
support for an alcohol or drug related problem unless the request
follows the order to submit to testing or unless the employee is
found to be using illegal drugs or under the influence of drugs or
alcohol. If the employee is then unfit for duty in this current
assignment, the City may authorize sick leave or another
assignment if it is available in which the employee is qualified
and/or is able to perform. The City shall make available through
its Employee Assistance Program (EAP) a means by which the
employee may obtain referrals and treatment. All such requests
shall be confidential. When undergoing treatment and evaluation,
employees shall be allowed to use accumulative sick and/or paid
leave and/or be placed on unpaid leave pending treatment. Such
leave cannot exceed one (1) calendar year.

Section 26.6. Discipline.

All discipline in situations involving a positive drug/alcohol
test shall be administered as specified below:

(a) FEirst Positive. In the first instance that an employee
tests positive on the confirmatory test for drugs or is found to
be under the influence of alcohol, the employee may be
subject to a suspension not to exceed five (5) calendar days.
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The foregoing limit on suspension is conditioned upon the
employee agreeing to:

(1) undergo appropriate treatment as determined by
the physician(s) involved;

(2) discontinue use of illegal drugs or abuse of
alcohol;

(3) complete the course of treatment prescribed,
including an "aftercare" group for a period up to twelve
(12) months;

(4) submit to random testing during work hours during
the period of "aftercare" treatment.

Employees who do not agree to or who do not act in
accordance with the foregoing, or who test positive a second
or subsequent time shall be subject to discipline, up to and
including discharge.

(c) Second Positive. Employees who test positive on the
confirmatory test for drugs or alcohol on a second occasion
shall be subject to discharge without possibility of mitigation
or commutation. The Chief is hereby empowered by contract
to impose such penalty, and neither the Board of Fire and
Police Commissioners nor an arbitrator shall have
jurisdiction to review, set aside or modify such penalty.

This Section 26.6 shall in no way limit discipline for other
offenses arising out of, related to or aggravated by alcohol or drug
abuse, including but not limited to discipline or discharge because
the employee's condition is such that they are unable to properly
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perform their duties due to the effects of drugs or alcohol, nor
shall it limit the discipline to be imposed for selling, purchasing or
delivering any illegal drug during the work day or while off duty or
for using any illegal drug while on duty. In cases of misconduct
arising out of, related to, or aggravated by alcohol or drug abuse,
the discipline imposed shall be based upon the extent, severity,
and/or consequences of the misconduct (including whether such
misconduct is a violation of public law) or inability to perform
(including the risk of damage to public or Fire Department life,
limb or property).

Section 26.7. Confidentiality of Test Results.

The results of drug and alcohol tests will be disclosed to the
person tested, the Chief, the Human Resources Director, the
designated representative of the Union, and such other officials
as may be mutually agreed to by the parties. Such designations
will be made on a need-to-know basis. Test results will not be
disclosed externally except where the person tested consents.
Any employee whose drug/alcohol screen is confirmed positive
shall have an opportunity at the appropriate stage of the
disciplinary process to refute said results.

Section 26.8. Insurance Coverage.

The employee may utilize the City's EAP, but if further
treatment is necessary, coverage or lack of coverage will be
determined by the employee's individual health plan.

ARTICLE 27 EMPLOYEES ON DISABILITY LEAVE —
REINSTATEMENT

In the event that an employee who has previously been on

leave under a disability pension is reinstated into active service at
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the same rank or grade held at the date they were placed on
disability leave, as required by state law, the person who has the
least seniority in the rank or grade of the returning employee shall
be temporarily demoted into the next lower grade or rank, but only
if the returning employee causes a greater number of personnel in
such rank or grade than is permitted by City ordinance.

If the temporary demotion of an employee to the next lower
grade or rank causes a greater number of personnel in such rank
or grade than is permitted by City ordinance, the employee with
the least seniority in such rank or grade shall be temporarily
demoted or (in the case of firefighters of the lowest grade or rank)
laid off. Such persons shall be restored to their former rank when
resignations, promotions, or terminations cause a vacancy in the
rank or grade previously held by such person.

The demoted employee shall receive pay for the rank or
grade to which they have been demoted. Employees laid off shall
be eligible for unemployment compensation as provided by law.

ARTICLE 28 SALARIES

Section 28.1. Salaries.

Effective May 1, 201815, employees shall be paid an annual
salary as specified in the salary schedule attached hereto as
Appendix "C". These amounts represent a 2.25% general wage
increase applied to the parties' agreed salary schedule. The
parties agree to retro pay for all employees employed in the
bargaining unit at the execution of the agreement or those who
have retired since May 1, 2018.

75



Effective May 1, 201946, employees shall be paid an annual
salary as specified in the salary schedule attached hereto as
Appendix "D". These amounts represent a 2.5% general wage
Increase applied to the parties' agreed salary schedule.

Effective May 1, 202017, employees shall be paid an annual
salary as specified in the salary schedule attached hereto as
Appendix "E". These amounts represent a 2.5% general wage
increase applied to the parties' agreed salary schedule.

Section 28.2. Holiday Pay.

Employees who are scheduled to, and do work, on any of
the following holidays shall be paid premium pay in the amount of
two (2) times their regular straight time hourly rate for all hours
worked on such holidays.

Memorial Day Independence Day
Labor Day Veteran's Day
Thanksgiving Day Day after Thanksgiving
Christmas Eve Day Christmas Day

New Year's Eve (1/2 day)New Year's Day
Martin Luther King Day Good Friday

The premium pay shall be applicable to the hours worked
during the twenty-four (24) hour shift beginning at 7:00 a.m. on
the designated holiday. The holiday recognized shall be the day
of the actual holiday and not any day celebrated in lieu of the
holiday.
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Employees (including 40 hour employees) who work
overtime on a designated holiday shall be paid at the rate of two
and one-half (2 ¥2) times their regular straight time hourly rate for
all hours worked on such holiday.

Section 28.3 Paycheck Distribution.

For those employees who do not elect to have direct deposit,
paychecks will be mailed on payday by the Finance Department.

ARTICLE 29 HEALTH AND SAFETY COMMITTEE

The City and the Union agree that protecting the safety and
health of employees in their work environment requires the
concern of the City, Fire Department and Union. A Health and
Safety Committee shall be formed which shall be composed of
two (2) representative from each shift and a representative to be
designated by the Chief. The joint committee shall:

(a) Meet at least every other month on established dates,
without loss of pay.

(b) Make periodic inspections, no less than one time per
fiscal year of protective equipment, protective clothing and
devices to review work methods and conditions.

(c) Make written recommendations on possible hazards
which come to its attention. All recommendations shall be
forwarded to the Fire Department officials responsible for
providing a safe and healthy workplace and shall include a
target date for abatement of the hazardous conditions or
unsafe work practice.
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(d) Written accident reports will be reviewed in detail to
better determine the reason why the accident occurred and
corrective action recommendations.

(e) Upon mutual agreement, additional individuals may be
called into the safety meetings.

() The Committee will recommend guidelines for
procedures and programs as outlined above; provided,
however, that such procedures and programs shall not be
limited to the above.

ARTICLE 30 WELLNESS
Section 30.1 Physical Fithess Program.

The parties agree that it is in their mutual interests for
employees to be in good physical condition. In order to ensure
employees are physically able to perform their fire suppression
duties, the parties agree that the Bloomington Fire Department
standard operating procedure titled "Annual Job Physical Fitness
Testing" dated June 15, 1994 shall remain in effect for the
duration of this Agreement. It is understood that there shall be no
change in the standard operating procedure without mutual
consent, in writing, by both the Union and the City.

Section 30.2 Wellness Initiative.

The goal of the annual Wellness Initiative is for personal fithess
improvement and the ability to detect medical issues early. All
personnel shall participate in a mandatory, annual, non-punitive
and confidential Wellness Physical. All appointments shall be
arranged and paid for by the City and will be conducted while the

employee is on duty. No individual medical information obtained
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from the testing under the Wellness Initiative will be shared with
the City by the Health Care Provider.

ARTICLE 31 PROBATIONARY EMPLOYEES

Probationary employees shall be subject to all provisions of
this Agreement except that:

(a) Hours and schedules may be changed as necessary to
complete required training.

(b) Probationary employees who do not satisfactorily
complete requirements of probation may be dismissed at the
discretion of the City. Dismissal for the preceding shall not
be subject to the grievance procedure contained herein.

ARTICLE 32 SENIORITY

The City shall maintain a seniority list noting the date of hire
and current classification for each bargaining unit employee. The
Union shall be provided a copy of the seniority roster on January
1 of each successive year. Any objection or change to be made to
the seniority roster shall be made in writing to the other party
within fifteen (15) days of the date of deliverance of the seniority
roster or the roster shall stand approved as delivered. Seniority
shall be computed from the date of hire except for time on
pension or after benefits have been exhausted. In the event that
more than one person is hired on the same day, the person
occupying the higher position on the original appointment list shall
have the seniority.
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ARTICLE 33 40 HOUR EMPLOYEES/SPECIAL ASSIGNMENTS

Section 33.1. Forty (40) Hour Employees.

Forty (40) hour employees shall be subject to the terms and
conditions of this Agreement.

Section 33.2. Public Education/Fire Investigation.
Forty (40) hour employees shall be paid at the following rates:

Firefighters and Engineers assigned to public education
duties shall receive a 10% increase over their regular hourly
rate.

Captains assigned to public education duties shall be paid at
their next higher longevity step.

Shift employees assigned to fire investigation duties shall be
paid 3% over their normal hourly rate for all hours worked.

Section 33.3. EMS Supervisor.

The Chief shall have the right to appoint one bargaining unit
person per shift to serve in the position of EMS Supervisor. In the
appointment process, the Chief will consider the employee’s
leadership skill and ability, work ethic and knowledge of the job,
among other things. The duties and responsibilities of the EMS
supervisor are contained in a job description which has been
jointly reviewed by the parties.

The Chief in his absolute discretion at any time may relieve
the EMS Supervisor from the duties as an EMS Supervisor and
reassign the employee(s) to his previous bargaining unit position.
The EMS Supervisor position is considered an administrative

assignment and not a rank under this Agreement.
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The EMS Supervisor shall be compensated at the Fire
Paramedic Rank at the appropriate rate of service, plus 7%, for all
hours paid.

ARTICLE 34 DROP PLAN

In the event lllinois Statue applicable to members of the
bargaining unit is revised to authorize a Deferred Retirement
Option Plan, the parties agree to bargain over the terms and
conditions of implementation thereof. In the event the parties
reach impasse, either party may invoke the impasse resolution
provisions of Section 14 of the lllinois Public Labor Relations Act

ARTICLE 35 TIME AND ATTENDANCE

The parties agree in the event the City purchases a new
Time and Attendance/Scheduling System to meet and negotiate
changes to the recall and call-in procedure, leave scheduling and
shift bid based on the capabilities of the new system.

ARTICLE 36 LAYOFFS AND RECALLS

In the event the City determines that a reduction in force is
necessary, employees with the least seniority in the Department
shall be laid off first. Layoffs and recalls shall be in accordance
with applicable provisions of 65 ILCS 5/10-2. 1-18.

ARTICLE 37 ENTIRE AGREEMENT

This Agreement constitutes the entire agreement between
the parties and concludes collective bargaining on any subject
expressly covered by the terms of this Agreement except,
however, the parties may mutually agree in writing to supplement
and/or modify the terms of this Agreement during its term. The

parties’ agreement to this provision shall not be construed as
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waiving any of their respective rights or obligations to negotiate as
may be required by the IPLRA as to:

(1) the impact of the exercise of the City's management
rights as set forth herein on any terms and conditions of
employment; or

(2) as to any decision to change any terms or conditions of
employment not expressly covered by the terms of this
Agreement that are mandatory subjects of bargaining.

ARTICLE 38 SAVINGS CLAUSE

If any provision of this Agreement, or the application of such
provisions, should be rendered or declared invalid by any court
action or by reason of any existing or subsequently enacted State
or Federal legislation or administrative action by any State or
Federal body, the remaining parts or portions of this Agreement
shall remain in full force and effect. The parties agree immediately
to negotiate in good faith with respect to a substitute for the
invalidated Article, Section or portion thereof.

ARTICLE 39 TERM OF AGREEMENT

This Agreement shall be effective as of the 1st day of May,
201845, and shall remain in full force and effect until the 30th day
of April, 202118 It shall be automatically renewed from year to
year thereafter unless either party shall notify the other in writing
one hundred twenty (120) days prior to the anniversary date that it
desires to modify this Agreement and shall specify in writing those
proposals which it wishes to negotiate on. If either party notifies
the other of its intent to modify this Agreement, the other party
may indicate in writing one hundred five (105) days prior to the
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anniversary date of its desire to modify this Agreement and shall
specify in writing those proposals which it wishes to negotiate on.
In the event that such notice is given, negotiations shall begin not
later than ninety (90) days prior to the anniversary date; this
Agreement shall remain in full force and be effective during the
period of negotiations.

83



IN WITNESS WHEREOF, the parties hereto have set their hands
this day of July, 2018-August 2017,

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS LOCAL
49, AFL-CIO

/s/

/s/

/s/

/s/

/s/

CITY OF BLOOMINGTON, ILLINOIS

/s/

/s/

/s/

/s/

/s/

/s/

84



APPENDIX A — Recall - Memorandum of Understanding

INTERIM AGREEMENT
BY AND BETWEEN

CITY OF BLOOMINGTON AND IAFF #49

Whereas: The parties have a good faith disagreement as to how to fill vacant captain positions.

Whereas: The parties wish to implement an interim procedure whereby vacant captain positions can be

filled.

The parties therefore agree to implement the following interim procedure:

1. The staffing of the shift will be “juggled” in an attempt to get at least one appointed Captain at
each station from the duty shift available that day.

2. In the event that there are fewer than 4 appointed Captains on duty for a given shift, and there
is a need to call back additional personnel due to their also being manpower shortages, the
members called back first will be from our Captain’s ranks.

3. In the event there are not enough Captains available or willing to accept the call back
assignment, on duty members that are on the promotional list will be moved up to act to
complete the 4 officerstaffing, and the shift staffing shortages will then be filled from the top

down as we traditionally have done. ’

4, If after Step 3 there is not yet one Captain/Acting Captain for each station, a Captain or Captains
will be held over to meet the 4 Captains needed up to the manpower shortage needs, with any
additional call backs needs then being completed traditionally from the overtime list. . -

Nothing in this agreement will obligate the City to call back additional personnel unless there is an actual
shortage in the number of firefighters and officers required to normally staff the shift. This position also
does nothing to the City’s right to staff the shift, including closing a station and redistributing the
remaining personnel. .

The parties hereto agree that this is an interim solution pending resolution of this issue during the
current round of contract negotiations. Agreement with this interim procedure shall not serve to
prejudice either party’s position at the bargaining table or in interest arbitration as to the procedure
which uitimately will appear in the party’s successor Collective Bargaining Agreement.

FOR THE,CITY FBLOO}&}: GTON FOR WLEEZA
: - \ iz}, @\

Date:— 7 —2 — /?- Date:___ | II !(fb/
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APPENDIX B - PROMOTIONAL PROCESS LIST

The following is a list of Local 49 members who have completed the Office of
the State Fire Marshal’ s Fire Officer Il curriculum prior to the 2012
Assistant/Battalion Chief’ s exam. The names were supplied by the Local 49
negotiations committee and verified by Eric Vaughn.

Anglin, Jason Bozarth, Matthew Brown—David
Brown, Parrish Chaon, Michael Cheeseman, Scott
Czapar, Paul Davis, James Day, Brian

Day, Jeff Emmert, Jeff Esme, Mark
Jackson—dJohn Kelch, Samuel Langellier, Mark
Leman, Eric Matheny, Corey Meckley, John
Miller, Patrick Owens, Eric Pitcher, Gavin
Pouliot—Kenneth—ProutyDale Reeb, Car |
Schreiber, James Smith, Gary Talley, Thomas

The following is a list of Local 49 members who have completed the Office of
the State Fire Marshal’ s Fire Officer I curriculum prior to the 2012
Captain’ s exam. The names were supplied by the Local 49 negotiations
committee and verified by Eric Vaughn.

Batka, Rich Casagrande, Charles Friend, Frank
Hoyland, Dennis Novak, Mike Shultz, Tyson
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APPENDIX C — WAGE TABLE May 1, 2018

Annual Hours 2713

IAFF LOCAL 49 SALARY SCHEDULE

Effective May 1, 2018

Annual
Base Bi-Weekly

FIREFIGHTER-EMT -1
Probationary S 55,535.11 $§  2,135.97
1Year S 64,053.93 S 2,463.61
2Year S 68,747.42 S  2,644.13
3Year Base S 75,855.48 S  2,917.52
5Year 5% S 79,653.68 S  3,063.60
10Year 7% S 81,172.96 S  3,122.04
15Year 9% S 82,602.24 S  3,180.47
20Year 14% S 86,463.31 S  3,325.51
FIREFIGHTER/PARAMEDIC & ENGINEER*
Probationary S 56,647.44 S  2,178.75
1Year S 65,301.91 $§ 2,511.61
2Year S 70,103.92 S 2,696.30
3 Year Base S 77,347.63 S 2,974.91
5Year 5% S 81,227.22 S 3,124.12
10 Year 7% S 82,773.63 S 3,183.60
15 Year 9% S 84,320.04 S  3,243.08
20Year 14% S 88,172.50 S  3,391.25
CAPTAIN
3Year Base S 91,102.54 S  3,503.94
5Year 5% S 95,660.38 S 3,679.25
10 Year 7% S 97,478.09 S 3,749.16
15Year 9% $ 99,295.80 S  3,819.07
20Year 14% $103,853.64 S  3,994.37

Shift

Hourly

v nuvt--unn ;o nn v nuv-unvnumvonon

v n un unmn n

20.47
23.61
25.34
27.96
29.36
29.92
30.48
31.87

20.88
24.07
25.84
28.51
29.94
30.51
31.08
32.50

33.58
35.26
35.93
36.60
38.28

40 Hour
Hourly

v nunuvnnn;mn

R72 R Vo TRk Vo Sk Vo uk Ve Sk Vo SR Ve R Vo 8

v n n unn

26.70
30.80
33.05
36.47
38.30
39.03
39.76
41.57

27.23
31.40
33.70
37.19
39.05
39.80
40.54
42.39

43.80
45.99
46.86
47.74
49.93

v nuvrunn ;v nn v nuv--unn ;o nn

v n unmnunn

Shift
oT

30.71
35.42
38.01
41.94
44.04
44.88
45.72
47.81

31.32
36.11
38.76
42.77
44.91
45.77
46.62
48.75

50.37
52.89
53.90
54.90
57.42

40 Hour

v n v n ;o n B2 R Vo Rk Vo Sk Vol Vo Sk Vo R Vo RE Vo 3

v n un unmn n

oT

40.05
46.19
49.58
54.70
57.44
58.54
59.63
62.35

40.85
47.09
50.56
55.78
58.58
59.69
60.81
63.59

65.70
68.99
70.30
71.61
74.89

Notes: All payroll calculations are made based upon each employee’s hourly rate of
pay. Other figures are for informational purposes only.
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APPENDIX D - WAGE TABLE May 1, 2019
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Annual Hours

2.5

FIREFIGHTER-EMT -1

Probationary
1Year

2 Year
3Year
5Year

10 Year

15 Year
20Year

FIREFIGHTER/PARAMEDIC & ENGINEER*

Probationary
1Year

2 Year
3Year
5Year
10Year
15Year

20 Year

CAPTAIN
3Year
5Year
10Year
15Year
20Year

Base
5%
7%
90 0
14%

Base
5%
7%
9%
14%

Base
5%
7%
9%
14%

“v v »vnvnnnnn

$

wvrrn v v nnn

2713

Effective May 1, 2019

Annual
Base

56,918.74
65,654.60
70,456.61
77,754.58
81,634.17
83,207.71
84,754.12
88,633.71

58,058.20
66,929.71
71,867.37
79,273.86
83,234.84
84,835.51
86,409.05
90,370.03

93,381.46
98,047.82
99,919.79
101,791.76
106,458.12

wv v uvvnnnn

$

wvr»n v v v nn

wv v unvnunn

Bi-Weekly

2,189.18
2,525.18
2,709.87
2,990.56
3,139.78
3,200.30
3,259.77
3,408.99

2,233.01
2,574.22
2,764.13
3,048.99
3,201.34
3,262.90
3,323.43
3,475.77

3,591.59
3,771.07
3,843.07
3,915.07
4,094.54

Shift
Hourly

20.98
24.20
25.97
28.66
30.09
30.67
31.24
32.67

RV2 R Vo i Ve BV BV BEV. BEV, IRV

21.40
24.67
26.49
29.22
30.68
31.27
31.85
33.31

B2 Vo Vo Sl Vo Rt Vo R V2 BV RV

34.42
36.14
36.83
$ 37.52
S 39.24

v n n

IAFF LOCAL 49 SALARY SCHEDULE

40 Hour
Hourly

27.36
31.56
33.87
37.38
39.25
40.00
40.75
42.61

RV NE Vo SR Vo RN Vo TR Vo SR Vo R Vo R V2

27.91
32.18
34.55
38.11
40.02
40.79
41.54
43.45

RV Vo R Vo R Vo R VoS Vo SR Vo SR Vo

44.89
47.14
48.04
48.94
51.18

RV NE Vo R Vo Vo AR Vo 8

Shift

RN Vo SR Vo SR Vo RE Vo R Vo S Vo B Vo RV2TNE Vo SR Vo SRR Vo R Vo SR Vo RV R V2l

v v nunn

oT

31.47
36.30
38.96
42.99
45.14
46.01
46.86
49.01

32.10
37.01
39.74
43.83
46.02
46.91
47.78
49.97

51.63
54.21
55.25
56.28
58.86

40 Hour
oT

$ 41.05
$ 47.35
$ 50.81
56.07
58.87
60.01
61.12
63.92

v n nnn

41.87
48.27
51.83
57.17
60.03
61.18
62.31
65.17

wvrnunuvuvmnnn

67.34
70.71
72.06
S 73.41
S 76.77

v n n

Notes: All payroll calculations are made based upon each employee’s hourly rate of
pay. Other figures are for informational purposes only.

— WAGE TABLE May 1, 2020
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Annual Hours 2713

IAFF LOCAL 49 SALARY SCHEDULE

Effective May 1, 2020

0.025
Annual
Base Bi-Weekly

FIREFIGHTER -EMT -1

Probationary S 58,329.50 S 2,243.44
1Year S 67,309.53 S 2,588.83
2Year S 72,220.06 S 2,777.69
3Year Base S 79,707.94 S 3,065.69
5Year 5% S 83,696.05 S 3,219.08
10Year 7% S 85,296.72 § 3,280.64
15 Year 9% S 86,870.26 S 3,341.16
20Year 14% $ 90,858.37 S 3,494.55

FIREFIGHTER/PARAMEDIC & ENGINEER*

Probationary $ 59,523.22 S 2,289.35
1Year S 68,611.77 S 2,638.91
2Year S 73,657.95 S 2,833.00
3Year Base S 81,254.35 S 3,125.17
5Year 5% S 85,323.85 S 3,281.69
10 Year 7% S 86,951.65 S 3,344.29
15 Year 9% S 88,579.45 S 3,406.90
20 Year 14% S 92,621.82 S 3,562.38
CAPTAIN

3 Year Base S 95,714.64 S 3,681.33
5Year 5% $100,489.52 S 3,864.98
10 Year 7% S$102,415.75 S 3,939.07
15Year 9% $104,341.98 $ 4,013.15
20Year 14% $109,116.86 S 4,196.80

Shift
Hourly

21.50
24.81
26.62
29.38
30.85
31.44
32.02
33.49

wvnunuvuvmvnun;mn

21.94
25.29
27.15
29.95
31.45
32.05
32.65
34.14

L2 N Vo iRk Vo Sk Vo SR Vo Sl Vo SR Vo SRR Vo &

35.28
37.04
37.75
38.46
S 40.22

v n n n

40 Hour
Hourly

v nuv-unon oo n v nunuvono o, n

v n n unmnn

28.04
32.36
34.72
38.32
40.24
41.01
41.76
43.68

28.62
32.99
35.41
39.06
41.02
41.80
42.59
44.53

46.02
48.31
49.24
50.16
52.46

L2 5 Vo Rk Vo L Vo Rk Ve ik Vo SR Vo R Vo 3 B2 N0 Vo S Vo R Ve SR Vo SR Vo TRE Vo R Vo

wv n nunmnn

Shift
oT

32.25
37.22
39.93
44.07
46.28
47.16
48.03
50.24

32.91
37.94
40.73
44.93
47.18
48.08
48.98
51.21

52.92
55.56
56.63
57.69
60.33

40 Hour
oT

S 42.06
S 48.54
$ 52.08
57.48
60.36
61.51
62.65
65.52

v n nunn

42.93
49.48
53.12
58.60
61.53
62.71
63.88
66.79

v nuv--unun oo onn

69.02
72.47
73.86
75.25
78.69

v n n unmnn

Notes: All payroll calculations are made based upon each employee’s hourly rate of
pay. Other figures are for informational purposes only.

90



REGULAR AGENDA




ngéé%}:%/é% ILLINOIS

REGULAR AGENDA ITEM NO. 8A
FOR COUNCIL: July 9, 2017
SPONSORING DEPARTMENT: Public Works

SUBJECT: Presentation, discussion, update, and direction regarding Downtown Wayfinding
Signage, as requested by the Public Works Department.

RECOMMENDATION/MOTION: Potential direction on Downtown Wayfinding Signage
Bids.

STRATEGIC PLAN LINK: Goal 1. Financially Sound City Providing Quality Basic Services;
Goal 2. Upgrade City Infrastructure and Facilities; Goal 4. Strong Neighborhoods; Goal 5. Great
Place — Livable, Sustainable City; Goal 6. Prosperous Downtown Bloomington

STRATEGIC PLAN SIGNIFICANCE: Objective 1c. Engaged residents that are well-informed
and involved in an open governance process; Objective 2d. Well-designed, well maintained City
facilities emphasizing productivity and customer service; Objective 4d. Improved neighborhood
infrastructure; Objective 5a. Well-planned City with necessary services and infrastructure;
Obijective 5b. City decisions consistent with plans and policies; Objective 5e. More attractive city:
commercial areas and neighborhoods; Objective 6a. More beautiful, clean Downtown area;
Objective 6b. Downtown Vision and Plan used to guide development, redevelopment and
investments; Objective 6¢. Downtown becoming a community and regional destination

BACKGROUND: City Staff has been asked to give an update on Downtown Wayfinding Signage
following the approval of the teal historical design and subsequent change order in December
2017. Staff went through the bidding process for the wayfinding portion of the signage project.
Even though a number of companies took out plans, there were no bidders. Staff is moving forward
with bidding the entire project (wayfinding and gateways) this summer. If a company bids on the
project and the bid is accepted, Council will need to approve a budget amendment to use funds
originally budgeted in FY 18 and carry them over to FY 19 to pay for the entire project rather than
portions of the project. The estimated total for the remaining costs ($446,928.90) has not changed.
Additional information is available below.

Timeline

On August 24, 2015, the Bloomington City Council adopted the 2035 Comprehensive Plan, which
was developed from an intensive community engagement process. The Plan identifies Downtown
Bloomington as a core attraction for employment, specialty retail, innovative mixed uses, and
cultural and entertainment uses. The Plan highlights many strengths of Downtown Bloomington
including its history, architecture, and nightlife. However, a salient theme emerged during the
outreach process: there is a clear lack of understanding in the community regarding the boundaries



of Downtown. The Plan recommends unified marketing and branding for the Downtown district
and the creation of signage and wayfinding installations.

On August 22, 2016 the City Council approved a contract with Kerestes Martin Associates Inc.
(aka KMA Design), a reputable design firm from Pittsburg, PA, in the amount of $62,190.00
(Purchase Order # 20170182) to provide wayfinding and branding design services focused on
improving navigation to and around Downtown Bloomington. The Downtown Signage
Committee along with City staff has met numerous times working with the consultant to develop
a plan for wayfinding, branding and gateways for the downtown. KMA Design surveyed residents
and determined strategic locations for wayfinding signage and gateway installations. The survey
results aligned with the findings from the Comprehensive Plan specifically the need for a unified,
clear message. Additionally, the survey reinforced Downtown Bloomington’s biggest strengths as
its history, architecture, nightlife and arts scene.

On September 27, 2016, KMA Designs held a public meeting and open forum at the Bloomington
Center for the Performing Arts. KMA also distributed surveys at the meeting and online. 70
residents and visitors responded to the survey. On November 1, 2017 another open house public
meeting was held at the McLean County Museum of history to gather additional feedback on the
three conceptual designs. In addition, the three options were on display at City Hall, Illinois
Wesleyan University, The Snyder Companies main office, and the Monroe Building/Fox and
Hounds public lobby during the month of November. This information was also made available
on City’s website, where people could vote on their preferred option. The final results showed
support for the historical option with a teal background color.

On December 11, 2017,
KMA Design presented the
results and a proposal to use
a rendering of Option 2 with
a brick base rather than a
stone base. In addition,
lighting would be added to
the archway sign. These
recommendations are based
on the feedback received
during the public input
period as well as the
recommendation from the = == DOWNTOWN BLOOMINGTON WIAYFINDING - OPTION 2
Downtown Signage
Committee. This wayfinding concept incorporates a blend of decorative styles and features, much
like the buildings and existing streetscape in Downtown. The brick base matches the aesthetic of
Downtown better than the original stone design.




The unified appearance of the recommended signs remind patrons that they have arrived at
Bloomington’s historic, safe, and friendly downtown destination. The positive financial impacts
of implementing a unified marketing and wayfinding concept for Downtown are tangentially
related to the initial investment. Many direct benefits of the marketing campaign exist, such as
improved sense of community and place. In addition,

Staff temporarily installed a mockup of §g
a wayfinding sign on the right side of [g
East Street between Front Street and

Washington Street in order for the  ToNEkJRREN T g;‘s':r”iﬁ'
public to see how the signs will look  ~¥EESE
once they are installed. This is not the Nk : David Davis

permanent location or mounting method : S | Mansion
for the sign. Y- e

On December 18, 2017, council
approved a change order to pay KMA
Design  to  create  construction |
documents in preparation for bidding ! :
and field services. The cost for providing these additional services was limited to $28 095 10. A
total amount of $250,000 was included in the FY 2018 budget to begin the installation of signs in
the downtown. However, this amount was not automatically carried over to FY 2019. Parks spent
$24,976 on Downtown Streetscape items such as bike racks, benches and trash receptacles in FY
18. After this change order was approved, $196,928.90 remained available for a portion of the
construction and installation costs for the signs.

KMA completed the plans and specifications, and the proposed wayfinding work was publicly bid
in April 2018. Even though there were a number of plan holders, the City did not receive any bids
on the contract. Staff opinion is that, as the project is unique in scope, that bidders may have needed
more time or a different bidding period in order to take part in the bidding process. The project
will be put out to bid again this summer. This time, however, the entire project (wayfinding and
gateways) will be included in the bid documents.

Once the bidding process is concluded, Council will need to award a contract before actual sign
installation can begin. In addition, Council will need to approve an amendment to the FY 19 budget
to carry over the FY18 budget and combine it with the FY 19 budget for construction and
installation of the downtown signage. The remaining amount from FY 18 was $196,928.90. The
budgeted amount for FY 19 is $250,000. The remaining estimated cost is $446,928.90.

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: Members of the
Downtown Signage Committee and the public were involved throughout the development of the
proposed downtown wayfinding signage. Additional information can be found in the Background
section.

FINANCIAL IMPACT: N/A.




COMMUNITY DEVELOPMENT IMPACT: N/A

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.

Prepared by: Kevin Kothe, P.E., City Engineer

Michael Hill, Miscellaneous Technical Assistant
Reviewed by: Jim Karch, P.E. MPA, Director of Public Works
Finance & Budgetary Review By: Chris Tomerlin, Budget Analyst

Scott Rathbun, Interim Finance Director
Legal Review By: Jeffrey R. Jurgens, Corporation Counsel

Recommended by:

el \epren—

Steve Rasmussen
Interim City Manager

Attachments:

e Presentation Downtown Wayfinding



Downtown Wayfinding

Signage Update

DAVID PARK, DOWNTOWN SIGNAGE COMMITTEE CHAIRMAN
JULY 9, 2017




Timeline Since December 2017

= December 2017

= Council approved teal historical signage with a brick base and
backlighting, and a change order for KMA Design to create bid
documents

= Public Works temporarily installed a sign on East St

=April 2018
= Public Works sent wayfinding part of the project out to bid

= Though there were several plan holders, Public Works did not
receive any bids

=Public Works plans to bid the entire project this summer




Approved Designs

DOWNTOWN WAYFINDING SIGNAGE UPDATE




v g ~ -

v ‘
I-" DOWNTOWN |
\ BLOOMINGTON /

1 It

R e DOWNTOWN BLOOMINGTON WAYFINDING - OPTION 2




. DOWNTOWN BLOOMINGTON WAYFINDING - OPTION 2




- B DOWNTOWN BLOOMINGTON WAYFINDING - OPTION 2




DOWNTOWN
BLOOMINGTON ; =
N TOWN COUNCIL MEETING

’X\\ m
r( e

T:00 PM

k x I EVERY 2ND & 4TH TUESDAY

Bl P e DOWNTOWN BLOOMINGTON WAYFINDING - OPTION 2




[ oowmtows
WLOGHINGTOMN

‘1\ Cultural ‘ Health ‘T

ultu David Davis _s,
District Department

Mansion

Museum /
€ Visitors

David Davis = ‘ Miller Park A
| Center

Zoo

Franklin
& Museum Park = .

Mansion

| mLoomimaToN DAVID DAVIS

MANSION

>

= ® KMADESIGN

S Fiisoun /Tampa DOWNTOWN BLOOMINGTON WAYFINDING - OPTION 2




- e DOWNTOWN BLOOMINGTON WAYFINDING - OPTION 2




Proposed Locations

DOWNTOWN WAYFINDING SIGNAGE UPDATE
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ngéé%}:%/é% ILLINOIS

REGULAR AGENDA ITEM NO. 8B
FOR COUNCIL: July 9, 2018

SPONSORING DEPARTMENT: Community Development — Office of Economic
Development

SUBJECT: Consideration of a Resolution approving a Memorandum of Understanding between
the City and the Bloomington-Normal Convention & Visitors Bureau (BNCVB) for the BNCVB
to provide Economic Development Services in the amount of $475,000 during the City’s Fiscal
Year 2019, as requested by the Community Development Department.

RECOMMENDATION/MOTION: The Resolution approving the Memorandum of
Understanding between the City and the Bloomington-Normal Convention & Visitors Bureau be
approved, and the Mayor and City Clerk be authorized to execute the necessary documents.

STRATEGIC PLAN LINK: 1. Financially Sound City Providing Quality Basic Services; 3.
Grow the Local Economy; 6. Prosperous Downtown Bloomington.

STRATEGIC PLAN SIGNIFICANCE: 1E. Partnering with others for the most cost-effective
service delivery; 3A. Retention and growth of current local businesses; 3B. Attraction of new
targeted businesses that are the “right” fit for Bloomington; 3D. Expanded retail businesses;
3E. Strong working relationship among the City, businesses, economic development
organizations; 6C. Downtown becoming a community and regional destination.

BACKGROUND:

Introduction:

The Bloomington Normal Area Convention and Visitors Bureau (BNCVB) is the State of Illinois
certified CVB for McLean County. The BNCVB was established in the winter of 2002/2003. There
are currently 40 CVBs statewide that have been certified by State of Illinois Department of
Commerce and Economic Opportunity (DCEO) Office of Tourism. To be a certified CVB, funding
from one or more units of local government is required. Certified CVBs are eligible to receive
matching funds from DCEQ’s Local Tourism and Convention Bureau Grant Program (LTCB).

The City of Bloomington (the "City"), the Town of Normal (the "Town"), and McLean County
(the "County") entered into a five (5) year intergovernmental agreement to establish the BNCVB
in November/December 2002. The IGA was renewed and extended in December 2007 for a period
of ten (10) additional years, commencing on January 1, 2008 and terminating on January 1, 2018.
Payments have been made by the City to the BNCVB through the end the City's Fiscal Year 2018
to fulfill the City's commitment to the BNCVB under the now expired agreement.



It has been over ten (10) years since the City's funding for the BNCVB has been considered by the
City Council. During that time, multiple tourism related developments have occurred in both the
City and Town and the LTCB grant program has been modified by the State Legislature.

State Funding for CVBs:

On an annual basis, after the General Assembly adopts the State's budget, the total amount of funds
that the DCEO Office of Tourism can provide in statewide LTCB grants is set, then the
appropriation for the 39 certified CVBs located outside the City of Chicago is allocated.

In order for certified CVBs to receive LTCB grant funding, a local match of the LTCB grant award
is required. Prior to 2012, the local match was required by law to be 100% of the LTCB grant
award. If local matching funds were less than the potential grant allocation, the grant would be
reduced accordingly. In the summer of 2012, the Illinois General Assembly modified the LTCB
program to only require a 50% local match (IL SB3802, 97th General Assembly, Public Act 97-
0732). This change to the LTCB program was designed to assist smaller CVBs with limited local
financial support obtain larger LTCB grants. The change also enabled larger communities to
reallocate a portion of funds that had been directed to their local CVB to other tourism initiatives
while still supporting their local CVBs at a level that enabled those CVBs to receive the maximum
potential LTCB grant. Based on City staff’s analysis of the City’s past funding for the BNCVAB, it
would appear that the City’s funding of the BNCVB has not been significantly modified since the
change to the LTCB program went into effect.

For the State's Fiscal Year 2017, the BNCVB was awarded a LTCB grant of $363,144 which would
have required a local match of at least $181,572 for the BNCVB to be eligible to receive its entire
potential allocation. During that award year, the BNCVB received $693,000 in local support:
$475,000 from the City and $218,500 in funding from the Town.

Local Funding for the BNCVB:

When the City and Town first established a Local Hotel/Motel Tax to support the BNCVB, both
the City and the Town allocated 100% of their respective Local Hotel/Motel Taxes to support the
BNCVB. The City’s Local Hotel/Motel Tax was first imposed in 1994 at a rate of 1%. As the
number of hotel rooms in the City and Town increased, and the amount of Local Hotel/Motel Tax
revenues increased, it was determined by the leaders of both the City and the Town that their
respective annual contributions to the BNCVB should no longer be directly tied to the Local
Hotel/Motel Tax rate, but rather, should be limited to a defined dollar amount annually. This
change brought stability to the BNCVB's local funding stream, improved budget planning for the
municipalities, and permitted the municipalities to independently allocate the entirety of the their
respective Local Hotel/Motel Tax revenues to their respective General Funds to fund tourism in
addition to other obligations including public safety and infrastructure.

Today, both the City and the Town each independently impose a 6% local Hotel/Motel Tax which
is deposited into each municipalities' General Fund. In Fiscal Year 2017, the City's 6% Hotel/Motel
Tax generated $1,705,025 in unrestricted revenue for the City while the Town's 6% Hotel/Motel
Tax generated $1,269,262 in unrestricted revenue for the Town. During the City’s and Town’s



Fiscal Year 2017, the City provided $475,000 in funding to the BNCVB while the Town provided
$218,500.

The City’s adopted FY2019 budget allocates $475,000 in funding to support the BNCVB subject
to City Council approval. The Town's FY2019 adopted budget allocates $109,250 to support the
BNCVB, a 50% reduction compared to the Town's FY2018 budget allocation of $218,500.

Local Developments:

The Cruisin' with Lincoln on Route 66 Visitors Center (the "Rt66VVC") opened in April of 2015.
In July 2016 the City Council approved an Intergovernmental Agreement between the City,
BNCVB, and the McLean County History Museum (the “Museum”) to support the Rt66VC. That
IGA called for the City and BNCVB to make annual payments of $50,000 ($25,000 from the City
and $25,000 from the BNCVB) to the Museum over three years (2016, 2017, and 2018) to support
the operations of the Rt66VVC. (Note: The $25,000 budgeted in line 10019170-75027 — “ECON
DEV To Route 66 Visitors” in the City’s adopted Fiscal Year 2019 budget provides for the third
and final payment by the City to the Museum under this IGA.)

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: Staff has reviewed the
proposed Memorandum of Understanding with the BNCVB.

FINANCIAL IMPACT: The City's Fiscal Year 2019 adopted budget includes a line item of
$475,000 for potential BNCVB funding. The proposed Memorandum of Understanding provides
$475,000 in funding for the BNCVB for the City's Fiscal Year 2019 via twelve (12) monthly
payments of approximately $39,583.33 per month. The payments are budgeted under the
Economic Development-To Convention & Visitors Bureau account (10019170-75010).
Stakeholders can locate this in the FY 2019 Proposed Budget Book titled “Budget Overview &
General Fund” on page 288.

COMMUNITY DEVELOPMENT IMPACT: The Economic Development and Arts, Culture,
and History chapters of the City’s Comprehensive Plan 2035 (Adopted August 24, 2015) includes
multiple goals and objectives related to the promotion of tourism:

ED-1. Ensure a broad range of employment opportunities for all residents.
ED-1.1 Focus on retention and expansion of existing businesses.
ED-1.2 Leverage community assets in attracting business.

ED-5 Enhance tourism based-economic development.
ED-5.1 Expand tourism attractions and destinations.

ACH-2 Increase the visibility of the Bloomington arts and cultural scene
ACH-2.1 Increase marketing efforts within and outside the region

ACH-4 ldentify, conserve and preserve the City’s heritage resources as a basis for
retaining and enhancing strong community character and a sense of place
ACH-4.2 Promote cultural heritage tourism.



FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.
Prepared By: Austin Grammer, Economic Development Coordinator
Reviewed By: Bob Mahrt, Community Development Director

Finance & Budgetary Review By:  Chris Tomerlin, Budget Analyst
Scott Rathbun, Interim Finance Director

Legal Review By: Jeffrey R. Jurgens, Corporation Counsel

Recommended by:

Nl \ o

Steve Rasmussen
Interim City Manager

Attachments:
e Resolution

e Memorandum of Understanding between the City and the Bloomington-Normal
Convention & Visitors Bureau



RESOLUTION NO. 2018 -

A RESOLUTION APPROVING
A MEMORANDUM OF UNDERSTANDING BETWEEN
THE CITY OF BLOOMINGTON AND
THE BLOOMINGTON-NORMAL CONVENTION AND VISITORS BUREAU
FOR ECONOMIC DEVELOPMENT SERVICES

WHEREAS, the City of Bloomington, McLean County, Illinois (the “City”) is a duly
organized and validly existing home rule municipality pursuant to Article VI, Section 6(a) of the
Constitution of the State of Illinois of 1970, and as such, may exercise any power and perform any
function pertaining to its government and affairs; and,

WHEREAS, the Mayor and City Council of the City (the “Corporate Authorities”) have
determined that one of the City’s primary goals as a local unit of government is to promote the
health, safety and welfare of its citizens by encouraging private investment in industry and business
in order to enhance the City’s tax base, ameliorate blight and provide job opportunities for its
residents; and,

WHEREAS, the Bloomington-Normal Convention and Visitors Bureau (herein the
“BNCVB”) is an 501(C)(6) Illinois non-profit organization with a mission to enhance the region’s
economic vitality, sustainability and Quality of Life by marketing McLean County as a compelling
destination; and

WHEREAS, the BNCVB is identified as a partner to the City in the City’s implementation
of the City’s Comprehensive Plan 2035 (adopted by the Corporate Authorities on August 24,
2015), and the BNCVB s also an integral partner with the City in carrying out many of the tasks
outlined in the BN Advantage economic development strategy (endorsed by the Corporate
Authorities on October 26, 2015); and,

WHEREAS, the Corporate Authorities desire for the BNCVB to perform certain
Economic Development Services for the benefit of the City and for the surrounding community in
furtherance of the City’s Comprehensive Plan 2035 and the BN Advantage economic development
strategy, and;

WHEREAS, the BNCVB desires to provide the requested Economic Development
Services for the Corporate Authorities, and;

WHEREAS, the parties desire to memorialize the terms, covenants, and conditions for the
Economic Development Services in a Memorandum of Understanding (hereinafter "MOU"™) which
is attached to this resolution.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and City Council of the City
of Bloomington, McLean County, Illinois, as follows:
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Section 1. The recitals set forth above are incorporated herein as if fully set forth in
this Section 1.

Section 2. That the MOU by and among the City of Bloomington, McLean County,
Illinois, and the Bloomington-Normal Convention and Visitors Bureau, Bloomington, Illinois,
attached hereto and made a part hereof, is hereby approved and the Mayor and City Clerk are
hereby authorized to execute and deliver said MOU and the City Manager is hereby authorized to
undertake any and all actions as may be required to implement its terms on behalf of the City.

Section 3. This Resolution shall be in full force and effect immediately after its
passage and approval.

ADOPTED this 9" day of July 2018.

APPROVED this day of July 2018.
CITY OF BLOOMINGTON ATTEST
Tari Renner, Mayor Cherry L. Lawson, City Clerk
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MEMORANDUM OF UNDERSTANDING DETAILING
THE ECONOMIC DEVELOPMENT SERVICES
TO BE PROVIDED FOR THE CITY OF BLOOMINGTON
BY THE BLOOMINGTON-NORMAL CONVENTION AND VISITORS BUREAU

THIS MEMORANDUM OF UNDERSTANDING is entered into this day of

, 2018, by and between the CITY OF BLOOMINGTON, ILLINOIS, an
Illinois Home Rule Unit of local government (hereinafter “City”), and THE BLOOMINGTON-
NORMAL CONVENTION AND VISITORS BUREAU (hereinafter “BNCVB”).

WHEREAS, the City is a unit of local government as defined in Article VII, Section 1 of
the Constitution of the State of Illinois of 1970; and

WHEREAS, the BNCVB is an 501(C)(6) Illinois non-profit organization organized as an
independent legal entity for the purpose of promoting tourism and conventions in Bloomington-
Normal and the surrounding area; and

WHEREAS, the City desires the BNCVB to perform Economic Development Services
for the benefit of the City and for the surrounding community, and;

WHEREAS, the BNCVB desires to provide the requested Economic Development
Services for the City, and,;

WHEREAS, the City currently imposes a Tax Upon the Use and Privilege of Renting a
Hotel or Motel Room, as imposed by Chapter 39, Article V111, Section 25 through 31 of the
Bloomington City Code (the “Hotel/Motel Tax”) the proceeds of which may be used for the
purpose of promoting tourism; and

WHEREAS, the City has, in the past, shared a portion of its Hotel/Motel Tax receipts
with the BNCVB for the purpose of promoting tourism and conventions; and

WHEREAS, the intergovernmental agreement between the City, the Town of Normal,
McLean County, and the BNCVB (the “CVB IGA”) has expired. The CVB IGA originally
commenced on January 1, 2003 and ran for a period of five (5) years. The CVB IGA ended on
December 31, 2007 but was extended by the parties to that agreement to run for an additional ten
(10) years, January 1, 2008 to January 1, 2018. The CVB IGA has thus expired and is no longer
in force; and,

WHEREAS, the City desires to provide monetary support to the BNCVB through this
MOU for the purpose of attracting tourism and conventions to the City and surrounding
community; and

WHEREAS, the parties desire to memorialize the terms, covenants, and conditions for

the Economic Development Services in this Memorandum of Understanding (hereinafter
"MOU").
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NOW, THEREFORE in consideration of the mutual promises and other good and valuable
considerations set forth in this MOU, the parties agree as follows:

Section 1. The parties to this MOU are the City and the BNCVB.

Section 2. To enable the BNCVB to receive State and Federal funding, the City does
hereby recognize the BNCVB as the official entity in the community, whose purpose it is to
promote tourism, conventions and increase Hotel/Motel Tax revenue.

Section 3. As the official tourism promotion entity of the City, the BNCVB shall
provide to the City, throughout the Term of this MOU, the Economic Development Services
outlined in Exhibit A.

Section 4. The City agrees to financially support the BNCVB. The City’s payments
of financial support to the BNCVB shall be made per the schedule outlined in Exhibit B to this
MOU.

Section 5. The BNCVB shall be responsible for all funds contributed to it pursuant to
this MOU and shall keep books and records of all receipts and expenditures, which books and
records shall be available for inspection by the City at all reasonable times. The BNCVB shall
provide and pay for an annual independent audit of said books and records and a report thereof
shall be made available upon request of the City.

Section 6. In the event the BNCVB ceases to exist for any reason, or fails to function
during the term of this MOU, then the net proceeds contributed by the City and held by the
BNCVB after payment of all outstanding debts shall be returned to the City. A final outside
independent audit shall be made of the books and records of the BNCVB upon request by the
City. The cost of the final audit shall be payable from contributions made by the City and any
other local units of government in McLean County held by the BNCVB.

Section 7. This MOU shall be effective for a period of one (1) year (the “Term”),
commencing on the date of its execution described above.

Section 8. General Terms & Conditions. The following general terms and
conditions shall apply to this MOU:

A. Rights Cumulative. Unless expressly provided to the contrary in this MOU, each and
every one of the rights, remedies, and benefits provided by this MOU shall be cumulative
and shall not be exclusive of any other rights, remedies, and benefits allowed by law.

B. Governing Law. This MOU shall be governed by, and enforced in accordance with,
the internal laws, but not the conflicts of laws rules, of the State of Illinois.

C. Entire Agreement. This MOU constitutes the entire agreement between the parties

and supersedes any and all prior agreements and negotiations between the parties,
whether written or oral, relating to the subject matter of this MOU.
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D. Interpretation. This MOU shall be construed without regard to the identity of the
party who drafted the various provisions of this MOU. Moreover, each and every
provision of this MOU shall be construed as though all parties to this MOU participated
equally in the drafting of this MOU. As a result of the foregoing, any rule or construction
that a document is to be construed against the drafting party shall not be applicable to this
MOU.

E. Amendments and Modifications. No amendment or modification to this MOU shall
be effective until it is reduced to writing and approved and executed by all parties to this
MOU in accordance with all applicable statutory procedures.

F. No Third Party Beneficiaries. No claim as a third party beneficiary under this MOU
by any person shall be made, or be valid, against the parties.

G. Strict Performance. The failure of any party to this MOU to insist on strict
performance of any covenant or condition of this MOU, or to exercise any right here-in
contained, shall not be construed as a waiver of such covenant, condition or right.

H. Remedies. If, within 30 days after delivery of a default notice, the defaulting party
fails to cure the default in accordance with the demand for performance set forth in the
notice, the demanding party, without further notice, may resort to any and all remedies
available at law or in equity, including specific performance.

I. Notices. Any notice required to be given under this MOU shall be served by certified
mail, postage prepaid, delivery, fax (receipt confirmed), or overnight courier.

To the City: To the BNCVB:

City of Bloomington Bloomington-Normal Area CVB
109 E Olive St 3201 CIRA Drive, Suite 201
Bloomington, IL 61701 Bloomington, IL 61704

Attention: City Manager Attention: Chief Executive Officer

[Signature Page to Follow]
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IN WITNESS WHEREOF, the properly authorized Officers or Officials of the parties have
hereunto set their hands and official seals on the dates hereafter acknowledged.

CITY OF BLOOMINGTON

By: Dated:
Tari Renner, Mayor

Attest:
Cherry Lawson, City Clerk

BLOOMINGTON-NORMAL CONVENTION AND VISITORS BUREAU

By: Dated:
Chairperson

Attest:
Secretary
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Exhibit A

Economic Development Services to be provided by the BNCVB

The BNCVB shall provide the following Economic Development Services related to the
promotion of tourism for the City:

The BNCVB shall devote its energies to tourism promotion of Bloomington-Normal and the
surrounding area including, but not limited to, meetings, conventions, sports events, motorcoach
visits and individual leisure visits for the purpose of increasing hotel overnight stays and day

trips.

Activities of the BNCVB shall include, but not be limited to:

A

Analyze the area's major attributes with the purpose of capitalizing on those
characteristics;

Serve as an information source to those inquiring about Bloomington-Normal and the
surrounding area;

Create and execute an annual marketing plan to include its mission statement, situation
analysis, defined goals and objectives for all target markets, past results of promotional
initiatives based on tracking of leads generated, booked business, overnight leisure stays,
convention servicing endeavors, advertising responses, future advertising placements,
and anticipated return on investment;

Continue to provide convention services to meeting, event, and sports planners who have
selected the Bloomington-Normal area as a destination and to communicate specific
needs to Bloomington-Normal area businesses, City, and other government units when
appropriate;

Maintain and enhance existing relationships with Bloomington-Normal area hotels. Serve
as a resource to Bloomington-Normal area merchants, restaurants, and other hospitality-
related venues;

Seek grants on all levels to assist in the funding of planned activities;

Interface with other local, state and regional tourist and convention bureaus;

Continue to assess the results of the BNCVB’s work and provide annual written reports
to the City Council.
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Exhibit B
Schedule of Payments from the City to the BNCVB

The City operates on a May through April fiscal year calendar. The financial support payable to
the BNCVB by the City shall be made per the below schedule for the City’s Fiscal Year 2019:

1. May 2018: $ 39,583.33
2. June 2018: $ 39,583.33
3. July 2018: $ 39,583.33
4. August 2018: $ 39,583.33
5. September 2018: $ 39,583.33
6. October 2018: $ 39,583.33
7. November 2018: $ 39,583.33
8. December 2018: $ 39,583.33
9. January 2018: $ 39,583.33
10. February 2018: $ 39,583.33
11. March 2018: $ 39,583.33
12. April 2018: $ 39,583.37
TOTAL: $ 475,000.00
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REGULAR AGENDA ITEM NO. 8C
FOR COUNCIL: July 9, 2018

SPONSORING DEPARTMENT: Community Development — Office of Economic
Development

SUBJECT: Consideration of an Ordinance approving a Memorandum of Understanding between
the City and Illinois Wesleyan University to support the Marketing and Redevelopment of the City
and IWU properties in the 800 block of North Main Street, as requested by the Community
Development Department.

RECOMMENDATION/MOTION: The Ordinance approving the Memorandum of
Understanding between the City and Illinois Wesleyan University to support the Marketing and
Redevelopment of the City and IWU properties in the 800 block of North Main Street be approved,
and the Mayor and City Clerk be authorized to execute the necessary documents.

STRATEGIC PLAN LINK: Goal 3: Grow the Local Economy; Goal 4: Strong Neighborhoods;
Goal 5: Great Place — Livable, Sustainable City; Goal 6: Prosperous Downtown Bloomington.

STRATEGIC PLAN SIGNIFICANCE: Objective 3a. Retention and growth of current local
businesses; 3b. Attraction of new targeted businesses that are the “right” fit for Bloomington; 3c.
Revitalization of older commercial homes; 3d. Expanded retail businesses; 3e. Strong working
relationship among the City, businesses, economic development organizations. Objective 4c.
Preservation of property/home valuations; 4d. Improved neighborhood infrastructure; Objective
5b. City decisions consistent with plans and policies; 5c. Incorporation of “Green Sustainable”
concepts into City’s development and plans; 5e. More attractive city: commercial areas and
neighborhoods. Objective 6a . More beautiful, clean Downtown area; 6b. Downtown Vision and
Plan used to guide development, redevelopment and investments; 6¢. Downtown becoming a
community and regional destination.

BACKGROUND: On March 14, 2016, the City Council adopted Resolution 2016-08 which
approved a contract to purchase three (3) acres of real estate located at 807 North Main Street (the
“City Parcel”) from 3 Kirk Holdings, LLC for $1,400,000. The City Parcel and two other adjacent
parcels owned by Illinois Wesleyan University (the “IWU Parcels”) comprise 4.093 acres (the
“Project Area”). The Project Area formerly housed the core of the Mennonite Hospital campus.
The Project Area is prime for in-fill redevelopment along the heavily traveled Main Street /
Business Route 51 / Historic Route 66 corridor between Downtown Bloomington and the Illinois
Wesleyan University campus and is in close proximity to the Illinois State University Campus and
the Advocate BroMenn Medical Center in Normal.

On May 16, 2016 the City Council adopted Ordinance 2016-45 which authorized PGAV, the
City’s TIF consultant, to conduct a TIF Feasibility/Eligibility Study of the Project Area to support



the establishment of the potential North Main Street / Chestnut Street Redevelopment Project Area
(the “Potential TIF District”). The City took possession of the City Parcel on November 2, 2016
after the seller’s completion of the demolition of the former medical building on the City Parcel
as required in the purchase contract.

On November 28, 2016, PGAYV presented the findings of the TIF Feasibility/Eligibility Study to
the City Council. PGAV found that the Potential TIF District qualified for TIF as both a
“conservation area” and a “blighted area.” The City Council then adopted Ordinance 2016-126
which authorized PGAV to proceed with drafting a Redevelopment Plan for the Potential TIF
District. = The TIF Feasibility/Eligibility ~ Study is available on the City’s
website: www.cityblm.org/TIF

City staff have listed the Project Area as being available for sale on the national commercial real
estate marketing service CoStar.com. Staff have also held discussions with multiple developers
about the Project Area. At this time, no formal development proposals are under consideration.

City officials have been in discussions with IWU officials since the summer of 2016 regarding the
joint sale of the City Parcel and IWU Parcels. Both City staff and IWU representatives believe the
timing is now right for a formal agreement between the two parties regarding the co-marketing of
the Project Area. The proposed Memorandum of Understanding (MOU) details a list of potential
developments which would be agreeable to both parties and establishes a timeline for the City-led
marketing effort. After City Council approval of the proposed MOU, City staff would then initiate
a request for proposals for a qualified commercial real estate brokerage firm which would then
likely issue a formal request for proposals for the sale and private development of the Project Area.

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: Since the summer of
2016, City staff have discussed the Project Area with representatives from Illinois Wesleyan
University, various private developers, local commercial real estate brokers, and residents of the
nearby historic Franklin Park neighborhood.

FINANCIAL IMPACT: There is no immediate financial impact to the City as a result of approval
of the proposed MOU. Funds are budgeted in the City’s Economic Development Professional and
Technical Services account (10019170-70220) which can be used to engage with and assist a
commercial real estate brokerage firm as the City Manager deems necessary to implement the
MOU and better position the Project Area for private redevelopment. Stakeholders can locate this
account in the FY2019 Proposed Budget Book titled “Budget Overview & General Fund” on page
288. The City’s costs related to the marketing of the Project Area are TIF-eligible costs for which
the City could seek reimbursement if the Potential TIF District is ultimately established.

COMMUNITY DEVELOPMENT IMPACT: The 800 block of North Main Street is identified
Comprehensive Plan 2035 as a “Tier 1 Development Priority” (Figure 1-3 map, page 20).
Redevelopment of this block would further the following goals and objectives of the
Comprehensive Plan 2035:

Goal ED-4 Enhance the image of Bloomington as a business friendly community.
ED-4.2 Prioritize infill and redevelopment to spur growth and reinvestment in the City.


http://www.cityblm.org/TIF

ED-4.3 Facilitate and enhance pedestrian-friendly neighborhood centers to support mixed use
developments

ED-4.4 Evaluate commercial land use needs in the context of changing economic trends

ED-4.5 Identify and reduce barriers for local growth and economic development

Goal D-1 Continue to build a healthy Downtown that offers a range of employment, retail,
housing, cultural and entertainment opportunities for all.

D-1.1 Strengthen business recruitment and retention activities

D-1.2 Pursue catalyst projects that can serve as additional Downtown anchors

D-1.4 Develop a wide variety of Downtown housing options

Goal D-2 Market and promote the unique brand and image of Downtown Bloomington.
D-2.1 Identify and designate gateways to Downtown [North Main Street]

Goal D-6 Reinforce the connections between Downtown and adjacent neighborhoods.

D-6.1 Encourage development on sites that will link Downtown with surrounding neighborhoods
D-6.3 Pursue public-private development opportunities with major employers seeking employee
housing near offices

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.
Prepared By: Austin Grammer, Economic Development Coordinator
Reviewed By: Bob Mahrt, Community Development Director

Finance & Budgetary Review By:  Chris Tomerlin, Budget Analyst
Scott Rathbun, Interim Finance Director

Legal Review By: Jeffrey R. Jurgens, Corporation Counsel
Kathleen Field Orr, Special Counsel to the City

Recommended by:

N LA

Steve Rasmussen
Interim City Manager

Attachments:

e Ordinance
e Memorandum of Understanding



ORDINANCE NO. 2018 - ____

AN ORDINANCE APPROVING A MEMORANDUM OF UNDERSTANDING
BETWEEN ILLINOIS WESLEYAN UNIVERSITY
AND THE CITY OF BLOOMINGTON, ILLINOIS
TO SUPPORT THE MARKETING AND REDEVELOPMENT
OF THE PROPERTIES IN THE 800 BLOCK OF NORTH MAIN STREET

WHEREAS, the City of Bloomington, McLean County, Illinois (the “City”) is a duly
organized and validly existing home-rule municipality created in accordance with Article VII,
Section 6(a) of the Constitution of the State of Illinois of 1970 and as such may exercise any power
and perform any function pertaining to its government and affairs; and,

WHEREAS, by the adoption of Resolution 2016-08 on March 14, 2016, the Mayor and
City Council of the City (the “Corporate Authorities”) determined it to be in the best interest of
the City and its residents for the City to acquire three (3) acres of real estate located at 807 North
Main Street (the “City Parcel”) for future commercial development; and,

WHEREAS, Illinois Wesleyan University, Bloomington, Illinois (“IWU”) is the owner of
two parcels of real estate (the “IWU Parcels”), which when taken together, comprise
approximately 1.093 acres, and are located adjacent to the City Parcel; and

WHEREAS, the combination of the City Parcel and the IWU Parcels represents an
approximately 4.1 acre infill redevelopment site in the 800 block of North Main Street (the “Project
Area”) which was the site of Mennonite Hospital from 1920 to 1997; and

WHEREAS, the Corporate Authorities adopted Ordinance 2016-45 on May 16, 2016
which authorized PGAV, the City’s Tax Increment Financing (“TIF”) consultant, to conduct a TIF
feasibility study of the Project Area to support the establishment of the potential North Main Street
/ Chestnut Street Redevelopment Project Area (the “Potential TIF District”); and,

WHEREAS, on November 28, 2016, PGAYV presented the findings of the feasibility study
to the Corporate Authorities, determining that the Potential TIF District qualified for TIF as a
“conservation area” and a “blighted area” (pursuant to the Tax Increment Allocation
Redevelopment Act of the State of Illinois, 65 ILCS 5/11-74.4-1, et seq., as from time to time
amended) and the Corporate Authorities then adopted Ordinance 2016-126 which authorized
PGAV to proceed with drafting a Redevelopment Plan for the Potential TIF District; and,

WHEREAS, the Corporate Authorities now find it to be in the best interest of the City and
its residents for the City and IWU to partner in the marketing effort of the Project Area to attract a
significant commercial development which would eliminate the blighting conditions which still
remain to this day.

NOW, THEREFORE, BE IT ORDAINED by the Mayor and City Council of the City
of Bloomington, McLean County, Illinois, as follows:

Section 1. The foregoing recitals are incorporated and made a part of this Ordinance
as if fully set forth in this section.

Page 1 of 2



Section 2. The attached Memorandum of Understanding between the City and IWU to
support the marketing and redevelopment of the properties in the 800 block of North Main Street
(the “MOU”) is hereby approved and the City Manager is hereby authorized to execute and deliver
any and all documents as deemed necessary to implement the terms of the MOU.

Section 3. The City Manager is hereby directed to and authorized to undertake such
additional studies and obtain such additional professional and legal services as deemed necessary
by the City Manager in furtherance of the marketing of the Project Area.

Section 4. This Ordinance shall be in full force and effect immediately after its passage
and approval.

AYES:
NAYS:

ABSENT: __

ADOPTED this 9" day of July 2018.

APPROVED this day of July 2018.
CITY OF BLOOMINGTON: ATTEST:
Tari Renner, Mayor Cherry Lawson, City Clerk
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Memorandum of Understanding Between
Illinois Wesleyan University and the City of Bloomington, Illinois
to Support the Marketing and Redevelopment of the
Properties in the 800 Block of North Main Street
(Former Mennonite Hospital Redevelopment Project Area)

This Memorandum of Understanding (“MOU”) sets forth the terms and understanding between
Illinois Wesleyan University (“IWU”) and the City of Bloomington, Illinois (“City”) (together
the “Parties”) pursuant to which requests for proposals will be solicited by the City for the
redevelopment of certain properties as defined in Exhibit A (the “Project Area”) which are
owned and exclusively controlled by IWU and the City, respectively, and which, when taken
together, comprise approximately 4.093 acres in the 800 block of North Main Street in the City
of Bloomington.

A. Background

1.

The Parties feel that it would be mutually beneficial to encourage the redevelopment
of the Project Area.

Since the Project Area includes parcels owned by the Parties respectively, the Parties
believe that it is desirable to jointly seek redevelopment proposals for the Project
Area and that the issuance of a Request For Proposals (“RFP”) is the preferred
method for soliciting said proposals.

The Project Area is located within the study area for the potential North Main Street /
Chestnut Street Tax Increment Finance District (“TIF District”) north of downtown
Bloomington. If the proposed TIF District is established by the City, then the
redevelopment of the Project Area may be eligible for redevelopment incentives from
the City which are available to the City by the TIF Act.

The majority of the parcel in the Project Area owned by the City (the “City Parcel”) is
comprised of a grass area. This grass area was the former site of a medical building,
which was originally the core of the former Mennonite Hospital complex, but has
recently been demolished. The remainder of the City Parcel is currently improved
with an asphalt parking lot (the “City Parking Lot”). The City Parcel totals
approximately 3 acres.

The two parcels in the Project Area owned by IWU (the “IWU Parcels”) are currently
improved with a parking lot (the “IWU Parking Lot”), a former dormitory building,
and a former long-term healthcare facility (collectively, the “IWU Buildings™). The
IWU Parking Lot and IWU Buildings were all a part of the former Mennonite
Hospital complex. The IWU Buildings are currently vacant and are scheduled to be
demolished by IWU in the near future. The IWU Parcels total approximately 1.093
acres.
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6. The RFP process is intended to identify redevelopment options that will ensure the
planned and cohesive redevelopment of the Project Area for the benefit of both the
City and IWU.

B. Purpose

1. This MOU outlines a process for the creation, issuance, and review of an RFP for the
redevelopment of the Project Area.

2. The RFP will be jointly created and approved by representatives of both the City and
IWU prior to public issuance.

3. The City will be responsible for all expenses associated with the creation and
issuance of the RFP as well as the vetting of any responses / proposals from private
developers. The City will make reasonable and appropriate efforts to make the RFP
publically and broadly available to potentially interested parties.

4. The RFP will specify that proposals should conform to the following general
guidelines:

i. Proposals will preferably include new, mixed-use structures with ground floor
retail / commercial and upper-story residential units. Residential units should
be market-rate and should not be targeted to college students or to senior
citizens.

ii. Proposals should be transit-oriented and pedestrian friendly.

iii. Proposals should ideally be submitted by a single, master developer, with a
comprehensive plan for the entire Project Area.

iv. Proposals may include the rededication and reconstruction of East Street, as
public right of way between Walnut Street and Chestnut Street.

v. Proposals should be sensitive to the historic character of the adjacent Franklin
Square neighborhood, a designated historic district listed on the National
Register of Historic Places.

5. Notwithstanding the aforesaid general guidelines, the Parties reserve the right to
jointly consider and, where appropriate, approve projects proposed in response to the
RFP which may not necessarily meet each of the aforesaid general guidelines.

6. The RFP will be issued no later than December 31, 2018 and will be open for not less
than one month.
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C. Reporting

1.

IWU will make available to the City any and all information about the IWU Parcels
that both the City and IWU jointly deem necessary for the formation of the RFP.

The City will make available to IWU any and all information about the City Parcel
that both the City and IWU jointly deem necessary for the formation of the RFP.

The RFP shall direct that responses to the RFP be submitted in duplicate original and
be tendered to the City. The City will promptly provide IWU with a copy of each
proposal submitted in response to the RFP. The Parties will keep this information
confidential while the RFP responses are under review.

D. Use of The Parking Lots

1.

As the IWU Parking Lot and the City Parking Lot are adjacent and interconnected,
and, until such a time as a redevelopment of the Project Area commences, it would be
beneficial to both the City and IWU for these parking lots to be used by members of
the public attending events at the IWU campus or at nearby City-owned facilities.
Therefore, IWU and the City agree that both Parties may make use of either Parties’
Parking Lot at any time and for any purpose throughout the term of this MOU.

The City, at its option and cost, may cause for improvements to be made to the IWU
Parking Lot, including, but not limited to, restriping or patching. Any improvements
made by the City to the IWU Parking Lot shall be approved by IWU in a writing prior
to being made by the City or the City’s contractor.

The City, at its option and cost, may cause for the removal of snow or other debris
from the IWU Parking Lot in order to make both parking lots available for use.

The Parties further agree that either party will be responsible for insurance and all
other maintenance of its respective parking lot throughout the term of this MOU.

IWU herby grants the City access to the IWU Parcels for the forgoing purposes.
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E. IWU Buildings

1. The IWU Buildings are currently registered under the City’s Neighborhood
Perseveration Ordinance (NPO). IWU agrees to maintain the IWU Buildings in
accordance with the NPO.

2. To better prepare the site for redevelopment, IWU commits to commence the
demolition of the IWU Buildings prior to the sale or transfer of the IWU Parcels.
IWU shall secure appropriate permits and approvals from the City prior to
commencement of the demolition.

IWU shall be responsible for all costs associated with the demolition of the IWU
Buildings. The City will cooperate with IWU in providing access to the IWU Parcels
from the City Parcel. IWU shall be responsible for costs associated with restoration of
the City Parcel after the completion of the demolition of the IWU Buildings.

F. Duration

1. This MOU is at-will and may be modified by mutual consent of authorized officials
from the City and IWU.

2. This MOU shall be effective upon signature by the authorized officials from the City
and IWU and will remain in effect until modified or terminated by any one of the
Parties by mutual consent.

3. Inthe absence of mutual agreement by the authorized officials from the City and
IWU this MOU shall end on December 31, 2020.

4. Nothing in this MOU shall be deemed, construed or interpreted as binding either
Party to undertake any form of redevelopment of the Project Area or any part thereof.
Likewise, nothing herein shall be deemed, construed or interpreted as prohibiting
either Party from independently undertaking redevelopment of that Party’s owned
parcels. Neither Party shall be deemed bound to enter into an agreement to undertake
or participate in any redevelopment project unless and until both Parties agree to all
terms and conditions of any such redevelopment project and all such terms and
conditions have been reduced to a separate writing which is signed by the Parties.

[Signature page to follow]
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IN WITNESS WHEREOF, the City and IWU have caused this MOU to be executed by their
duly authorized officers or manager(s) as of the date set forth below.

City of Bloomington, McLean County, Illinois

By:
Steve Rasmussen, Interim City Manager
ATTEST
By:
Cherry Lawson, City Clerk
Date:

Illinois Wesleyan University

By:

Date:

ATTEST

By:

Date:

[Exhibit A follows this page and is an integral part of this MOU in the context of use.]
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Exhibit A

[Exhibit A — Former Mennonite Hospital Redevelopment Project Area Map Attached]
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Exhibit A
Former Mennonite Hospltal Redevelopment PrOJect Area
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REGULAR AGENDA ITEM NO. 8D
FOR COUNCIL: July 9, 2018
SPONSORING DEPARTMENT: Public Works

SUBJECT: Consideration of the Purchase of two (2) pieces of equipment required for one (1)
Automated Refuse Truck from Key Equipment and National Auto Fleet Group, using the National
Joint Powers Alliance Joint Purchasing Contract, in the amount of $352,804, as requested by the
Public Works Department.

RECOMMENDATION/MOTION: The purchase of the two (2) pieces of equipment required
for one (1) automated refuse truck: (one (1) Labrie Expert (T) 2000 Helping Hand Dual Arm
Automated Side Loader body from Key Equipment, using the National Joint Powers Alliance
(NJPA) (Contract #112014-LEG, expires 12/16/18), in the amount of $179,202, and one (1) 2018
Crane Carrier model LDT2-30 chassis from National Auto Fleet Group in the amount of $179,356,
using the National Joint Powers Alliance (NJPA) (Contract #081716-NAF, expires 11/15/20), for
a total of $352,804, be approved, and the Procurement Manager be authorized to issue a Purchase
Order.

STRATEGIC PLAN LINK: Goal 1. Financially Sound City Providing Quality Basic Services.

STRATEGIC PLAN SIGNIFICANCE: Objective la. Budget with adequate resources to
support defined services and level of services.

BACKGROUND: Public Works is
recommending the purchase of one (1)
automated refuse truck in the amount of
$352,804. The Solid Waste Division of
Public Works has one 2012 Crane |
Carrier LGT2-26 Automated Refuse | =
Trucks that is due for replacement this | 1 ;
fiscal year. The unit has 62,122 miles .
and 6,423 hours. Recent mechanical T
issues have involved the brakes, packer ==
cylinders, hopper worn thru, engine "=, < >
exhaust regeneration, engine electrical, body electrlcal camera system, alrsystem steering, arm
bushings and pins, and hydraulic control system. Total maintenance cost to date is $99,155.45.

The Solid Waste Division collects household refuse, bulk waste, brush, and leave. This unit is used
daily to pick up refuse and recycle in the automated solid waste program. The Division will retain
the replaced unit as a backup when the aging primary units are down for maintenance or repairs.



National Joint Power Alliance (NJPA) is a government agency offering competitively solicited
contracts for use by education, government, and nonprofits. Cooperative contracts mean volume
discounts. The City has been a member for several years and has made a number of purchases
through them over the years.

COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: N/A

FINANCIAL IMPACT: Solid Waste Division of the Public Works Department has budgeted
$332,800.00 for the purchase of the unit in the Capital Lease-Capital Outlay Licensed Vehicle
account (40110139-72130). The new unit will cost $352,804. Since the lease is not executed until
FY 2020, the additional $20,004 will be added to the lease when executed, and other purchases
amended if necessary. This purchase was approved as an amendment to the Proposed Budget, and
included in the Adopted Budget. Stakeholders can locate information related to this amendment
on Exhibit 1C of the April 9, 2018 Budget Adoption Council Memo. Details will be included in
the FY 2019 Adopted Budget Book, which is being finalized at this time.

COMMUNITY DEVELOPMENT IMPACT: N/A

FUTURE OPERATIONAL COST ASSOCIATED WITH NEW FACILITY
CONSTRUCTION: N/A

Respectfully submitted for Council consideration.
Prepared By: Rob Krones, Superintendent of Fleet Maintenance

Reviewed By: Jim Karch, P.E. MPA, Director of Public Works
Michael Hill, Miscellaneous Technical Assistant

Finance & Budgetary Review By: Chris Tomerlin, Budget Analyst
Scott Rathbun, Interim Finance Director

Legal Review By: Jeffrey R. Jurgens, Corporation Counsel

Recommended by:

el \epren—

Steve Rasmussen
Interim City Manager
Attachments:

e Proposal Automated Refuse Truck Replacement Unit
e Quote Automated Refuse Truck Replacement Unit
e Presentation Automated Refuse Truck Replacement Unit
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Corporate Office
P.O. Box 2007
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March 9, 2018

Mr. Rob Krones

City of Bloomington

109 East Olive Street
Bloomington, lllinois 61701

Dear Rob,

Key Equipment is pleased to provide an NJPA Proposal for a 33 CY Labrie Expert(t) 2000 Dual Helping
Hand Automated Side Loader per NJPA Contract # 112014-LEG.

Key Features Include:

6 cubic yard, partially enclosed hopper

Joystick controls for operation of Helping Hand
Denison dual front pump hydraulic system (T6DC)
Large Cleanout Doors

Low Dumping Height

Split hopper Dutch door (RH & LH side)

Tapered Body

33 Cubic Yard Expert(t) 2000 Helping Hand

Helping Hand: LH-side, including split hopper Dutch doors
Tank-Hydraulic tank in drop section-65 gallon

Tank-Main fuel tank in drop section-65 gallon

Grabber counting device: counts number of carts dumped
Grabber with bolted rubber blocks ILO straps

Spill shield: installed behind grabber

Auxiliary Arm Controls

Long Reach Extension

Packer Cylinders Hydraulic Regeneration

Multifunction Lights Package

Work Light Kit: Triple

Ground Level Grease points: for tailgate & hopper door hinges
Central Grease point for follower panel rollers

Central grease point for packer shoes and rails

Clean Out Tools

NJPA Contract Price
NJPA Discount
NJPA Discounted Price

Zone Defense Quintuple Camera System w programming

Freight

Maryland Heights, MO 63043

Branch Office
P.O. Box 11035
Kansas City, KS 66111
913-371-8260

Branch Office
P.O. Box 692109
Tulsa, OK 74169
918-809-8011

$124,110.00
32,600.00
1,770.00
2,120.00
240.00
520.00
330.00
1,780.00
3,440.00
1,660.00
940.00
870.00
1,080.00
780.00
420.00
270.00

$172,930.00

-3,458.60
$169,471.40
$ 4,086.60

$ 2,794.00



PDI, Training, Installation $ 2,850.00

Total Invoice Amount, F.O.B. Bloomington, IL $179,202.00*
2018 Crane Carrier LDT2
2017 EPA Emissions

Price for Labrie Body Only
Body mounted by Labrie.

*Price does not include FET, sales tax and/or use taxes. It does includes startup and training by Key
Equipment & Supply Company personnel.

Thank you for your consideration of Key Equipment & Supply Company and the Labrie Enviroquip Group.
We appreciate the opportunity to serve you. Please visit us on the web at www.keyequipment.com or
contact me direct at 309-825-4747.

Sincerely,

Lim
James E. Bone
Territory Manager

Key Equipment & Supply Company
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w~ National Auto Fleet Group
f A Division of Chevrolet of Watsonville
490 Auto Center Drive, Watsonville, CA 95076
(855) 289-6572 - (855) BUY-NJPA + (831) 480-8497 Fax
Fleet@NationalAutoFleetGroup.com

05/06/2018

Quote ID 6313
Mr. Rob Krones

City of Bloomington

Public Works

109 E. Olive Street
Bloomington, IL 61702-3157

Dear Rob,
National Auto Fleet Group is pleased to quote the following chassis for your consideration. One (1)

New/Unused (2018 Crane Carrier Model LDT2-30 Standard Cab Drop Frame Chassis, customer will
supply the upfit) delivered to your department yard upon vehicle’s completion, priced as follows:

(1) One Unit
Sub Total $ 173.602.00
Tax (0%) $ 00.00
Total $ 173,602.00

- Per the attached specifications. Pricing includes shipping to Labrie (175B. route Marie-Victorin, Levis,
Quebec, Canada G7A 2T3) once the chassis are completed.

This vehicle(s) is available under the National Joint Powers Alliance Contract 081716-NAF. Please reference
this Bid Number on all Purchase Orders.
Thank you in advance for your consideration. Should you have any questions, please do not hesitate to call.
esse Cooper
National Fleet Manager
Jcooper{@Nationalautofleetgroup.com

Office (855) 289-6572
Fax (831) 480-8497

L i ofn & TOYOTA



CRANE CARRIER COMPANY

Chassis Quotation

| 2017 Pricing H

Cooling System:

-34 F Below Zero XL

Remote 1814 Sq. in

Accessories:
Accessories:

Filler wi Cover
50 |LC

CUMMINS - LO.

O CUMMINS - 1SL9-2

Accessories:

Air Conditioning:
Stereo: Standard

Cab Interior: Dual Fans Standard

Pis Mouni
Dual Cab Fans
intregal wiCab Dash & Heater System
AM/FM Stereo

Regional Sales Manager: Brewer P.O.# NJPA; YES United States Date: 10/30/2017
Purchaser: Cumberland Servicenter, Inc. For Sale To: OEF#:
Address: 2375 Oakton Street Address: Rev: Date:
City/ST/ZIP: Ardington Heights, L 60005 City/STIZIP: SiN:
Attn: Dave Lopina Attn: org Qty: 2 (Two)
Telephone: 847-437-5050 Telephone: Model: LDT2-30 Standard Cab
Fax: B847-437-0730 Fax: Spec#:
Vocation (ie. FL, RL, ASL, MSL, RO):  Automated Side Losder |Body Make: 2B |Body Model: THD (217D)
Engine/Torque @ RPM: CUMMINS - ISLS-270 BO0@ 1300 RPM Cab Construction: LDT2 RH. St-Down Dual Drive, Tit / Telescopc Column
Accessories: 1 ocation RH Side Cab Type/Tilt Pump Standard: Standard Cab 12v Cab Tilt Assist Pump
Accessones Accessories Jents Cab Roof (incl. 2 Add' Rear Windows
Accessories: R g Cab Exterior: Dual Tone, Air Hom Under Cab
Block Heater: Biock Heater 1,000 Watt w' Red Indicator Light 120V Accessories: 16" x 7" LH & RH sterized Mirmors
Air Compressor: Cummins-Wabco, 18.7 CFM Accessories

Air Intake: Parker 13" Steel Intake Cruise Control: Standard
Accessories: Fiiter Minder, Dash Mounted Doors / Windows: LH Solid Electric, Roll-Down
Accessories: RH Solid Electric. Rol-Down
Exhaust: LH Vertical Flared Elbow Mirrors: LH 16" x 7" 5/S West Coast "A"
Accessories: RH 16" x 7 S/S West Coast "A"
Accessories: Spot Mirrors: LH & RH {1) 8" Round Convex Spot, (2) Tolal 1-Each Side
Battery Box/Batteries:  Steel (3) Three GRP 31, 925 CCA Ea. Seats:
A i Standard Location LH Side LH Sears C2 Air Ride, Black Vinyl
Accessories: RH Forward Sears C2 Air Ride, Black Vinyl
Accessories: Flaming River Disconnect
Starter: Heavy Duty Soft Start
Alternator: Leece-Neville 160-AMP Instrumentation: Full RH Instrumentation
Fuel Tank: 50 Gallon Steel Nammow Single Tank (LDT2 Only) Accessories: {2) Transmission Oil Temperature Gauges
A ries: Standard Location LH Side Accessories:
Accessories: Accessories:
Filter/Separator Cummins Branded 12V Heated Filter Accessories:
Trans. / Retarder: 3000RDS 5-Speed - Windshield Wiper(s): Intermittent Wipers
Controls: Dual Pushbutton Cab Elec./Lighting: CCC Daytime Running Lights
NiS/Auto Neutral: Auto Neutral System / "AG" Function Accessories: LED Cab Clearance, Marker & Turn Signals
Accessories; Sacondary Accessories:
Accessories: (48 MPH M Accessories:
Accessones: Accessories
Propshafts: Spicer Life Series SPL-170 Accessories
Front Axle: D2000F Back-Up Alarm: Warn or Equal 107 dB(A)
Accessories Misc. Equipment:
Brakes: 16.5 X 7 Wide Brake Package Accessories:
Slack Adjusters: Automatic Accessories:
Accessories Accessories:
Wheels: Hub - Steel Disc 22.5 X 9.00 Accessories
Tires: 315/80R22.5 Goodyear G287 MSA L /20 Accessories
Spare Wheel: No Accessonies
Spare Tire: No Accessories
Front Suspension: Parabolic Taper-Leaf 20k Accessories.
Steering Position: RH, Sit-Down Dual Drive, Tilt / Telescopic Column Accessories.
Accessories Accessories
Rear Axle: $30-190 Finish Paint: Color: ColoriCode:
Accessories: Automatic Tractio Cab: ‘White 57971
Brakes: 165X7 Upper Cab Stripe: No
Wheels: Hub - Steel Disc 225 X 8.25 Lower Cab Stripe: No
Tires: 12R22.5 Bridgestone M843 H/ 16 Bumper: Black 56590
Ratio/Max. Speed: 557 Ratio 66 MPH Limit Speed. 65 MPH Bumper Stripe: No
Slack Adjusters: Automatic Frame: Black 56590
Accessories Battery Box: Black 56590
Spare Wheel: No Fuel Tank: Black 56590
Spare Tire: No Clear Coat: No
Retarder: Front Wheels: 2-Sided White PC
Accessories Rear Wheaels: 2-Sided White PC
Rear Suspension: Reyco 102CC 30k wio Shocks, f/ 30k Axle o
Tag/Pusher: Watson & Chalin Non-Steer Tag (B) 20K Additional Charges / Warranties (Non-Discounted).
Wheels: Single Hub - Steel Disc 22.5 X 5.00 hs Uni
Tires: Single 315/80R22.5 Bridgestone MBE0 L / 20 R ro-rated afte M
Accessories:
Frame: Labrie / SHU-PACK RBM: See Price Book
Bumper: Painted Steel
Accessories: tation or have been requesied
Accessories.
Wheel Base: 248" CAJCT= 224" AF= 73"
ABS System: 65/ 6M
Air Tanks: (4) Four Steel Tanks
Drain Valves: Bendix DV-2 Non-Heated, Wet Tank
Pull Cords: Centralized Drain Valves
Air Dryer: Bendix BW AD-9EP, Heated
Accessories:
Accessories:
Accessones TOTAL PRICE PER VEHICLE
Requested Delivery Date TAXABLE TRANSACTION NO| XX YESi I

Notes:

Freight Rates Subject to a Fuel Surcharge and / or a pnce increase at time of delivery
Terms C.0.0 Net Cash prior to Delivery

QUOTE GOOD FOR 60 DAYS FROM SUBMISSION

1951 Reiser Avenue SE « New Philadelphia, OH 44663 « 918.836.1651 « www.cranecarrier.com
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CcCCo CRANE CARRIER COMPANY
The Heavy Truck Specialiots
Date: 10/30/17
PAINT CHART By: SP
Purchaser: Cumberand Servicenter, Inc For Sale To: City of Bloomington OEF#:
Address 2375 Oakton Street Address: 109 E Olive Street REV #: DATE:
City/ST/IZIP  Arlington Heights, IL 60005 City/STIZip Bloomington. IL 61702-3157 SIN:
Attn: Dave Lopina Attn: Rob Krones (rkrones@cityblmorg)  |QTY: 1 (Cne)
Telephone: 847-437-5050 Telephone: 309-434-2340 MODEL: LDT2-30
Fax: B847-437-0730 Fax: SPEC#:

C

Standard paint is White (N0ODOT) cab, Black {N00O1) is, air and bly.
Bumper is Gray (N0427). Disc wheels are manufacturers standard Gray (N0427). Cab and bump iping is optional
ltem # |Area to be Painted Paint Code Paint Color
1 Roof 57971 White
2 Upper Cab 57971 White
3A Cab Upper Stripe|Yes No No
3B Cab Lower Stripe|Yes No No
4 Lower Cab 57971 White
5 Bumper 56590 Black
5A Bumper Stripe|Yes D No No
6 Chassi 56590 Black
Air Lines 56590 | Black
Axles Grp 56590 | Black
Bolt Heads 56590 | Black
Brackets 56590 | Black
DEF Tank Mounting 56590 |Black
Drive Lines Grp 56590 |Black
Ei Mounts 56590 | Black
Exhaust & Cooling Grps 56590 |Black
Hydraulic Reservoir 56590 |Black
Rear Fenders Grp 56590 |Black
Trans & CAC Grps 56590 | Black
Air Cinr Grps 56590 |Black
Battery Box & Assy. 56590 Black
7 Fuel Tank & Assy. 56590 Black
8 Front Wheels PC White
9 Rear Wheels PC White
10  |Spare Wheel(s)
11 Cab Windshield Guard
Clear Coat ves [ ] No[X] [No
CCC USE ONLY (Do not write in this section)

SPECIAL INSTRUCTIONS:




AUTOMATED
REFUSE TRUCK
PURCHASE

Jim Karch, PE. MPA, Director of Public Works
Bloomington City Council Meeting
July 9,2018




Why are we replacing this unit?

Unit is due for replacement this year
= Has 62,122 miles and 6,423 hours

= Recent mechanical issues

= Brakes, packer cylinders, hopper, engine exhaust, engine electrical, body electrical, camera system, air system,
steering, arm bushings and pins, and hydraulic control system

= Total maintenance cost to date: $99,155

Unit used daily for refuse and recycle collection

Replaced unit will be used as a backup



Costs

Automated Refuse Truck Price
Labrie Expert (T) 2000 Helping Hand Dual Arm Automated Side Loader body $ 179,202.00
2018 Crane Carrier model LDT?2-30 chassis $ 179,356.00

TOTAL $ 352804.00
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